
 

 

 

 

 
 

List of all full time teachers (without repeat count)who have served the 

institution during the last five years : 161 
S. 

No.  

Name Name of the 

Department 

Designation Gender Date of 

joining 

institution 

Highest 

Qualifica

tion 

(NET/SE

T/ Ph. 

D.) and 

Year of 

obtaining  

Date of 

Leaving 

1 
Dr. ANUPAM  

DALAL 

Applied Sc. 

and 

Humanities 

PROFESSOR Female 3-Mar-2009 
Ph.D, 

2013 
  

2 Dr. VIMLA  YADAV 

Applied Sc. 

and 

Humanities 

PROFESSOR Female 21-May-2001 
Ph.D, 

2001 
  

3 Dr. ASHOK  KUMAR 

Applied Sc. 

and 

Humanities 

PROFESSOR Male 16-Jul-2001 
Ph.D, 

2012 
  

4 
Dr. GAYATRY  

KALITA 

Applied Sc. 

and 

Humanities 

PROFESSOR Female 1-Apr-2010 
Ph.D, 

2013 
  

5 
Dr. VAISHALI  

DIXIT 

Applied Sc. 

and 

Humanities 

PROFESSOR Female 7-Aug-2007 
Ph.D, 

2009 
  

6 
Dr. SURESH 

KUMAR YADAV 

Applied Sc. 

and 

Humanities 

PROFESSOR Male 1-Jun-2011 
Ph.D, 

2014 
  

7 
Dr. BIBHUTI 

BHUSHAN SAHU 

Applied Sc. 

and 

Humanities 

PROFESSOR Male 14-Sep-2009 
Ph.D, 

2008 
  

Certification by Head of Institution 
 
 

Certified that the below listed faculty were working under the departments for 
the A.Y 2023-24, 2022-23, 2021-22, 2020-21, 2019-20  

 



8 
Dr. JAMILUR 

RAHMAN ANSARI 

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Male 25-Oct-2014 

Ph.D, 

2014 
  

9 Dr. POOJA  JAIN 

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Female 2-Nov-2006 

Ph.D, 

2016 
  

10 Dr. SAKSHI  GUPTA 

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Female 6-Dec-2012 

Ph.D, 

2017 
  

11 
Dr. KHUSHBOO  

RINAWA 

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Female 21-Jul-2012 

Ph.D, 

2015 
  

12 Dr. SWASTI  GARG 

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Female 25-Oct-2010 

Ph.d, 

2013 
  

13 
Dr. PRAKASH 

CHANDRA MITTAL 

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Male 16-Aug-2011 

Ph.d, 

2017 
  

14 Dr. SHIVA  

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Female 23-Jul-2011 

Ph.D, 

2017 
  

15 
Dr. URMIL  

SHARMA 

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Female 30-Jul-2013 

Ph.D, 

2017 
  

16 
Dr. NEELAM 

BHARDWAJ 

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Female 24-Jul-2009 

Ph.D, 

2018 
  

17 
Dr. KUMARI  

SONIYA 

Applied Sc. 

and 

Humanities 

ASSOCIATE 

PROFESSOR 
Female 12-Jul-2014 

Ph.D, 

2019 
  

18 
Ms. JAISHREE  

SHARMA 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 23-Jun-2015 

M.Phil, 

2005 
  

19 
Ms. LOVLEEN  

AGARWAL 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 9-Feb-2008 

M.Com, 

2005 
  

20 Ms. RENU  DUA 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 16-Jul-2011 

MBA, 

2010 
  

21 
Ms. MANISHA  

KAKKAR 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 24-Feb-2009 MBA 

  

22 
Dr. TEENA  

SHARMA 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 6-Feb-2007 

Ph.D, 

2018 
  

23 
Ms. SHIVANI  

GUPTA 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 23-Jun-2007 

M.Phill, 

2007 
  

24 Dr. KUNAL   

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Male 25-Jun-2019 

Ph.D, 

2023 
  



25 
Ms. RACHNA  

HOODA 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 21-Mar-2019 

M.Sc, 

2018 
  

26 Ms. TANU RAWAL 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 6-Jul-2009 M.Tech 

  

27 
Dr. NIMISHA  

YADAV 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 15-Jul-2020 

Ph.D, 

2024 
  

28 
Dr. VANDANA  

RAJAN 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 1-Apr-2016 

Ph.D, 

2022 
  

29 Dr. AKASH   

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Male 1-Jun-2015 

Ph.D, 

2020 
  

30 
Ms. ANCHAL  

BHUTANI 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 21-Mar-2018 

M.A, 

NET & 

MH-SET 

& 

Pursuing 

Ph.D   

31 Ms. DIXITA  BARUA 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 12-Jul-2019 

M.Phill, 

2020 
  

32 Dr. MEENA  YADAV 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 3-Sep-2018 

Ph.D, 

2023 
  

33 
Ms. ANITA  

KAUSHIK 

Applied Sc. 

and 

Humanities 

ASST 

PROFESSOR 
Female 2-Jan-2019 

M.Ped, 

2010 
  

34 
Dr. KARANJIT 

SINGH CHANANA 
CSE PROFESSOR Male 22-Feb-2010 

Ph.D, 

2012   

35 
Dr. RAJENDER 

SINGH KOCHHAR 
CSE PROFESSOR Male 8-May-2010 

Ph.D, 

2008   

36 
Dr. YASHVARDHAN  

SONI 
CSE PROFESSOR Male 27-Jul-2009 

Ph.D, 

2014   

37 Dr. SHALLI  GOEL CSE 
ASSOCIATE 

PROFESSOR 
Female 25-Jul-2011 

Ph.D, 

2017   

38 Dr. CHAIN  SINGH CSE 
ASSOCIATE 

PROFESSOR 
Male 12-Jan-2011 

 Ph.D, 

2017   

39 Dr. HANSRAJ   CSE 
ASSOCIATE 

PROFESSOR 
Male 19-Sep-2011 

Ph.D, 

2018   

40 
Dr. VIMMI  

MALHOTRA 
CSE 

ASSOCIATE 

PROFESSOR 
Female 28-Jul-2014 

Ph.D, 

2018   

41 
Dr. ASHIMA  

MEHTA 
CSE 

ASSOCIATE 

PROFESSOR 
Female 13-Nov-2015 

Ph.D, 

2019   

42 Dr. AVTAR SINGH CSE 
ASSOCIATE 

PROFESSOR 
Male 2-Feb-2010 

Ph.D, 

2016   



43 
Dr. ASHWANI  

KUMAR 
CSE 

ASST 

PROFESSOR 
Male 6-Aug-2013 

Ph.D, 

2017   

44 Dr. DIPIKA  GUPTA CSE 
ASST 

PROFESSOR 
Female 17-Jul-2014 

Ph.D, 

2018   

45 Mrs. HEMA   CSE 
ASST 

PROFESSOR 
Female 21-Jul-2010 

M.Tech, 

2010   

46 Dr. RENU   CSE 
ASST 

PROFESSOR 
Female 16-Jul-2014 

Ph.D, 

2020    

47 
Ms. RASHIM  

KUMAR 
CSE 

ASST 

PROFESSOR 
Female 17-Feb-2012 

M.Tech, 

2011   

48 Ms. HIMANSHI   CSE 
ASST 

PROFESSOR 
Female 16-Jul-2012 

M.Tech, 

2011   

49 
Ms. NUTAN  

MAHAJAN 
CSE 

ASST 

PROFESSOR 
Female 1-May-2013 

MBA, 

2009   

50 
Mr. CHIRAG  

GOYAL 
CSE 

ASST 

PROFESSOR 
Male 6-Aug-2018 M.Tech 

  

51 Dr. DUPINDER   CSE 
ASST 

PROFESSOR 
Female 1-Aug-2017 

Ph.D, 

2021   

52 Ms. NIKITA  RATHI CSE 
ASST 

PROFESSOR 
Female 23-Jun-2018 

M.Tech, 

2018   

53 Ms. ASHU  CSE 
ASST 

PROFESSOR 
Female 23-Jun-2015 

M.Tech, 

2014   

54 
Ms. SONAKSHI  

CHAUDHARY 
CSE 

ASST 

PROFESSOR 
Female 27-Jul-2015 M.Tech 

  

55 
Ms. SALONI  

BHATIA 
CSE 

ASST 

PROFESSOR 
Female 3-Aug-2015 M.Tech 

  

56 
Ms. AKANCHA  

SHEKHER 
CSE 

ASST 

PROFESSOR 
Female 29-Aug-2016 

M.Tech, 

2016   

57 
Mr. DEEPAK  

KUMAR 
CSE 

ASST 

PROFESSOR 
Male 14-May-2019 

M.Tech, 

2019   

58 Ms. POOJA  KHOT CSE 
ASST 

PROFESSOR 
Female 1-Jun-2015 

M.Tech, 

2014   

59 Ms. SAKSHI  AHUJA CSE 
ASST 

PROFESSOR 
Female 10-Dec-2018 

M.Tech, 

2018   

60 
Ms. SUKRATI  

CHATURVEDI 
CSE 

ASST 

PROFESSOR 
Female 4-Jan-2018 

M.Sc, 

JRF & 

Pursuing 

Ph.D   

61 
Mrs. SONIKA  

LAKRA 
CSE 

ASST 

PROFESSOR 
Female 9-Oct-2017 

M.Tech,

GATE   

62 Ms. SONIA  CSE 
ASST 

PROFESSOR 
Female 7-May-2014 

M.Tech, 

2013   

63 
Dr. PANKAJ  

KUMARI 
CSE 

ASST 

PROFESSOR 
Female 26-Mar-2018 

Ph.D, 

2022   



64 
Ms. ANJALI  

YADAV 
CSE 

ASST 

PROFESSOR 
Female 25-Jul-2023 

M.Tech, 

2023   

65 
Ms. SUMAN  

KUMARI 
CSE 

ASST 

PROFESSOR 
Female 8-May-2023 

M.Tech, 

2023   

66 
MR. PUSHPINDER 

KUMAR 
CSE 

ASST 

PROFESSOR 
Male 1-Aug-2012 

M.Tech 

& 

Pursuing 

Ph.D 22-Apr-2022 

67 Dr. RAJIV CHOPRA CSE(AIML) PROFESSOR Male 1-Apr-2010 
Ph.D, 

2014   

68 Dr. RITU  PAHWA CSE(AIML) 
ASSOCIATE 

PROFESSOR 
Female 11-Jan-2011 

Ph.D, 

2015   

69 
Dr. SANTRAM  

VASHIST 
CSE(AIML) 

ASSOCIATE 

PROFESSOR 
Male 13-Aug-2010 

Ph.D, 

2015   

70 Dr. NEHA  SINGLA CSE(AIML) 
ASSOCIATE 

PROFESSOR 
Female 1-Mar-2012 

Ph.D, 

2017   

71 
Dr. PARVEEN  

KUMARI 
CSE(AIML) 

ASSOCIATE 

PROFESSOR 
Female 6-Apr-2009 

Ph.D, 

2018   

72 
Dr. SUSMITA  

SAMANTA 
CSE(AIML) 

ASSOCIATE 

PROFESSOR 
Female 16-Jul-2013 

Ph.D, 

2019   

73 
Dr. RITESH  

GROVER 
CSE(AIML) 

ASST 

PROFESSOR 
Male 21-Aug-2012 

Ph.D, 

2017   

74 Dr. SANDEEP  RAJ CSE(AIML) 
ASST 

PROFESSOR 
Male 1-Dec-2010 

Ph.D, 

2022   

75 
Dr. AMRIT PAL 

KAUR 
CSE(AIML) 

ASST 

PROFESSOR 
Female 18-Mar-2014 

Ph.D, 

2019   

76 
Mr. ARPIT  

SHRIVASTAVA 
CSE(AIML) 

ASST 

PROFESSOR 
Male 17-Aug-2015 M.Tech 

  

77 Ms. JYOTSNA  CSE(AIML) 
ASST 

PROFESSOR 
Female 23-Feb-2015 

M.Tech, 

2014   

78 
Mr. ASHISH  

KHURANA 
CSE(AIML) 

ASST 

PROFESSOR 
Male 11-Aug-2015 

M.S, 

2014   

79 Ms. ANU  RANI CSE(AIML) 
ASST 

PROFESSOR 
Female 25-Jul-2016 

M.E, 

2015   

80 
Ms. PRIYA  

KOCHAR 
CSE(AIML) 

ASST 

PROFESSOR 
Female 14-Feb-2015 

M.Tech, 

2014   

81 
Ms. DIVYA  

KUMARI 
CSE(AIML) 

ASST 

PROFESSOR 
Female 20-Jul-2017 

M.Tech, 

GATE   

82 Ms. NEHA  DAHIYA CSE(AIML) 
ASST 

PROFESSOR 
Female 20-Jul-2013 

M.Tech 

& GATE   

83 
Dr. TAMANNA  

SEHGAL 
CSE(AIML) 

ASST 

PROFESSOR 
Female 6-Feb-2007 

Ph.D, 

2020   

84 Dr. NAVEEN   CSE(AIML) 
ASST 

PROFESSOR 
Male 3-Dec-2018 

Ph.D, 

2022   



85 
Ms. BHUMIKA  

CHUGH 
CSE(AIML) 

ASST 

PROFESSOR 
Female 4-Jan-2022 

M.Tech, 

GATE   

86 
Ms. NITIKA  

REDHAL 
CSE(AIML) 

ASST 

PROFESSOR 
Female 2-Jul-2019 

M.Tech, 

2018   

87 
Ms. KARANVIR  

KAUR 
CSE(AIML) 

ASST 

PROFESSOR 
Female 22-Feb-2019 M.E 

  

88 Dr. JYOTI   CSE(IoT) PROFESSOR Female 3-Oct-2011 
Ph.D, 

2014   

89 Dr. MEGHA  GOEL CSE(IoT) 
ASSOCIATE 

PROFESSOR 
Female 30-Jan-2006 

Ph.D, 

2018   

90 Dr. MANOJ  KUMAR CSE(IoT) 
ASSOCIATE 

PROFESSOR 
Male 2-Apr-2012 

Ph.D, 

2017   

91 Dr. AJIT  KUMAR CSE(IoT) 
ASST 

PROFESSOR 
Male 16-Sep-2010 

Ph.D, 

2018   

92 
Dr. KHUSHBOO  

SAGAR 
CSE(IoT) 

ASST 

PROFESSOR 
Female 6-Aug-2013 

Ph.D, 

2020   

93 Ms. DIPTI   CSE(IoT) 
ASST 

PROFESSOR 
Female 16-Jul-2014 M.Tech 

  

94 Ms. JYOTI  YADAV CSE(IoT) 
ASST 

PROFESSOR 
Female 4-May-2018 

M.Tech, 

2017   

95 Dr. EKTA  THAKUR CSE(IoT) 
ASST 

PROFESSOR 
Female 13-Feb-2017 

Ph.D, 

2020   

96 
Ms. PRIYA  

BHARDWAJ 
CSE(IoT) 

ASST 

PROFESSOR 
Female 1-Sep-2017 

M.Tech, 

2015   

97 Dr. SHIPRA  ARORA CSIT 
ASSOCIATE 

PROFESSOR 
Female 4-Apr-2011 

Ph.D, 

2015   

98 

Dr. YOGITA 

YASHVEER 

RAGHAV 

CSIT 
ASSOCIATE 

PROFESSOR 
Female 13-Jul-2013 

Ph.D, 

2017 
  

99 
Dr. JAGDISH  

SHIVHARE 
CSIT 

ASSOCIATE 

PROFESSOR 
Male 31-Oct-2012 

Ph.D, 

2016   

100 
Dr. SAROJ  

PAMULAPATI 
CSIT 

ASST 

PROFESSOR 
Female 20-Jan-2012 

Ph.D, 

2017   

101 
Dr. AMITESH  

KUMAR 
CSIT 

ASST 

PROFESSOR 
Male 21-Aug-2012 

Ph.D, 

2017   

102 
Ms. DIKSHA  

CHAUDHARY 
CSIT 

ASST 

PROFESSOR 
Female 23-Jul-2018 M.Tech 

  

103 Ms. KIRTI  SHARMA CSIT 
ASST 

PROFESSOR 
Female 4-Jan-2019 

M.E, 

2018   

104 Dr. ASHIMA  MALIK CSIT 
ASST 

PROFESSOR 
Female 4-Dec-2014 

Ph.D, 

2019   

105 Ms. RITIKA  SAIN CSIT 
ASST 

PROFESSOR 
Female 11-Feb-2019 M.Tech 

  



106 
Dr. ISHA  

MALHOTRA 
ECE 

PRINCIPAL/

DIRECTOR 
Female 4-Jan-2019 

Ph.D, 

2013   

107 

Dr. BRIJ 

MOHANKUMAR 

PRASAD 

ECE PROFESSOR Male 11-Aug-1998 
Ph.D, 

1990 
  

108 
Dr. DIMPLE  

SAPROO 
ECE 

ASSOCIATE 

PROFESSOR 
Female 4-Aug-2004 

Ph.D, 

2016   

109 
Dr. POOJA  

AHLAWAT 
ECE 

ASSOCIATE 

PROFESSOR 
Female 4-Jan-2012 

Ph.D, 

2017   

110 
Dr. GYAN 

PRAKASH MISHRA 
ECE 

ASST 

PROFESSOR 
Male 25-Jul-2018 

Ph.D, 

2022   

111 Dr. SEEMA  DEVI ECE 
ASST 

PROFESSOR 
Female 1-Apr-2010 

Ph.D, 

2020   

112 Ms. NEHA  VERMA ECE 
ASST 

PROFESSOR 
Female 25-Jul-2016 

M.Tech, 

NET,  & 

Pursuing 

Ph.D   

113 
Mrs. ASHA  

BALARA 
ECE 

ASST 

PROFESSOR 
Female 26-Dec-2017 M.Tech 

  

114 
Dr. ASHIMA  

SHARMA 
ECE 

ASST 

PROFESSOR 
Female 1-Apr-2013 

Ph.D, 

2023   

115 Mrs. SARITA   ECE 
ASST 

PROFESSOR 
Female 3-Sep-2013 

M.Tech, 

2013   

116 Dr. SANJYOTI JAIN ECE 
ASST 

PROFESSOR 
Female 6-Feb-2015 

Ph.D, 

2019   

117 
MR.MANISH 

KUMAR 
ECE 

ASST 

PROFESSOR 
Male 21-Jan-2019 M.Tech 

27-Apr-2022 

118 
DR. KRISHANU 

KUNDU 
ECE 

ASST 

PROFESSOR 
Male 23-Jun-2012 Ph.D 

30-Apr-2020 

119 
Dr. SURENDER  

DHAKA 

Electronics 

and 

Computer 

Science 

PROFESSOR Male 24-Aug-2011 
Ph.D, 

2013 

  

120 Dr. MONIKA  RANI 

Electronics 

and 

Computer 

Science 

ASSOCIATE 

PROFESSOR 
Female 1-Feb-2012 

Ph.D, 

2017 

  

121 
Ms. PRIYANKA  

MAHANI 

Electronics 

and 

Computer 

Science 

ASST 

PROFESSOR 
Female 17-Jul-2014 

M.Tech, 

2013 

  

122 Ms. SONIA  ARORA 

Electronics 

and 

Computer 

Science 

ASST 

PROFESSOR 
Female 1-May-2009 

M.Tech, 

2008 

  

123 
Ms. RUCHITA  

GUPTA 

Electronics 

and 

ASST 

PROFESSOR 
Female 9-Oct-2014 

M.Tech, 

2014   



Computer 

Science 

124 
DR. AMAR 

SARASWAT 

Electronics 

and 

Computer 

Science 

ASST 

PROFESSOR 
Male 15-Jul-2014 Ph.D 

29-Apr-2022 

125 MR.PARDEEP 

Electronics 

and 

Computer 

Science 

ASST 

PROFESSOR 
Male 21-Jul-2014 M.Tech 

30-Apr-2020 

126 
DR. VISHAL 

MOHAN 

Electronics 

and 

Computer 

Science 

ASST 

PROFESSOR 
Male 16-Dec-2013 Ph.D 

5-May-2020 

127 
Dr. SHIVAM  

VERMA 
EEE 

ASSOCIATE 

PROFESSOR 
Male 2-Jul-2012 

Ph.D, 

2016   

128 

Dr. 

RADHAKRISHNAN  

DHEIVANAI 

EEE 
ASSOCIATE 

PROFESSOR 
Female 14-Jun-2012 

Ph.D, 

2016 
  

129 
Ms. KANIKA  

LAMBA 
EEE 

ASST 

PROFESSOR 
Female 21-Oct-2015 

M.Tech, 

2014   

130 
Dr. POOJA  

SHARMA 
EEE 

ASST 

PROFESSOR 
Female 7-Jan-2013 

Ph.D, 

2020   

131 Dr. NEHA  MATHUR EEE 
ASST 

PROFESSOR 
Female 1-Aug-2016 

Ph.D, 

2022   

132 
DR. KATIKANEANI 

PAVANI 
IT PROFESSOR Female 3-May-2007 Ph.D 

29-Apr-2020 

133 
Dr. ANITA  

CHOUDHARY 
IT 

ASSOCIATE 

PROFESSOR 
Female 30-Jul-2012 

Ph.D, 

2016   

134 
DR. NEELAM 

RUHIL 
IT 

ASSOCIATE 

PROFESSOR 
Female 16-Aug-2011 Ph.D 

24-Apr-2020 

135 
Dr. KRITIKA  

CHAUDHRY 
IT 

ASST 

PROFESSOR 
Female 16-Jul-2012 

Ph.D, 

2021   

136 
MS.TARUN 

THUKRAL 
IT 

ASST 

PROFESSOR 
Female 25-May-2021 M.Tech 

5-May-2022 

137 
MS. PREETI 

SHARMA 
IT 

ASST 

PROFESSOR 
Female 3-Aug-2015 M.Tech 

6-May-2022 

138 
Dr. SRI KRISHAN 

DALAL 
ME PROFESSOR Male 7-Mar-2006 

Ph.D, 

2010   

139 
Dr. SHYAM 

SUNDER SHARMA 
ME PROFESSOR Male 1-Sep-2008 

Ph.D, 

2010   

140 
Dr. NARULKAR  

VASUDEO 
ME 

ASSOCIATE 

PROFESSOR 
Male 18-Mar-2008 

Ph.D, 

2013   

141 
Dr. NEHA 

CHAUHAN 
ME 

ASSOCIATE 

PROFESSOR 
Female 4-Feb-2009 

Ph.D, 

2016   



142 
Dr. SANDEEP  

BANSAL 
ME 

ASST 

PROFESSOR 
Male 2-Jul-2018 

Ph.D, 

2022   

143 
Mr. LOKESH  

KUMAR 
ME 

ASST 

PROFESSOR 
Male 16-Jul-2013 

M.Tech, 

2013   

144 
Mr. ABHINAV  

PANWAR 
ME 

ASST 

PROFESSOR 
Male 18-Jul-2018 

M.Tech, 

GATE   

145 Dr. PANKAJ   ME 
ASST 

PROFESSOR 
Male 10-Nov-2014 

Ph.D, 

2023   

146 
Mr. SANCHIT  

SHEKHAR 
ME 

ASST 

PROFESSOR 
Male 20-May-2020 M.Tech 

  

147 
Mr. YUDHVEER 

KUMAR VERMA 
ME 

ASST 

PROFESSOR 
Male 27-Jul-2019 

M.E & 

Pursuing 

Ph.D   

148 Dr. KUNAL  ARORA ME 
ASST 

PROFESSOR 
Male 27-Jul-2019 

Ph.D, 

2022   

149 MS. ADITHYA LAL ME 
ASST 

PROFESSOR 
Female 12-May-2021 M.Tech 

28-Apr-2022 

150 MR.AMIT SAXENA ME 
ASST 

PROFESSOR 
Male 14-Apr-2021 M.Tech 

15-Apr-2022 

151 
MS. DIVYANSHI  

SHARMA 
ME 

ASST 

PROFESSOR 
Female 5-Jun-2019 M.Tech 

25-Apr-2022 

152 MR. USMAN  ALI ME 
ASST 

PROFESSOR 
Male 8-Jul-2019 M.Tech 

6-May-2022 

153 
MS. MEGHA  

SAXENA 
ME 

ASST 

PROFESSOR 
Female 27-Jul-2015 M.Tech 

6-May-2022 

154 MS. NIDHI  SINGH ME 
ASST 

PROFESSOR 
Female 8-Jul-2018 M.E 

29-Apr-2022 

155 
DR. VIBHOOTI 

NARAYAN MISHRA 
ME 

ASST 

PROFESSOR 
Male 7-Aug-2016 Ph.D 

24-Apr-2020 

156 
Dr. MIR NASSIR 

HUSSAIN 

Robotics & 

Automation 
PROFESSOR Male 29-Jul-2005 

Ph.D, 

1993   

157 
Dr. JOGINDER  

SINGH 

Robotics & 

Automation 
PROFESSOR Male 7-Jun-2021 

Ph.D , 

2014   

158 Dr. EKTA JAIN 
Robotics & 

Automation 

ASST 

PROFESSOR 
Female 7-Nov-2012 

Ph.D, 

2018   

159 
Mr. RAJESH  

MATTOO 

Robotics & 

Automation 

ASST 

PROFESSOR 
Male 5-Jan-2011 

M.Tech, 

2010   

160 
Dr. ANKIT  

AGARWAL 

Robotics & 

Automation 

ASST 

PROFESSOR 
Male 4-Jun-2018 

Ph.D, 

2022   

161 
Mrs. SANTOSH  

KUMARI 

Robotics & 

Automation 

ASST 

PROFESSOR 
Female 18-Feb-2017 

M.Tech, 

2016   

 

          



With reference ro yorrr applicatic
Dronacharya cr,i"g; ;;;rr':ard 

subsequent intervieu
ronurrrorrs giverr herein aher in ,n,^"it'.n*' .In*i'*", "r..lirrryou 

are hereby appoinled as Principal in in
s letrer. Yourappo;];.;;#;:t::' Gurgaon - Harvana on rhe rerms andeltective from 46 January 2019.

1. Pay: Your pay & other allowances are given below;

RcfNo. : DCE/GCN/TI8O/ tR
Date :20/12/201x

(A) Basic pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportahon Allowance

(E) Conveyance Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

,@xffi.#f*ffi
Dr. Isha Malhotra
#38, Secror-30.
Gurgaon (IIR)_122001

Pay Scale 37400 _ 67000 -10000 (AGP)

Rs

Rs

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

46600.00 per month

46600.00 per month

23300.00 per month

10000.0O per month

25000.00 per month

10000.00 per month

8500.00 per month

7,7O,0OO.OO per month

L^
I4"*td\

2. Remuneration shall be inclusive of other benefits such as provident Fund etc.

l;";,;" 
ot **rned by rules and regulations of correge as notified from time to time by the orders of competent

4' The Governing Body in its sole discretion may review your basic ,ulTy rd other components or your sararyappropriarely based on your performance upon compretion tf t*.rr" months from tr," or,. ir yo* ioining and onsubsequenr anriversarv dare/s or on such other aarelils ria i.;i; f"ri;;;r;;;.:"' 
uu'l! w'| juu'I J

5. Working Days of the college shall be six days a week.

6' Leaves shall be allowed as per the rules ofthe college and shall be in the sole discretion ofthe Managernent.

7' You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, withoutprior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach oftrust and may lead termination of your services. Fowever, you may undertake duty assigned by AlcrE /affiliatedUniversity /State Government with prior approval ofthe Management ofthe college in *.iing.
University /State Government with prior approval ofthe principal ofthe college in writing.

\

www. drona dha ry.a . lnfo

q
l1

rukh lla{ar, Gur8eon . 122506 {Hr,}

\



8 You shari kecp all informatio^ rclating ro trre arfairs of the colege anci its subsitriariesconfidenrrar,a,d secret in any' and arr respecti -a rrr^ri ,roi'ai."lose or aivurge o. .rake public anvpan of such information to anvbodv or any entiry ,"i,fr"ri ,f," prior permissr.n fronr theN,lana-uement of the Trust

9 You are expccrcd to trury a,d i'uri, declarerdisclose ro the colrege, any inlionnatioir in regard 1o.vou lhat rptr consider u:av lra,rc-an1 marerial bearing. dircctif or indilcctlv on rour ernploymentrrith thc corrcge i, trre coniext or*ry pot.ntia;;fi;;;t;;;;:.;/ rrusr wirh the collese.

10, You u ill hc present in the college during the college working hours. you ma1 alst_r be requiredto dctote tirne during off-collcge hours r"sr"O.." niJ;a".1'"i1. f,i rcquired) for.curricular/co-cLrrricular',/cxrra-curricular acti.',ities for which ." 
"iai,r""Jl"rlensation rvill be adnissible.

Il Yol rvill be on probation ror a.period of o,e year c.:r.ten<rabre up to arolher six months.'l,crcaft' r. r'ou rrilr be eonfirnrea.onry ur,". .u.....iril";;.;:"" .r proharion period. The aeefor,rr.tirc'rncr r 
,superi,nurr ion shall be65 y.;;;;.;.,;;i;"ji1. Ll," t;or"r,,n,snr. \\hicheycr-is

l2' I*come Tal a[ source sh.e[ be deductJd from salarl, payabre to you 1or the services rendered tothe college in accordance wirh rhc provisior, 
"i,r*'rl.ln-," iax act. r96r, modificarions andamendmcnts thercof.

l-l \ oLr -shlrr tre requircd to gi'e minimum one-month ,oticc irr wr.iting or deposir one monthGross Salarl in li.,u thereof in c
arso terminate ynu, ,",,i"., *ffi::J-,*':i;'i::,ff:l;:,il:,irt;:J:.*;iffitfnf:l
onc-month Gross Salary in lieu thereof, tn aaiition, vo, .t.,otl'.,oi U" ,iti"r."a f.o_ il;.;;;during rhe pe.den*' or'the acadernic term, even iit"r. ;;;i;. ;rpircs prior to rhe rasr reachin'day olthe relel'anr scmcster. Hou'ever, rhis condition srral mrr IrJ rppri.""ui","ri'i.;:,##'i;dispcnsed $ith duc to m.isconduct an#or an uct of mo.al tr-.p;i,,i* U1.'giring y.;, ar" 

"pp"irri,lto explain your posi[ion.

Plcase ccrnlinr that the above terms and conditions ane acccprablc to you and thot you accepr rhisappointm!'llt by, retumin-rr duplicate copy duly signed by yoti ir;;;
rl*e look. Ibm'ard to yorrr joining the college and "wish you a successlul associarion rvith thcTnlstCoilege''.

Yous tmJy-
For and on bchall oll
Smt.A nrrrri Der i ('har.irahle Trust

(Satish Yadar')
Chairman

It,I".
voa

14 )



Ref.No :DCE/GCN/T221 / t t
uate : 14109/20t t

Mr. Hans Raj
1185. Mangalwa.
Rarnpur, Bansrrr
A lrvar( Raj . )-3 0 I ,t I 8

@r*k?rHiaffi

[.+"ir.'#{{tr;f{"il+m+}:,,.:Tlii.dlur**:r"ldd'r;#:i:+::'.ilff 
*}:l}}*,

' i;J'.l,Ti!ilf;i6:,1#A,;;a re given be,ow:

(A) Basic Pav
( B ) Dearness A llorlance
(( ) H.R.A.
(D) Convel ance Aivr.
(E) c.c.A
(F) Medical Allowance

'l'otal

15600.00 per monrh
15600.00 per monrh

I 560.00 per month
3000.00 per monrh
600.00 per month
250.00 per rnonth

36610.00 per month

Rs.
Rs.
Rs.
Rs.
Rs.

Rs.

Rs.

2. Others benefits such as provi
coilege. ide,t Fund and Leave encashment etc. shall

3. You will be govemed bv ruauthority. 'v '"les and regulations ofcollege as notified from time to time by the orders of competent

,1. fhe coilege in its sole discretion ma; review your basic sala

ffi ilJ:ii:,J:,f :ru:;:i,":l;iu,:lr;Txiii[fl ,,lr,xil:ill'ff :rff :tl::L:[T,iffi ,ff iJ;ff 1

5. Working Days of the college shall be six days a week.

f;rnt;.lJfir:nn' 
be alowed as per the rures of the co[ege and shar] be in the sore discretion of rhe Head of the

7, You u ill n:l a:cepl and urrdenake any otherjob. lull rime or r

i:.T,Tffi;' :lii:#,Tff :"J*;**'li*rt#3[fu :lL [T;;T:r],il1r;1i:l::ffiff il:tT
universirv /srare Government with pr;.;;;;;;;;;;";T,#;"T#'.::*[::,'y#;*'ed bv ArcrE /arrttiated

be paid as per the service rules of the

1a I

N\\t,ftunathatlainto

a

K\q*a$ras. larrukh Nag6r. Gurqaon '12?5oG (trl l



E' You sharr keep aI information rerating to the affairs of the colrege and its subsidiaries
::]rfideiria] and secret in any and all respe-cts 

"rJ-.i"ii"", disclose or divurge or make nubricany paft of such information to anybody or any entiiy *iit or, ,t," prior permission from thePrin'cipal of the college.

9' You are expected to trury and fury decrareidisclose to the colrege, any information in regardto you that you consider may_ have u"y .rt..i;i- b;aling, ai.ectty or indirectly on yourempt ovm ent with th e co re ge in ihe contextti;v ;;;.*r"i ;H ni"i 
"] 

ri, ;J;,'ffi; J ;,'i".".
10. You will be present in the college during the college working hours. you may also berequired to devore time during. off_-colleg" "rror^ or"%, iu"ll?rr.". ii"*r,i,ril"i a,
;:ff:,,;il*-*"icurar/extra-curii.uru. 

u"tiiiti.r-io;;H;" additionar 
"on,p"nrution 

*iu b"

l1' You will be on probation for a,period of one year extendabre up to another six months,Thereafter' you wi' be confirmed onry after ,r.;;;.irl;";;etion ofprobation period. The age

3;,i:ll..r.rrrrperannuarion 
,rr"rr u" ol y."r, ;;#:"d by the Govemment, whichever is

12' Income Tax at source sha be deducted from salary payabre to you for the services rendered
:L,Iiff:ii:..;Hccordance 

*i,, *,. p.o,trton-r';il;i,i*,;" rax Act, le6l, modifications and

13' You sharr be required to give minimum one month notice in writing or deposit one monthCross Salary in lieu thereof in case you intent to resisn fromarso t","minat. y;;;;;;i;,';i;;;i;:#il;ilil#.Til:[i;i;r'il]TlrJff:;,1""r,","T:l
one monrh Gross Sararv in rieu rhereof. r, 

"air,i"i', 
y", riii ,"iu..Ertr.it"rl"r.r"#i..,during the pendency oithe academic ,"*, .r.n-ii/# noii.".*prr., prior to the last teachingj3'.",l'I';:f"j[ [?:::LI"'"*"' ir'x '"'ti'i#;iliffi' ue'appricauie,'ir;;;;;;,."

to exprain your position. 
uct andlor an act ofmoral turpitude uy gl"i,i i.r'dr. 

"pp"irriay
Please confirm that the above t
appointment uy .J,.,,e a,pr;:fffri:X'li':fiilTfi::TT :.1::::i:li:.1::.:::::,*"

Ir:,gf 
forward to your joining the college and "wish you a successful association with the

Yours truly,
For Dronacharya College of Engineering

l
r

/t
(Principal)

q Ae



Ref.No. : DCE/CGN/T375ll 8

Date : 20/1112018

Mr. Naveen

Ta_ja Majra (95)
Rohtak. Haryana- 124001

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 5000 (AGpl

e&&!e,x&*x.r&Hra,arx,wffisr.Smmn&x{t
College of Engineering
Aopro.Edby.A lrI a C)urci lat Tect ntcat FoJca\or,
Pemaqe Alllidtioa : N. D Ativersily, P.a{ak {Har}anal

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Computer Science and Engineering Department in our Dronacharya iollege of Engineering, Khentawas,
Farrukhnagar, Curgaon - Haryana. You are advised to report for duty or 03/12i2018 on the termiand conditions
given hereunder:

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowance

Total

19039.00 Per month

19039.00 Per month

1904.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

43832.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others beuefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

'l' The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of hvelve months from the date of your joining and on iubiequent
anniversarv date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6' Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutioo,/agency, without
prior approval of the competent authority designated by Governing Body. Such a Iapse would constitute breach of
trust and may lead termination of your services. However you many undertake duqr assigned by AICTE /affiliated
University /State Government with prior approval ofthe Principal ofthe college in writing.

www. d io na ch a rya.'inio Kh?ntawas, Frrrufth il4ar. Gurgaoa t?2506 ftir.r



8. You shall keep all information relating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any part of such information to anybody or any entity without the prior permission from the
Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be
required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be
admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter. you will be confirmed only after successful completion of probation period. The age
for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. lncome Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions of the lncome Tax Act, 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act ofmoral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to. . . . . . . . . . . . . . . . . .

We Iook forward to your joining the college and "Wish you a successful association with the
College".

Yours truly,
For Dronacharya College of Engineering

(Principal)



Ref.No. : DCE/GGN/T378/l 8

Date:05112/2018

ee&&&&#na&w&
w&&waxa&qrru$&&Erts
College of Enginecrrng
Lpt .ot]94 W i At h.l'a Ccutlcil {ot fechDical €d,Jcation
Fo.manerl Afrliaian : A. O Unive$'fy, Rahlak lHarJd4a)

Ms. Sakshi Ahuja
#33/4 Marla, Gurgaon

Haryana-122001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaor - Haryana. You are advised to report for duty on lDtl2l20l8 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale ls500-39100- 6000 (AGP)

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medica I Allowance

Total

19790.00 Per month

9895.00 Per month

1979.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

35514.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

J. You will be governed by rules and regulations of college as notified from time 1r: time by the orders of competent
authority.

zl. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termiration of your services. However you many urdertake duty assigned by AICTE laffiliated
UniveNity /State Government with prior approval ofthe Principal ofthe college in writing.

(
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8. You shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retiremenVsuperannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gloss Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day of the relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduot and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confim that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to..... '.. '.... . .

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly.
For Dronacharya College of Engineering

l

.l
{

F
S \

(Principal)



Ref.No. : DCE/GGN /T379118

Date : 05/1212018

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Med ical Allowance

Total

ee&&ry&sar&&ry&ame#ffisekxr{r{r&!r&
College of Enginecring
Apprort3d by : All lltljia Couneil for Tccl\ ical Ellcatu4
Pernandrn Afrliation : ll D Uriversity, Ratnal< (Harlana)

Ms. Anita Kaushik

H.No. 12, Q-Extension Block,
Near Raj General Store, New Palam Vihar ,

Phase- I. Choma162). Cartcrpuri. Gurgaon
Haryana-122017

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science and Humanities Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 02/01/2019 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay scale 15600-39100- 5000 (AGP)

Rs

Rs

Rs.

Rs,

Rs.

Rs.

Rs.

15600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

35610.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc

College.
shall be paid as per the service rules of the

3. You will be goverued by rules and regulations of college as notified from time to time by the orders of competent
authoriry.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your perlormance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and urldertake any other job, full time or part time, from any other institution/agency, without

prior approval of lhe competent authority designated by Governing Body. Such a lapse would constitute breach of
trnct and mav lead ferminafion ofvorrr services However vorr manv undertake dutv assisned hv AICTF laffiliaterl

www. d io nech arya.J nfo
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8. You shall keep all intbrmation relating to the aft'airs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You r.vill be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, i961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereofin case you intent to resign fiom yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oithe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you uP to"""

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineerin g

f'r1l

(Principal)



Ref.No. : DCE/GGN/T372/l 8

Date :2010812018

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportahon Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

ke&&n&&x&&G88r&Srtmwxt t{kfxttrtts. x s&
College of Engineering
&p,qr.r!l b't : Al h15'a Ccuncil tat Tedtnical Educa or
Fonnandd AlElia{iaa : M. D Unive6q, Rahtak (Haryanal

Ms. Meena Yadav
Manesar(154), Nsg Camp Manesar,
Gurgaon Haryan a-122051

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Applied Science and Humanities (Mathematics) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 03/09i2018 on the tems
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 (AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

19790-OO Per month

19790.00 Per month

9895,00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

53325.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of hvelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Covernment with prior approval ofthe Principal ofthe college in writing.

www. dro n a cli6rya jnfo
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8. You shall keep all information relating to the aflairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the proyisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency ofthe academic term, even if your notice expires prior to the last teaching

day oithe;elevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to.. "

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I t,r
(Principal)

v{
(

9,V



Ref.No :DCE/GGN/T368/1 8

Date : 18/07/2018

Mr'. Gyan Plakash Mishra
Barwa Kala
Uttar Pradesh-273163

ek&,&e&,*raI&rHt&a&&wru#$brxrt&t{t
Ccllege rlf Fngineerrng
ArptoBd af : At tr.lia Conhcl la( lcElr]liDal ECncaliar.
Pennafitd Affiel;a!, t,4. D Uliversry'. RcNak {Hatyana)

full.*

With reference to your application and subsequent interuiew, you are hereby appoinred as Assistant Professor in
Electronics & Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 2510712018 on the terms
and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) Ciff Compensation Allowance

(F) Medical Allowance

(G) Conveyance Allowance

Total

23027.00 Per month

I 1514.00 Per month

13816.00 Per month

6000.00 Per month

3000.00 Per month

2000.00 Per month

3000.00 Per month

62357.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notihed from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of twelve months from the date of your joining ald on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutiorl/agency, \yithout

prior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal of the college in writing.

www. dfonacharya.info t_A ?*l't l$artanas. Farrukh llagar, Guryeon 122506 {Hr.}



g. you shall keep all information relating to rhe alfairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any pad of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off--colteg" lor.r /Suntay /Holiday etc. (if required) for

curricular/co-curricular/extra-cu;icular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

Thereafter., you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your servioes

during the pendency ofthe academic term, even if your notice expires prior to the last teaching

day olthe ielevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to " " "' "'"'

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

runk
I
t

0
X*l^\

r"(Principal)



Ref.No. :DCE/GGN/T358/18
Date : l6103/2018

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Med ical Allowance

Total

ee&&&&tra&mry&wm,wrarnl&xxr8*,rte
Collegc ()f Engineering
AFpn,Rd by :All lndq Cou .t tor fcchtical Ed|caiion
Pe''laaern Afrlialian ' N D U yetsi|y. RaNaN (Haryane)

Ms. Pankaj Kumari
C-48, Part- l, Rodhan Vihar
Najafgarh, Delhi- 1 10043

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 26103/2018 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 1s600-39100- 5000 ( AGP l

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

18310.00 Per month

18310.00 Per month

1831.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

42301.00 Per month

2. Others beuefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary approprialely
based on your performance upon completion of tu/elve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing.

www. dfo n acha rya. inf-c frnukfr l{aoar, Gurgsot . 122506 0t.l



8. you shall keep all informarion relating to the alfairs ol the college and its subsidiaries

confidential and sicret in any and all respeots and shall not disclose or divulge or make public

any pafi of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and futly declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

erniloyment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-coltege hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency ofthe academic term, even if your notice expires prior to the last teaching

day oi the ielevant semester. However, this condition shall not be applicable, ifyour service are

diipensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to '

we took forward to your joining the college and "wish you a successful association with the

College".

Yours tluly,
For Dronacharya College of Engineering

tr
I (J1

(Principal)



(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(C) City Compensation Allowance

(D) Medical Allowance

'Iolal

22193.00 Per month

22793.00 Per month

I t 397.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

60833.00 Per month

e,k&&34,*[r&Gsw&ryxwffiueuslsf&rdrnRef.No. : DCE/GGN/T362l18

Date : 0l/06/201 8 Cr:llege of Engineering
Apprcved by : All lnia Cauncil lat lechnical Erdcettllc
Pernaarn Atlllelict, t t. D iJrtuerE ly. Rahlal lHarfanj

Mr'. Ankit Agalwal
Aira Road, Shankar Timber Traders
Govind Nagar, Lakhimpur Kheri
u.P-262'.701

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Vlechanical Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0410612018 on the tems and conditions
given hereunder:

L. Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-8000 ( AGP )

Rs

Rs

Rs

Rs

Rs

RS

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the seniice rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of cornpetent

authority.

.1. fhe college in its sole discletion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
arniversary date/s or on such other date/s as it may decide for the purpose,

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lrstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
tmst and may lead termination of your services. However you many undertake duty assigned by AICTE /afliliated

University /State Government with prior approval ofthe Principal ofthe college in writing.

www.dfonae ha ry a.info
Jol
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8. you shall keep all infbrmarion relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any palt of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Therealter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted fiom salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oithe;elevant semester. However, this condition shall not be applicable, if your service are

diipensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept tbis

appointment by returning duplicate copy duly signed by you up to"""' ''"

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

/
*U

I
{

(Principal)



RelNo. : DCE/GGN /T330116

Date : 27loal2oL6

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowa nce

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Med ical Allowa nce

Total

e.m&w&anr&mry&xKram&&umtuxraB()ollege of Engineerrng
ApDfoteC by : Alt lfidia Coun.il lar lechlical Ed,Jcattan

Ms. Akancha Shekhar

St B.B.L. Shikshan Sansthan,

Tondon Puri Colony, Bathua
Mirzapur-U.P. 23 l00l

With reference to your application and subsequent inlerview, you are hereby appointed as Assistant Professor in
Electronics & Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhragar, Curgaon - Haryana. You are advised to report for duty on 29108/2016 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

17602.00 Per month

8801.00 Per month

L760.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

32013.00 Per month

2. Others benelits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

,1. The college in its sole discretion may review your basic salary and other components ofyour salary approprialely
based ou your perfonrance upon completion of hvelve months from the date of your joining alrd on subsequent
aruiversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authoriry designated by Governing Body. Such a lapse would constitute breach of
tnrst and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

www. dronachafya. infb Xheotanas. Farukh l,lagar, Gurqaon . 12256 {llt.l



8. You shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any patt of such information to anybody or any entity without the prior permission fiom the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thet'eof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, eYen if your notice expires prior to the last teaching

day oi the ;elevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"" " '

we look forward to your joining the oolloge and "wish you a successful association with the

College".

Yours tnrly,
For Dronacharya College of Engineering

Ii

(Principal)



Ref.No. : DCE/GGN/T328/16

Date:25/A7/2016

ee&&x&&xa&,8w&wt&wrex{bmtu*xar,
College of Engineering
l*p.o*!! by : Alt lnd,a Cofi lot T@cltflical Ed,Jcal$a
Fenneha/ld Alfliafica : !,1. D Urive^ity. Ratnak lHatta@)

Ms.Neha Mathur

RZ F 11261, Vinayak Apartment,
Gali no 3, Mahaveer Enclave,

Palam Village, South West Delhi,
Delhi-l10045

With reference to your application and subsequent interyiew, you are hereby appointed as Assistant Professor in
Electronics & Communication Engineering Departmert in our Dronacharya College of Engineering,
Khentawas, Farrukhragar, Gurgaon - Haryana. You are advised to report for duty on 0l/08/2016 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 (AGP )

(A) Basic Pay Rs. 23027 .0O Per month

(B) Dearness Allowance Rs. 11514.00 Per month

(C) House Rent Allowance Rs. 13816.00 Per month

(D) Transportation Allowance Rs. 3000.00 Per month

(E) City Compensation Allowance Rs. 600.00 Per month

(F) Medical Allowance Rs. 250.00 Per month

Total Rs. 52207.OO Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the seryice rules of the

College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based ou your performance upon completion of twelve months from the date of your joining and on subsequent
aruiver5nry date/s or on such other date/s as it may decide for the purpose.

5. Working Days olthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
I nstitutions.

7, You will not accept and undertake any other job, full time or paft time, from any other institutior/agency, without

prior approval of the oompetent authority designated by Governing Body. Such a lapse would corstitute breach of
trust and may lead termination of your services. However you many urdertake duty assigned by A.ICTE /affiliated

Universiry /State Govemment with prior approval ofthe Principal ofthe college in writing.

www. d ro n ach a ry a. infa @ Kltantaryas, Fa,rukh ila0al. Gurgaon I22506 {tlr.)



8. You shall keep all infbrmarion relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional oompensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confrrmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 yeals or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in Iieu thereof in case you intent to resign fiom yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency ofthe academic term, even if your notice expires prior to the last teaching

day oi the relevant semester. However, this condition shall not be applioable, if your service are

diipensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'.. '... . """

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours tluly,
For Dronacharya College of Engineering

II

(Principal)



Ref.No :DCE/GGN/T307/1 5

Date : l8/05/2015

Pay Scale 15600-39100- 8000 ( AGP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Med ical Allowance

Total

Ms. Pooja Shankar Khot
H.No. 154/6, Shahu Nagar,

Opp. Telipon Office. Satara,

Maharashtra-4 I 5002

With reference to your application and subsequent interuiew, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Departm€nt in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0l/06/2015 on the terms and conditions
given hereunder:
1. Pay: Your pay & other allowances are given below:

ee&Ma,ata&mry&
Km,W$XtkXEutlK&,r8x
College of Engineering
Ap,,.ote4 tty : Ab lnd;a Ccuncl lot lech ieal Ed|caiiao
Pet naaablAfr,tar,an H.A Urivetst y. Rahtal(t1aryana)

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

22793.OO Per nionth

11397.00 Per month

11397.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

49437.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

l. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of hvelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
I nstitutions,

7. You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affrliated

University /State Government with prior approval ofthe Principal ofthe college in writing,

www- drenacha rYa. info .-':-' -rL#4 Khenlalyas. fa!rukh !{egal, Gulgaon 122506 l}tr.l



8. You shall keep all inlormation relating to the alfairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-cunicular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency ofthe academic term, even if your notice expires prior to the last teaching

day o?the ielevant semester. However, this condition shall not be applicable, if your service are

diipensed with due to misconduct andlor an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to " "

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

t

(Principal)



RetNo :DCE/GGN/T30 l/l 5

Date : l9/0t/2015
&&&&x&#xa&mry&ryKwlxee&xrrfx r sB
Cctlege of Engineering
Aryolr& by : A lnC;a Coshil {at Iscl\tticd! Eduealion
Pemandll Awiatian : !1. D Unive.!t*, Rohlek (Hrryana)

Ms. Sanjyoti Jain

H i09 Rail Vihar
Sector 15, Part ll
Gurgaon Haryana t22001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Electronics and Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 06/02/2015 on the terms
and conditions given hereunder:
1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 8000 (AGP l

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowa nce

Total

19359.00 Per month

19359.00 Per month

3872,00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

45440.00 Per month

Rs

Rs

Rs

Rs

Rs

Rs

Rs

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and ulldertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you mhny undertake duty assigned by AICTE /affiliated

Urliversity /State Government with prior approval ofthe Principal ofthe college in writing.

w\,vw. d ron6 ch ary€i:Jnfo
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8. You shall keep all information relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curyicular/extra-curricular activities for which no additional oompensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarty, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency ofthe academic term, even if your notice expires prior to the last teaching

day oithe relevant semester. However, this condition shall not be applicable, ifyour service are

diipensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to.. '..

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

.l.i

(Principal)



Ref,No. : DCE/GGN /T281/14
Date : 0710712014

Ms. Renu

41, Vikram Marg,
Railway Road Indira Colony,
Karnal. Haryana-132001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhoagar, Curgaon - Haryana. You are advised to report for duty on l6l\7tl0l4 onlhe terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39t00- 6000 ( AGP )

e.&&re,e&8x.8&mw,&ryxvmsexalrwlre(lollege rlf Enginecring
Appml]sd bf: Al1 htd;a Coln. lot lechtical Edaealiotl
Per/naianl Atrlial;ar : M. D utiv€tsty. RoYak lHarya^a)

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

18310.00 Per month

I8310.00 Per month

1831.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

42301.00 Per month

Rs.

Rs.

RS,

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashrnent etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will uot accept and undertake any other job, full time or part time, from any other institutiolvagency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
Universiry /State Government with prior approval ofthe Principal ofthe college in writing.

www. dtonacharya, inFo Ktlerlawas. ta,ruth ila{ar. Gurgaort 122506 lflr.,



8. You shall keep all inlbrmation relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not dischose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

erniloyment with the coltege in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Therea{ter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thercof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oithe ielevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opPortunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to " " " ""'

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

i

,.t

(Principal)



Ref.No ;DCE/GGN |12861 | 4
Date : 07 /01 12014

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowance

Total

emrr&&&&,frt't&mryr&*XWlmseqtauttkIPx
College cf Engineering
ApNo\)aC by : All lridra Cau1cil lcr fecltaical Edlcatior
Pef,,aaaal Afili.afi$o : !,r. D dflive*ity, Ro|.iek lHaryaial

Ms.Vimmi Malhotra

# I797116 New Mahavir Nagar

Near B.R.A.M. Janta Sr.Sec School

Ambala City. Haryana- 134003

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering' Khentawas'
!-arrukhnagar, Gurgaon - Haryana. You are advised to report for duty oll 28/07/2014 on the tems and conditions
given hereunder:
1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- 5000 (AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

77602.00 Per month

77602.00 Per month

1760.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

40814.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the seryice rules ofthe

College.

3. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date ol your joining and on subsequent

aruiversary date/s or on such other date/s as it may decide for the purpose

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval ofthe competent authority designated by Governing Body. Such a lapse would constitute breach of

i.rst and -ay lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Ulliversity /State Covernment with prior approval of the Principal ofthe college in writing.

wrr'w. dlonacharYa.info l(hcnlalyns, faml&h ila{ar, G!.ga0n 122 506 {Hr')



E. You shall keep all information relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Principal of the college.

g. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

"lnploy,r"nt 
with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required)_ for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign fiom yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oTthe ielevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you uP to'"" "

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Youls tluly.
For Dronacharya College of Engineering

I

I

(Principal)



Ms. Ashima Mehta
#191 Model Gram

Near Pakhowal Road

I-udhiana, Punjab-1 4 1 002

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of f,ngineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 13/ll/2015 on the terms and conditions
given hereunder:
1. Pay: Your pay & other allowances are given below:

Ref.No :DCE/GGN lT3 l8l 15

Date : l0/l 1/2015

Pay Scale 15600-39100- 6000 ( AGP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

(G) P. F. Contribution

Total

&m&e&&&&.N&ms&aKWeEB%r888&trn
College of Enganeering
&Vored by : A!] hiiia Counel icr Techrieal liDcalietl
?arnaaanl Afrlisiltio : M. D. Ur,wetsily. Rahiak lqaryatv!

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

77602.OO Per month

17602.0O Per month

1760.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

1800.00 Per month

42614.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by tie orders ofcompetent

authority.

4. Tlie college in its sole discretion may review your basic salary and other components of your salary appropriately
based or your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breach of

trust and may lead tenrination of your services. However you many undertake duty assigned by AICTE laffiliated

University /State Government with prior approval ofthe Principal ofthe college in writing.

h$el
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8. you shall keep all information relating to the aflairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any pafi of such information to anybody or any entity without the prior permission liom the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

.*ployr"nt with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-cunicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments theteof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may

also termin;te your services without assigning any reason, after giving you one month notice or

one month Grois Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oithe ielevant semester. However, this oondition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"""

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

IJ
j.t

{
Doll

(Principal)

\



Ref.No. : DCE/GGN/T317l15
Date : 0317012075

lLDAfrrrurDytIErNrItJItlf,. ItI()cllege c:f Fngineering
Apgd,tld by: Nt lt,l a C)utd;lat lccl.1lcdt Edr.atoi
Patnadenl Affi|af,on : !1. D Unive4ity, Ranak (Herya,6l

Ms.Kanika Lamba

1.i8, South Extension,

Sector- 14 TrikutaNagar
Jammu, Jammu & Kashmir- 180001

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Electrical and Electronics Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on2l/10t2015 on the termsind conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 8000 (AGP )

(A) Basic Pay Rs. 2O18O.OO per month

(B) Dearness Allowance Rs. 20180.00 per month

(C) House Rent Allowance Rs. 1OO9O.O0 per month

(D) Transportation Allowance Rs. 3OOO.OO per month

(E) City Compensation Allowance Rs. G00.00 per month

(F) Medical Allowance Rs. 25O.OO per month

Total Rs. 543OO.OO per month

2. Others benefits such zs Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govertted by rules aud regulations of college as notified from time to time by the orders of competent
authority.

'l' The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week

6. Leaves shall be allowed as per the rules ofthe college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You u,ill not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duff assigned by AICTE /affiliated
University /State Government with prior approval ofthe Principal ofthe college in writing.

www. dionacharyii.ihfo l(hmtawar Firrukh llagar,GuBaor 122506 fik)



8. you shall keep all infbrmation relating to the aflairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission fiom the

Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

emiloynent with the coltege in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-cunicular/extra-curricular activities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the GoYernment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payabte to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also termin;te your services without assigning any teason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oithe ielevant iemester. However, this condition shall not be applicable, if your service are

diipensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up 1o """""" " '

we look forwar.d to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

lI
I

I

(Principal)



(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) MedicalAllowance

(G) Conveyance Allowance

Total

15600.00 Per month

7800.00 Per month

9360.00 Per month

6000.00 Per month

3000.00 Per month

2000.00 Per month

1500.00 Per month

47250.0O Per month

e&&&&.&&#xa&mry&rylmwma&laert8r&!r'e
Ccllege c.rf Engineering
Apr,.o\lad W : Aq lr,tt Caunel fot Technical Ed:,{:atian
Permaharl t:ffiir!1ido : tt. D A1iyefrily. Rohtat lHaryat@)

Ref.No. :DCE/GGN/T359/l 8

Date : l6103/2018

Ms. Jyoti Yadav

H. No.447, Sector 10,

Curgaon, Haryana- I 22001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Curgaon - Haryana. You are advised to report for duty on 04/05/2018 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other components of youl salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and urdertake any otherjob, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Coverning Body, Such a lapse would constitute breach of

tl6t and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

www. dron acha rY a.info (hetlG$as, tartukh ilagar, 6'rrgaon 1225cG tHr.,



8. you shall keep all inlbrmation relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

.*iloy,r.nt with the coltege in the context ofany potential conflict ofin trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricularico-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gloss Salary in lieu thereof. In addition, you shall not be relieved from your servioes

during the pendency oithe academic term, even if your notice expires prior to the last teaching

day oTthe ielevant iemester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplioate copy duly signed by you up to"" "'"' ' ""

We took forward to your joining the college and "Wish you a successful association with the

College".

Yourc truly,
For Dronacharya College of Engineering

I
I

i

(Principal)



Ref.No :DCE/GGN/T264l I 3

DaIe :23/0812013

(A) Basic Pay

(B) Dearness AIlowa nce

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowa nce

Total

e,&d&&xrxsx,r&&w.&xaxw&araxxrekEtB
College of Engin€-'errng
/$pare.1by : All ht.)ia Coonail {$ Ieahni.al Eanca on
fu.-,raoer'l Afrlialian : ,,4. D lJhive/sily. Rahlat (HatSana)

Ms. Sarita

685/3 l. Gali No 4,

Laxman Vihar Phase 2,

Gurgaon, Haryana-l 22001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Electronics and Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas' Farrukhnagar, Curgaon - Haryana. You are advised to report for duty on 03/09/2013 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-7000 (AGP l

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

20795.00 Per month

20795.00 Per month

2080.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

47520.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders ofcompetent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of hvelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall bc allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any otherjob, fu)l time or part time, from any other institutior/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services, However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval ofthe Principal ofthe college in writing.

Kfientawas, tar^rlfi il6{ar, Gw{aon 122506 i}}t.l
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8. you shall keep all information relating to the affairs of the college and (s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you oonsider may have any material bearing, directly or indirectly on your

",rployr.nt 
*ith the college in the context ofany potential conflict ofin trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off--colteg" hor.r /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-cunicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shalt be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oi the ;elevant semester. However, this condition shall not be applicable, if your servioe are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accePt this

appointment by returning duplicate copy duly signed by you up to""" " '

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

i

'"i

(Principal) ( fl)



Ref.No. : DCE/GGN/T262l13
Date:01/08/2013

e,m&&x&&8.&8&!ry&xaxwmra*e&I&t&r'&
College of E nginererring
App,.oted by : Alt hlttB Coun.il tat lech ical Edrcalion
P+fina4ar,l Afltaliao : M. D Uriyetsily, Rahlek {Haryana)

Ms. Ashwani Kumal
#202, Ward No. 2,

Anu Kaan(47l28)
Hamirpur, HP- 177001

I. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 5000 (AGP )

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor
in Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Curgaon - Haryana. You are advised to report for duty on 06/08/2011 on the lerms and conditions
given hereunder:

(A) Easic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowa nce

Total

19790.00 Per month

9895.00 Per month

1979.00 Per month

3000.00 Per month

500.00 Per month

250.00 Per month

35514.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
annivemary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall bc allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
Univenity /State Government with prior approval ofthe Principal ofthe college in writing.

www. d ro na ch a ry€ .JRfo Ifiefllavras. Fartukh iligar, Gurgaon 122506 0t.l



g. you shall keep all intbrmation relating to the affairs of the college and i(s subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declareidisclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

erniloyment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curicular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you u,ill be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereofin case you intent to resign from yourjob. similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day olthe ielevant iemester. However, this condition shall not be applicable, ifyour service are

diipensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to " "

we look forwar.d to your joining the oollege and "wish you a successful association with the

College".

Youls tluly,
For Dronacharya College of Engineering

ij

@rincipal)



Ref .No iDCE/GGN/Tz60113
Dare | 77 /O7 /201.3

(A) Baslc Pay

(B) Dearness Allowa nce

(C) House Rent Allowance
(D) Transportation Allowance
(E) City Compensation Allowance
(F) Medical Allowance

Total

15600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

35610.00 Per month

e&&&&&&x,E&mrw,&wxwtiee&&slr8&E{&
College of Engineering
Aq!,.ove.jby: t lDdja C&n l fct Tccl\ ieal Educerfi.:
Patll|aqe,{ AlElietian : Ll. D. Unive(,ity, Rcldbk (Heftana)

Ms.Neha Da hiya

# L26l-A, Maruti Vihar,

Chakarpur, G u rgaon (H R. )- 12 2002

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 20107/2013 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- 6000 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent
authority.

.1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your perfbrmance upon completion of twelye months from the date of your joining and.on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole disuetion of the Head of the
lnstitutions.

7. You u,ill not accept and undertake any otherjob, full time or part time, from any other institutior/agency, without
prior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE laffiltated
Univenity /State Government with prior approval ofthe Principal ofthe college in writing.

www. dio n a e ha rya ..info
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8. You shall keep all infbrmation relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, direotly or indirectly on your

ernployment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devore time during off-cotlege hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof, In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oithe relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to....'...'....'

We look forward to your joining the college and "Wish you a successful association with the

College".

YouIS truly,
For Dronacharya College of Engineering

I

'*

(Principal)



Ref'.No. : DCE/GGN/TZ57 I t3
Date : 09/0712013

Ms. Yogita Yashveer Raghav
House No 17611,

Village-Bhondsi, Near Bus Stand
Gurgaon Haryana- 122102

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowa nce

Total

&e&&e&&aa&ary&emryms&Y&&rB&r&t&()ollege of Engineering
Ap!,'o.!31! try : AI lnda Cour,.;l tat lcclt icat Edlcatuon
Pe$ana.{ ABlietkin : l.i D Urivetsity, paltzK {HeryalB)

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor inComputer Science and lnformation Technology Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Curgaon - Haryana. You are advised to report for luty on tltoi tzol3 on the terms
and conditions given hereurder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 1s6o0-39100-8000 (AGp )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

22793.00 Per month

11397.00 Per month

11397.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

49207.00 Per month

2 Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority

4. The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of twelve monthi from the date of your joining and in' iubsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without
prior approval oi the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duly assigned by AICTE /affili^ted
University /State Government with prior approval ofthe principal of the college in writing.

www. dto n a cha rya.jnfo. K.healaBas, Fafufth llalar, Gugaon . 122506 {}k.}



,,
8. You shall keep all information relating to the affairs of the collego and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employrnent with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may

also term inate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day ofthe relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct andlor an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to....

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I

{

(Principal)



Ref.No. : DCE/GGN/T250l12
Date :21/12/2012

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

&&&&ee&r.s&mw&,&rrcwxarxtrnaE,Ka(r,
College crf Enginecrrng
Ap?.ovad by : All hfib cou .l tar lcchnical Educalioi
PeflAana$t Afriatc,o : !.n. C Aflive4fu, Raryat (Ha.,.ana)

Ms. Pooja Sharma

#8 A, Tonk Road

Sanganer, Gayatri Nagar I't,
Jaipur, Rajasthan-302029

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Electrical and Electronics Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0710112013 on the terms and conditions
given hererurder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100-6000 (AGP l

Rs.

Rs,

Rs.

Rs.

Rs.

Rs.

Rs.

19790.00 Per month

19790.00 Per month

1979.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

45409.00 Per month

2. Others beueflts such as Provident Fund and Leave encashment etc. shall be paid as per the seruice rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of hyelve months ftom the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breaih of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in wriling.

(
\
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E. You shall keep all intbrmation relating to the aftairs of the college and i{s subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any pad of such information to anybody or any entity without the prior permission from the
Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be
admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency ofthe academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'.............'.'.

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I

(Principal)



Ref.No. : DCE/GGN/T57l0 I

Date : l5/05/2001

Dr. Vimla Yadav

#91,+, Sector-4,

Gurgaon-122001

l. Pay: Your pay & other allowances are given below:

Pay Scale 12000-420- 18300 ( AGP )

&&d&&&#&A&WeW&ryXa&XqrXI&tmXfe
Coll<*ge of Engine€>ring
Apptarad & : A lndq Couneil [ar Iechnical Eduratiar
Peman*l Alfrlrafao H.A Anivers& Rohtak (ttaryafre)

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Applied Science and Humanities (Chemistry) Department in our Dronacharya College of Engineering,
Khertawas, l.arrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 2U05l2001 on the terms
and conditions given hereunder:

(A) Basic Pay

(B) Dearness Allo\yance

(C) Conveyance Allorvance

(D) C.l.S.

'l'otal

Rs

Rs

Rs

RS

Rs

12000.00 Per month

2400.00 Per month

650.00 Per month

100.00 Per month

15150.00 Per month

2. Others beuefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

J. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authorig,.

:1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining anC on subiequent
ar.miversary date,/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. LeaYes shall be allowed as per the rules of the college and shall be in the sole discretion of the Head ofthe
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust afld may lead termination ol your services. However you many undertake duty assigned by AICTE /affiliated
Uriyersiq, /State Government with prior approval ofthe Principal of the college in writing.

www.dronacharya. info (hmtawas Farrr:lh iJagar, Gwgaur. 122506 lHr.r



8. You shall keep all information relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employnent with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period' The age

for retirement/superannuation shall be 65 years or as notifred by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, \961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gr.oss Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day of the relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral tulpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acoeptable to you and that you accept this

appointment by returning duplicate oopy duly signed by you up to....

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

(Principal)

I
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Ref.No. : DCE/GGN/T63/0 I

Dare : 0210712001

(A) Basic Pay

(B) Dearness Allowance

(C) Conveyance Allowance

(D) C.r.S.

Total

ee&w&ats&m!8r,swKtylw&uxt&Dtlf a5B
Ccllege; <.lf Engineeflng
Apgo\t€.1by tAJl bih Cxu,cl lar Techtical Edrt:elion
Fernanenl Aftialior : !,1 D. i)Niversly. Rahlak lllaqana)

Mr'. Ashok Kuntar

# I 100, Dayanand Colony
Gurgaon

With ret'erence to your application and subsequent interview, you are hereby appointed as Lecturer in Applied
Science and Humanities (Mathematics) Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty ol 1610712001on the tcrms and conditions
given hereunder;

l. Pay: Your pay & other allowances are given below:

Pay Scale 8000-275- 13500 (AGP )

Rs

Rs

Rs

Rs

Rs

9100.00 Per month

1820.00 Per month

650.00 Per month

100.00 Per month

I1670.00 Per month

2. Others berelits such as Provident Fund and Leave encashment etc- shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authoritY.

:1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week

6. Leaves shall be allou,ed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You rvill not accept and urdertake any other job, full time or part lime, from any other institution/agency, without
prior approval of the competent authority designated by Coverning Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE laffiliated
[Jniversity ,/State Government with prior approval ofthe Principal ofthe college in writing.

www- d ronae ha rYa. info l(bertuwas Farulh ll.ga, 6urgaon 122506 {Hr.l



8. You shall keep all information rolating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disolose or divulge or make publio
any paft of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your
ernployment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign fiom yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency ofthe academic term, even if your notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to

We look forward to your joining the oo.llege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

l
-t

(Principal)



(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

19790.00 Per month

9895.00 Per month

L979.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

35514.00 Per month

e&&&a&aer&mrry&#KWSX#LbUI tx&ee
Collegc: crf Engineering
Ap.,sved fu : All lnd;a couosll lot TecN cal Educeib\
Pattna.afil Afrliaf,an : !1. D. Ufii'rerrv Raffak tHar.ftna)

Yt/
lftentaltat Farrukh l,lag6r, Glrgaon 122506 IHrl

Ref.No :DCE/GGN /T233 I 12

Date:0110312012

Mr. Manoj Kumar
#26-B/22, Cali No Ii,
Gandhi Nagar, Gurgaon,
Haryana- I22001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
!'arrukhnagar, Gurgaon - Haryana. You are adyised to report for duty on 0210412012 on the tems and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:
Pav Scale 15600-39100-7000 (AGP)

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2- Others benefits such as Provident Fund and Leave encashment etc- shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders ofcompetent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of ihe Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undeftake duty assigned by AICTE /affiliated

Ulliversity /State Government with prior approval of the Principal of the college in writing.

r
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8. You shall keep all information relating to the affairs of the college and i{s subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curicular/extra-curricular activities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted fiom salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thercof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency ofthe academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applioable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to..... ..

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

10
*q f\

f

?-\ "\

(Principal)



Ref.No :DCE/GGN/T23 4l 12

Date : 0l/06/2012

Ms. R. Dheivanai Radhakrishnan
D. No.LGC-3,
Salem Camp, Methur,
Tamil Nadu-636456

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Electrical and Electronics Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for dfiy on 1410612012 on the tems
and conditions given hereunder:

l Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-8000 (AGP)

ee&&{&*x.r&ma&elxwmr*lkttf*&rr&
College rrf Fnginee:ring
ApproBd by : Ali lht;a Cc'rn.l tot Iechnical Edacalkn
Pel,nan'nl Afrtie!;olt : !,t. D. Ativersu, Rohlzk l{aryana)

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowa nce

Total

18562.00 Per month

18562.00 Per month

3712.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

44565.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Othem benefits sLrch as Provident Furd and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your seruices. However you many undertake duty assigned by AICTE laffiliated
University /State Govemment with prior approval of the Principal ofthe college in writing.

www.dionaeharya.infa Klrenrara! tairukh ilagar, Gurraon 122506 ifir.)



8. You shall keep all infbrmation relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curicular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day of the relevant semester. However, this condition shall not be applicable, if your servioe are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to..... '....... ' "

We took forward to your joining the college and "Wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering

l
I

-t

(Principal)



Ref.No. : DCE/GGN/-f21 | / t2
Date | 16107/t2

Ms. Anita Choudhary
#31 l, Kissan Colony
Jhunjhunu, Rajasthan-33300 1

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-6000 ( AGp )

&&effie€ffi&ffi-&()olleg.e r:f Enginererrng
*)roted by:A ntia Courzit bt lechtjj.at Ectca o,l
P*nao.eJ'l Afrtafio!1 !$ D Llfliye ny, Rall.ak (HaiaB)

with reference to your application and subsequent interview, you are hereby appointed as Assistant professorin computer science and Engineering Depaitment i, or. bionr"hurya co[ege of Engineering, Khentawas,Farrukhnagar' curgaon - Harvaua' You are advised ,o l-.po.r iol. outy on J0lo7/2ol2on the terms and condirionsglr en hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(C) City Compensation Allowance

(D) Medical Allowance

Total

17602.00 Per month

17602.00 Per month

1760.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

40814.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2 otherc benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of theCollege.

3 You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competentauthority.

4' The coliege in its sole discretion may review your basic salary and other components of your salary appropriatelybased on your performance uporl completion oi twelvelnorttr iioln the date ofyour joining and on subsequentanniversary date/s or on such other dateTs as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

9' l*Y"t shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of theInstitutions.

7' You will not accept and undertake any otherjob, full tirne or part time, from any other institution/agency, withoutprior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Covernment with prior approval ofthe prineipal ofthe college in writing.

www. d ionacharya. i nfo Kl,mtawas, Farru[h Ilagar. Gurgror,. 122506 {ttr I



8. You shall keep all information relating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any paft of such information to anybody or any entity without the prior permission from the
Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employrrent with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be
required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curicular/co-curricular/extra-curricular activities for which no additional compensation will be
admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion ofprobation period. The age
for retirement/superannuation shall be 65 years or as notified by the Government, whichever is
earlier.

12. Income Tax at source shall be deducted from salary payable to you for the sewices rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments thereof

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign fiom yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services
during the pendency ofthe academic term, even ifyour notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, if your service are
dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to.............

We look forward to your joining the oollege and "Wish you a successful association with the
College".

Yours tluly,
For Dronacharya College of Engineering

l.,

(Principal)



Ref-.No. : DCE/GGN/T0 l/98
Date : l0/08/1998

(A) Basic Pay

(B) Dealtess Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

&e&,&&&&r&&w&w&wrmn&&aurxm.arB
College crf Engineeriog
Appto',4 by i All l\iia Ccufi.l Iar Te,l.,ical Educaliot ,

Pernarer,t AlElietian : l,l. D. Ariyers,ly, Radak lH$fital

Dr. Brij Mohan Kumar Prasad

U- 178A, Shakarpur

Delhi- I 10092

With reference to your application and subsequent interview, you are hereby appointed as Principal in our
Dronacharya College of Engineering, Khentawas, Farrukhnagar, Gurgaon - Haryana. you are advised to
report for duty on I l/08/1998 on the terms and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 18400-500- 22400 ( AGP )

Rs

Rs

Rs

Rs

RS

Rs

Rs

20900.00 Per month

16720.00 Per month

10450.00 Per month

3000.00 Per month

600.00 Per month

1000.00 Per month

53070.00 Per month

2. Others benelits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govenred by rules and regulations of college as notified from time to time by the orders of competent
autl'roritv.

4. The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
auniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lostitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake dutv assigned by AICTE /affiliated
Universitv ,/State Goyernment with prior approval of the Principal of the college in writing.

www- d ro na eh a rya.lnfo Kltefltiwas, Fa,flrlfi ilagd. Gurg€on 122506 lHr.l



8. You sirall Leep all infornration relating to the allairs of the college and its subsidiaries

conlidenual and secret in any and all respects anil shall not disclose or ilivu)ge or make public any
pan of such infonnation to anybody or any entity r.vithout thc prior pcrmission fronr the

l\,lanascmcnt,rl thc I'rust

9. Yorr are expcctcd to truly and lull-v declareldisclose to the college, any informaliolr in regard to

1ou flral 1ou crursider nral havc any material bearing. directly or indirectly on )our emplol,,ment
u,ith thc college in the context ofany potential conflict of intercstl trust with the college-

10. You,,rill te present in the college during the college working hours. You ma-v also be required
10 devote time during ofT-collcgc hours /Sunday /lloliday etc. (if required) for curicular/co-
curricular/cxlra-curicular activities for u'hich no additional cornpensation rvill be admissible.

ll. You rvi1l be on probation for a period of one year extcndable up to another six months.
l'lrcrcaitcr, -vou *ill be confirmed only after successful completion of probation period. The age

for retircmelrtr/sLrperannuation shall be 65 years or as notified by the Goverlmcnt, rthichever is

earlier.

12. lncome Tar aI sour-cc shall be deductei fiom salarr palnblc to you lbr the scrviccs rendered to
the collegc in accordance rvith thc provisions of the Income Ta>i Ac1. 1961, modificatiorx and

amendn']ents thereol.

13. YoLr shall be requircd to give minimum one-month notice in lvriting or deposit one month
Gross Salarl in lieu thereof in case you intent to resign tiom your job. Sirnilar'ly- thc Lrollege ma)'

also lerrIrinate your sen ices rvithout assigning any reason, alier giving you onc-month notice or
one-month Grcss Salary in lieu thereof. ln addition, you shall not be rclieved frorn your sen'ices
during the pendency ol the academic term, even if your notice expires prior to the lasl teaching
day of tlre relevant semesler. Holl'ever, this condition shall not be applicablc. il'youl service is

dispensed rr,itb duc to misconduct andor an act of moral turpjtude b.v giving ]'ou due opportunity
ro cxp)ain your position.

Pleast-'co6llrm that the above terms and couclitions are acccptable to you and rat yoLr accept this

appointmcnt b,r' retu|ning duplicate copy duly signed by you up to. . . . . . . -

We look fbrri'rrd to yolr joining the college and "Wish you a successful association rvith tltc
Trust/College".

Youls trtly-
For ald t.tr bchall ol
Smt.Arrcrr[i D('\ i ('h.u ilf,hle TrUSt

(Satish Yadav)
Chairman



Ref.No. : DCE/GGNlT248l l2
Date:0tll2l20l2

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Med ica I Allowa nce

Total

e.e&&&&&ex&mry&w&s&&kxusr!&er&
Collegt= of Engineering
Aa./aysl hr : Alt lndB Council far TecWical Eltcaik a
Pesnal,€rl Afrlialipfl : l,,l D Uriversny. Rahtak (Harr'ana)

Ms. Sakshi Gupta

7 FF K Block 6, I Street,

Vatika India Next,
Scetor 8i. Sikanderpur Badha( I09;
Gurgaon, Haryana- I 22004

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science and Humanities (Maths) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 06t1212012 on the terms
and conditions given hereunder:

l. Pav: Your pay & other allowatrces are given below:

Pay Scale 15600-39100- 8000 (AGP l

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

20180.00 Per month

20180.00 Per month

4036.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

48245.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govemed by rules aud regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week

6. Leayes shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body- Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned bv AICTE /affiliated

www. d ron a cha ry a. info l$Erlawar, fanukh llagar, GuBaon. 122506 tliri



8. You shall keep all information relating to the aftairs of the college and 1ts subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any palt of such information to anybody or any entity without the prior permission Iiom the
Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours iSunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may
also term inate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services
during the pendency ofthe academic term, even ifyour notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be applicable, if your servioe are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to.... ....... ....

We look forward to your joining the college and "Wish you a successful association with the

College".

Youls tluly,
For Dronacharya College of Engineering

I
I

{

(Principal)



RelNo. : DCE/GGN/T255/l 3

Date :21/03/2013

(A) Basic Pay

(B) Dearness AIlowa nce

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Med ical Allowa nce

Total

ee&&&&sr&&Be&&*.wffixek&xr&.ar*
College of Engineering
Apyotad by : Al lndte Ccufia;] ler lech ical Edtcalioq

Ms. Ashima Sharma

House No. lC/4,
Neu, Rohtak Road.

Karol Bagh, Central Delhi-l 10005

With reference to your applicatiorl and subsequent interview, you are hereby appointed as Assistant Professor in
Electrical and Communicatior Engineering Department in our Dronacharya College of Engineering,
Khenta\ryas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 01t04/2013 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-6000 (AGP l

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

23027.OO Per month

11514.00 Per month

13816.00 Per month

5000.00 Per month

3000.00 Per month

2000.00 Per month

59357.00 Per month

2. Others beueflts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

J. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent
authority.

zl. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months ftom the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutioo/agency, without
prior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breach of
trust and may lead termination of your seruices. However you many undertake duty assigned by AICTE laffiliated

University /State Government with prior approval ofthe Principal ofthe college in writing.

www. drona ch a rya.ihfo
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8. You shall keep all infbrmation relating to the attairs of the college and iis subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any pad of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retiremenVsuperannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign fiom yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to.. ..

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

t.

t

(Principal)



Ref.No. : DCE/GGN/'121 6l I4
Date : 13103120t4

Ms. Amritpal Kaur
#3-8, Punjabi Bagh-1,

Mithapur Cantt Road.

JalandharJI, Jalandhar,

Punjab-144022

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

e&&M&s8Ar,mg&SKWmASlrCrrBXrra
Ccllege of Engineering
Appnvad by : All lnl8 Ccu ci tor Teclfiieal Educzlion
Pa$.taner,tAfitiaLon ,,4 D u vetstly, Rohak lHarfr,le)

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 18/03/2014 on the terms and conditions
given hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transpofi ation A llowance

(E) City Compensation Allowance

(F) Medical Allou.ance

Total

I5600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

36610.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benellts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be goverued by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutior/agercy, \yithout
prior approval of the competent authority designated by Governing Body. Such a lapse would constihrte breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
Univenity /State Government with prior approval ofthe Principal of the college in writing,

www, dio nach a ry€.'i nf0
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8. You shall keep all information relating to the affairs of the college and Iis subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any pafi of such information to anybody or any entity without the prior permission fiom the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. you will be present in the college during the college working hours. You may also be

required to devote time during off-cotlege hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shalt be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in wdting or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oithe relevant semester. However, this condition Shall not be applioable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confim that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to..... '.

we look forward to your joining the college and "wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering

rl

(Principal)

-r'W"



Ref.No. : DCE/GGN/T343/l 7

Date : 13/0212011

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transpoftation Allowance

(C) City Compensatiou Allowance

(D) Medical Allowauce

Total

ee&w&&x.r&&\w&&X*txrexsrtuxrat
College of Engineering
AFpt1,lad by :All lDiia Courei lor lethniEal Educaltoi
Pe6ara:n A{Flil$:q : !n. A \rivats\, Rahlak heryera)

Ms. Santosh Kumari
#1651, Ward, Badesra(53)
Bhiwani, Hary ana-127 031

With referenca to your application and subsequent interview, you are hereby appointed as Assistant Professor

in Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas,

Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on lEl02l20l7 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-6000 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

2. Others beneflts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

f,. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

basecl on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any otherjob, full tirne or part time, from any other institutiodagency, without

prior approval of the competent autholity designated by Governing Body. Such a lapse would constitute breach of

trust and may lead temination of your services. However you many undertake duty assigned by AICTE /affiliated

university /state Government with prior approval ofthe Principal ofthe college in writing,

w!vw. dronacharYa,'info Khenta as. t!,rul\h ilalar, Gulgaon 122506 {HI )
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8. You shall keep all inlormation relating to the affairs ot the college and its subsidiaries

confidential and sicret in any and all respeits and shall not disclose or divulge or make public

".v 
p"n of such infomation to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any inlormation in regard

to you that you consider may have any material bearing, directly or indirectly on your

",oiloyment 
with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-iollege hours /Sunday /Holiday etc. (if required)_ for

cuiricular/co-curriculariextra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period ofone year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall bi 6S years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendrnents thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofiniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason' after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

day oT the ielevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to""""" '""

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

&l
t

.t

(Principal)



Ref.No. :DCE/GGN/T356ll 8

Date : 03/01/2018

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowa nce

(D) Tra nsportation Allowance

(E) City Compensation Allowance

(F) Medical Allowa nce

Total

e8&&r&&&6f.8&&rry&wt&wre*xxreamfi11&
College clf Engineering
Perneasnl Aftliatian : l,l. D. Univarsty, RhHek lHarl8ne)

Ms. Sukrati Chaturvedi

I-B Laxman Puri

Pachim Puri,Agra

u.P . -282007

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 04/01/2018 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 1s600-39100-8000 (AGP )

Rs

Rs

Rs

Rs

Rs

Rs

Rs

24688.00 Per month

24688.00 Per month

12334.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

65520,00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent

aulhority.

4. The co)lege in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversar,u.' date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termination of youl services. However you many undertake duty assigned by ATCTE /affiliated

University /State Govemment with prior approval of the Principal of rhe college in w ting'

www. dron acha rYa'..info Khenraryas, farukh l{aqar, Gt gaon 122506 {Hr'}



g. you shall keep all information relating to the affairs of the college and iis subsidiaries

confidential and secret in any and all respeits and shall not disclose or divulge or make public

;;t-il of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college'

g.Youareexpectedtotrulyandfullydeclare/disclose-tothecollege'anyinformationinregard
to you that you consider'may have any material bearing' directly or indirectly on your

","p[V*"rt 
*itfr the college in ihe conte*iof any potential conflict of in trust with the college'

10. You will be present in the college during the college working hours You may al-so be

."qrir"a a devoie time during off--college hours /Sunday /Holiday etc' (if required) for

curricular/co-curricular/extra-cuiicular actiiities for which no additional compensation will be

admissible.

ll.Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
ih.r"uft.r, you will be confirmed only after successful completion of probation period. The age

for retirement^rperannuation shatl be os years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

C-.. iutu.y in lieu ihereof inlase you intent to resign from your job. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. tn aodit;on, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

J"v 
"?,rr. 

relevant semester. However, this condition shal not be applicable, if your service are

ilp;r; with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to" " " " " "

we look forward to your joining the college and "wish you a successful association with the

College".

Yout's trulY,
For Dronacharya College of Engineering

I

(Principal)

!rt,



Mls. Dimple Saproo

966. Sector-23A

Gurgaon-122001

With reference to your application and subsequent interview , you are hereby apPointed as Lecturer in

Electronics and Communication Engineering Department in our Dronacharya College of Engineering,

Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 04/08/2004 on the tems

and conditions given hereurder:

l. Pav: Your pay & other allowances are given below:

Pay Scale 8000-275- 13500 ( AGP )

Ref.No. : DCE/GGN/T93/04

Date : 2910712004

(A) Basic Pay

(B) Dearness Allor'vance

(C) Conveyance Allowance

(D) G.r.S.

Total

EfrrllltrltlltDIYI,f,.uE rltflttf,lt!()ollege of E ngineering
teaaEdUy,A\ lh h Ccrt,al l! lctl'n cat Ect,1'K!-
Per7na.2filAfr:tizlc!1 l,l D Lhit,e$W Rahlet lHd\2ra)

Rs.

Rs.

Rs.

Rs.

Rs.

12125.00 Per month

2425.00 Per month

650.00 Per month

100.00 Per month

15300.00 Per month

2. Others benet'its such as Provident Fund and Leave encashmenl etc. shall be paid as per the service rules of the

College.

3. you will be govented by rules ar.rd regulations of college as notified from time to time by the orders of competent

atrthoritl,.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. you will Dot accept and undertake any other job, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designaled by Governing Body. Such a lapse would constitute breach of

trust arid may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Universitv /state Govefnment with prior approval ofthe Principal of the college in writing.

www. dro n aeh alYa . tnfo
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g. you shall keep all intbrmation relating to the alfairs of the college and its subsidiaries

confidential and sicret in any and all respe-cts and shall not disclose or divulge or make public

;;t-il of such information to anybody or any entity without the prior permission ftom the

Principal of the college.

g. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider' may have any material bearing, directly or indirectly on your

"*if "yr"*,"itf-' 
the college inihe context'ofany potential conflict of in trust with the college'

10. You will be present in the college during the college working hours You may also be

,"qri."J to devoie time Ou.ing' oir-iorr"g" 
-hour, 

/Sunlay /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

ih"r"uft"., you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall bi 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof iniase you intent to resign from yourjob. Similarly, the college may

also terminite your services without assigning any reason, after giving you one month notice or

one month Gross salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

duy o?the relevant semester. However, this condition shall not be applicable, ifyour service are

;;p;"r.d with due to misconduct and/or an act ofmoral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'""" """

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

i

(Principal)

t,



Ref.No. : DCE/GGN/T108/05

Date : 21101 12005

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation A I lowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

D,GatarlarrrDgtIf,UIIfttfI'T[,IfI
C{]lleg{? (}f Engirreerlmg
Appravsd by i Alt fii:lia C1ur,.l [.r Tet:htti:at Ed.tcalar
Pe,tinanefit Afr]iafia\ !j. D i\tniwtsdy, Rahlal lqeryl/E)

Dr. M.N Hussain
#4.Mirza Hyder AIi Khan Street
Royapettah, Chennai-6000 I 4

With re1'erence to your application and subsequent interview , you are hereby appointed as Professor in
Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on 2910712005 on lhe terms and conditions given hereunder:

1 Pay: Your pay & other allowances are given below:

Pay Scale 37400-67000- 9000 ( AGP )

RS

Rs

Rs

RS

Rs

Rs

Rs

38792.00 Per month

7758.00 Per month

3879.00 Per month

6000.00 Per month

1000.00 Per month

250.00 Per month

57679.00 Per month

2. Olhers benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary approPriately

based on your perlbrmance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Da1,s ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accepr and undertake any other job, full time or part time, from any other institution/agency, without

prior approval ol the competent authority designated by Governing Body. Such a lapse would constitute hreach of
tnrst afid may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Universitv /State Government with prior approval of the Principal ofthe college in writing.

wr,vw. dro nae ha rya. info Ki,enrawds. Far.L;l fldgdr 0ulgaon l27506llll,



g. you shall keep all intbrmation relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respeits and shall not disclose or divulge or make public

;;;;" oi srch information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose -to 
the college' any information in regard

to you that you consider may have any 
-material 

bearing' directly or indirectly on your

","i[V,n"., 
with the coltege in ihe context of any potential conflict of in trust with the college'

10. You will be present in the college during the college working hours You may also be

*qrir.J to devoie time during off--college hours /Sunday /Holiday etc' (if required). for

curricular/co-curriculariextra-curiicular actiiities for which no additional comPensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another.six months'

ii"r"ut"r, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation strall te 65 years or as notified by the Government, whichever is

earl ier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. you shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof inlase you intent to resign fiom yourjob. Similarly, the college may

also terminate your services without assigning any reasonr after giving you on€ month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

;;;;? rh. relevant semester. However, this condition shall not be applicable, ifyour service are

;i;p;;J with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

P]easeconfinnthattheabovetermsandconditionsareacceptabletoyouandthatyouacceptthis
appointment by returning duplicate copy duly signed by you up to '"" '"" "

Welookforwardtoyourjoiningtheoollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours truly,
For Dronacharya College of Engineering

.l
:, *'*A.

N"tt
f

(Principal)

ro
{



Ref.No. : DCE/GGN iT 120106

Date:20101/2006

(A) Basic Pay

(B) Dearness Allowance

(C) Conveyance Allowance

(D) G.l.S.

Total

ee&M&8r,8&mW&&r&.w*rx8Btxl&?mxr&
Ccllege eif Engineering
Appn .reC by : Al hnia Cauficil bt fecu cel Edliealiatl
Patfidhd{ Afrllalion : l,l. D Univefiny. Raryrk (Haryara)

Ms. Megha Goel
H.No.- 39il12 Krishna Colony,
Gurgaon-Haryana

With reference to your application and subsequent interview , you are hereby appointed as Lecturer in

Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,

Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 30/01/2006 on the terms and conditions

given hereunder:

1. Pay: Your pay & other allolyances are given below:

Pay Scale 8000-275- 13500 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

8000.00 Per month

4800.00 Per month

800.00 Per month

750.00 Per month

14350.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and olher components of your salary appropriately

basecl on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or otr such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leayes shall be allowed as per the rules of the college and shatl be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institutiorl/agency, without

prior approval of the competent authoriry designated by Governing Body. Such a lapse would constitute breach of

trrr, und ,ruy lead termination of your services. However you many undeftake duty assigned by AICTE /affiliated

University /State Govenment with prior approval ofthe Principal ofthe college in w ting'

www. dronacha rYa..info
(henlanat f6nukh l{agat, Gsrgaos l?2506 tHr-l
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,,
8. you shall keep all inlormation relaring to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

emiloyment *ith the college in the context of any potential conflict of in trust with the college.

10. you will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted fiom salary payable to you for the services rendered

to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendments thercof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Grois Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oT the ielevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"" """""

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I

';

(Principal)
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RelNo. : DCE/GGN/T132106

Date : 01/03/2006

(A) Basic Pay

(B) Dearness Allorvance

(c) H.R.A

(D) Trans. Allow.

(E) c.c.A.

(F) Medical Allow.

(G) Others

Total

eme8&!&&d&&&,8&&1r&&&wx&&kxa'K8&
Colleg<: r-lf Engineering
Aprtafi4 6y : All lnija Ccufiei lot Tcchnical Ed\rcai@i
Perrlaaarl Afr[aiian : Lt. D Urive{rny, Rahlak (Harf.ne)

Mr. Sri Klishan Dalal

C-33, Sanjay Gram

Gurgaon-Haryana

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Mechanical Engineering D€partment in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on 07/03/2006 on the terms and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 12000-420- 18300 ( AGP )

Rs

Rs

RS

Rs

Rs

Rs

Rs

Rs

18300.00 Per month

18300.00 Per month

9l 50.00 Per month

5000.00 Per month

800.00 Per month

250.00 Per month

13500.00 Per month

65300.00 Per month

2. Othe$ benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

.1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based ol your performance upon completion of twelve mollths from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

?. you will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Unive$ity /State Government with prior approval ofthe Principal ofthe college in writing.

w\A/w. d ronacha rya. info (hartawas. Fanukl lli0ir. Gugaon 122506lHr.i



E. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respeits and shall not disclose or divulge or make public

;fil of such information to anybody or any entity without the prior permission from the

Prinbipal of the college'

9. You are expected to truly and fully declare/disclose 
-to 

the college' any information in regard

to you that you consider may have any 
-material 

bearing' directly or indirectly on your

"Ini[vr"",.i, 
l the college inihe contexiofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours' You may also be

iqrl,.J ," devote time during officollege lours /Sunday /Holiday etc' (if required) for

curricular/co-curricular/extra-cuiicular actiiities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another sir months'

ii"r"ut"., you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 6S yezu.s or as notified by the Government' whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the serv_ ices rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. you shall be required to give minimum one month notice in writing or deposit one month

G.osS Sulu.y in lieu ihereof in-case you intent to resign from yourjob. Similarly, the college may

also terminate your services withoui assigning any reasonJ after giving you on-e month notice or

one month Gross Salary in lieu thereof. ti aaOition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to,the last teaching

;;t;?ih" relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position'

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"" "" ""'

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

i'.

(Principal)



Ref.No. : DCE/CGN/T138/06
Date :2011012006

(A) Basic Pay

(B) Dearness Allowance

(C) Conveyance Allowance

(D) G.r.S.

Total

e&erhre&&8.&&mw&w&ww&&&ffiffi,&&se
College of Engineering
Apq,io.,Ed by : All 1,14t,, Coltiatl [ai Teal)nical €dntalia.
Pe,lnana.{ Afrre{nr l.l D. Axiwsiry, Rohlak (Harr$*a)

Ms. Pooja Jain
2343. Sector-3
Rohtak-Haryana

With reference to your application and subsequent inteNiew, you are hereby appointed as Lecturer in Applied
Scierce aDd Humanities (Mathematics) Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0211112006 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 8000-275- 13500 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

8000.00 Per month

6400.00 Per month

800.00 Per month

750.00 Per month

15950.00 Per month

2. Others beneftts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govcrned by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may Iead termination of your services. However you many undertake duty assigned by AICTE /affiliated
Urivel.sity /State Government with prior approval ofthe Principal ofthe college in writing.

www. dfonacharya..info
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential ar.rd secret in any and all respJcts and shall not disclose or divulge or make public

;;t il of such information to anybody or any entity without the prior permission from the

Priniipal of the college.

g.Youareexpectedtotrulyandfullydeclare/disclosetothecollege,anyinformationinregard
to you that you considei may have any rnaterial bearing, directly or indirectly on your

.,np[V,,"",,ti,i f,' the college in the contexf of any potential conflict of in trust with the college'

10. You will be present in the college during the college working hours' You may al.so be

*qrir"J ," devoie time during offiollegt houtt /Sunday /Holiday etc (if required). for

curricular/co-curriculari extra-cuiicular actiiities for which no additional compensation will be

admissible.

l1'Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
ih"r.uft"., you will be confirmed oniy after successful compJetion ofprobation period. The age

for retirement/superannuation sirall ue 6s years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendments thereof.

13. you shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services withoui assigning any reason, after giving you on€ month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

J"v 
"?1," 

relevant semester. However, this condition shall not be applicable, if your service are

Jirp"n."d with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to ""

Welookforwardtoyourjoiningtheoollegeand..Wishyouasuccessfulassociationwiththe
College".

Youls truly,
For Dronacharya College of Engineering

\'

(Principal)
u



RefNo. ; DCE/GGNIT l42lO7

Date : 0110212007

(A) Basic Pay

(B) Dearness Allowance

(C) Colveyance Allorvance

(D) G.r.s.

Total

hf,at,lrltttI.ilyl
--uEtttrlrlf,rtt()cllege (rf Enginee_rlng
A#iyoEd ol Att I ! h t-,)irt'i. ':r lLct'txcdl ttlrcl'r\t'
Fpry,a+rtAF\aia^ ,r' i t,..tirai FLttt6, trld.r'1,1.1

Ms. Tamanna Sehgal
Flat No 202,Tower F
SS Coral Wood, Seotor 84

Sih(108), Gurgaon
Hairyana-122004

With refereoce to your application and subsequent interview, you are hereby aPpointed as Assistant Professor

iu Computer Science antl Engineering Department in our Dronacharya College of Engineering, Khentawas,

Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty ott 0610212007 on the terms and conditions

given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 8000-275- 13500 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

8000.00 Per month

6400.00 Per month

800.00 Per month

750.00 Per month

15950.00 Per month

2. Others benefits such as Provident Furd and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be governed by rules and regulations of college as notified from timc to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

baseil on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversar;r date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretiou of the Head of the

Institutions.

7. you rvill uot accept and urdertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a Iapse would constitute breach of

trust and may lead termiflation of your services. However you many undertake duty assigned by AICTE /affiliated

Ulliversitl lState covernment with prior approval ofthe Principal ofthe college in writing.

www.drona ch ary a . inf o
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g. you shall keep all infbrmation relating to rhe affairs of the college and i{s subsidiaries

confidential und secret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Principal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any matelial bearing, directly or indirectly on your

", iloy,r"nt with the college in ihe context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours You may also be

required to devoie time during off<ollege hours /Sunday /Holiday etc' (if required). for

cuiricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

ih"r"uft.., you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall Ui OS years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thel€of.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofiniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you on€ month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oTthe ielevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duPlicate copy duly signed by you up to"" "" """

we look forward to your joining the college and "wish you a successful association with the

College".

Yours trulY,
For Dronacharya College of Engineering

fi (oN*
(Principal)



Ref.No. : DCE/GGN/Tl43/07
Date : 01/0212007

Ms. Teena Sharma
627, Sector-10A
Gurgaon-122001

l. Pay: Your pay & other allowances are given below:

Pay Scale 8000-275- 13500 ( AGP )

IDAtllalIrGlvr,Ru$rr,umtlf,rrr
Clollege of Enginecring
ArZateo 4 )\ lria C)rt:, :n i)il'::cdlFJ-tL--\ar
;.,,IarcttA?\aiw ,.,J 

',r,vdF.ry 
Put 6^-ndt,).al

With reference to your application and subsequent interview, you are hereby appointed as Lecturer in Applied

Science and Humanities Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar'
Gurgaon - Haryana. You are advised to report for duty on 0610212007 ol the terms and conditions given hereunder:

(A) Basic Pay

(B) Dealness Allowance

(C) Conveyance Allorvance

(D) C.r.S.

Total

Rs.

Rs.

Rs.

Rs.

Rs.

8550.00 Per month

6840.00 Per month

855.00 Per month

750.00 Per month

16995.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be govemed by rules and regulations of college as notified from time to time by the orders of competent

aLLfhority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on yirr performance upon completion of twelve months from the date of your joining and otl subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be alk.rwed as per the rules of the college and shall be in the sole discretion of the Head of the

lrstitutions.

7. you will rot accept and undertake any other job, futl time or part time, from any other institutior/agency, without

pr.ior approval ofthe competent authority designated by Governing Body Such a lapse would constitute breach of

trust anJ may lead termination of your services. However you mauy undertake duty assigned by AICTE /affiliated

University /state Government with prior approval of the Principal of lhe college in writing.

www. dionscharya^info
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8. You shall keep all infbrmation relating to the affairs of the college and its subsidiaries

confidential and secret in uny una all respe-cts and shall not disclose or divulge or make public

;;r;; of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

g.YouareexpectedtotrulyandfuIlydeclare/disclosetothecollege,anyinformationinregard
to you that you consider may have any 

-material 
bearing' directly or indirectly on your

","if "y,""", 
with the college in ihe contexiof any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours You may. also be

*qilJ to devoie time during off-"college 
-hours 

/Sunday /Holiday etc. (if required) for

cu*icular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

ll.Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
ii"r"uft"r, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shatt be OS years or as notified by the Government' whichever is

earlier.

12.IncomeTaxatsourceshallbedeductedfromsalarypayabletoyoufortheServicesrendered
tothecollegeinaccordancewiththeprovisionsofthelncomeTaxAct,l96l,modificationsand
amendments thet'eof.

13.Youshallberequiredtogiveminimumonemonthnoticeinwritingordepositonemonth
Gross Salary in Iieu ihereof in'case you intent to resign fiom yourjob. Similarly, the college may

al.o te..inut" your services without assigning any reasonJ after giving you one month notice or

one month Gross Salary in lieu thereof. rn adaition, you shall not be relieved from your services

jriirg ,f," pendency oi the academic term, even if your notice expires prior to-the last teaching

J"v 
"?,rr" 

relevant semester. However, this condition shall not be applioable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up 1o" " " " ""'

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

ll

(Principal)



RelNo. : DCE/GGN/T149/07

Date :2610412007

ee&&&&&na&ffirr&M&Wm,mk&!'8&&&&
College l,:f [:ngineeril'r!]
Apwred by : Alt ht*e Ccuh.l lat Tsct] icdl Edlcadot'l
Pennare.d Afrlietian t l. D urverstly Raffax (Haryena)

Ms. Katikaneani Pavani
81 19, Block-C, Sector-8
Vasant Kunj, Ner.r, Delhi

Wilh reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Applied Science and Humanities Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0310512007 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pav Scale 15600-39100- 6000 ( AGP )

(A) Basic Pay

(B) Dearness Allowance

(c) H.R.A

(D) Trans. Allow.

(E) c.c.A.

(F) Medical Allow.
'l'otal

15600.00 Per month

15600.00 Per month

1560.00 Per month

1000.00 Per month

600.00 Per month

250.00 Per month

36610.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

I
t
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2. Others belefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

f. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of hnrelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You u,ill not accept and undertake any otherjob, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /afliliated

University lstate Covernment with prior approval ofthe Principal of the college in writing.

wrvw. dronacharYa. info

<)

Khmlawas, Fa,,uLl ilr{al, GuEaon i 22506rHr.tv



g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in uny uno all respe-cts and shall not disclose or divulge or make public

;;;;;;i such information io unytoav or any entity without the prior permission from the

Prin'cipal of the college

g.Youareexpectedtotrulyandfullydeclare/disclosetothecollege,anyinformationinregard
io Vou ,ft* you consider- may have any 

-material 
bearing' directly or indirectly on your

;;";;;;;, with the college in ihe contexiof any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours Yo-u may also be

*qri."J to devoie time during off-ioltege 
-hours 

/Sunday /Holiday etc' (if required). for

curricular/co-curriculariextra-curiicular actiiities for which no additional compensation will be

admissible.

ll.Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
it.r"uft.r, you will be confirmed only after successful completion of probation period' The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted fiom salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13.Youshallberequiredtogiveminimumonemonthnoticeinwritingordepositonemonth
C.o.. Sutury in lieu ihereof in-case you intent to resign from yourjob. Similarly, the college may

al.o te.minut" your services withoui assigning any reason, after giving you on€ month notice or

one month Gross salary in lieu thereof. tn aoaition, you shall not be relieved from your services

Jriing ,r," pendency of the academic term, even if your notice expires prior to-the last teaching

;;t;?;h. i"ieuunt iemester. However, this condition shall not be applicabte, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportr'rnity

to explain your Position.

Please confim that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you uP to" "' '

Welookforwardtoyourjoiningtheoollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours truly,
For Dronacharya College of Engineering

I

(Principal)



RelNo. : DCE/GGN1T?7 81 1 4

Date:05/05/2014

(A) Basic Pay

(B) Dearness Allorvance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

e&&,&&&&x.8&&w&sKWWe&UXAAletr&
College r:f Engine€)ring
$prwac hy :Alt ltlli? Couneil lat Techttical Edi&aloa
Permeidn Alf:ialto\ 1,4 D. Univetrw' Rohlak l{arybta)

Ms. Sonia

#468, Main Bazar,

Jawaharke Road, Mansa,

Punjab- l5 1505

With reference to your application and subsequent interuiew, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas'
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty or 0710512014 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

Rs

Rs

Rs

Rs

Rs

Rs

Rs

19790.00 Per month

9895.00 Per month

1979.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

35514.00 Per month

2. Othe$ benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You r.vill be govemed by mles and regulations of college as notified from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of hvelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will lrot accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authorify designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termination of your services. I{owevel you rnany undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing'

www. dronaeharya.info Khenlrwas- Fa,ruld ll4at, Guqaon l?2506 {Hr.,/'y



8. you shall keep all inlbrmarion relating to the affairs of the college and iis subsidiaries

confidential and sloret in any and all resp&s and shall not disclose or divulge or make public

;;; p; ;i such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college' any information in regard

toyouthatyouconsider'mayhaveanymaterialbearing,directlyorindirectlyonyour
.,"f][V,,"", with the college in ihe context of any potential conflict of in trust with the college

10. You will be present in the college during the college working hours' You may also be

."qri."J a devoie time during off--colleg". ho"' /Sunday /Holiday etc (if required). for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months'

ii"r"uft"., you will be confirmed only after successful completion of probation period The age

for retirementAuperannuation shatl be os years or as notified by the Government, whichever is

earlier.

12.IncomeTaxatsourceshallbedeductedfromsalarypayabletoyoufortheservicesrendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13.Youshallberequiredtogiveminimumonemonthnoticeinwritingordepositonemonth
Gio.. Sutu.y in Iieu ihereof in-case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you on-e month notice or

one month Gross Salary in lieu thereof. Ii addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

;;t;-J th. ielevant semester. However, this condition shall not be applicable, ifyour service are

Jft""r"J *it1, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position

please confim that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to '"" """"

Welookforwardtoyourjoiningthecollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours ttuly,
For Dronacharya College of Engineering

lI
-t

,fu
(Principal)



Ref.No :DCE/GGN/T 150107

Date : l5/06/2007

(A) Basic Pay
(B) Dearness Allowance
(C) House Rent Allowance
(D) Transportation A llowanoe
(E) City Compensation Allowance
(F) Medical Allowarce

Total

e,&&,&x,&pt&&w&w&wtxtBrbxtrtrtmrae
College of Engineering

Ms. Shivani Gupta
H.No.77l. Sector-7 Extn.
GLrrgaon, Haryana- I 2200 I

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science & Humanities(Mathematics) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 23106/2007 on the terms

and conditions given hereunder;

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100- 6000 ( AGP )

RS

RS

RS

Rs
Rs
Rs
Rs

15600.00 Per month
7800.00 Per month
1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

28810,00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the seryice rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

.1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining anci on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

hrstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would comtitute breach of

uur, u,rd rnur., lead termination of your services. However you marly undertake duty assigned by AICTE /affiliated

Universitv /State Government with prior approval ofthe Principal ofthe college in writing'

ww\,v. dronaeharYa ' iRfo Kllmta as. Fa,IUkh a{ar. Gulgaon l?2506lHr'l



g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respe-cts and shall not disclose or divulge or make public

"iv 
p"n of such information to anybody or any entity without the prior permission fiom the

Principal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

io you that you consider' may have any material bearing' directly or indirectly on your

"*piv*"* 
*irf-l the college inihe contexiof any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours' You may al-so be

,.qri."J ," devoie time during offlcolleg" lou.r /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

ll.Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixm-onths.
ii"..uft"r, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shatl be 6s years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act' 1961' modifications and

amendments thercof.

13. you shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof inlase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. tn adaition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

J"v 
"?,n. 

ielevant semester. However, thh condition shall not be applicable, if your service are

JiJp""J *i,f, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

Pleaseconfirmthattheabovetermsandconditionsareacceptabletoyouandthatyouacceptthis
appointment by returning duplicate copy duly signed by you up to"" " " '"'"

Welookforwardtoyourjoiningthecoltegeand..Wishyouasuccessfulassociationwiththe
College".

Youls truly,
For Dronacharya Col lege of Engineering

I

.,1 b
(Principal)



REf.No :DCE/CGN lT 1 53107

Date:0U08/2007

(A) Basic Pay
(B) Deaflress Allowance
(C) House Rent Allowance
(D) Transportation Allorvance
(E) Ciff Compensation Allowance
(F) Medical Allowance

Total

&&&&&&px,n&8nw&wm.wtwx.ra8trstKEsB
Ccltege c)f Engineering
Appllvsd hy :All hdia Co tcil far Ie9h,tical Ed$alio4
petrnar€rr A{frta{]ao H D Univel^ny Rohiat (H.tr{anaJ

Ms. Vaishali Dixit
Flat No. 1702, Sanchar Vihar CGHS
Plot No- 15, Sector 4, Dwarka
Neu Delhi-I10078

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science & Humanities(Physics) Department in our Dronacharya Colleg€ of Engineering, Khentawas,
Farrukhnagar, Curgaon - Haryana. Yon are advised to report for duty on 0710812007 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100- 6000 ( AGP )

Rs.
Rs.
Rs.
Rs.
Rs.
Rs.
Rs.

15600.00 Per month
15600.00 Per month
1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

36610.00 Per month

2. Others benefrts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

aLrtholity.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining aud on subsequent

anniversary date/s or ou such other date/s as it may decide for the purpose-

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you marry undertake dury assigned by AICTE /affiliated

Univemity /State Government with prior approval ofthe Principal ofthe college in writing.

I
Y

www. dronachaiya.info
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g. you shall keep all information relating to the affairs of the college and (s subsidiaries

confidential and secret in any and all respJcts and shall not disclose or divulge or make public

;;, fu of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose 10 the college, any information in regard

to you that you consider may have any material bearing' directly or indirectly on your

","p[V',"", 
*irf., the college in ihe context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours' You may also 
^be

;;rilJ to d*oL time during off_-college.-hours /Sunday iHoliday etc. (if required). for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

ll.Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
ih"."uft"., you will be confirmed only after successful completion ofprobation period' The age

for retirement/superannuation shatl be OS years or as notified by the Govemment' whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof'

13. you shall be required to give minimum one month notice in wliting or deposit one month

Gross Salary in lieu ihereof in-case you intent to resign from yourjob similarly, the college may

also terminate your services withoui assigning any reason, after giving you on-e month notice or

one month Gr.oss Salary in lieu thereof. In aaaition, you shall not be relieved from your services

during the pendency oithe academic term, even ifyour notice expires prior to-the last teaching

J"v 
"?,rr. 

relevant semester. However, thh condition shall not be applicable, ifyour service are

;;p;"; with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

Please confirm that the above terms and conditions are acceptable to you and that you accePt this

appointment by returning duplicate copy duly signed by you up to'" "" """

Welookforwardtoyourjoiningthecollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours truly,
For Dronacharya College of Engineering

t"rt
i

(Principal)

Wy'



ReiNo :DCE/GGN/Tl 60/08
Date:01/02/2008

Ms. Lovleen Agarwal
H.No.-929i i l,
Lar-rman Vihar
Gurgaon- 122001(H.R)

(A) Basic Pay
(B) Dearness Allou'ance
(C) House Rent Allorvance
(D) Trarsportation Allovvance
(E) Ciry Compensation Allowance
(F) Medical AIlou'ance

Total

e.mh&&8&frX*&eSI'&I'mwlx&eqtrraBmrse
Ccllege <>f Engineering
Ap.,o.!sl! 6y : A!! lnnia Ccuncl [.r fech icc! Edut.il(jr
Pemaodnt Afiliatan l,t. 0 Anivenny, Rahtek {Hatyale)

Ph- I

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in

Applied Science & Humanities Department in our Dronacharya College of Engineering, Khentawas,

Fairukhnagar, Gurgaon - Haryana, You are advised to report for duty on 0910212008 on the terms and conditions

given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100- 6000 ( AGP )

Rs.
Rs.
Rs.
Rs.
Rs.
Rs.
Rs.

16915.00 Per month
8458.00 Per month
1692.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

30915.00 Per month

Z. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be governed by rules and regulations of college as notified from time to time by the orders of competent

arlthoIity.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary tlate/s or ott such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust aud may Iead termination of your services. However you mauy undertake duty assigned by AIcTE /affiliated

university /state Government with prior approval of the Principal ofthe college in writing.

www. droR€charYa. info l(hBntawas. tanokh ilaoar, Gurga0o 1 22506 0lt )



g. you shall keep all infbrmation relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respelcts and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Principal of the college.

g.Youareexpectedtotrulyandfullydeclare/disclosetothecollege,anyinformationinregard
to you that you consider' may have any material bearing, directly or indirectly on your

"*il"vr"", 
wlth the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours You may also be

."qui."J to devoie time during offiolleg" ho"t /Sunday /Holiday etc' (if required) for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to another six months'

ih"."uft"., you will be confirmed only after successful completion of probation period The age

for retirement/superannuation shatt be os years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. you shall be required to give minimum one month notice in writing or deposit one month

Gro* Sutu.y in lieu ihereof inlase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. tn addition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

;;t;?,h. relevant semester. However, thls condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confim that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to """"" "

we look forward to your joining the cotlege and "wish you a successful association with the

College".

YouIS truly,
For Dronacharya College of Engineering

I
.t

(Principal)



RelNo ;DCE/GGN lT I 62108

Date : l0/03/2008

ee&&n&&x.e&mry&
WlnWWrSX&XAAts&xS&
{}clllege <:f Engineering
Agpro6d bv : Hl lni:a Coufi.l far feLTfiicdl Ed*a an
Pa;Tnarlarn AtF:ietian lJ D urivqt'.ily Rahlat (furfbna)

Mr. Vinayak Vasudeo Narulkar
C- 14, Dhawal Height, Pune

Maharasthra

With reference to your application and subsequent interview ! you are hereby appointed as Lecturer in
Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on 18/03/2008 on the terms and conditions given hereunder:

l. Pay: Your pay & oth€r allowances are given below:
Pav Scale 8000-275- 13500

(A) Basic Pay
(B) Deaniess Allowance
(c) H.R.A.
(D) Conveyance Ahv.
(E) C.C.A.
(F) Medical Allowance

Total

Rs
Rs
Rs
RS

Rs
Rs
RS

I 1575.00 Per month
11575.00 Per month
23 15.00 Per month
2000.00 Per month

400.00 Per month
250.00 Per month

28115.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules ofthe
College.

3. You will be govenred by rules and regulations of college as notified from time to time by the orders of competent

authoIitv.

,1. The college in irs sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leayes shall be allowed as per the rules of the college and shall be in the sole discretion of the Head ofthe
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutiorl/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and nray Iead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Unive$ity /State Government with prior approval of the Principal ofthe college in writing.

www.dro nacharya.inf o Khenta$/at. Fartukh llaEar, Gurgaon l7?5{rG lHt }
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g. you shall keep all information relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respeits and shall not disclose or divulge or make public

;;t-t;; of such information to anybody or any entity without the prior permission flom the

Prinbipal of the college.

g.Youareexpectedtotru]yandfuIlydeclare/disclosetothecollege,anyinformationinregard
toyouthatyouconsidermayhaveanymaterialbearing,directlyorindirectlyonyour

".pf "V,,,"", 
tirirf, the college inihe contexiof any potential conflict of in trust with the college'

10. You will be present in the college during the college working hours' You may al-so be

.eqrlrea to devoie time during offiollege hours /Sunday /Holiday etc (if required). for

cuiricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

ih"."uft"r, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the GoYernment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof iniase you intent to resign from your job. Similarly, the college may

also terminate your services withoui assigning any reason' after giving you one month notice or

one month Gross Salary in lieu thereof. tn addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

JrV 
"?tt" 

relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accePt this

appointment by returning duplicate copy duly signed by you up to " "" '"'

we look forward to your joining the college and "wish you a successful association with the

College"

Youls truly,
For Dronacharya College of Engineering

lI

(Principal)



Rel-.No :DCE/GGN lT 172108
Date : 1 1/08/2008

(A) Basic Pay
(B) Deamess Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance

Total

em&.&&&xa&&rry/&
XPm"WmS&t flr*Xrifn
()olleg(-- of F ngineering
Appftisd bt :Alt ht:'B Ccun?;l lat feNhn)cal Ecrcaiiar.
Petnaee.t ttrliafor : l,l. D ttrivetst... Rckar {H ?ane)

Mr. Shyarn Sunder Sharma
#lF 56-3, DLF New Torvn Heights,
Sector 86, NH 8, Kherki Daula
Curgaon(HR.)- 122004

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas,
l-arrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0l/09/2008 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:
Pav Scal€ 15600-39100- 7000

Rs
RS

RS

Rs
Rs
RS

Rs

16278.00 Per month
16278.00 Per month

1628.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

38034.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days olthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affitiated

Universitv /State Covernment with prior approval ofthe Principal of the college in writing.

www. dronacharYa. info 1$entawa!, tirrukh I'lagar, Gwgaoi 122506 fi{r.l
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g. you shall keep all infbrmation relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respelcts and shall not disclose or divulge or make public

any pa,t of such information to anybody or any entity without the prior permission from the

Prinbipal ofthe co llege.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

toyouthatyouconsidermayhaveanymaterialbearing,directlyorindirectlyonyour

"rp[vrl", 
,i,i,r-l the college inihe context'of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours' You may also be

,elui."O to devoie time during offiollegt ho"t /Sunday /Holiday etc' (if required). for

curricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

ll.Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
ih"..uft"., you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shatl be os years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. you shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in-case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you on€ month notice or

one month Gross Salary in lieu thereof. In acldition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to,the last teaching

J"y 
"? 

trr" relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

P]easeconfirmthattheabovetermsandconditionsareacceptabletoyouandthatyouacceptthis
appointment by returning duplicate copy duly signed by you up to ""

we look forward to your joining the college and "wish you a successful association with the

College".

You[s truly,
For Dronacharya College of Engineering

I
,t

(Principal)

I LA--')r



ReiNo :DCE/GGN lT 11 6109

Date :2210112009

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allowance

Total

e,&r*.&&&i688&mg&
W&Wr?e#&lrEItLxra&
Ccllege t:}f Engineer,nE
AF'pra;d 4 : Alj htis Couft.l iar Tech cel Einc"iior,
PefieF.ent Aflia(an : lrt. D anive$4. Rohlal lHarie$)

Ms. Neha Chauhan
1000. Sector-228
Curgaon- 122015

With reference to your application and subsequent interview . you are hereby appointed as Lecturer in
Mechanical Engineering Department in our Dronacharya College of Engioeering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on 0410212009 onthe terms and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 8000-275- 1J500

Rs.
Rs.
Rs.
Rs.
Rs.
Rs.
Rs.

10750.00 Per month
10750.00 Per month
5375.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

30725.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

f,. You will be governed by rules and regulations ofcollege as notifisd from time to time by the orders of competent

allthoritv.

,1. The college in its sole discretion may review your basic salary and other componeuts of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date,is or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutiorl/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may Iead termination of your services. However you many undertake duty assigned by AICTE laffiliated

University /State Government with prior approval ofthe Principal ofthe college in writing.

www. dio n a cha rY a, info (hcntariya!. Fa,tuIl iJaqa,. Gulgeon l2?506 'rk 
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider' may have any material bearing, directly or indirectly on your

"rrir"v,o"", 
with the college inihe context of any potential conflict of in trust with the college.

l0.Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmayalsobe
required to devoie time during off-iotleg" ho"' /Sunday /Holiday etc (if required). for

curricular/co-curriculariextra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period' The age

for retirement/superannuation sSall bi OS years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof iniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason' after giving you one month notice or

one month Grois Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to-the last teaching

day o? the relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'""" """""

we look forward to your joining the college and "wish you a sucoessful association with the

College".

Yours tnrly,
For Dronacharya College of Engineering

l
..t
,l

(Principal)



Ref.No :DCE/GGNIT 177 /09
Date : I l/0212009

(A) Basic Pay
(B) Deamess Allowance
(c) H.R.A.
(D) Conveyance Alir,.
(E) c.c.A.
(F) Medical Allowance

Total

ee&&&&#Er&mw&,Saetwlmae&mrr&,&s&
Colloge r-:t [: ng ir]eL- rilr1;
ari'..* ry r'\ tr. d L. r, :,1 l'-t TL. r'r"at ! 1'.'61
Potea.dr Afrliaia? !,1 D (river.'ry. Rohta,fHarl.na)

Ms. Manisha Kakkar
#22, Sector-5, Part-IIl
Gurgaon(HR.)- 122004

With ref-erence to your application and subsequent interview , you are hereby appointed as Assistant Professor

in Applied Science and Humanities Department in our Dronacharya College of Engineering, Khentawas'
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 2410212009 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100- 6000

RS

RS

Rs
Rs
RS

Rs
Rs

15600.00 Per month
7800.00 Per month
1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

28810.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be goverled by rules and regulations of college as notified from time to time by the orders of competent

authority.

,1. The college in its sole iliscretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of hvelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allorved as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termilation of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal ofthe college in writing'
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g. you shall keep all infbrmation relating to rhe affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

;;, A- of such information to anybody or any entity without the prior permission from the

Principal of the college.

g. You are expected to truly and fulIy declare/disclose to the college, any information in regard

toyouthatyouconsidermayhaveanymaterialbearing,directlyorindirectlyonyour

"-if"Vr"", 
*it1, the college inihe context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours' You may also be

iqrir.J ," devoie time during off-iolleg. hor.t /Sunday /Holiday etc. (if required). for

cu*icular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to another six months.

ih"r"uft"r, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall bi OS years or as notified by the Govemment, whichever is

earlier.

12. lncome Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amend tnents thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofinlase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you on€ month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

day oT th" ielevant semester. However, thh condition shall not be applicable, ifyour service are

Ji.p"n."a with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to""'"'

we look forward to your joining the college and "wish you a successful association with the

College".

Yout's truly,
For Dronacharya College of Engineering

i
t.i

(Principal)



Ref,No :DCE/GGN lT 178109

Date : 1110212009

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allo*'ance

Total

em{f&M&&EA&mry&wx&wmtr*ry&tr E er&n
Collcg<,. of E nginecrrng
Ap,ralJsd tt! : Alt ktliia Ccu cll lat Tednical E1!Gt&4
Pelrnafizr1l Afrliatioa : ln C univeriv Rahla* lhar/a'.a)

Ms. Anupam Dalal
C-33, Sanjay Gram
Gurgaon(HR..)

With reference to your application and subsequent interview , you are hereby appointed as Lecturer in Applied
Science and Humanities Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - IIaryana. You are advised to report for duty on 03/03/2009 on the terms and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 8000-275- 13500

Rs.
RS,

Rs.
Rs.
Rs.

Rs.
Rs.

8000.00 Per month
8000.00 Per month
4000.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

23850,00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules ofthe
College.

J. You will be goveflred by rules and regulations of college as flotified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
arniversary date/s or olr such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You u,ill not accept and undertake any other job, full tims or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead temimtion of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Govemment with prior approval of the Principal ofthe college in writing.

w\.vw. d rOnacha rya'i nfo Klllrtand5. fa ulh tidgd{ Gulgaon 122506 lHL,



8. You shall keep all information relating to the alfairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make publio

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cupicular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in Iieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency ofthe academic term, even ifyour notice expires prior to the last teaching

day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to.. ....'.... ..

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering

t

.l

(Principal)

1)



RelNo :DCE/GCNIT 179/09
Date : 0l/04/2009

(A) Basic Pay
(B) Dearness Allowance
(cr) H.R.A.
(D) Conveyance Ahv.
(E) c.c.A.
(F) Medical Allowance

Total

&&&M&S8e&ffiW&wm.wmw&ksrr&x&
College ot F nginecring
Apryi9tl Oy : A! htlta C.uh.l hr fednicd EAlcation
P€Bnenad Affiiaf:an : Ll. D u.iverstly. Rohla* (Harya1a)

Ms. Parveen Kumali
H,No. 130, l"' Floor
Sector-9, Gurgaon
Haryana-122001

With reference to your application and subsequent interview , you are hereby appointed as Lecturer in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 06/04/2009 on the terms and conditions
given hereunder:

l Pay: Your pay & other allowances are given below:
Pay Scale 8000-275- 13500

Rs
RS

Rs
Rs
Rs
Rs
Rs

8000.00 Per month
8000.00 Per month
4000.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

23850.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or ol1 such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leayes shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. YoLr will not accept ard undertake any otherjob, full time or part time, from any other institutiorvagency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead ternrination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Govemment with prior approval of the Principal of the college in writing.

www. dro-n ach a rYa . i nfo K,Efltnwas. Fa,ruth t{agar, Gurlaon 122506 {tll.l



8. you shall keep all inf,ormation relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any pa,t of such information to anybody or any entity without the prior permission from the

Principal of the college.

g. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider- may have any material bearing, directly or indirectly on your

",rploy,r"n, 
with the college in ihe context of any potential conflict of in trust with the college.

10, you will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required)_ for

cuiricular/co-curricular/extra-cunicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you u,ill be confirmed only after successful completion of probation period. The age

for retirement/superannuation shalt be 65 yeals or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, i961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in Iieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assignirig any reason, after giving you one month notice or

one month Gr.oss Salary in lieu thereof. In addition, you shall not be relieved lrom your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oTthe ielevant semester. However, thh condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"""' "'"'"

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I

.l

(Principal)



Ref.No :DCE/CCN/Tl 8 I /09
Date : 1710412009

(A) Basic Pay
(B) Dearness Allorvance
(c) H.R.A.
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allowallce

Total

e,&8&&&&&8A&mwr&
K&WffiIr&8a&X&&&"ex&
College r:f Engrneering
Appratad by : Al lriia Co n.il lat fcct\hical EdvcaUoh
Pemaflerl Arrtaioa : l$. D urivel9ty. Rchlak fiarana)

Ms. Sonia Arora
208/3 Chaudhriyan Moh,
Near Panchayati Gurudwara
Jhajjar, Haryana-124 103

With reference to your application and subsequent interview , you are hereby appointed as Lecturer in
Electronics and Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0l/05/2009 on the terms
and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 8000-275- 13500

Rs. 10750.00 Per month
Rs. 10750.00 Per month
Rs. 5375.00 Per month
Rs. 3000.00 Per month
Rs. 600.00 Per month
Rs. 250.00 Per month
Rs. 30725.00 Per month

2. Otheff benetlts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You rvill be governed by rules and regulations of college as notified from time to time by the orders of competent

aulhority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any otherjob, full time or paft time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
tnrst and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal ofthe college in writing.

\
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8. You shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission fiom the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employrnent with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or
one month Gloss Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opPortunity

to explain your position.

Please confim that the above terms and conditions are acceptable to yo.u and that you accept this

appointment by returning duplicate copy duly signed by you up ,"...\a\f"-r.

We look forward to your joining the college and "Wish you a successful association with the

College".

Youls tluly,
For Dronacharya College of Engineering

lI
{

I
od

(Principal)



RelNo :DCE/GGN/Tl 83/09
Date:01/07/2009

e&&&e&&xr&ma&&&wilx&*r&84&*&rffi
College of Engineering
Apwted by : ltl lfitia Colncil tat lccbttical €d&atbt
Pe.Faraht Afillietlan Ll. D Arive6v, Rohak (Hitrfa.e)

Ms. Tanu Rawal
556, U.E. -2
Hisar- Harvana

With ret'erence to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Applied Science and Humanities Department in our Dronacharya College of Engineering, Khefltawas,
Farrukhnagar, Curgaon - Haryana. You are advised to report for duty on 06/07/2009 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100- 6000

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allou,ance

Total

RS

Rs
Rs
Rs
Rs
Rs
Rs

15600.00 Per month
15600.00 Per month
1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

36610,00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7- You will not accept ard undenake any otherjob, fuiltime or pafi time, from any other institutior/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in rvriting.
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8. you shall keep all inlormation relating to the aflairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prin-cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

emiloyment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college wolking hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-cunicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oT the ielevant iemester. However, this condition shall not be applicable, ifyour servioe are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'"" " """

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I.t
(

(Principal) oN\



RelNo :DCE/GGN lT 1 82109
Date :2910612009

em&M&6xr&Eixw&s&wmee&!b8xt'&xrB
College of Engineeirrng
Apprated W : Alt lndB Counril lat fecl)tical Edlrcation
FermansnlAffijalian l.l. D. Urivetsily, Ro ek (Harya@)

Ms. Neelam Bhardwaj
H.No. 174E, Sector- 10 A,
Gurgaon- 122001

With reference to your applicalion and subsequent interview, you are hereby appointed as Lecturer in Applied
Science and Humanities Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on 2410712009 on the terms and conditions given hereunder:

l Pay: Your pay & other allowances are given below:
Pay Scale 8000-275- 13500

(A) Basic Pay
(B) Deamess Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allowance

Total

8000.00 Per month
8000.00 Per month
1600.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

21450.00 Per month

Rs.
Rs.
Rs.
Rs.

Rs.
Rs.
Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations ofcollege as notilied from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leayes shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal of the college in writing.

$e0
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8. You shall keep all intbrmation relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any pafi of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, eyen if your notice expires prior to the last teaching

day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up 1o......

We look forwar.d to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

&
NI

t

(Principal)



Ref.No :DCE/GGN lT 184/09

Date i 23/0712009

Mr. Yashvardhan Soni

C- 125, Vidya Vihar, BITS-Pilani
Rajasthan-33303 t

l Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-8000 (AGP)

@rrH#-#ftffi

With reference to your application and subsequent interview, you ale hereby appointed as Assistant Professor

ill computer science-and Engineering Department in our Dronacharya college of Engineering,

Khentaw-as, Farrukhnagar, Gurgaon - Haryana. You are advised to leport for dfiy on 2710112009 on the terms

and conditions given hereunder:

(A) Basic Pay

(B) Dearness Allou'ance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance

Total

Rs.

Rs,

Rs.
Rs.
Rs.
Rs.
Rs.

17788.00 Per month
17788.00 Per month
3558.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

42984.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be Paid as per the service rules of the

College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the olders ofcompetent

authority.

4. The college in its sole discretion may review your basic salary and other components ofyoul salary appropriately

based on yo-ur perlblurance upon completion of nvelve months flom the date of your joining and on subsequent

anniversar\ date,/s or oti such other date/s as it ma1' decide for the Purpose'

5. working Days of the college shall be six days a week'

6. Leaves shall be allou,ed as per the rules ofthe college antl shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undertakc any other job, full tirne or part time, flom any othef institution/agcncy' without

priorapprovalofthecompetentauthorirydesignstedbyGoverningBody.Suchalapsewouldconstifutebreachof
trust and may lead rermination of youl services. I{owever you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college ir writing' 
.

I Son,
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any pafi of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

",oitoy*"nt 
with the college in ihe context of any potential conflict of in trust with the college.

l0.Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmayalsobe
i"qrlrea to devoie time during off-cotlege hours /Sunday /Holiday etc (if required). for

cuiricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

ih"r"uft"r, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall bi OS years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof iniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency oi the academic term, eyen if your notice expires prior to the last teaching

day oT the ielevant semester. However, this condition shall not be applicable, if your service are

Jirp*r.a with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confim that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"" '""''""

we look forward to your joining the cotlege and "wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering #

\
fr,rl
:''

(Principal)



RelNo :DCE/CGN/T I 86/09
Date : 09/09/2009

(A) Basic Pay
(B) Deaness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance

Total

e&a&&&&&e,x&8s3r&s&.wffieEk&E &kfi8&
Ccllege crf Engineenng
ApA.o"€Coy Alr /rr.r Co,Jt tu ht le\'t 4cat Edt at,or
Pennat2e Afilialion: H. D u velslly, Rablat lHirt ara)

Dr. Bibhuti Bhusan Sahu
tlT, Hauz Khas
New Delhi-16

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Applied Science and Humanities Department in our Dronacharya College of Engineering, Khentawas'
l-arrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 1410912009 on the terms and conditions
given heretrnder:

l Pay: Your pay & other allowances are given below:
Pay Scale 15600-19100-7000 (AGP)

Rs
Rs
Rs
Rs
Rs
Rs
Rs

17788.00 Per month
17788.00 Per month
3558.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per mouth

42984.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of hvelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head ofthe
lrstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing

q)*
^"h
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8. You shall keep all infbrmation relating to rhe affairs of the college and its subsidiaries

confidential and secret in any and.all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission {iom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

emiloyment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during offiollege hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to Iesign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Grois Salary in lieu thereof. In addition, you shall not be relieved liom your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oithe ielevant semester. However, this condition shall not be applicable, if your service are

diipensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are accePtable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to " " " '" '

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I
-t
j

(Principal)

+Is.
gaA



Ref.No :DCE/GGN/Tl 91/l 0
Date : 28/01/2010

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance

Total

e&&&&&&x.8&&w^&
vt&w3x&ury&uilt!il&e#&
Ccllege of Engineering
AFrlo,ed W : A lkta ca{r,cii lot Technleal Edt}c?tlla
Fe4naoanl Afr.ia\1an : M. D urive'sry, Rahlsl (Herfiaa)

Mr. Avtar Singh
C- l8l, Madrasi Colony,
Sainaik Nagar, New Delhi
Delhi- I l00l I

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
I-arrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 02102/2010 on lhe terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-6000 (AGP)

RS

Rs
Rs
Rs
Rs
RS

Rs

15600.00 Per month
15600.00 Per month

1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

36610.00 Per month

2. Others beneflts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent

authority.

,1. Tlie college in its sole discretion may review your basic salary and other components ofyour salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be alloued as per the rules of the college and shall be in the sole discretion of the Head of the

lrstitutions.

7. You u,ill rot accept and undertake any otherjob, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal of the college in writing 
a
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8. You shall keep all intbrmation relating to the atfairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retiremenVsuperannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments theleof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in Iieu thereof in case you intent to resign fiom yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day ofthe relevant semester. However, this condition shall not be appticable, ifyour service are

dispensed with due to misconduct andlor an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to. '..

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

,)
t

.,

9
(Principal) N\..
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RelNo :DCE/GGN lT l92l l0
Date : 28101/2010

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allowance

Total

ee&&8&*ra&ffiw{&wm,w$x6*xxrt3Ksat
Cclleg<: of Engineering
AprtoEd Oy : Al lntts Coufi.il br fechtical Edrcallorl
Pernanar,l Afrielton : Ll. A 3ni\E{snt; Rhtdak (Haryt",a)

Mr. Karanj it Singh Chanana
46-8, Pocket-B, DDA Flats
C-8 Area, Hari Nagar,
New Delhi, I10064

With reference to your application and subsequent interview, you are hereby appointed as Assistart Professor

in Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,

Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 2210212010 on the terms and conditions
given hereunder:

1 Pay: Your pay & other allowances are given belo\d:
Pay Scale I 5600-39100-6000 (AGP)

Rs
Rs
Rs
RS

Rs
Rs
Rs

20180.00 Per month
20180.00 Per month
10090.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

54300.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authoritv.

4. The college in its sole discretion may review your basic salary and other componeuts of your salary appropriately

based o1 your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days olthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discrelion of the Head ofthe
llrstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would coostitute breach of

tnst and may lead termination of your services. However you many undertake duty assigned by AICTE /afliliated

university /state Govefnment with prior approval ofthe Principal ofthe college in writing.

lA"+t"
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8. you shall keep all intbrmation relating to rhe affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

;t ;* of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

g. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider' may have any matedal bearing, directly or indirectly on your

"-iloy-"n, 
with the college inihe context of any potential conflict of in trust with the college'

l0.Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmaya|sobe
,"qri."J to devoie time during off-coltege hours /Sunday /Holiday etc. (if required)_ for

curricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oTthe ielevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"

we look forward to your joining the oollege and "wish you a successful association with the

College".

YouIS tru ly,
For Dronacharya College of Engineering

t',il+'
1fu1{u

(Principal)



Ref.No :DCE/GGN/Tl 93/10
Date :29/03/2010

e&&"&&&&e.E&w&flnwM*t{[tt&rs&()ollege of Fngineering
A?w\B! W : A!1 lfitt;a Cotncil fat leDhtical Ed,rcztion
P?t.i,a"ant Afrlialiar L,l D uiivErsty, Rcl,.ak (Haryanal

Ms. Gayatl y Kalita
#918. Seclor-47
Gurgain-122001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Prof€ssor
in Applied Science and Humanities Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0l/04/2010 on the terms and conditions
given hereunder:

ay: Your pay & other allowarces are given below:
ay Scale 15600-39 100-6000 (AGP)

l.P
P

(A) Basic Pay
(B) Dearness Allowance
(c) Lr.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance

Total

RS

Rs
Rs
RS

Rs
Rs
Rs

15600.00 Per month
15600.00 Per month

1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

36610.00 Per month

2. Othcrs benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules ofthe
College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders ofcompetent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of hvelve months from the date of yoru joining and on subsequent
a[niversary date/s or or such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undeftake any other job, full rime or part time, from any other institutiodagency, without
prior approval of thc competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writirtg.

4"rW
[.L'/t?
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8. you shall keep all information relating to the alfairs of the college and its subsidiaries

confidential and sicret in any and all respeits and shall not disclose or divulge or make public

;;, fu6 of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you considei may have any material bearing, directly or indirectly on your

emfiloyment with the college inihe context of any potential conflict of in fust with the college'

10. You will be present in the college during the college working hours. You may also be

."qrir"J to devoie time during off-iolleg" 
-houtt 

/Sunlay /Holiday etc (if required).. for

curricular/co-cunicular/extra-curiicular acti;ities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to another six months.

ih"r.uft"., you will be confirmed oniy after successful completion ofprobation period. The age

for retiremenVsuperannuation shall b; 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency oithe academic term, even if your notice expires prior to the last teaching

duy oT the iel"uant semest"r. However, this condition shall not be applicable, if your service are

Ji.p"nr.a with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"'"

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

i'\

lI
'..1 "fuM U/"-'

(Principal)



With reference to your application and subsequent interview, you are hereby appointed as Assistant professor
in Applied Science and Humanities Department in our Dronacharya Coll€ge of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0l/04/2010 ou the terms and conditions
given hereunder:

Ref.No :DCE/GGNIT I 941 10
DaIe : 29103/2010

Mr. Rajiv Chopla
H.No. -1967, Outram Line,
Gugu Teg Bahadur Nagar,
North west Delhi- I I0009

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-6000 (AGP)

eb&&&&&*x,8&,err&xrmrymrB&&a3ux.IeE
College r:rf Engineeri!-tg
Appfoilnt 6y tAll ln$a Counil fot lcchnical EllJcatior
Per..,,a4a.l Afrlietica : l,l. D. Ariwsly. Rafiek (HarysB)

0

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alrv.
(E) C.C.A.
(F) Medical Allowance

Total

Rs.
Rs.
Rs.
Rs.

Rs.
Rs.
Rs.

17602.00 Per month
17602.00 Per month
1760.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

40814.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be goverrted by rules and regulations of college as notified from time to time by the orders of competent
authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based ott your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days olthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval ol the competent authority designated by Governing Body. Such a lapse \yould constitute breach of
trust and may lead termination of your servicas. However you many undertake duty assigned by AICTE /affiliated
Universiry /State Government with prior approval ofthe Principal of the college in writing.

(
a
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8. You shall keep all inlormation relating to the affairs of the college and ils subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

emfloyment with the college in the context ofany potential conflict of in trust with the college.

l0.Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmayalsobe
.eqrirea to devoie time during off+ollege hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

The.eafte., you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofiniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason' after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

day oT the relevant semestel. However, this condition shall not be applicable, if your service are

JiJp"nJ *itf, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'""" " """

we look forward to your joining the oollege and "wish you a successful association with the

College".

Youl's truly,
For Dronacharya College of Engineering

r
t

(Principal) oLt
o



Ms. Seema
#4 I, lndira Colony, Vikram Marg,
Raihvay Road, Karnal, Haryana- 13200

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in Electronics an4 Communication Engineering Department in our Dronacharya College of Engineering,

Khentawss, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 01/04/2010 on the terms

ar.rd conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale t 5600-39100-6000 (AGP)

Ref.No :DCE/CGN /T 195 I l0
Date :291O312010

(A) Basic Pay
(B) Deamess Allora'ance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance

Total

em&ffi€ffiffive
Cc)llege c)f Fngineering
Arp|D,€rl bynr +'1! Clur.l it lcihncnt ldtl.atol
PemA.e l\frlizlian bl. D tJniva?ly. Rahlak lHarlana

Rs.
Rs.
Rs.
Rs.
Rs.
Rs.
Rs.

16915.00 Per month
8458.00 Per month
1692.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per mouth

30915.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be govemed by rules and regulations of college as notified from time to time by the orders of competent

aurhorit].

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on yo-ur performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or ot.t such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undertake any otherjob, fulltime or part time, from any othel institution/agency, without

prior approval ofthe competent authority designated by Governing Body. Such a lapse would constitute breach of

irrr, unJ n-,uy lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

university /state Goyernment with prior approval ofthe Principal of the college in writing.

www. diq na ch a rya. info Khurtawas, Fanulh llagar. GlFgeql 122506 (HLl



8. you shall keep all information relating to the alfairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any pafi of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declareidisclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oi the relevant semester. However, this condition shall not be applicable, if your service are

diipensed with due to misconduct and/or an act of moral turyitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'.... '

we look forward to your joining the coltege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I.t t)

(Principal)



Ref.No :DCE/GGN/T196/10
Date ; 03/05/2010

(A) Basic Pay
(B) Dearness Allowarlce
(c) H.R.A.
(D) Conveyance Alu'.
(E) c.c.A.
(F) Medical Allowance

Total

e,&&&xr&#x&&asl'&jxi&wrryslealnxrr'[
Colleg<= r.lf Engineering
Ap$.,5,C by : Al trdia Coslcil far Tschfiical Edtk:,ltor
Pemaaer,l AIF[ataa: !1. D Aaivetsv Rohlal lHaryaea)

Dr. Rajender Singh Kochhar
C-4. Ward 402, Shiv Nagar,
Cali No 22, Jail Road,
West Delhi, Delhi- I 10058

With reference to your application and subsequent interview , you are hereby appointed as Assistant Professor
in Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 08/05/2010 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-6000 (AGP)

Rs
Rs
Rs
RS

Rs
Rs
Rs

20180.00 Per month
201 80.00 Per month
10090.00 Per mouth
3000.00 Per month

600.00 Per month
250.00 Per month

54300.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the seruice rules of the

College.

J. You will be govemed by rules and regulations of college as notified from time to tine by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the ptlrpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head ofthe
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /Stale Coyernment with prior approval ofthe Principal ofthe college in writing.

www. dlonacharya. info Khmtavvas, tarrulh I\lagar. Glxgaon 122506 {HLr



g. you shall keep all inlbrmation relating to the affairs of the college and its subsidiaries

confidential and secret in uny una all respe-cts and shall not disolose or divulge or make public

;;il of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college.

g.YouareexpectedtotrulyandfuIlydeclare/disclosetothecollege,anyinformationinregard
io you that you consider may have any material bearing' directly or indirectly on your

".pr"v*"", 
*i* the college in ihe conte*iof any potential conflict of in trust with the college.

10, You will be present in the college during the college working hours You may also be

required to devoie time during off--colleg" hou" /Sunday /Holiday etc' (if required) for

curricular/co-curricular/extra-cuiicular actiiities for which no additional compensation will be

admissible.

11'Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
ii"r"uft"r, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendtnents thereoL

13.Youshallberequiredtogiveminimumonemonthnoticeinwritingordepositonemonth
G,.o., Sulury in lieu ihereof inlase you intent to resign from your job. Similarly, the college may

also terminate your services withoui assigning any reason, after giving you one month notice or

one month Grois Satary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency oithe academic term, even if your notice expires prior to-the last teaching

J"v 
"?,rr" 

relerant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

please confinn that tho above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'""'"""" "'

Welookforwardtoyourjoiningthecollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours tluly,
For Dronacharya College of Engineering

rj
*

(Principal)



RelNo :DCE/GGN/T199/10
Date : 16107/2010

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allowance

Total

&!e&w&Ert*6${v&
tSrm&Wmee?*XIAB&xa&
Collt:gc <rf Engineering
Appmad 6y : All fir,jl, ccuft:l iar fech ieBl Sd Eetiot)

Ms. Hema R.
# I405, Sector t0A,
GLrrgaon- 122001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 2U0712010 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-6000 (AGP)

RS

Rs
Rs
Rs
Rs
Rs
Rs

15600.00 Per month
15600.00 Per month
3 120.00 Per month
3000.00 Per month
600.00 Per month
250.00 Per month

38170.00 Per morth

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders ofcompetent

autlroritv.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust ard may lead termination of your services. However you many utdertake duty assigned by AICTE /affiliated

Universiry /State Government with prior approval ofthe Principal of the college in writing.

www. d rona ch arya. infu
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g. you shall keep all intbrmarion relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any pafi of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

9. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employnrent with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendrnents thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in Iieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the Iast teaching

day oT the ielevant iemester. However, this condition shall not be applicable, ifyour service are

diipensed with due to misconduct and/or al act of moral turpitude by giving you due opportunity

to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to-" '

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I
I

d

(Principal)



Ref.No :DCE/CGN lT200l I 0
Date : 09/08/2010

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance .

Total

LElfrltIal.tlDUlrirvrr'Itlrtlf,. r tl
Coll€r1;e (rf Engineering
Arpro"Ec oy Alt htl , C)ur:; iot fcL! thcnt Ec r-l,iDr
Pe'.anaqora ffi'aiiap : !,1. D. Uriveqny. Radak (tlatfaoa)

Mr. Sant Ram Vashist
V.P.O- Baghot Distt-M.Garh.
Haryana-123027

With reference to youl application and subsequent interview ! you are hereby appointed as Assistant Professor

in Electronics and Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on l3108/2010 on the terms

and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale t 5600-39100-6000 (AGP)

Rs
Rs
Rs
Rs
Rs
Rs
Rs

15600.00 Per month
15600.00 Per month
3120.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

38170.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be govenred by rules and regulations of coltege as notified ftom time Io time by the orders of competent

authoritY.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allo$'ed as per the rules ofthe college and shall be in the sole discretion of the Head ofthe
Institutions.

7. you will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termiration of your services. However you many undertake duty assigned by AICTE /affitiated

university /state Govemment with prior approval ofthe Principal of the college in writing.

www. d iona ch a rYa. info ()rcflawas. Farrukh lh[al. Guryaon 122506 lHL,



g. you shall keep all information relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and Shall not disclose or divulge or mako public

any paft of such information to anybody or any entity without.the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

",r.riloy,r"nt 
with the college in the context of any potential conflict of in trust with the college.

10. you will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curicular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendrnents theteof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also terminite your services without assigning any reason, after giving you one month notice or

one month Grois Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oithe academic term, even if your notice expires prior to the last teaching

day oTthe ielevant semester. However, this condition shall not be applicable, if your service are

diipensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you uP to"" "'

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

l.l
{

(Principal)



Mr. Ajit Kumar

#A-54, Pipalthala Sarai Ext
Adarsh Nagar

Nerv Delhi-I10033

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in

Electronics and Communication Engineering Department in our Dronacharya College of Engineering'

Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 16109/2010 on the tems

and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pal,Scale 15600-39100- 6000 ( AGP )

Ref.No. : DCE/CGN/T2o3I10

Date : l5/09/2010

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowauce

'l'otal

r,f,Afllrr.lrDlyr
---*'i-nfufrttf,rrr()f)llegc nf Engincerirrg
Aaolov\d bv,ltl lr ) a C),,)t a,:trl lLt:tltrcdl ld&blot
P..n^aaetrlAfrlallon ll D. lrit/e,ttw. Ral,'ah lHarya a)

Rs

Rs

Rs

Rs

Rs

Rs

Rs

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

j. you rvill be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other comPonents ofyour salary appropriately

based on yoiur performance upor complction of twelve months from the date of your joining and on subsequent

arniversary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week.

6, Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake dufl assigned by AICTE /affiliated

Univenity /State Government with prior approval ofthe Principal ofthe college in writing'

a'1i[-*u-
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8. You shall keep all intbrmation relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any palt of such information to anybody or any entity without the prior permission ftom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any matedal bearing, directly or indirectly on your

employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign fiom yourjob Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency ofthe academic term, even if your notice expires prior to the last teaching

day ofthe relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct andlor an act of moral turpitude by giving you due opportunity

to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to. .... ..... . .. '. '..

we look forward to your joining the college and "wish you a successful association with the

College".

Youls tluly,
For Dronacharya College of Engineering

I

'']

(Principal) rf/



Ref-.No :DCE/GCN 1T205 I | 0

Date:15/10/2010

(A) Basic Pay
(B) Dearness Allowance
(c) H,R.A,
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allorvance

Total

&e&&&*8r&k!w&wmwtaer.&t 58m,&t&
Ccllege,.rf Etrgineerirrg
AgW\d W :All lntiiz Coule tot Techaical Edtt?liotl
Fotma$arl,4fliafao. : 17. D ,n!ve$ny, Rahlak (ltarytnq)

Ms. Swasti Garg
303, Sector-15(Part-l)
Gurgaon.

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Applied Science and Humanities Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 2511012010 on the tems and conditions
given hereunder:

l Pay: Your pay & other allowances are given below:
Pay Scale 15600-391 00-6000 (AGP)

Rs
Rs
Rs
Rs
RS

Rs
Rs

16915.00 Per month
8458.00 Per month
1692.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

30915.00 Per month

2. Othem benehts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You ivill be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

.1. The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of hvelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leayes shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You rvill not accept and urdertake any other job, full time or part time, from any other institution-/agency, without

prior approval of the competent authority desigmted by Governing Body. Such a lapse would constitute breach of
trust ald may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Universitv /State Govemment with prior approval ofthe Principal ofthe college in writing.

,)
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shalt not disclose or divulge or make public

"", p* of such information to anybody or any entity without the prior permission from the

Principal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider' may have any material bearing, directly or indirectly on your

"i,iloyr"nt. 
rith the college in ihe context ofany potential conflict of in trust with the college'

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off+ollege hours /Sunday /Holiday etc. (if required)_ for

cuiricular/co-curricular/extra-cu;icular activities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed onJy after successful completion of probation period. The age

for retiremenvsuperannuation shall bi 6s years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof iniase you intent to resign from yourjob. Similarly, the college may

also terminite your services without assigning any reason, after giving you one month notice or

one month Grois Salary in lieu thereof. Irt addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oithe ielevant semester. However, thh condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to""" "

We look forwar.d to your joining the college and "Wish you a successful association with the

College".

Youl's truly,
For Dronacharya College of Engineering

I

(Principal)



RelNo :DCE/GCN lT206/ tO
Date : 1511112010

Mr. Sandeep Raj
H.No. E-7, Palika Dham,
Bangla Sahib Road, Gole Market,
New Delhi- I 10001

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance AIw.
(E) C.C.A.
(F) Medical Allorvance

Total

19039.00 Per monrh
9519.00 Per month
1904.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

34312.00 Per month

&&8K
College r:f
Ap{xa,a,1 W : A, kd8 Ca

E,-rgineering
unei lot lech hat Ed,.&etiot)

Pesna?,e l AfitletioJl : Lt. C. utlivets*f, Ra ak {Heryana)

with reference to your application and subsequent interview, you are hereby appointed as Assistant professor
in computer science and Engineering Department in our Dronacharya college of Engineering, Khenta\,yas,Farrukhnagar, Gurgaon - Haryana. iou are advised to report f;; duty oi 0lll2l20l0 on the terms ind conditionsgiven hereunder;

l. Pay: Your pay & other allowances are giyen below:
Pay Scale t 5600-39100-6000 (AGp)

Rs.

Rs.
Rs.
Rs.
Rs.
Rs.
Rs.

2 others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3- You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority,

4' The college in its sole discretion may review your basic salary and other components of your salary appropriatelybased ou your performance upon completion oi t*"I\r" rnontt. iro. the date ofyour joining and on subsequentalrniversary date/s or olr such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6' Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of theInstitutions,

7' You will not accept and urndertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
university /state Government with prior approval ofthe priucipar of the corege in writing.

www. df on€cha (ya.ihf D Khefl tdwas. Farrukh l{agar, GurEaon. 122506 lttr.l



8. You shall keep all inlormation relating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any part of such information to anybody or any entity without the prior permission fiom the
Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be
required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be
admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age
for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is
earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendrnents thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign fiom yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are
dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to..

We look forward to your joining the college and "Wish you a successful association with the
College".

Yours truly,
For Dronacharya College of Engineering

.i
t'

D?

U(Principal)



Ref.No :DCE/GGN 1T207 I l0
Date i 29/12/2010

Mr. Rajesh Mattoo
#41-8, Pocker 12, LIG Fla1s,
Jasola Vihar, New Delhi-25

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-6000 (AGP)

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance

Total

&6!&&&&&&&.r&,mrr&e&xw i&bxrrt8"x,rn
Colleg<l of Engineering
t{W\redby i A, ln{tta Caufii:it tat Tech,njcat Edn1.at6n
PernaneriAfliafan M. D \hiversny. Rohta( {Halfana)

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor
in Mechanical Engineering Department in our Dronacharya College 

'of 
Engineering, Khentawas,

Farrukhnagar, Gurgaon - Haryana. You are advised to repoft for d;ty on 05/01/201I onihe terml-and conditions
given hereunder:

Rs
Rs
Rs
Rs
Rs
Rs
Rs.

19039.00 Per month
9519.00 Per month
1904.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

34312.00 Per month

2. Othcrs benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

l. You will be govertred by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date ofyour joining and'on iubiequent
aruiversary date/s or on such other date/s as it may decide for the purpose.

5- Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7' You rvill not accept ard undertake any otherjob, full time or part time, from any other institution-/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust alrd may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
Uniyersity /State Govemment with prior approval ofthe Principal of the college in writing.

h {t')
t &1
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8. You shall keep all information relating to the affairs of the college and i{s subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any part of such information to anybody or any entity without the prior permission from the
Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be
required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curicular/co-curricular/extra-curricular activities for which no additional compensation will be
admissible.

ll. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion ofprobation period. The age
for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is
earlier.

12. income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendrnents thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign fiom yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be appticable, if your service are
dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to

We look forward to your joining the college and "Wish you a successful association with the
College".

Yours truly,
For Dronacharya College of Engineering

l

(Principal) ,r(o')
(q*t r\e



Ref.No :DCE/GGN lT208l 1 0
Date:2911212010

Ms. Ritu Pahwa
t772, B-3, Quilla Mohalla,
Rohtak, Haryana- 124001

l. Pay: Your pay & other allowances are given below:
Pay Scale r5600-39100-7000 (AGP)

i.;fr,lrrtl.ItNtyEt NrtrSrI trrtt
College of Engineering
At2mEd bt -Atl lrl:a C )ural tu lect,ncal Eour,zttoa
Po.naDant Alfliaiiao : ,,t. C Uaivatsv, Rahtak lharftna!

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor
in Electronics and Communication Engineering Department in our Oronactrarya College of Engineering,
Khentawas, Farrukhnagar, Curgaon - Haryana. You are advised to report for duty on lu0i/2011 on the tems
and conditions given hereunder:

(A) Basic Pay
(B) Dearness Allovvance
(c) H.R.A.
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allowalce

Total

Rs.
Rs.
Rs.
Rs.

Rs.
RS,

Rs.

19199.00 Per month
19199.00 Per month
1920.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

44168.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authori0,.

'1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and'on irUiequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6' Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you malry undertake du0/ assigned by AICTE /affiliated
University /State Government with prior approval ofthe Principal ofthe college in writing.

f \1
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8. You shall keep all information relating to the affairs of the college and i{s subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any pafi of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curicular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is
earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments theleof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved lrom your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirrn that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to..................

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Youls tluly,
For Dronacharya College of Engineering

I

*

\(Principal)
\

\'tt

)9



ReLNo :DCE/GGN/T209/1 I
Date :04/01/2011

l. Pay: Your pay & other allowances are given below:

Pay Scale I 5600-391 00-6000 (AGP)

(A) Basic Pay
(B) Deamess Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allorvance

'l'otal

em&K&gffieffi&
Colleq(} of Engineering
ArD:o"c4 or -A!l tnl a C,runal iot fctl q'cat ExJca'ar
Ppqne.ler,lAFsatar t! D unve.ni\', Rahldt lHa.;a1at

Mr. Chain Singh
Vill-Dhodpur, Teh-Samalkha,
Panipat-Haryana

with refefence to your application and subsequent interview, you are hereby appointed as Assistant Professor

in Computer Science ani Engineering Dspartment in our Dronacharya College of Engineering, Khentawas,

Farrukilnagar, Gurgaon - Haryarru. io, ui" advised to report for duty ot l2l0ll20ll on the terms and conditions

given hereunder:

Rs
Rs
Rs
Rs
Rs
RS

Rs

15600.00 Per month
15600.00 Per month

1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

36610.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

f. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on yo--ur performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the Purpose'

5. Working Days ofthe college shall be six days a week'

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You r.vill not accepl and undertake any other job, full time or part time, from any othel institution'/agency, without

prior approval of the comPetent authority designated by Governing Body' Such a lapse would constitute breach of

trort u,.d ,nuy lead termination of your services. However you many undertake duty assigDed by AICTE /affiliated

Uriversity /State Covernment with prior approval ofthe Principal of the college in writing'

t\
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

",r,iloyn1"nt 
with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

curicular/co-cunicular/extra-cu;icular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notifred by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also termin;te your services without assigning any reason, alter giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oithe academic term, even if your notice expires prior to the last teaching

day oithe ielevant iemester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to" " "'

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

t'1
:. rlD^i)

0
lr

(Principal)



ex*ffie,€ffi#ffi&
Colleqe clf Engineering
4t lx lad o,J-A! t,ii a Lrt), ai rct Tecl \tcat Fo&anot'-

Ms. Shipra Arora
A Block, 22 Ground Floor
Southend Floor, Sohna Road

Sector-49, Gurgaon(HR)- I 220 I 8

with reference to your appliqation and subsequent interview, you are heleby appointed as Assistant Professor

in Computer Science ani Engineering Department in our Dronacharya College of Engineering' Khentawas,

Farrukinagar, Gurgaon - Haryana. iou ire advised to report for duty on O4l04l20ll on the terms and conditions

given hereunder:

Ref'-No :DCE/GGN/T21 l/l I

Date:01/04/2011

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39 I 00-6000 (AGP)

(A) Basic Pay
(B) Deamess Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance

Total

Rs
Rs
Rs
Rs
Rs
Rs
Rs

I5600.00 Per month
15600.00 Per month

1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

36610.00 Per month

2. Others beneflts such as provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the ordels of competent

aulhority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on yo-ur performance upon completion of t*"Iu" months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institution/agency, without

priorapprova|ol.thecompetentauthoritydesignatedbyGoverningBody.Suchalapsewouldconstih]tebreachof
trust u,ri muy lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with Prior approval ofthe Principal ofthe college in writing'

www.dronaeharya.in{o
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E. you shall keep alt information relating to the alfairs of the college and i{s subsidiaries

confidential and secret in any and all respeits and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Principal of the college

g. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you considei may have any material bearing' directly or indirectly on your

","pf "V."r, 
*i,n the college in ihe contexiof any potential conflict of in trust with the college'

10. You will be present in the college during the college working hours You may. also be

;;r;;J to devoie time during off--college iours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to another six months'

ih"r.uft"., you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall te 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

io ti," 
"ott"g" 

in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in-case you intent to resign fiom yourjob. Similarly, the college may

also terminate your services withoui assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. rn aoaition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

J"y 
"?,f,. 

relevant semester. However, this condition shall not be applicable, ifyour service are

Jjp.nJ *itn due ro misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accePt this

appointment by returning duplicate oopy duly signed by you up to""" """"

Welookforwardtoyourjoiningtheoollegeand..Wishyouasuccessfulassociationwiththe
College".

Youls truly,
For Dronacharya College of Engineering

|"l
/oUy2-(Principal)



Ref.No :DCE/GGN/T212ll I

Date :23/05/2011

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Ahv.
(E) C.C.A.
(F) Medical Allowance

'Iotal

fDAttrtllllilrlEirUFlftrlrltltt
Cotleqe ()f F ngineering
/\a,a)--d by:Att trl a Cc{n2J l Tctt!\tcat Fonaiot
Pe|'aae Nnfie{an N.D ut\ive3iry. Rchlak (Haryana)

Ms. Suresh Kumar Yadav
# I l0/7-A, Phasell,
Opp. Sector-5, Sheetla Colony
Gurgaon-122001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in Applied Science and Humaniti€s Department in our Dronacharya College of Engineering, Khentawas,

Fr.rulhnagar, Gurgaon - Haryana. You are advised to report for duty on 0l106120ll on the terms and conditions

given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-7000 (AGP)

Rs.
Rs.
Rs.
Rs.

Rs.
Rs.

Rs.

I8436.00 Per month
18436.00 Per month

1844.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

42566.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based o1 your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any otherjob, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust anJ may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing'

w$r'w. dro na cha rY a.'lnfo Xltefl(awat ta'llkh r{agar, Gugaon 122506 {HLl



g. you shall keep all intbrmation relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respelcts and shall not disclose or divulge or make public

;;il oi such informati", t" -*oay or any entity without the prior permission from the

Prinbipal of the college.

g.Youareexpectedtotrulyandfullydeclare/disclose-tothecollege,anyinformationinregard
to you that you consider may have any 

-material 
bearing' directly or indirectly on your

"*irlvr"r, 
,,.i,i,r,] the college inihe contexiof any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours You may also be

;;r;;J to devoL time during off--college hours /Sunday /Holiday etc' (if required).. for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

ll.Youwillbeonprobationforaperiodofoneyearextendableuptoanother.sixmonths.
ih"..uft.., you will be confirmed oniy after successful completion of probation period. The age

for retireme-nt/superannuation shatl be os years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

a irr. 
""ri"g. 

in accordance with the provisions ofthe Income Tax Act, 1g61, modifications and

amendments thereof.

13.Youshallberequiredtogiveminimumonemonthnoticeinwlitingordepositonemonth
G,o* Srlu.y in lieu ihereof iniase you intent to resign from your job Similarly' the college may

also terminate your services without assigning any reasonJ after giving you one month notice or

one month Gross salary in lieu thereof. tn aaoltion, you shall not be relieved from your services

ariing tr.," pendency oithe academic term, even if your notice expires prior to^the last teaching

J"v 
"?,n" 

ielevant semester. However, thh condition shall not be applicable, ifyour service are

JiJp""J *ir1, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up 1o"""

Welookforwardtoyourjoiningthecollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours truly,
For Dronacharya College of Engineering

f',il

(Principal)



Rel-.No :DCE/GGN/T2 I 3/l I
Date : l l/07/201 1

(A) Basic Pay
(B) Dearless Allouance
(c) H.R.A.
(D) Conveyance Alw,
(E) C.C.A.
(F) Medical Allowance

Total

College of Engineeri !*rg
ApNo\El by : All lnlB Cctneil lrt lechnicel Ed,caitoti
Fe,ma1atl Afi,ialioa tt D Uhive$tly. Rahlei (Haryqna!

Ms. Renu Piplani
H.No.- I6l, Sector-7, Ext,
Housing Board Colony,
Curgaon- 122001(H.R)

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Applied Science and Humanities Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 16107l20ll on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale r5600-39100-6000 (AGP)

15600.00 Per mouth
15600.00 Per month
1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

36610.00 Per month

&rg&

Rs.
Rs.
Rs.
Rs.

Rs.
Rs.
Rs.

2. Others benefits such as Provident Fund and Leaye encashment etc. shall be paid as per the service rules of the

College.

3. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelye months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leayes shall be allorved as per the rules of the college and shall be in the sole discretion of the Head ofthe
Institutions.

7. you will not accept and undertake any otherjob, full time or part time, from any other institutiorl/agency, without

prior approval of the competent authority designated by Goverfling Body. Such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake duty assigned by ATCTE /affiliated

Univemity /State Government with prior approval ofthe Principal ofthe college in writing.

www.dro nacharYa..i nfo (hefltaviat Fa:rLlh ll.gal, Gurgaon l225OE lHLr



g. you shall keep all information relating to the affairs of the college and iis subsidiaries

confidential and secret in any and all respeicts and shall not disclose or divulge or make public

;;t-il of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

g.Youareexpectedtotrulyandfullydeclare/disclosetothecollege,anyinformationinregard
to you that you consider may have any material bearing' directly or indirectly on your

","i[v*"rr,i,ul 
the college inihe contexiofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours' You may al-so be

,"qri."J to devoie time during offiollegt. ho"t /Sunday /Holiday etc (if required) for

curricularico-cunicular/extra-curiicular actiiities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months'

ih"r"uft"r, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shatl be os years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gr.oss Satary in lieu ihereofinlase you intent to resign from yourjob. Similarly, the college may

also terminate your services withoui assigning any reason, after giving you on-e month notice or

on",,onttr Grois Salary in lieu thereof. In adaition, you shall not be relieved from your services

during the pendency oithe academic term, even ifyour notice expires prior to the last teaching

Juy o? tf,. relevant semester. However, thh condition shall not be applicable, ifyour servioe are

dispensed with due to misconduct and,/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"""

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

lI

{

(Principal)



Ms. Shiva
Sector-78, Chandigarh
Chandigarh- 160019

With ref'erence to youl application and subsequent irterview, you iue hereby appointed as Assistant Professor
in Applied Science and Humanities (English) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duiy on 2310712011 on the terms

and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-6000 (AGP)

RelNo :DCE/GGN/T2 l411 I
Date : 141071201I

(A) Basic Pay
(B) Deamess Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allowance

'fotal

e"&&&r&aEI&&ryry&3rmwrexbtrr&lmrt&
College of Enginccring
Aryovdi E . Alt hldia CouPcn iot fe'hrieal E lttatrc,a
Peria.?r,lAfiliaffir l,/l D !flNars,n;y. Ral{a* (tla\3!a)

Rs.
Rs.
Rs.
Rs.
Rs.
Rs.
Rs.

16278.00 Per month
16278.00 Per month

1628.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

38034.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the sewice rules of the

College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust a1d may lead termination of your services. However you many undertake duty assigned by AICTF. /affiliated

University /State Government with prior approval of the Principal of the college in writing.

h
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g. you shall keep all information relating to rhe affairs of the college and i{s subsidiaries

confidential and sicret in any and all respe-cts and shall not disclose or divulge or make public

;t il of such informatlon to anybody or any entity without the prior permission {iom the

Prinbipal ofthe co llege.

g.YouareexpectedtotrulyandfuIlydeclare/disclosetothecollege,anyinformationinregard
to you that you consider may have any 

-material 
bearing' directly or indirectly on your

"Ini[Vr"", 
,i,irf, the college inihe contexiof any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours You may also be

;;;;; to devoie time during offio[ege hours /Sunday /Holiday etc. (if required).. for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months'

ih.r"uft"r, you will be confirmed only after successful completion of probation period. The age

fo. ."ti."*.nt/ruperannuation strall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted fiom salary payable to you for the services rendered

io tf," cotteg" in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13.Youshallberequiredtogiveminimumonemonthnoticeinwlitingordepositonemonth
Gross Salary in lieu ihereofiniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. tn aaaltion, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

Juy oTtn. relerant semester. However, this condition shall not be applicable, ifyour service are

#p;"."d with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"'"" ""''""

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours trulY,
For Dronacharya College of Engineering

!

t
(Principal)



RelNo :DCD/GGN/T215/l I
Date:1410112011

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-6000 (AGP)

},DAfII,IIIDYIErUFrtrrtrf,ltl
Colleg(,- of Enginocring
4 WtaC l)y 

.Att \': a C)ut tt lrt l[cn",cJt Fo'ii\or
Fa.l,anent.L:-a,,r t Jr.we,r/, qo\ak'Fat!1'.t

Ms. Shalli Goel
l7-2B, Aravali View Rail Vihar
Gurgaon- 122001

with reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in computer science and Humanities Department in our Dronacharya college of Engineering, Khentawas'

Farrukinagar, Gurgaon - Haryana. You ire advised to report for duly ot 25107l20l l on the terms and conditions

given hereunder:

(A) Basic Pay
(B) Dearttess Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowauce

Total

Rs.
Rs.

Rs.
Rs.

Rs.
Rs.

Rs.

18310.00 Per month
9155.00 Per month
1831.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

33146.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be governed by rules and regulations of college as notified from time to time by the orders of competent

authoriry,

,1. The coltege in its sole discretion may review your basic salary and other components of your salary appropriately

based on yo-ur performance upon completion oi twelve months from the date of your joining and on subsequent

anniversary dale/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

I nstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust und .ry lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Uniycrsity /State Government with prior approval ofthe Principal of the college in writing'

www. diona e harY.a . info Khdtarvas, Farrukh l,l.gar, Gugaor 1?2506 {Hr'l



g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

;;t ;;- of such information to anybody or any entity without the prior permission from the

Principal of the co llege.

g.Youareexpectedtotrulyandfullydeclare/disclosetothecollege,anyinformationinregard
toyouthatyouconsider'mayhaveanymaterialbearing,directlyorindirectlyonyour

"*iflJr"* 
*lrf] the college inihe contexf of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours You may. al.so be

*qrir"J ," devoie time during offiollegt ho"' /Sunday /Holiday etc' (if required).. for

curricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to anothq six months.

ih"."uft"r, you will be confirmed only after successful completion ofprobation period' The age

for retirement/superannuation stratl be os years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

io the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. you shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to-the last teaching

day oTthe ielevant semester. However, this condition shall not be applicable, if your service are

JiJp"nJ *itn due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to""" """ ' "

we took forward to your joining the college and "wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering

I
I

(Principal)



em*ffi€ffif;P"ft
Colleqe of Enqineering
At'j'a,ed W-. Atl h : a Crtt .l ti; l.cn 'cnt Elr.dt'or
pffiAred An|Ett)r tt C rl.rye$ty Rantd. 'hatlE,td,t

Ms. Neelam Ruhil
H.No. 7712, Hari Nagar

Curgaon- I22001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in computer science anu Humanities Department in our Dr-onacharya college of Engineering, Khentawas'

Farrukhnagar, curgaon - Haryarra. You are advised to repoft for duty on l6loSl2oll on the telms and conditions

given hereunder:

Rel.No :DCE/GGN/T2 16/l I

Date : 1410712011

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-6000 (AGP)

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) c.c.A.
(F) Medical Allowance

Total

Rs
Rs
Rs
Rs
Rs
Rs
Rs

17037.00 Per month
17037.00 Per month
8519.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

46443.00 Per month

2. Others benetrts such as provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be goveflred by rutes and regulations ofcollege as notified from time to time by the orders ofcompetent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your perlbrmance upon completion oi twelve months from the dale of your j.ining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week'

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

T.Youwillnotacceptandundertakeanyotherjob,futttimeorparttime,fromanyotherinstitution/agency,without
priorapprovalofthecompetentauthoritydesignatedbyGoverningBody.SuchalaPsewouldconstitutebreachof
trurt uri ,uy lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal of the college irl writing'

www.dronacharYa info
(t,e6t.was. ta,rukh llaga, 6ugaon 122506 {Ht')



!1
g. You shall keep all information relating to the affairs of the college and iis subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

;, il of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider' may have any material bearing, directly or indirectly on your

"*ilo!n.,"n, 
with the college inihe context ofany potential conflict of in trust with the college'

10. You will be present in the college during the college working hours You may. also be

,"qri."J to devoie time during offiollege hours /Sunday /Holiday etc (if required)-. for

curricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

Th"reuft",., you will be confirmed only after successful completion of probation period' The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

io the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thet'eof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in case you intent to resign from yourjob. Similarly, the college may

ulro t"rrirut" your services withoui assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. tn addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

Juv oT,rt" ielevant semester. However, this condition shall not be applicable, ifyour service are

JiJp.i*a *i* due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"" '

we look forward to your joining the college and "wish you a successful association with the

College".

Youls ttuly.
For Dronacharya College of Engineering

I
.l
\!

(Principal)



RelNo :DCE/GGN/T2 I 8/1 1

Date : 12108/201I

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.C.A.
(F) Medical Allowance

Total

e&&&&&8X8&6$Xte8x&wx!we&N8&t*,4/r&(:oil(]qe (rf [: ngineering
Aczroretl ot:A! i r d LJI:I iit lcrt \:cnt Eo ktt'o.
Psrfrata lfiliaitan : u. D afiive$ly, RafraK (HarYa^al

Mr. Prakash Chalidra Mittal
A-20, Jawahar Park, Devli Road
Khanpur, New Delhi- I 10062

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in Applied Science and Humanities in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on l6/08/2011 on the terms and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-6000 (AGP)

Rs
Rs
RS

Rs
Rs
Rs
Rs

15600.00 Per month
I5600.00 Per month
1560.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

36610.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc, shall be paid as per the service rules of the

College.

3. you will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent

authoriry.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based o1 your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval ofthe competent authority designated by Governing Body. such a lapse would constitute breach of

trust and may lead termination of your services. However you many undeftake duty assigned by AICTE /affiliated

university /state Govemment with prior approval ofthe Principal ofthe college in writing.

l^

PrtF
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respeits and shall not disclose or divulge or make public

;;; il of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

toyouthatyouconsider.mayhaveanymaterialbearing,directlyorindirectlyonyour

".iloy,rent 
*ith the college inihe context ofany potential conflict of in trust with the college'

l0.Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmayalsobe
*qui."J to devoie time during offiolteg" hor., /Sunday /Holiday erc. (if required).. for

cuiricular/co-curricular/extra-cuiicular acti;ities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

ih"r"uft"r, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall b; 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modiftcations and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofiniu." you intent to resign fiom yourjob. Similarly, the college may

also terminate your services withoui assigning any reason, after giving you one month notice or

one -onth Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oT the ielevant semester. However, this condition shall not be applicable, ifyour service are

Jip."J *i1, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to" "

we look forwar.d to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

\r*
I

!
|:

(Principal)



Mr. Sulender Dhaka
R-Z-79, P-Block
New Roshan Pura
Najafgarh, New Delhi-43

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in Electronics and Communication Engineering Department in our Dronacharya College of Engineering'

Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for r\ y on 2410812011 on the terms

and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100-6000 (AGP)

Ref.No :DCE/GGN/T2 l911 I
Date : 23 lO8/201 |

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Ahv.
(E) C.C.A.
(F) Medical Allowance

Total

em*ffisffir.ffi,e(')olleq(f of Engineering
A+ptorr,dbl Alt h2 a CotJt:ai li( Te;t atcnt EonLaiior
Per'1]i.r^JA,ar6l"bn ,j D Uflvers+. Ra ak lhe./a.;l

Rs
Rs
Rs
Rs
Rs
Rs
Rs

15600.00 Per month
15600.00 Per month

1560.00 Per month
i000.00 Per month

600.00 Per month
250.00 Per month

36610.00 Per month

2. Olhers beneflts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you rvill be govemed by rules and regulations of cotlege as notified from time to lime by the orders of competent

authoritv.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and ou subsequent

anniversary date/s or ou such other date/s as it may decide for the purpose.

5- Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institutiorl/agency, without

prior approval ofthe competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

urliversity /state Government with prior approval of the Principal ofthe college in writing.
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8. you shall keep all information relating ro rhe aflairs of the college and its subsidiaries

confidential and sicret in any and all respeits and shall not disclose or divulge or make public

any pad of such information to anybody or any entity without the prior permission fiom the

Principal of the college.

g. You are expected to truly and fuIly declare/disclose to the college, any information in regard

to you that you consider- may have any material bearing, directly or indirectly on your

emiloyment with the college inihe context ofany potential conflict of in trust with the college'

10. you will be present in the college during the college working hours. You may also be

."qri.ea to devoie time during off-"colleg" 
-hor.. 

/Sunday /Holiday etc. (if required). for

cuiricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

ih"."uft"., you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 6s years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereoL

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof iniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oithe ielevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"'

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

l
-t
i

(Principal)



Mrs. Jyoti Kohar
\\ l-8. Nangli lrlib.
Bl Janakpuri
New Delhi-l10058

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in Electronics and Communication Engineering Department in our Dronacharya College of Engineering'

Khertawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 03/10/20I I on the tems

and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:
Pay Scale r5600-39100-8000 (AGP)

Ref.No :DCE/GGN/T222ll I

Date :2410912011

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Com pensation Allowance

(F) Medica I Allowa nce

Total

em*ffi&€ffiemr&
Colleqe of Engineerang
Aaom.sd Dvnlt h1 e Ccurfil loi fed 

^icat 
Fd&ahon

i?aere Afrlettr,t'- ll D- Jlvc'sly. Rauel lHerla:tel

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

18562.00 Per month

18562.00 Per month

9281.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

50255.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules ofthe

College.

3. you will be goveflred by rules and regulations of college as notified from time to time by the orders of competent

authority,

4. The college in its sole discretion may review your basic salary and othef components of your salary appropriately

based on yo'ur performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowerl as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. you will not accept and umlertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trrrt und -uy lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State GoYernment with prior approval ofthe Principal ofthe college in writing'
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g. you shall keep all inlbrmarion relating ro the affairs of the college and iis subsidiaries

confidential and secret in any and all respeits and shall not disclose or divulge or make public

;;t-p; oi such information to anybody or any entiry without the prior permission from the

Prinbipal of the college.

g. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider'may have any material bearing, direotly or indirectly on your

","p[V."* 
with the college inihe context of any potential conflict of in trust with the college'

10. You will be present in the college during the college working hours You may also 
^be

*qrl."J. devoie time during offiolleg" hor.. /Sunday /Holiday etc. (if required).. for

cuiricular/co-curricular/extra-cuiicular activities for which no additional compensation will be

admissible.

1l'Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths'
ih"."uft"., you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shatt be os years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to tte 
"otteg" 

in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofiniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Grois Salary in lieu thereof, tn addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

day o"Jthe ielevant semester. However, this condition shall not be applicable, if your service are

Ji.p"nr"a with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'" ""'

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

'lrY
I

.,1

(Principal)



Ms. Pooja
#583, Sector- 14,

Sonipat, Haryana- l3 I00 I

with reference to youf application and subsequent interview, you are heleby appointed as Assistant Professor

in Electronics and Communication Engineering Department in our Dronacharya College of Engineering,

Khentawas, Fsrrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 04/01/2012 on the tems

and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale r5600-39100-6000 (AGP)

Ref.No :DCE/GGN/T223ll I

Daie :24112/201I

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

}NAIII'rIIDUIiiiEiiFrflrlttf,rrr
Colleqe f)f Engineering
etpn/fc o't:A,t tnt,a C..tur'i\l 'rt Ttct'\rcdt Edr.atit i
par,iaae{ Afrt&;ff tt, D Un,vefil]/, Ralr/ir (llat,a4a)

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

L7602.O0 Per month

17602.O0 Per month

1760.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

40814.00 Per month

2. Others benetits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be governed by rules and regulations of college as notified from time to time by the orders of competent

autlrority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

hased on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any otherjob. full time or part time, from any olher institutiorVagency, without

priorapprovaloftheCompetentauthoritydesignatedbyGoverningBody.Suchalapsewouldconstitutebreachof
ur* uno nruy lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Uriversity /State Government with prior approval ofthe Principal ofthe college in writing'

www. d ro na cha rYa. info

a4'
,11 lr/)r^ul

Khlntaveas, F.rtulfi llaqal, Gurgaon t22506lHI r



g. you shall keep all inlbrmarion relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make Public

any part of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider'may have any material bearing, directly or indirectly on your

".iloy,r"n, 
with the college in the context ofany potential conflict of in trust with the college.

10, You will be present in the college during the college working hours You may also be

,.qrl."J ,o devoie time during off--college 
-hours 

/Sunday /Holiday etc. (if required),_ for

cu*icular/co-curricular/extra-curiicutar activities for which no additional compensation will be

admissible.

11. You will be on probation for a period ofone year extendable up to another six months.

ih"r"uft"., you will be confirmed only after successful completion of probation period The age

for retirement/superannuation shall be os years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted frOm salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofiniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason' after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

duy o"1the ielevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to" " ""'""

we look forward to your joining the college and "wish you a successful association with the

College".

Yours tluly,
For Dronacharya College of Engineering

.r t1
/I

(Principal)



RelN0 :DCE/GGN 1T225/ 12

Date : 1610112012

Ms. Saroj Pamulapati
L-3130, First Ftoor
DLF Phase-tl
Gurgaon(HR)- I22002

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39r00-6000 (AGP)

RhAlrlaurllvr-e-ili-FtF-rrttf,rtl
Colleqe of Engineering
Apzo,tstJ bt:Alt h,2 s Cour tot fechqtc. eau.a!'or
F?tr|,1a4ef'lAffiatoF t, il UjIvE s'ly, Rory3t lhd/jrr:€r

With reference to your application anrl subsequent interview, you are hereby appointed as Assistant Professor

in Informatioo Technology Department in our Dronacharya College of Engineering, Khentawas,

Farrukhnagar, Gurgaon - Haryana. You are advised to repoft for duty on Z0l0ll20lZ on the terms and conditions

given hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

19039.00 Per month

19039.00 Per month

1904.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

43832.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benelits such as Provident Fund and Leave encashment etc. shall be paid as per the seryice rules of the

College.

3. you will be govenred by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on yo-ur performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allorved as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You \\,ill not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. such a lapse would constitute breach of

t.urt und n]uy lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Ulliversity /state Government with prior approval ofthe Principal of the college in writing.
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and slcret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider'may have any material bearing, directly or indirectly on your

employment with the college in ihe context ofany potential conflict of in trust with the college.

l0.Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmayalsobe
required to devoie time during off-college hours /Sunday /Holiday etc. (if required) 

_ 
for

curricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retiremenVsuperannuation shall be 65 yeals or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in case you intent to resign from yourjob. Similarly, the college may

also termin;te your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oithe ielevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'"""

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

l
t

(Principal)



RelNo :DCE/GGN lT226l 12

Date : 1610ll2012

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowa nce

Total

e&&@&,6t&&w&e&rmww&&lbrtr&tmxtB
C)ollegc) of Engineering
Apg, reC by : All lniis coun.l fat TeE!flical Edocallo1
Penrcnanl Afrliafat : ltl. D Univ6tr8. Rohlai l\aryaqa)

Ms. Monika Rani
#507,11 Floor, Sector- l0
Gurgaon, Haryana- 12200 I

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Electronics and Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Curgaon - Haryana, You are advised to report for duty on 0l/02/2012 on the terms

and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39r00-7000 (AGP)

Rs

Rs

Rs

Rs

Rs

Rs

Rs

19985.00 Per month

19985.00 Per month

3997.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

47817.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be govemed by rules and regulations of college as notif,ted from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of hvelye months from the date of yow joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any otherjob, futt time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake dury assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing'

www. d iOnach'a-rya' info (hedtawas, fa@kh ila{ar,cu4aon 1225ffi fiL.)
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E. you shall keep all inl-ormation relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

".v 
p"n of such information to anybody or any entity without the prior permission from the

Principal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any.material bearing, directly or indirectly on your

emiloyment with the college inihe context ofany potential conflict of in trust with the college'

l0.Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmayal-sobe
;;, i.;J to d"rote rime during offiollege hours /Sunday iHoliday etc. (if required),. for

curricular/co-cunicular/extra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

in.."ufto, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation strall be os years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments theleof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof iniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. ln addition, you shall not be relieved fiom your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

Juy oitt. ,el"rant semester. However, this condition shall not be applicable, ifyour service are

JiJp.nr"a *it1, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to" '

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I.!
.l

(Principal)

I{'ont



RelNo. : DCE/GGNlT221 I 12

Date : 1310212012

&m&&&&&e&&mu&&mwese&&rt&t&.&
Ccllege c:f Engineering
Apwr€|! by : Al htiiq cauncil lar Teclwical Educalioq
Penw\e*l Af'liatipn ll D Urivetsily. Roldak f{aryaaa)

Ms.Rashim Kumar

B- l/573, Janakpuri

New Delhi-110058

With reference. to your application and subsequent interview , you are hereby appointed as Lecturer in
Information Technology Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Cu rgaon - Haryana. You are advised to report for duty on 1710212012 on the terms and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( ACP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Trarsportation A I lowance

(E) City Compensarion Allowance

(F) Medical Allowance

Total

16915,00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915,00 Per month

Rs

Rs

Rs

Rs

RS

Rs

RS

2. Othe$ benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You rvill be govemed by rules and regulations of college as notified from time to time by the orders of competent

authority,

.1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of hvelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leayes shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and urdertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing.
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8. you shatl keep all intbrmation relating to the affairs of the college and iis subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

"rnitoyr"nt 
*itt the college in ihe context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours' You may also be

required to devoie time during off-college hours /Sunday /Holiday etc (if required)-. for

curricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

ih"r"uft"r, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof iniase you intent to resign from your job. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved ftom your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

day oTthe relevant semester. However, this condition shall not be applicable, ifyour service are

Jirp"rr.a with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to ""'

we look forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

lI.ti
(Principal)



ReiNo :DCE/GGN/T2281 12

Dare : 16/02/2012

Ms. Neha Singla
# 1205, Gali No 3

Agar Nagal, Sangrur
Punjab- 148001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0110312012 on the terms and conditions
given heretnder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39 t00-7000 (AGP)

e&&&&&44,8&aw&&!&.sffixar.&6rrta3rn
College of Engineering
A+'noetsd by : Alt ht*a Ccund lot lecll,tieol Edwalian
Pe.rrnanenlAlflielian : t1. D lnivecily, Rahle^ (Hartsne)

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowa nce

Total

19790.00 Per month

9895.00 Per month

1979.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

35514.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provjdent Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govented by rules and regulations ofcollege as notified from time to time by the orders of competent
authoriry.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Lcaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head ofthe
lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutioniagency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing.

www. dronaehary.a. info 1ftefltatrar, tarrlkh t{agrL Glrgaon 122506 {HI.l



!1
g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential ar]d sicret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider' may have any material bearing, directly or indirectly on your

erniloyment with the college in ihe context of any potential conflict of in trust with the college'

l0.Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmayalsobe
*lri*a ," devoie time during off-iolteg" ior., /Sunday /Holiday etc. (if required)-. for

cuiricular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall Ui 65 years or as notified by the Govemment' whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof iniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Grois Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oTthe ielevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions ale acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"""

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

jI
-t
-{

(Principal)



Ref.No :]ICE/GGN lT235l 12

Date :0110612012

Mr. Krishanu Kundu

No. lMahendra Pandit Lane

Burdwan. West Bengal-7 I 3 l0l

l. Pay: Your pay & other allowances are give[ below:

Pay Scale 15600-39100- 6000 ( AGP )

mffi
With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in

Electronics & communication Engineering Department in our Dronacharya coll€ge of Engineering,

Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report fol duty on 23106/2012 on the terms

and conditions given hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allor.vance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

16915.00 Per month

16915,00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

39372.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be govemed by rules and regutations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on yo-ur performance upon completion oi twelve months from the date of your joining and on subsequent

arniversary date/s or otl such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week'

6. Leaves shall be allorved as per the rules of the college and shall be in the sole discretion of the Head ofthe

lirstitutions.

7. You will not accePt and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust afld may lead termination of your services However you many undertake duty assigned by AICTE laffiliated

University /State GoYernment with prior approval of the Pr incipal ofthe college in writing'

K;
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8. you shall keep all information relating to the affairs of the college and iis subsidiaries

confidential and slcret in any and all respects and shall not disolose or divulge or make public

any parl of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

emiloyrnent with the college in the context ofany potential conflict of in trust with the college

10. You will be present in the college during the college working hours, You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-cunicular activities for which no additiona[ compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in case you intent to resign fiom yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Grois Satary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oithe academic term, even ifyour notice expires prior to the last teaching

day oi the ielevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to

We took forward to your joining the college and "Wish you a successful association with the

College".

Yours tt uly,
For Dronacharya College of Engineering

I^,
lI

+

(Principal)



Rel.No. : DCE/GGN/T23'7 l12

Date :2910612012

Mr. Shivam Verma
H.No.l5l12 Near Mahaveer Talkies
Subhash Ward, District Seoni, M.P-4E0661

1 Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 8000 ( AGP )

em&&&&ffiw-e
Colleq() t.)f Enginceritrg
Ars'otd ov-. Ah h1.a Clon?,l tot lcch'ttcat Edt"alot
Peqnaneal Afrliafon : M. D Ufliwrny. RoHak lkatl?-4a)

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in Electronics and Communication Engineering Department in our Dronacharya College of Engineering,

Khentawas, Farrukhnagar, Curgaon - Haryana. You are advised to report for iy on 0210712012 on the tems

and conditions given hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowa nce

(D) Transportation Allowance

(E) City Compensation Allowance

(F) MedicalAllowance

Total

22793.00 Per month

22793.00 Per month

11397.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

60833.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be goveflred by rules afld regutations of college as notified from time to time by the orders of competent

authority.

,1. The college in its sole discrction may review your basic salary and other components of your salary appropriately

based on yo-ur performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose

5. working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

I nstitutions.

7. You will not accept and undeftake any other job, full time or part time, from any othel institulion'/agency, without

prior approval of the competent authority designated by Governing Body. such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Unive$ity /State Government with prior approval ofthe Principal ofthe college in writing'

www. drtinacha rYa. info
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not discloso or divulge or make public

any pafi of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

emiloyrnent with the college in the context of any potential conflict of in ffust with the college.

10. you will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-cunicular/extra-cunicular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted fiom salary payabte to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in case you intent to resign from yourjob. Similarly, the college may

also term inite your services without assigning any reason, after giving you one month notice or

one month Gr.oss salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oithe academic term, even if your notice expires prior to the last teaching

day oithe ielevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'"" "'

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering

1.,
,t ,l

\i

(Principal)



RelNo. : DCE/CGN/T2381 12

Date:02/07/2012

e&&&&&&ee&erryery|&w'Meqraa*xm.e,'e
C<:ll€,ge of Engineering
Apgwred q : A! ktia Caun {ai lecl}fiieal Edtrcatian
Pe,nar;d\l Aftladan : !,t. D. univa$itE, Rafuek Haty4da)

Ms. Kritika Chaudhary
#562,Soctor - 17,

Gurgaon- 122001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Information Technology Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on l6107/2012 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 (AGP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowa nce

Total

Rs. L76O2.0O Per month

Rs. L76O2.0O Per month

Rs. 1760.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 40814.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notilted from time to time by the orders ofcompetent

authority.

.1. The college in its sole discretion may review your basic salary and other components of your salary approprialely

baserl on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

?. you will not accept and urdertake any other job, full time or part time, from any other institution-/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services- However you many undertake duty assigned by AICTE /aff;liated

University /State Government with prior approval ofthe Principal of the college in writing.

www. drona ch a rylr'. inf b
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8. you shall keep all infbrmation relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any palt of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employrnent with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may

also term inate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shatl not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oithe ielevant semester. However, thh oondition shall not be applicable, ifyour servioe are

diipensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

ri\i\iH:::::::"no
We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

\i

Please confirm that the above terms and conditions are acceptable to

appointment by returning duplicate copy duly signed by you up to...

t\;l
{'-

(Principal)

,1-'



Ref.No. : DCE/CGNI^1239/ 12

Date :02/07/2012

Ms. Himanshi
#l l8l. Sector-7
Urban Estate,
Karnal, Haryana

l. Pay: Your pay & olher allowances are given below:

Pay Scale 15600-39100- 7000 (AGP )

em8&&&&&x.r&mw&xt&.ryma&Qseu8B&ete
{:oltege of [lngineerring
Approved W : Alt LIB Cauaci lot Tecntical Edrcatior)
Prt nar,ern ARiatiaD : N. A. illl4€,sitl Ro,{ak fHai}.Ena]

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor
in Computer Science and Engineering Department in our Dronacharya Collefi of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on l6t}Ttr0lz on the termsind conditions
given hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) Crty Compensation Allowance

(F) Med ical Allowa nce

Total

18436.00 Per month

18436.00 Per month

1844.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

42566.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

J. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary ard other components of your salary appropriately
based ou your performance upon completion of hryelve months ftom the date of your joining and on subsequent
anniversary dale/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will rlot accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authoriff designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval ofthe Principal ofthe college in writing.

9

$
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E. you shall keep alt information relating to the affairs of the college and its subsidiaries

confidential and sioret in any and all respeits and shall not disclose or divulge or make publio

;;r-fi; of such information to anyuody or any entity without the prior permission fiom the

Prinbipal of the college.

g. you are expected to truly and fully declareidisclose to the college, any information in regard

toyouthatyouconsider'mayhaveanymaterialbearing,directlyorindirectlyonyour

","p[Vr"* 
with the college inihe context ofany potential conflict of in trust with the college'

10. You will be present in the college during the college working hours You may also be

required to devoie time during off--coltege. hours /Sunday /Holiday etc' (if required). for

curricular/co-curricular/extra-cuiicular actiiities for which no additional compensation will be

admissible.

ll.Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
ih"r.uft"r, you will be confirmed only after successful completion of probation period. The age

for retirementisuperannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required tO give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in-case you intent to resign from yourjob. Similarly, the college may

also terminate your services withoui assigning any reason, after giving you one month notice or

on" rontt Grois Salary in lieu thereof. In addition, you shall not be relieved from your services

Juring the pendency oi the academic term, eyen if your notice expires prior to the last teaching

J"y 
"? 

tf," relevant semester. However, this condition shall not be applicable, if your service are

JiJp"*"a wirh due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"' "'

we Iook forward to your joining the college and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

\

"t
l

N

."=" *

(Principal)



Ref.No. : DCE/GGN1T241/ 12

Dare : 16/07 /2012

ee&&&&&ar&Brw&
wxrys{hdeker&u&&xr&
College clf Engineenng
Appto!'* W : A! lbdia Couficil {ar leohaicol Eduea1on
P@nah6at rfrielion : tt. D Uhlversty, Rahlak lHaryana)

Ms.Khusbhoo Rinawa

A-227 Kendriya Vihar
Gurgaon(HR.)- 12201 I

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Sciences & Humanities Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on2l/0712012 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39t00- 6000 ( AGP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules ald regulations of college as notified from time to time by the orders of competent
authoritv.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Davs of the college shall be six days a week

6. Leaves shall be allou,ed as per the rules of the college and shall be in the sole discretion of the Head of the
Lrstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutiorl/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead temination of your services. However you many undertake duty assigned by AICTE /affiliated
Universitv /State Government with prior approval ofthe Principal of the college in writing.

www. dfo nachary a. info
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8. You shall keep all infbrmation relating to the affairs of the college and (s subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any paft of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday iHoliday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Cross Salary in lieu thereofin case you intent to resign fiom yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to........

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

I

(Principal)



RelNo. : DCE/GGN/T242/ 12

Date:16/01112

Mr. Pushpinder Kumar
VPO-Gera, Tehsil-Mukerian
Hazipur, Hoshiarpur, Punjab-l 44221

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0ll08l20l2 on the tems and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-8000 ( ACP )

&,e&r&x&88r.&mrw&8&WI&6&'IIDXEtB
College t:f Engineerir-rg
Appm,* by : All lfidia Ccufi.l b( feclfiical Earca on
Petmaee{,|Affiatan : ll. D lJni,/ercny, Rahlat (Haryara)

(A) Basic Pay

(B)Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(C) City Compensation Allowance

(D) Medical Allowance

'l'otal

21025.00 Per month

21025.00 Per month

10513.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

56413.00 Per month

RS

RS

RS

Rs

Rs

RS

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of cornpetent

authority,

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of N/elve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lrstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Covernment with prior approval ofthe Principal ofthe college in writing.

fia
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/'
8. You shall keep all information relating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any part of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-cunicular activities for which no additional compensation will be
admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in Iieu thereofin case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are
dispensed with due to misconduct and./or an act of moral turpitude by giving you due oppodunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to......

We look forwald to your joining the college and "Wish you a successful association with the
College".

Yours truly,
For Dronacharya College of Engineering

I
I

\i

(Principal)
o1

11?



With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
tr'arrukhnagar, Curgaon - Haryana. You are advised to report for duty on 2ltD8l2}12 on the terms and conditions
given hereunder:

Ref.Ncr. : DCE/GGN/T243/ 12

Date : 16108/2012

Mr. Amitesh Kumal
F.N2, Lohia Niwas
AT+P.O-Shahpur Patory
Di stt-Samastipur(Bihar)-848504

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

&e&,&&&ar$&&]ryaalmwrlga&axrrB&,aa&
Cclleg€r <-lf Engineering
AF,:to.rEd by : All kt.lB Ccun.l hr le.nt cal Educalafi
Poenanonl AfrEetiofl: ll D U|rivdt1r-. RohlE* 01a42\a)

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashmert etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent
a uthorify.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or or such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week

6. LeaYes shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Govemment with prior approval ofthe Principal ofthe college in writing.

wlvw,diOfi 6cha rya i.i nfo
)#
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8. You shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any infomation in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-cunicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign fiom yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'... '.........-...

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

u
I

*

(Principal)



Ref.No. : DCE/GGN1T244l 12

Date : 16/08/12

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation A llowance

(C) City Compensation Allowance

(D) Medical Allowance

Total

LDAtrrrl.lrD-r,Rtl'['ltfl'If, I'T()olleg€) clf Engineering
49w"Bd by : A! lnis Caunii {ar Tt}ch ical Edrcatioi
Pe4ianer,lAflia$aE !,1. D Ani,/atlny Rohlak lHartata)

Mr. Ritesh Grover
G-34, Vikaspuri,
New Delhi-110018

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar' Gurgaon - Haryana. You are advised to report for duty on 2l108/2012 on the terms and conditions
given hereunder;

l Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-7000 ( AGP )

Rs

Rs

Rs

Rs

Rs.

Rs.

Rs.

16278.00 Per month

16278.00 Per month

1628.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

38034.00 Per month

2. Othe$ benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority,

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval of the Principal of the college in writing.

www. dio n ach a rya " info Khmta\raE. Farfl,lh llagar Gu0aon 122506 +lr.l



g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in uny una all respe-cts and shall not disclose or divulge or make public

;; p; of such information to unVUoOV or any entity without the prior permission from the

Prinbipal of the college.

g.Youareexpectedtotru|yandfullydeclare/disclose-tothecollege,anyinformationinregard
i" i", ,f-rut you considei may have any 

^material 
bearing' directly or indirectly on your

","i[v."ii 
.i,itr, the college in iire contexiof any potential conflict of in trust with the college'

10. You will be present in the college during the college working hours You may also be

."qrf..J to devoie ti." Ouring ofi-iollege.iours /Sunday /Holiday etc (if required) for

curricular/co_curricular/extra-c-#i"ri* u"tiiiti., for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

il;r;;ft"., you will be confirmed only after s'cce'si'l completion ofprobation period' The age

for retirement/superannuation tfruff U OS years or as notified by the Government' whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

tothecollegeinaccordancewiththeprovisionsofthelncomeTaxAct,lg6l,modificationsand
amendments thereof.

13.Youshallberequiredtogiveminimumonemonth.noticeinwritingordepositonemonth
C-* Suiury in lieu ihereof iniase you intent to resign from your job Similarly' the college may

also terminate your services withoui assigning uny ti^or-, after giving you one month notice or

""" 
,"rtf, Gross Salary in lieu ihereof. ti aOiition, you shall not be relieved from your sewices

during the pendency or tire aJemic term, even if your notice expires prior to the last teaching

;;;?;h; i"t.runt s.r.rt"r. i;;;*., this condition shall not be applicable, if vour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain Your Position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to ""'

Welookforwardtoyourjoiningthecollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours trulY,
For Dronacharya College of Engineering

I
',' t,!

(Principal)



Mr. Jagdish Prasad Shivhare
C-506, COSMOS Executive Apartment
Palam Vihar, Choma(62), CarterPuri
Gurgaon(HR)- 12200 I

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in Electronics and Communication Engineering Department in our Dronacharya College of Engineering,

Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 31110/2012 on the terms

and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 8000 ( AGP l

Ref.No. : DCE/GGNlT245 I 12

Date:30/10/12

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medica I Allowa nce

Total

*.Dftltltl.lrDIl,tttuE ttlfrrtf,lrf
Colleg<: crf Enginecring
Appmted oy Ah lt4 a C Nrc,i ld Tecl tttcdt lcrc J\o'
Pst \?44nlAf4J-dfnn tl D uriversay. Raidek (HarTena)

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

22793.O0 Per month

22793.O0 Per month

11397.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

50833.00 Per month

2. Others benehts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules ol the

College.

J. you will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

annivelsary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Goveruing Body. Such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

university /state Government with prior approval ofthe Principal ofthe college in writing.

www. d rQngcharYa. info' l$etuwas Farrukh ilagat Gurgaon 122506|Hr 1



8. You shall keep all information relating to the affairs of the college and iis subsidiaries

confidential and secret i, 
""y "ri'"fl 

.-".p"-"t. una shall not.disclose or divulge or make public

any part of such informati"" a^ *V'U"Ji "i any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclo:e.to tle college' any information in regard

to you rhat you consider *uy ttu'" any material bearing' directly or indirectly on your

;;";;il;;, ri'ith the college init't 
"onte*ioruny 

potential conflict oI in trust with the college'

10. You will be present in the college during the college working hours' Yo-u may. also be

required to devote time a*i'g "ii:*ri";; 
i"tl^ /Sunlav /Holidav etc' (if required) for

curricular/co-curicular/extra-curiiJ* uttiiitit' for which no additional compensation will be

admissible.

11. You will be on probation for a period ofone year extendable up to another.six months'

Thereafter, you will be "*ti.,.J 
onty uft"t "tt""frll 

completion of probation period' The age

for retirement/superannuation if,i;; ;t years or as notifi;d by the Government' whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance *itft tft" pioui'ions ofthej;come Tax Act' 1961' modifications and

amendments thereof.

13. You shall be required to give minimum one month^ notice in writing or deposit one month

Gross Salary in lieu thereof iniase you intent to resign from vour iob. Similarly, the college may

also terminate your services without assigning any reason-, aitet gf i'g you one month norice or

one month Gross Salary i, fi;;;;;i' ffi uaiition' you shall noi be relieved from your services

during the pendency 
"f 

th" u;;i;;;;"tt, "'"n 
ifyour notice expires prior to the last teaching

day ofthe relevant semeste.. ii"*r""i,,r,rl condition shall not be applicable, ifyour service are

dispensed with due to ,ir.onar"t and/or an act of moral turpitude by giving you due opportunity

to explain Your Position.

Pleaseconfinnthattheabovetermsandconditionsareacceptabletoyouandthatyouacceptthis
uppointr"nt by returning duplicate copy duly signed by you up to"" '

Welookforwardtoyourjoiningtheoollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours trulY,
For Dronacharya College of Engineering

t
.l
+

(Principal)

l



Ref.No :DCE/GGN 1T246/ 1Z

Date:30/10/2012

Ms.Ekta Jain

Q1r No.lA, Street No.22
Sector-5, Bhilai Nagar
Distt-Durg,
Chattisgarh-490006

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100- 6000 ( AGP )

emeffi&ffir.*re
Coll(}qe of Enqinecring
Aa},rcrz,d bvn\ I la CrJt :" tii fe:n\i t lcrcalot
iirna.ert Afrlialian !':l D Univets.it''. Ro]llat (tia,yii6J

With reference to your applicatiofl and subsequent interview, you are hereby appointed as Assistant Professor in

Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar'

Gurgaon - Harlana. Yo'u are advised to report for duty on07tlll20l2 on the terms and conditions given hereunder:

(A) Basic Pay

(B) Deamess Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

20564.00 Per month

20564.00 Per month

2056.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

47034.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

J. you will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

.1. The college in ;ts sole discretiot.t may review your basic salary and other gomponents of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe coltege shall be six days a week.

6. Leaves shall be allowed as per the rules of the coltege and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and -ay lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing'

www. d rona cha rYa 'info
(h€llliah?s. Fa,rLlh llagar, Gulgaon 172506 lHLl



8. You shall keep all information relating to the affairs of the college and i(s subsidiaries

confidential and secret i, "rv "ri'rrr 
,"rpe"cts and shall not.disclose or divulge or make public

any part of such informati",;;tt"li;; any entity without the prior permission from the

Principal of the college.

g.Youareexpectedtotrulyandfullydeclare/discloseJothecollege,anyinformationinregard
toYouthatyouconsidermayha,eanymaterialbearing,directlyorindirectlyonyour
:;#il;; ;i; ;;';;ll;s" ;ih. 

"ont"*iof 
*y potentiat conflict of in trust with the collese

10, You will be present in the college during the college working hours You may also be

;;;;; to-a"roi. ti." a*i.g oii-"li"g" 
"tou.. 

/Sunday iHoliday etc. (if required) for

curricular/co-curricular/extra-curii.uiu, u",iiiti.r for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

ii.r""t"r, y", *itt ue 
"orn.meJ 

only after successrt:l completion of probation period The age

for retirement/superannuation ti"fiUtl OS years or as notified by the Govemment' whichever is

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

;;;h;;;ii;e; in u".o.dun.. *iri, tf.," pioriri"ns of theincome Tax Act, 1961, modifications and

earlier.

amendments thereof.

appointment by returning duplicate copy duly signed by you up to "

welookforwardtoyourjoiningtheoollegeand..Wishyouasuccessfulassociationwiththe

13.Yousha]lberequiredtogiveminimumonemonthnoticeinwritingordepositonemonth
C,or. S"fu.y in lieu ihereofin case you intent to resign from yourjob Similarly' the college may

Jr" i..riiir. your services *iir,out ussignirg ury ..u.on, after giving you on€ month notice or

one month Gross Salary i, li"u if,"."of ri aaiition, you shall not be relieved from your services

during the pendency oi tt'," u"ui"rnlt term' even if your notice expires prior to-the last teaching

;;;;? ih; ielluant s"mester. ffo*.u.t, this condition shall not be applicable' ifyour service are

iiJr""*J *]tr-I due to miscondulct *a,,1. * act of moral turpitude by giving you due opportunity

to explain Your Position.

Pleaseconfinnthattheabovetermsandconditionsareacceptabletoyouandthatyouacceptthis

College".

Youls trulY,
For Dronacharya College of Engineering

t
I

(Principal)



Ref.No. : DCE/GGN/T256/13

Date :2910412013

Ms. Nutan Mahajan

# 1488, 2"d Floor,

Sector-21, Gugaon- 122001

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-5000 (AGP )

ffi\ 3L*?H3"B$H:',*& wx$au;t' ;";';!::":,:&:xi,:*11:i;!tr,

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in

Computer Sciencl and^ bngineering Deparlment in our Dronacharya College of Engineering' Khentawas,

Frrrukhnagar, Gurgaon - Haryanul Yo, ur" advised to report for duty on Olt05l20l3 on the terms and conditions

given hereunder:

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

1.8562.00 Per month

9281.00 Per month

9281.00 Per month

3OOo.00 Per month

600.00 Per month

250.00 Per month

40974.00 Per month

Rs

Rs

Rs

Rs

Rs

Rs

Rs

2. Others benetrts such as provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be govemed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other compooents of your salary appropriately

based on yo'ur performance upon co-pletion oi twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose'

5- Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discletion of the Head of the

lrstitutions.

7. You will not accept and undeftake any other job, full time or part time, from any other institution-/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust aud may lead termination of your services However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Pri ncipal ofthe college in wr

www. iJron aeha ry a..info
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8. You shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret i, 
""y ""J'"1l.rpe"cts 

and shall not.disclose or divulge or make public

any paft of such informati"" a'"'>iU"ay "i 
any entity without the prior permission fiom the

Prinbipal of the college

g.Youareexpectedtotrulyandfullydeclare/disclose.tothecollege,anyinformationinregard
i" v", *"t you considei may have any material bearing' directly or indirectly on your

;;;;;;;, r^rirh the college inirre contexiolany potential conflict of in trust with the college'

10. You will be present in the college during the college working hours' You may also be

;;;;i ;-l;;J" ii." orrire "iil-u"g" 
-rlou., 

/Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-cuiiJ"i ".tiiiti* 
for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

Thereafter, you wilt be 
"onn*.J 

oity after successi:l completion of probation period.' The age

for retirement/superannuation ,t 
"f 
itti Oi years or as notified by the Government' whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance *itf' tft" pto'itions ofthei;come Tax Act' 1961' modifications and

amendments thereof.

13.Youshallberequiredtogiveminimumonemonthnoticeinwritingordepositonemonth
Cros Giu.v in lieu ihereof iniase you intent to resign from your job' Similarly' the college may

also terminate your services *ithoi *rigning *y.iu.on, after giving you one month notice or

one month Gross Salary i, ri", tt'#"i' ri aaiition' you shall noi be relieved from your services

during the pendency of tire aciiemic itt*, t'"n ifyour notice expires prior to the last teaching

day of the relevant semestet. ff"*.'"i, 
'ftfl 

condition shall not be applicable' if your service are

dispensed with due to Inir.",;;; ;;i;r-an act of moral turpitude by giving you due opportunity

to explain Your Position.

Please confirm that the above terms and conditions are acoeptable to you and that you accept this

uppointrn"nt by returning duplicate copy duly signed by you up to" "'"'

Welookforwardtoyourjoiningtheoollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours trulY,
For Dronacharya College of Engineering

1

I

l

(Principal)



ReiNo :DCE/GCN/T258/1 3

Date :09107/2013

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

em&&&sffieffi'e
Colleoe of Engineeritrg
Av)'o,ad bf: n i a cJ, )u lni Tct;naica' E':ttcztit)'
p)ma*iantiatxo : u C axivelsib, Roftak tHaryana)

Ms.Susmita Samanta

5 I . Balajinagar Hingna Road

MIDC Area Nagpur. Maharashtra

with reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in

Electronics & Communication Engineering Department in our Dronacharya College of Engineering'

Khentawas, Farrukhnagar, Gurgaon - Haryana. You ale advised to report for duly on 1610712013 on the terms

and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay scale 1s6OO-39100- 5000 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

15600.00 Per month

15600.00 Per month

1.560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

35510.00 Per month

2. Others benefrts such as provident Fund and Leave encashment etc. shalt be paid as per the service rules of the

College.

3. You will be goveflred by rules and regulations of college as notified from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and othel components of your salary appropliately

based on your performance upon completion of twelre months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose-

5. Working Days of the college shall be six days a week'

6. Leaves shall be allowed as per the rules of the coltege and shall be in the sole discretion of the Head of the

lnstitutions.

7. you wilt not accepl and undertake any other job, full time or part time, from any other institution/agency, without

priorapprovalofthecompetentauthoritydesignatedbyGoverningBody'Suchalapsewouldconstitutebreachof
uur, und rt,Iuy lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing'

www. d rona cha rYa. info Khentawat. Far,ulfi il.!al. Gurgaon 122506 tllr'l



8. You shall keep all information relating to th.e 
'affSirs.of 

the college and i{s subsidiaries

confidential and secret i' *V tti''filt'ft?t' una shall not'disclose or divulge or make public

any part of such informat"" fli"'ltil "t *v-"n'itv without the prior permission fiom the

Prinbipal of the college'

9. You are expected to truly and futly declare/disclose to the college' any information in regard

to you that you consider ';;';;it-;t 
;aterial bearing' directlv or indirectly on your

.*ployr.n, with the college ;il;'";;;;"i;f poi"ntiur cJnflict of in trust with the college

10, You will be present in the college during the college working hours' You may also be

required to devote time a"'i"g "fi"-*ritge 
"hours lsunday /Holiday etc' (if required) lor

curricutar/co_curricutarrextra-c'i'ii*i* ".irir,;"ii"i 
*hich no additional compensation will be

11. You will be on probation for a period of one year extendable up to another six months'

Thereafter, you will be """n.r"[ "ir!-uft". 
,o"""rrirt completion of probation period' The age

for retirement/superannuation tn"fi'uJ ij',ttt oi-at notltieo by the Government' whichever is

admissible.

earlier.

amendments thereof.

12. lncome Tax at source shall be deducted from salary payable to you for the servioes rendered

to the college in accordance *itiitt" pi"'iti"ns ofthe Income Tax Act' 1961' modifications and

13. You shall be required to give minimum one month notice in writing or deposit one month

Ctoss Salary in lieu thereof in tut" yo' inttnt to resign from your iob' Similarly' the college may

also terminate your services *iffi'1;t;i;;;;;;;v;;-t' uft"r giuing.vo'?lt *o"ll-":.'l:: o'

;;;;;il G.r'., Satary in lieu thereof. ti aOaition, you shall not be relieved from vour servtces

during the pendency of tfre acaiemlc it'-' tutn ifyour notice expires.prior to rhe last teaching

;;;;? ii1'; i.j.runt ,...r,.r. Ho*"ut', this condition shall not be applicable' ifyour service are

;iJ##;fi'il;;il;;;;;;;ii", - "" of morar turpitude by giving vou due opportunitv

to explain Your Position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

"pp"ir*"", 
by returning duplicate copy duly signed by you up to" " '" " ""'

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

L-i I

'*
4

(Principal)

,/



Ret-.No :DCE/GGN 1T259 I 13

Date:09/07/2013 @ffi
Mr.Lokesh Kumar

#434,P,L.A
Sector- l5A,H issar

Haryana- 125001

with reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in

Mechanical Engineering Department in our Dronacharya college of Engineering' Kh€ntawas, Farrukhnagar,

br.gr"" - ur.-yrnr. yJu uri uouir.J to report for duty oi t'am no]6 on the terms and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

1F) Medical Allowance

Total

7. You will rlot accept and undertake any other job, full tim

prior approval of the competent authority designated by G

trust and may lead termination of your sewices' However

University /State Government with prior approval of the Pri

Rs. 15600.00 Per month

Rs. 15600.00 Per month

Rs. 1560.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 36610.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the ordefs of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance ,por.-.orit"tion of t*"lu" monthi fiom the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week'

6.LeavesshallbeallowedaspertherulesofthecollegeandshallbeinthesolediscretionoftheHeadofthe
lnstitutions.

e or part time, from any other institution/agency, without

overning Body. Such a lapse would constitute breach of

you many undertake duty assigned by AICTE /affiliated

ncipal ofthe college in writing.

www. df onach a rYa .lnfo
KhenlawaJ. FairLlh t!agar Gur0aon 1?2506 {Hr'}



g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret i, ury una all respJcts and shall not.disclose or divulge or make public

any part of such informati"" i"- -:it"Jy or any entity without the prior permission fiom the

Prinbipal of the college.

g.Youareexpectedtotrulyandfullydeclare/disclose.tothecollege'anyinformationinregard
i" ,", ,fr* you considei ,,uy ttu'" any material bearing' directly or indirectly on your

;;";;;.;;i iiih th. .ott"g. in ir,.'.on,.*ior uny potential conflict of in rrust with the college.

10, You will be present in the college during the college working hours Yo-u may also be

required to devote time a,'i'"e "ii-Lri"t" 
"t'o"' /:Yidav /Il:Ji9a',t]:- I'l]-1::Iill t"

curricular/co-curriculari extra-curiicular actiiities for which no additional compensation will be

admissible.

11. You will be on probation for a period ofone year extendable up to another -six 
months'

it 
"r"ut.r, 

you *itt ue connrmeJ oniy uft""utttssi'tl completion of probation period' The age

for retirement/superannuation ,r,"ri u,i os years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance wlth the provisions ofthe Income Tax Act' 1961' modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

a;; Sa;rt in lieu ihereof inlase you inrent to resign from your job. Similarly, the college may

also terminate your services without assigning any reason_, after giving you on-e month notice or

one month Gross Salary in tie, ittereof' ti aOiition' you shall not be relieved from your services

during the pendency of tit" a"ui"*f ttt*, ""n if 
your notice expires prior to the last teaching

dayoftherelevantsemester.ffo*"*t,thisconditionshallnotbeapplicable'ifyourserviceare
dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

Pleaseconfirmthattheabovetermsandconditionsareacceptabletoyouandthatyouacceptthis
appointment by returning duplicate copy duly signed by you up to"""" '" " "

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours trulY,
For Dronacharya College of Engineering

l
..t
t'

(Principal)



Ref.No. : DCE/GGN/T261l13

Date :2010112013

Ms. Urmil Sharna

C-203, NBCC Heights,

Sector-89. Pataudi Road.

Gurugram-122001

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

em&ffi&€ru#B',Ye
Colleoe of Engineerrng
*oror* Or-. Att tnt a Ccln.tt toi lecnnicat Edt<zboti
i**no.l,t.3naron +, D ui"e.6t,. RaHee ltlerraoal

with reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in

epftied Science ind Humanities Department in oul Dronacharya College of Engineering, Khentawas,

Fa.rukt naga., Gurgaon - Haryana, Ytu are advised to report for duty on 3010712013 on the terms and conditions

given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 8000 ( AGP )

Rs

Rs

RS

Rs

Rs

Rs

Rs

18562.00 Per month

18562.00 Per month

3712.00 Per month

3OOO.00 Per month

600.00 Per month

250.00 Per month

44586.00 Per month

2. Others beuefits such as provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be goveflred by rules and regulations of coltege as notified flom time to time by the orders of competent

authority.

4. The colege in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of t*"Ir" monthi from the date of your joining and on subsequent

anniversary rlati/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week'

6.LeavesshallbeallowedaspeltherulesofthecollegeandshatlbeinthesolediscretioncrftheHeadofthe
lnstitutions.

7. you will llot accept and undertake any other job, full time or part time, from any other institution/agency' without

prior approval of the competent authority designated by Governing Body' Such a laPse would constitute breach of

tfust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Covernment with prior approval ofthe Principal ofthe college in writing'

www.dfonseharYa info *rv-
Khentavrat Farluth t'lagar, Gwgaon I 22506 lHr't



8. You shall keep all information relating to the affairs of the oollege and its subsidiaries

confidential and secret in uny uIlJ uff 
'"'ptl"* 

und shall not.disclose or divulge or make public

any part of such informati", ;^;r-b";y or any entity without the prior permission from the

Prinbipal of the college.

g.Youareexpectedtotrulyandfullydeclare/discloselothecollege,anyinformationinregard
,o V"* tf,* you consider-may ha'"e any material bearing' directly or indirectly on your

".Jlrv*"ri 
.i,f,n the college i.,ih" 

"ont"*iof 
*y potential conflict of in trust with the college'

10. You will be present in the college during the college working hours Yo-u may. also be

iqri."J a devoie time arri,g off-iotttge iours /Sundav /Holidav etc' (if required) for

curricular/co-curricular/extra-curiicuiar actiiities for which no additional compensation will be

11. You will be on probation for a period ofone year extendable up to another.six months'

ii"r"uto', vo, will be confirmed only after s'ccetsful completion ofprobation period.' The age

forretirement/superannuationshallbe65yearsorasnotifiedbytheGovemment,whicheveris
earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

;;il; 
";ii;g. 

in u""o.dun.. with the provisions of the Income Tax Act, 1961, modifications and

amendments thereof.

13'Youshallberequiredtogiveminimumonemonthnoticeinwritingordepositonemonth
C-., Sufu.y in lieu ihereof iniase you intent to resign from your job' Similarly' the college may

"lt" 
i"trl"i 

" 
your sewices ,witf,o'i assigning uny tiuson' after giving.you :le month n:-ll:i or

",.In*.ri|GrossSalaryinlieuthereof'Inaddition,youshallnotberelievediromyourservtcesduring the pendency of tn" acuie-ic terrn, even if your notice expires prior to^the last teaching

;;;;?;; i.t.uunt i"nl"rt... no*.r.t, this condition shall not be applicable, ifyour service are

a1jp."*a *i L due to misconduct -alo. u" act of moral turpitude by giving you due opportunity

to explain Your Position.

admissible.

Pleaseconfirmthattheabovetermsandconditionsareacceptabletoyouandthatyouacceptthis
appointment by returning duplicate copy duly signed by you up to''""" """'''

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Youls trulY,
For Dronacharya College of Engineering t

JA
t9

o'tF
l

(Principal)



Ref.No :DCE/GGN/T263113
Date:04/08/2013

Ms.Khushboo Sagar

# I 679, Sector-8,

Faridabad- 121006

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-7000 (AGP )

em&ffi&&ffi&ffi-e
Colleqe of Engineerlng
At mtfd bt-.-. Nt tnl-aCJtrc lat lecl'ntcst Ec kal@
Pemetle/[ Ar,f",or tl D lnne,sfll. Roh'Jl lHerlane)

with reference to your application and subsequent interview, you are hereby aPpointed as Assistant Professor in

Electronics & Communication Engineering Department in our Dronacharya College of Engineering'

Khentawas, Farrukhnagar, Gurgaon - Haryana. You a." advised to report for duty on 06/08/2013 on the terms

and conditions given hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowa nce

Total

L6278.00 Per month

L6278.O0 Per month

1628.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

38034.00 Per month

Rs

Rs

Rs

Rs

Rs

Rs

Rs

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you rvill be goveflred by rules and regulations of college as notified from time to time by the orders of competent

authority,

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on yo-ur performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week'

6. Leaves shall be allowed as pel the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undertake any other job, full time or part

prior approval of the competent authority designated by Governing

trust and may lead termination of your services' However you man

Univcrsity /State Government with prior approval of the Principal of

time, from any other institutiorliagency, without

Body. Such a lapse would constitute breach of
y undertake duty assigned by AICTE /affiliated

the college in writing.

www. dio n a cha i'ya ' info xhemawas. Fa@kh ilagat, Gurtaon 122506 0lr'i



8. You shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret i, 
"rv ""i'"rjl..pl'"tr 

una shall not.disclose or divulge or make public

any paft of such informatr"" to *iU"ai "i 
uny entity without the prior permission fiom the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college' any information in regard

to you that you consider rn; il;t any material bearing' directly or indirectly on your

il;;;;; uiitn ti," .ott"g" in ir''" "ontJor-y 
potential conflict of in trust with the college'

10. You will be present in the college during the college working hours You may also be

required to devote time Orri"g "iil*ff.ge 
"t.,orr. lSunla, /Holiday etc. (if required) for

curricu lar/co_curricularlextra-curii"ri. u.tiiiti", for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

Thereafter, you will be.onn"tf,onfi ut"t 
'ott"t'i'-ll 

completion of probation period" The age

lor retirement/superannuation;;i;;;j yttt or as notified by rhe Govemment' whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance *iti tft" pio'i'ions ofthe Income Tax Act' 1961' modifications and

amendments thet eof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Cross Salary in lieu thereof iniase you intent to resign from yourjob' Similarly' the college may

also terminate your services without assigning any reason_, after giving you one month notice or

one month Gross Salary t, Ii;;;;;. i; 
"iEiti"'", 

you shall noi be relieved from your services

during the pendency "r,r'" "ilO'"t"it 
i"tt' "'"n 

iiyour notice expires prior to the last teaching

day ofthe relevant semeste.' Ho*.,",, thh condition shall not be applicable, if your servtce are

dispensed with due to .ir"onau"t and/or an act of moral turpitude by giving you due opportunity

to explain Your Position.

Pleaseconfimthattheabovetermsandconditionsareacceptabletoyouandthatyouacceptthis

"pp"i"tr"t, 
by returning duplicate copy duly signed by you up to"" '

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours trulY,
For Dronacharya College of Engineering

l'..r l

(Principal)



Ret.No. : DCE/GGN/T270l13

Date:31/10/2013

Mr.Vishal Mohan

# 198, Opp. Gold Smith Temple

Curgaon V illage. Curgaun- 122001

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 (AGP )

nDAltrtllrilglvnwnrltfltlf,rrt
Colleqe of Engineering
Apro,* w:lt, t,,l,a C""tc;ltot feq icrl Ed'!<b ot
Pe.me,e,rt AfrSalar : U. D vhivet1ilv, Rahlaj,i (Hetyaral

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in

lnformation Technology Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana, You are advised to report for duty on 1611212013 on the terms and conditions given hereunder:

(A) Basic Pay

(B) Dearness Allorvance

(C) House Rent AIlowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

f,. you will be govemed by rules and regulations of college as notified from time to time by the orders of competent

aulhority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based o1 your performance upon completion of twelve months from the date of your joining aud on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leayes shall be allo.r,r.ed as per the rules of the college and shatl be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

irr.t u,iO nruy lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

univenity /state Goyernment with prior approval ofthe Principal ofthe college in writing.

www. dronacha rYa.irrfo XlEntavras Farruljl ilagal. Gurg3on l22506lHI.l



r1

8.Youshallkeepallinformationrelatingtotheaffairsofthecollegeanditssubsidiaries
confidential and seoret ln any ano utt ."sp"-cts und shall not disclose or divulge or make public

;;, il oi such informatio. to anVtoOV or any entity without the prior permission fiom the

Prinbipal of the college.

g.Youareexpectedtotrulyandfullydeclare/disclose.tothecollege,anyinformationinregard
io vo, tfr* you considei may have any 

^material 
bearing' directly or indirectly on your

;;";;;r;;, iith the college in ihe contexiof any potential conflict of in trust with the college'

10. You will be present in the college during the college working hours' Yo-u may also be

;;rt.;J to devoie tim" d,-,ring off-iollege 
-hours /Suntay /Holiday etc (if required). for

cu*icular/co-curriculariextra-curii"ul- a"tiiiti"s for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

if,"."ut"r, you will be confirmed only after rrc""ssirl completion of probation period. The age

for retirement/superannuation tiufL Ut OS years or as notified by the Government' whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the cottege in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13.Youshallberequiredtogiveminimumonemonthnoticeinwlitingordepositonemonth
c.o.s sat".y in Iieu ihereof in-case you intent to resign from yourjob. Similarly, the college may

ulro t"rrinut" your services withoui assigning -y tiu'on' after giving you on-e month notice or

one month Gross Salary in lieu thereof. il aaiition, you shall not be relieved from your services

Jr.i^g ,i," pendency oi tt 
" 

u.ua"n.'it term, even if your notice expires prior to the last teaching

;;y;?;h. i"l.uurt ,.r".t"r. However, thk condition shall not be appticable' if your service are

aiJp.iJ *i,f, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain Your Position.

Pleaseconfirmthattheabovetermsandconditionsareacceptabletoyouandthatyouacceptthis
appointment by returning duplicate copy duly signed by you up to'' "" """""

Welookforwardtoyourjoiningtheoollegeand..Wishyouasuccessfulassociationwiththe
College".

Youls truly,
For Dronacharya College of Engineering

Itt

(Plincipal)



Ref.No. : DCE/GGNIT2']9/ | 4

Dale : 0110712014

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

,6\P"ffi#S"tf,t',*
or..,n,r'!'!:'-'.9":'.':"'":.r:":'i,:",'-1:iff

Ms, Kumari Soniya

# 1220, Sector-2,

Rohtak, Haryana-124001

Withreferencetoyourapplicationandsubsequentinterview,youareherebyappointedasAssistantProfessorin
apfii"J s"i"n"" ana irmanitie, (Chemisiry) Department . in our Dronacharya College of Engineering,

Khentawas,Farrulihnagar,cu.guon-rru.y,nu.Youareadvisedtoreportfordfiyonl2l0Tl20l4ontheterms
and conditions given hereunder:

L. Pay: Your pay & other altowances are given below:

Pay Scale 15600-39100-7000 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

19985.00 Per month

19985.00 Per month

3997.00 Per month

3OOO.00 Per month

500.00 Per month

250.00 Per month

47817.00 Per month

2,OthersbenefitssuchaSPfovidentFundarrdLeaveencashmentetc.shallbepaidaspertheservicerulesofthe
College.

3.Youwillbegovernedbyrulesandregulationsofcollegeasnotifledfromtimetotimebytheordefsofcompetent
authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your perfbrmance ,pon'"orpi"iion oi t*"Iu" months from the date of your joining and on subsequent

u,rnir"rsary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week'

6.LeaYesshallbeallowedaSpeltherulesofthecollegeandshallbeinthesolediscretionoftheHeadofthe
lnstitutions.

7. You will ltot accept and undertake any other job, full time or part

prior approval of the competent authority designated by Governing

trust and may lead termination of your services However you man

University /State Government with prior approval ofthe Principal of

time. from any other institutioD'agency, without

Body. Such a lapse would constitute breach of

y undertake duty assigned by AICTE /affiliated

the college in writing.

ffir\rr
/\

firentawar' Fa'rut'h Nanal Gurgaon l?2506 /fil)
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g. you shall keep all information relating to the affairs of the oollege and its subsidiaries

confidential and secret in any and all respeits and shall not disclose or divulge or make public

uny pun of such information to anybody or any entity without the prior permission fiom the

Principal of the college.

g.YouareexpectedtotrulyandfuIlydeclare/disclosetothecollege,anyinformationinregard
to you that you consider may have any 

-material 
bearing' directly or indirectly on your

"n1p[vr"", 
*irn the college in the contexiof any potential conflict of in trust with the college.

19. yeu will be present in the college during the college working hours You may also be

*qrf.J to devote time during off-iolleg".-hou" /Sunday /Holiday etc (if required) for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

l1'Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
ih"r"uft.r, you will be confirmed only after successful completion of probation period_. The age

for retirementAuperannuation shatl be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13.Youshallberequiredtogiveminimumonemonthnoticeinwritingordepositonemonth
c.o* sutu.y in lieu ihereof in-case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason-' after giving you on-e month notice or

one month Gross Salary in lieu thereof. ti aOJiton, you shall not be relieved fiom your services

Jr.i"g ,h" pendency oi the academic term, even if your notice expires prior to-the last teaching

;;t;?;h" ielevant semester. However, this condition shall not be applicable, ifyour service are

JiJp.nJ *i,f, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

Please confim that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to"""

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

d \\

t
I

*

(Principal)



with reference to your application and subsequent interview, you are heleby appointed as Assistant Professol in

Computer Science and- fungineering Department in our Dronacharya College of Engineering, Khentawas,

Far.ukhnagar, Gurgaon - Aaryanal You are advised to report for duty on 15/07/2014 on the terms and conditions

given hereunder:

Rei'.No. : DCE/CGN1T2901 I 4

Date : 0'110112014

Mr'.Amar Saraswat

Rz-4, Ext.-2, Subhash Park

Near Param Puri, Uttam Nagar

Nerv Delhi-l10059

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

(A) Basic Pay

(B) Dearness Allorvance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

mffi

Rs

Rs

Rs

RS

Rs

Rs

Rs

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000-00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

2 C)rhers benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified flom time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary artd other components of your salary appropriately

based o, yirr performance upon cornpletion of t*"tu" months from the date of your joining and on subsequent

auniversary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week'

6. Leaves shall be allowed as per the rules of the college and shatl be in the sole discletion of the Head of the

lnstitutions.

y, without
breach of
/affiliated

7. You will not accept and turdertake any other job, full time or part time' from any other institution/agenc

prior approval of the competent authority designated by Governing Body Such a lapse would constitute

tru.t ord -uy lead termination of your services. However you many undertake duty assigned by AICTE

University /State Government with prior approval ofthe Principal ofthe college in writing'

^-/+1r
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8. you shall keep all information relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respe-cts and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

g.Youareexpectedtotrulyandfullydeclare/disclosetothecollege,anyinformationinregard
toyouthatyouconsider'mayhaveanymaterialbearing'directlyorindirectlyonyour

"r"fi[vr"r, 
.i,i,f-l the college in ihe contexiof any potentiat conflict of in trust with the college'

10. You will be present in the college during the college working hours You may. also be

,eluirea to devoie time during off--college 
-hours 

/Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

ll.Youwillbeonprobationforaperiodofoneyearextendableuptoanothersixmonths.
ii"r.ut"r, you will be confirmed only after successful completion of probation period. The age

for retiremenvsuperannuation shall ue 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shalt be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thel'eof.

13. you shall be required to give minimum one month notice in writing or deposit one month

G.o.. Sulu.y in lieu ihereof inlase you intent to resign from yourjob. Similarly, the college may

also terminate your services withoui assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In aadition, you shall not be relieved fiom your services

during the pendency oithe academic term, even if your notice expires prior to-the last teaching

;;t;?,h" relevant semester. However, this condition shall not be applicable, if your service are

JiJp"nr"a with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to ""

Welookforwardtoyourjoiningthecollegeand..Wishyouasuccessfulassociationwiththe
College".

Yours ttuly,
For Dronacharya College of Engineering

r\t
{ F|,.

(Principal)



Ref.No :DCE/GGN lT282l | 4

DaIe : O7 /07 l20l4

Ms. Dipti
4101. Sector-23A
Gurgaon(HR)- 122017

and conditions given hereunder

1. Pay: Your pay & other allowances are given below:

Pay Scale ls600-39100-7000 ( AGP )

ffiFF,*#PH+#*
l#Y:*::'^t:::-:'.:":"?::::t:"';::",:.5:':::::,

with refefence to your application and subsequent interview, you are hereby appointed as Assistant Professor in

Electronics and Communication Engineering Department in our Dronacharya College of Engineering'

Khenta\das, Farrukhragar, Gurgaon 
-- 

Hr.yr"nu. You are advised to leport for duty on l6107/2014 on the telms

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowance

(E) Crty Compensation Allowance

(F) Medical Allowance

Total

77602.00 Per month

17602.00 Per month

1760.00 Per month

30OO.o0 Per month

600.00 Per month

250.00 Per month

40814,00 Per month

Rs.

Rs.

Rs

Rs

Rs

Rs

Rs

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be governed by rules and regulations of college as notified flom time to time by the ordels of competent

authority.

4.Thecollegeinitssolediscretionmayreviewyourbasicsalaryandothercomponentsofyoursalaryappropriately
based on your performance upon 

"ornpi"iion 
of twelre months from the date of your joining and on subsequent

annirersary date/s or on such other date/s as it may decide for the purpose'

5. Working Days of the college shall be six days a week'

6'Leavesshallbeallowedaspertherulesoftheco|legeandshallbeinthesolediscretionoftheHeadofthe
Institutions.

?. you will not accept and undertake any other job, full time or part time, from any other institution/agency' without

priol approval of the competent authority designated by Governing Body Such a lapse would constitute breach of

trust and may lead termination of your services. However you ma,y undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal of the college in writing'

\\)
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g. you shall keep all informarion relating to the affairs of rhe college and its subsidiaries

confidential and secret in any and all resp#s and shall not disclose or divulge or make public

;;il of such information to anybody or any entity without the prior permission ffom the

Prin'cipal of the college.

g.Youareexpectedtotrulyandfullydeclare/disclosetothecollege,anyinformationinregard
io you that you consider'may have any material bearing' directly or indirectly on your

"-ifoyr".t 
*itn the college inihe contexiofany potential conflict of in trust with the college'

l0.Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmayalsobe
*qri."J a devoie time during offiolleg" ho"t /Sunday /Holiday etc (if required) 

. 
for

curricular/co-curricular/extra-curiicular actiiities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

it 
"."utt"., 

you wi1 be confirmed only after successful completion of probation period. The age

fo. ,"tir".ent/rrperannuation shatl be OS years or as notified by the Govemment' whichever is

earlier.

12. Income Tax at source shall be deduoted from salary payable to you for the services rendered

to tt," 
"ott.g" 

in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13.Youshallberequiredtogiveminimumonemonthnoticeinwritingordepositonemonth
Gro.s Satary in lieu ihereof iniase you intent to resign from yourjob. Similarly, the college may

also terminate your services withoui assigning any reason, after giving you one month notice or

"r"In"",h 
Gross Salary in lieu thereof. In aodition, you shall not be relieved ftom your services

during the pendency oithe academic term, even ifyour notice expires prior to-the last teaching

J"V 
"? 

tf," relevant semester. However, thh condition shall not be applioable, ifyour service are

JiJp"rJ *irf, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position

please confim that the above terms and conditions are acceptable to you and that you aocept this

appointment by returning duplicate copy duly signed by you up to

Welookforwardtoyourjoiningtheoollegeand..Wishyouasuccessfulassociationwiththe
College".

Youls truly,
For Dronacharya College of Engineering

f,
I

{

(Principal)



Ref.No :DCE/GGN 1T283 / I 4

Date : 07 /07 120 I 4

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-6000 (AGP)

(A) Basic Pay
(B) Dearness Allowance
(c) H.R.A.
(D) Conveyance Alw.
(E) C.c.A.
(F) Medical Allowance

'Iotal

2. Others benefits such as provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. you will be govemed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your perfbrmance upon completion oi twelve months flom the date of your joining and on subsequent

anniversary dati/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week'

6. Leayes shall be allowed as per the rules of the college and shall be in the sole discletion of the Head of the

lnstitutions.

?. you will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without

prior approval of the competent authority desilnated by Governing Body Such a lapse would constitute breach of

trust and may lead termination of your services. Howevef you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal ofthe college in writing'

em&ffi&6ffiffi,a(-)olleqe ()f Engineering
ABtt o,fi: bf-. A4 lnr 3 Cott'al lct li'cfucal Ftl x et'iDt

iaqnenzrl Alihllr.or 7Ddivelv Ronek IH",34al

Ms. Dipika Gupta
513, Dakara Bazar, Carhi Cantt.

Dehradun, Unarakhand-248003

with reference to your application and subsequent interview, you e heleby appointed as Assistant Profcssor

in Computer Scier"" ani Engineering Department in our Dronacharya College of Engineering, Khentawas'

Farrukinagar, Gurgaon - Halyana. iou alre advised to report for duty on 17t0712014 on the terms and conditions

given hereunder:

Rs.
Rs.
Rs.
Rs.
Rs.
Rs.
Rs.

19790.00 Per month
19790.00 Per month

1979.00 Per month
3000.00 Per month

600.00 Per month
250.00 Per month

45409.00 Per month

t
\r
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g. you shall keep all inl-ormation relating to the affairs of the college and its subsidiaries

confidentiat and sicret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybodi or any entity without the prior permission from the

Prinbipal of the college.

g. you are expected to truly and fully declare/disclose to the college, any information in regard

toyouthatyouconsidermayhaveanymaterialbearing,directlyorindirectlyonyour
emiloy,rent with the college inihe context ofany potential conflict of in trust with the college.

10'Youwillbepresentinthecollegeduringthecollegeworkinghours.Youmayalsobe
."qrilJ to devoie time during off_college hours /Sunday /Holiday etc. (if required)__ for

cu,icular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period ofone year extendable up to another six months.

ih.."uft.., you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shatl be os years or as notified by the Government, whichever is

earlier.

12. income Tax at source shall be deduoted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thel'eof.

13. you shall be required to give minimum one month notice in writing or deposit one month

Cror. Suta.y in Iieu ihereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services withoui assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oithe academic term, even ifyour notice expires prior to the last teaching

J"V 
"? 

rn" relevant semester. However, thls condition shall not be applicable, ifyour service are

JiJp..J *irf, due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your Position.

please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to'""" """""

we look forward to your joining the college and "wish you a sucoessful association with the

College".

Yours truly,
For Dronacharya College of Engineering

).

\"
tt

I

(Principal)

\



Ref.No :DCE/GGN lT284l | 4

Dare : 0'7 lO7 l14

Ms. Priyanka Mahani

B-8 Gurunanak APts,

West Enclave, PitamPura'

Ne\Y Delhi I 10034

l. Pay: Your pay & other allowances are given below:

Pav Scale 15600-39100- 6000 ( AGP )

ffi P_F,9H+3Hi*rl*
tt*Yri-Y,.-tt':::,r':'r:11:-:'i'l:,,i:;l[";i

Withreferencetoyourapplicationandsubsequentinterview,;rouareherebyaPpointedasAssistantProfessorin
Electronics 8nd computer orgin"eii rg oepartment in our Dronacharya colleq-e of Engineering, Khentawas,

Farrukhnagar, Gurguon - Uu.yuil.'V'o, J" uJrir"a to report for duty on 17 t07 t2014 onthe terms and conditions

given hereunder:

(A) Basic PaY

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City ComPensation Allowance

(F) Medical AIlou'ance

Total

15600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

36610.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2.othersbenefitssuchasProvidentFundandLeaveencashmentetc.Shallbepaidaspertheservicerulesofthe
College.

3.YouwillbegovernedbyrulesandregulationsofcollegeaSnotifiedfromtimetotimebytheoldelsofcompetent
authority.

4.Thecollegeinitssolediscretionmayreviewyourbasicsalaryandothercomponentsofyoursalaryappropriately
based on your pertbrmance "p"" ""'"p[ii"' 

o'f t'n"I" T"11li-1"- 
the date of your joining and on subsequent

anni,ersarydate/sororrsuchotherdate/SaSitmaydecidetorthePurpose.

5. Working Days ofthe college shall be six days a week'

6.LeavesshallbeallowedaspertherulesofthecollegeandshallbeinthesolediscfetionoftheHeadofthe
Institutions.

T.youwillnotacceptandundertakeanyotherjob,fulltimeorparttime,fromanyotherinstitutior/agency,without
prior approval ofthe competent -ii"tny O*ig*ted by Governing Body Such a lapse would consJitute breach of

trust and may read termination of your services. However you many undertake duty assigned by AICTE /afliliated

University /State Government with prior approval ofthe Principal ofthe college in writing'

www. d io na charYa ..info
a"1q
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g. you shall keep all information relating ro rhe affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

emiloyment with the college in ihe context of any potential conflict of in trust with the college'

10. You will be present in the college during the college working hours' You may al-so be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required). for

cu*icular/co-curricular/extra-curiicular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months'

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retiremenVsuperannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendrnents theleof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereofiniase you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to the last teaching

day oTthe ielerant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confinn that the above terms and conditions are accaptable to you and that you accept this

appointment by returning dupticate copy duly signed by you up to"

we look forward to your joining the oollege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

^AX^
0

I

.l

(Principal)



Ref.No :DCE/GGN/T285l14
Date : 1610112014

Mr.Pardeep

#3277, Sector- 10,

Urban Estate, lind- 1261 02

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) MedicalAllowance

Total

ereffi&ffiffi
!olleg++ r:f Engincenng
AAprore,! of :Ar !t,i a Ctut 

=,i 
Ol iectit,cat I,tuca:7or,

Perytanerl Afilialian : lJ. D iJo\ercity Rahtak tileryana!

with reference to your application and subsequent interview, you are hereby appointed as Assistant professor inCivil Engineering Department 
. in. our Dronacharya College of f,ngineerinj, Khentawas, Farrukhnagar,Gurgaon - Haryana. You are advised to report for dury on 2lt0il20l4 on iire t".mr-und 

"onditions 
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- 6000 ( AGp')

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

18310.00 Per month

9155.00 Per month

1831.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

33146.00 Per month

Others benefits suclr as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College

J You will be govemed by rules and regulations of college as notified from time to time by the orders ofcompetent
authoriO/.

7. You will not accept ald undertake any otherjob, full time or part time, from any other institutior/agency, without
prior approval ofthe competent authoriry designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duq, assigned by AICTE laffiliated
university /state Govemment with prior approval ofthe principal ofthe college in writing.

2

4. The college in its sole discretion mayreview your basic salary and otlrer components ofyour salary appropriately
based on your performance upon completion of twelve monthi from the date of your joining and on- iubi"qu"rt
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of rhe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

www.dronacharyaiinfo lGsotawas, fa.rukh Naga,, 6u.gaDn 1?2506 tir.l
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

any pad of such information to anybody or any entity without the prior permission from the

Principal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

emiloyment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments theteof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may

also terminite your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oithe ielevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to.....

we look forwar.d to your joining the college and "wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering

rl

(Principal)

\



Ref.No :DCE/GGN 1T289 I | 4

Dale :0711012014

Ms. Ruchita Gupta

#622, Scheme No. l0
Vivek Vihar. Alwar
Rajasthan-i01001

6\ P"+P"H+9E##,*
Lryv_yy_:,."t::::'.9':'.":"'.-r':::i:;:::::,

Withreferencetoyourapplicationandsubsequentinterview,youareherebyappointedasAssistantProfessorin
Electronics and communicatio, nrgin"*riog Departmeni in our Dronacharya college of Engineering,

Khentawas, Farrukhnagar, cr.gu- I uu.yriu. you *" advised to report for duty on 09/10/2014 on the terms

anil conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 7000 (AGP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City ComPensation Allowance

(F) Medical Allowa nce

Total

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs

15600.00 Per month

15600.00 Per month

3120.00 Per month

3OOO.OO Per month

600.00 Per month

250.00 Per month

38170.00 Per month

2'othersbenefitssuchaSProvidentFundandLeaveencashmentetc.shallbepaidaspertheservicerulesofthe
College.

3.Youwillbegovenredbyrulesandregulationsofcollegeasnotifiedfromtimetotimebytheordersofcompetent
authority.

4. The college in its sole discretion may review your basic sala-ry and other components of your salary appropriately

based on your perfbrmance ,p"' 
't';'';;ti;; 

ol t*tt"" 
1'o11trs 

rlom the date of your joining and on subsequent

anniu"rsary dati/s or o[ such other date/s as it may decide tor the purpose.

5. Working Days of the cottege shall be six days a week'

6.Leayesshallbea|IowedaspeltherulesofthecollegeandshallbeinthesolediscretionoftheHeadofthe
lnstitutions.

7. you will not accept and undertake any other job, full time or part time, from any other institutior/agency' without

prior approval of the competent "tf'"tity 
O*ig*'ed by Governing Body Such a lapse would constitute breach of

trust and may lead termination of your services. However.you many undertake dury assig,ed by AlcrE /affiliated

L,liroriry lStut" Cover nent with prior approval ofthe Principal ofthe college in ivriting'

)^
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g. you shall keep all information relating to the affairs of the college and its subsidiaries

confidential and sicret in any and all respects and shall not disclose or divulge or make public

;;t-p; of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college.

g. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

"-p[v*"", 
,i,itt, the college in ihe contexiof any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours' You may al-so be

."qri."J to devoie time during offlcolleg. ho"t iSunday /Holiday etc' (if required)- for

cuiricular/co-cunicular/extra-curiicular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period ofone year extendable up to another.six months.

ih"r"uft"r, you will be confirmed only after successful completion of probation period. The age

for retirem#Auperannuation shatt be OS years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Sala.y in Iieu ihereof inlase you intent to resign flom yourjob. Similarly, the college may

ulro t"*inut. your services withoui assigning any reason, after giving you one month notice or

one month Gross salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oi the academic term, even if your notice expires prior to-the last teaching

Jry 
"?,fr. 

relevant semester. However, this condition shall not be applicable, ifyour service are

ilp;;; with due to misconduct and_/or an act of moral turpitude by giving you due opportunity

to explain your position.

please confirm that the above terms and conditions are acceptable to you and that you accept this

appointmont by returning duplicate copy duly signed by you up to'"'"'' " "' "

we look forward to your joining the college and "wish you a successful assooiation with the

College".

Yours truly,
For Dronacharya College of Engineering

t'., l"

(Principal) q 0



Ref.No :DCE/GGN lT\2901 1 4
Date:0711012014

Dr. Jamilur Rahman Ansari
682/1, 3'd Floor, Devli Vill.
South Delhi-l 10062

Pay Scale 1s6o0-39100- 8000 ( AGp )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

&e&&e&*ra[!$Ya.Irxlsratx&traBxtt&
Colf elge r-lf Enginecring
A?gn d by : Afi hnla Cntficil \at lecrnicel Edljca ac
Perfiaaer,l ifr at;oa : llt. D Ariversfu. PJ'H,J.- {Hatyana)

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Applied Sciences and Humanities (Physics) Department in our Dronaiharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for Outy on ZSltOlZOt4 on the terms
and conditions given hererurder:
1. Pay: Your pay & other allowances are given below:

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

22793.OO Per month

22793.00 Per month

11397.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

50E33.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3 You will be governed by rules and regulations ofcollege as notified from time to time by the orders ofcompetent
authority.

'1. The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on irbiequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7' You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State coyemment with prior approval of the Principal ofthe college in writing.

www.dionacharya. info Khenlawas. tarruLh l,lrgEr, Gorgaon 122506 {}i.,t,'



8. You shall keep all information relating to the affairs of the college and i{s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context of any potential conflict of in trust with the college.

10. you will be present in the college during the college working hours. You may also be

required to devore time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

ll. you will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retiremenVsuperannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thercof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from your job. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day oi the ielevant semester. However, this condition shall not be applicable, if your service are

diipensed with due to misconduct andlor an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to. ' '....

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

t' l\
t'.rl
'J'

o

(Principal)

.:'



With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Mechanical Engineering Department in our Droiracharya College of Engineering, Khefltawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on l0/lltzDl4 on the terms and conditions given hereunder:
1. Pay: Your pay & other allowances are given below:

Ref-.No :DCE/GGN lT29 I I l4
Date : 07ll ll20l4

M r. Pankaj
P 47b, N-block
Behind Arora Nursing Home
Model Town Extension
Rewari Haryana- 123401

Pay Scale 15600-39100- 8000 ( AGP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowance

(E) City Compensation Allowance

(F) Med ical Allowance

(G) Others

Total

8es!t&&ek&tst&.e&
College trf Enginecnttg
AFrtd,ral W :Alt kCia Cauhcl l$ fech ical Edtcatran
Por',aaa Afilialian : ld. C. UDiwtsrly, Rai/,ai (Hatyaaa)

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

22793.00 Per month

22793.OO Per month

11397.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

2000.00 Per Month

52833.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval ofthe Principal ofthe college in writing.

www- drona eh a rv€.info (hrntawat Fa[ukh llagar, Gurgaon l2256lHLr



8. You shall keep all information relating to the affairs of the college and #s subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any paft of such information to anybody or any entity without the prior permission from the
Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your
errployrent with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-coltege hours /Sunday /Holiday etc. (if required) for
curicular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retiremenVsuperannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments theleof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act ofmoral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to........

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering

I
i

(Principal)



Ref.No :DCE/GGN /'12921 l4
Date : 18/1112014

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

e&&&8&ar.8&Bs&*lxstrld&txrr&errii
College of Engineering
Apptot|8d W : All ltdia Coutlt lat lech hot Edlcatbn
Pe',aaanl Afrlielian: !d. D Univeniy, Ro,lak (Hrryaaa)

Ms. Ashima Malik
1629 P, Sector-3,

Rohtak, Haryana- 12400l

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to repoft for duty on 04112t2014 on the terms and conditions
given hereunder:
1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 (AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

16915.00 Per month

16915.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

40372.00 Per month

2- Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components ofyour salary appropdately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without
prior approval of the competent authoriff designated by Goveming Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affibated
Uliversity /State Government with prior approval ofthe Principal ofthe college in writing.

www. drona charya. info. '':: - Farukh fl.gar. Gurgaon . 122506 {lt.)



8. You shall keep all information relating to the atfairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any pafi of such information to anybody or any entity without the prior permission fiom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign fiom yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gloss Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, eyen if your notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to..................

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

,)I

(Principal)



RelNo :DCE/GGN/TI0l/1 5

Date | 1210212015

Pay Scale 15500-39100- 5000 ( AGP )

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

e&8&&&&#Xr&,mrr&w&wKtaxxrrD&"&r&
C<:llege of Engineering
A.p,/!vE'tJ W : All lfitlia Cauncil fot lechhicol Educari,Ta

,naoert AlHiafioa : t1. D Uhfuersily Rahle* lHarfr4a)

Ms. Jyotsna

H.No. l9ll, Ward No. 5,

Pech Paras Ram, Purani Anaj Mandi,
Mall Godown Road

Rohtak, Haryana-124001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, G urgaon - Haryana. You are advised to report for duty on 2310212015 on the terms and conditions
given hereunder:
1. Pay: Your pay & other allowances are Biven below:

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent

authoritY.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve rnonths from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Urliversity /State Government with prior approval of the Principal of the college in rvriting.

0
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r'
8. You shall keep all information relating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any part of such information to anybody or any entity without the prior permission {iom the
Principal of the college.

9. You are expected to truJy and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Therealier, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Acq 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign fiom yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency ofthe academic term, even ifyour notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplioate copy duly signed by you up to.......

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

r
I

-t

(Principal)



Ref.No. : DCE/GGN/T306/15
Date : l8/05/2015

Mr. Akash

Durgapur 76, Palwal

Haryana- l2l 102

(A) Basic Pay

(B) Deaness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

hlAtlltllIDlyItf,lttflrlrtrlttE r'r()ollege crf Engineoring
Aq.,'oted W: Att lnd;a Coun.il lor Tccn leal &jr.atiaa
Par|naftenl AfrlialiaD : ll. D. Uniuers.W, Ral 6l< lHerya\a)

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Applied Science and Humanities (Engish) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0l/06/2015 on the terms
and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

Rs

Rs

Rs

Rs

Rs

Rs

Rs.

15600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

36610.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govented by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutior/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead lermination of your services. However you many undertake duty assigned by AICTE /affiliated
Unive$ity /State Government with prior approval of the Principal ofthe college in writing.

Vo)
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8. You shall keep all information rolating to the affairs of tho oollego and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public
any parl of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your
employrent with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up 1o......

We look forward to your joining the college and "Wish you a successful association with the

College".

Youls tluly,
For Dronacharya College of Engineering

lI f{
,J ,otf

v
(Principal)



Ref.No :DCE/GGN/T308/15
Date :25/0512015

e&&&r&srfi*mw&vx.wm8*wEr'&xsn
Coll<)ge c)f Engineering
A+protct! by : A ln:ia qourLil to{ fechntcol Edt@lian
Pe.rna4$t Afrla$an N.D UrNefiily. RoMak (Harr'ana)

Ms.Ashu
# 22317 Sat Nagar
Behind Aoimal Hospital
Gohana (Sonipat)
Haryana

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
l-arrukhnagar, Gurgaon - Haryana. You are advised to report fot duq on 23106t2015 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pav Scale 15600-39100- 6000 ( AGP )

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allorvance

(D) Transportation A llowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

15600.00 Per month

7800.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

28810.00 Per month

Rs

Rs

Rs

Rs

Rs

Rs

Rs

2. Others benefits such as Proyident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authoritv.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutior/agency, without
prior approval ol the competent authority designated by Governing Body. Such a lapse would constitute breach of
rrust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing.

wul,w. dlonacharya itnfo
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8. You shall keep all information relating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the sewices rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up 1o...... ..

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

,h
I

+

(Principal)

)-



Ref.No. : DCE/CGN/T309/15
Date:17/0612015

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tmnsportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

15600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

36610.00 Per month

ee&&8&&r.a&Gsw&w&weaet'Er&w"E{e
College clf Engineering
AAgrted hy :All h*a Couftcl lat lcclxieal Edncalm.n
Pannaner,l Afrliallan : l,l. 9. Unwe7siV. Ral]iall (Harl^M)

lret

Ms. Jaishree

6/51, Shivaji Nagar

Gurgaol.r

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science and Humanities Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Curgaon - Haryana. You are advised to report for duty ott 2310612015 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

Rs

Rs

Rs

Rs

Rs

Rs

Rs

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders ofcompetent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based o1 your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and undertake any otherjob, futl time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undeftake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal ofthe college in writing'

A
un IJ
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8. You shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

culicular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to anothq six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in Iieu thereofin case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day of the relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to... '.

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

t Iree'
+&iI

.l
nr

(Principal)



Ref.No. : DCE/GGN/T]l l/15
Date:24/07/15

Ms. Megha Saxena
C I 17 02, Vishalkland- 1,

Near CMS , Lucknow

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-8000 ( AGP )

RDAltltl.lalllultGltlltrltfrtt;,ltf
Ccllege of Enginecring
Ap,iorEd by : All kt4ia Ccurl.il fat Telrticet Edtcalioi
Patmandnrtflia*on 17. D Unive*W Rohtet lHarlapa)

With reference to youl application and subsequent interview, you are hereby appointed as Assistant professor
in Mechanical Engineering Department in our Dronacharya College 

-of 
Engineering, Khentawas,

Farrukhnagar, Gurgaon - Haryana. You are advised to report for drty on 2710712015 onlhe termJ and conditions
given hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transpoftation Allowance

(C) City Compclsation Allowance

(D) Medical Allowance

Total

18562.00 Per month

18562.00 Per month

3712.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

44686.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

f,. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will rlot accept and undertake any otherjob, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Goveming Body. Such a Iapse would constitute breach of
trust and may lead termination of your services. However you many undertake duqz assigned by AICTE /affiliated
Univenity /State Covernment with prior approval ofthe Principal ofthe college in writing.

www. dronse harya,'lnfo -
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8. You shall keep all information relating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any pad of such information to anybody or any entity without the prior permission fiom the
Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10, You will be present in the college during the college working hours. You may also be
required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments theleof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirrn that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to..................

We look forward to your joining the college and "Wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering

rI
],

(Principal)



Ref.No. : DCE/GGN/T312l15
Date :24107120ll5

Ms. Sonakshi Dahiya
#47i9, Sector-23 A,
Gurgaon(HR)- 122001

L. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-5000 (AGpl

hI}AITI'ITIBUT,NUN'IIL'I'Tf,Ift
College t:f Engineering
AFp'o".eC bf : All ht'a Co *cillat Ttlchnieal EdDeat@i
Pel,i,and4t Afitia{:an : tA. D Urive6dy, Rahtak (Heryaea}

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Harvana. You are advised to report for duty on 27/0712015 on the termiand conditions
given hereunder:

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowa nce

Total

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

Rs

Rs

Rs

Rs

Rs

Rs

Rs

2. Othem belefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

f,. You will be govertted by rules and regulations of college as notified from time to time by the orders of competent
authoritv.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months ftom the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allovved as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and urdertake any otherjob, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
lrtlst and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval of the Principal ofthe college in writing.

ft,
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8. You shall keep all information relating to the affairs of the college and iis subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any paft of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
cunicular/co-curicular/extra-curricular activities for which no additional compensation will be

admissible.

ll. You will be on probation for a period of one year extendable up to anothff six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to.... .... ... ...... ..

We look forward to your joining the college and "Wish you a successful association with the

College".

Youls tluJy,
For Dronacharya College of Engineering

n
\

|'.I}

(Principal)



Ref.No. : DCE/GGN/T313/15
Date | 30/0712015

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Tra nsportation Allowance

(E) City Compensation Allowance

(F) Medical Allowa nce

Total

&he&&&&Sr.8&msA"u&srxdek3rffiffie&,
Ctrllege <:f Engineering
Aa,roved try : All hidlA Couficil far lecln cal Edocat@t
P.*lMfienl Alfrtieliar : lt D Utliv'tsry. Rohlak fHar'J-ana)

Ms. Preeti Shalma
H.No. 178, Sector-l,
Rohtak(HR)

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Electronics and Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 03/08/2015 on the terms
and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-6000 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

21361.00 Per month

21351.00 Per month

2136.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

48708.00 Per month

2. Others beuefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authorit)'.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head ofthe
Institutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutiorl/ageDcy, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
tnrt and may Iead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval of the Principal ofthe college in writing.

?tW
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8. You shall keep all information relating to the affairs of the college and i{s subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any paft of such information to anybody or any entity without the prior permission from the
Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be
required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be
admissible.

ll. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age
for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is
earlier.

12. income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign fiom yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are
dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to.... ... .......... .....

We look forward to your joining the college and "Wish you a successful association with the
College".

Yours tluly,
For Dronacharya College of Engineering

I
j

t)

(Principal)



Ref.No. : DCE/CGNiT3 l4115

Date :3010112015

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tmnsportation Allowance

(C) City Compensation Allowance

(D) Medical Allowance

Total

&&&&r&*xa&av&&&,rUXSSBlrSt .a&trdk
Collc,ge <:f Engineering
Atprov& b! : All lnita Coulri lat fct )c1l Edtcatnt)
Pa,|talr€$ Alfrlial;ao : Ll. O. Ahiversjfy. Ranal {Herlena)

Ms. Saloni Bhatia
868 F Sector 22B
Gurgaon(HR)- 12201 5

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor
in Electronics and Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana, You are advised to report for duty on 03/08/2015 on the terms
and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-6000 ( AGP )

Rs

Rs

Rs

Rs

RS

Rs

Rs.

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

2. Others benetrts such as Provident Furd and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4, The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of hvelve months from the date of your joining and on subsequent

arrniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions-

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authorifl designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing.

a
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8. You shall keep all information relating to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disolose or divulge or make public

any palt of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years oI as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in Iieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up 1o........ '...

We look forward to your joining the college and "Wish you a successful association with the

College".

Youls truly,
For Dronacharya College of Engineering 9

.t :

(Principal)



Ref.No. : DCE/GGN/T315/15
Date : 03/08/1 5

(A) Basic Pay

(B) Dearness Allowa nce

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowance

Total

eh&&&&GraLGse/aSffi'I#ffit&trxlm'&ta&
Ccllege of Engineerrng
AtyordJby :All lrita Ccun2l l$ Iechntcat Edt*at@a
Feqnarail Afr$a$ot1 : ll. D. Utuvasry &6,nal (t1aryanal

Mr. Ashish Khurana
#465/9, Shivpuri
Gurugram(HR)- 122001

With reference to your application and subsequent interview r you are hereby appointed as Assistant Professor
in Computer Scieoce and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on I l/08/2015 on the terms and conditions
given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-8000 ( AGP )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

24668.00 Per month

24668.00 Per month

12334.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

55520.00 Per month

2. Others beneflts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent

authority.

,1. The college ir its sole discretion may review your basic salary and other componcnts ofyour salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will rot accept and undertake any otherjob, full time or part time. from any other institutior/agency, without
prior approval of the competent authority designated by Goveflring Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval ofthe Principal ofthe college in writing.

www-dionachaiylt.info .
kltaruwas, tarukft l,lagar, Gurgaon 122506 {Hrl



8. You shall keep all intbrmation relating to the alfairs of the college and i(s subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any paft of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context of any potential conflict of in trust with the college.

10, You will be present in the college during the college working hours. You may also be

required to devoie time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are

dispensed with due to misconduct andlor an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate oopy duly signed by you up to... '

We look forward to your joining the oollege and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

t'.r)

(Principal)



Ref.No. : DCE/GGN/T316/15

Date:03/08/15

Mr. Arpit Sfuivastava

QAY208, Alpine Eco Appartments
Doddanckundi, Banglore.

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(C) City Compensatiou Allowance

(D) Medical Allowance

Total

ercffie€ffi&we
Coll<>ge of Enginecrrng
appmu* oy ,-,qq !, i:a CturEl 1,, It'ct'nr,rt ll J.?i'or
p&na4ern lfilraiaa : tl. O uhivedily Rchtak (HarJe^a)

with reference to your application and subsequent interview, you are hereby appointed as Assistant Professor

in lVlechanical nngineering Department in our Dronacharya college of Engineering' Khentawas'

Farrukhnagar, Gurlaon - tlaryaria. You are advised to report for duty on l7108/2015 on the terms and conditions

given hereunder:

l. Pay: Your pay & other allowances are giY€n below:

Pay Scale 15600- 39100-6000 ( AGP )

Rs

Rs

RS

Rs

Rs

Rs

Rs

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

2. Others benefits such as provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College

Ii 3. you will be governed by rules and regulations ofcollege as notified from time to time by the orders of competent

authority

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your perlbrmance upon co-pletion oi twelre monthi from the date of your joining and on subsequent

atniversary date/s or on such other date/s as it may decide for the purpose'

5. Working Days ofthe college shall be six days a week'

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. you will not accept and rurdertake any other job, full time or Part time, from any other institutiorl/agency, without

prior approval of the competent authority desijnated by Governing Body Such a tapse would constilute breach of

trustandmayleadterminationofyourservices.HoweveryoumanyundertakedutyassignedbyAICTE/afiiliated
University /State GoYernment with prior approval ofthe Principal ofthe college in writing'

www.dron€charya info Khenlawas. Faru kh Gurgaoo . 1225061Hr.I



8. You shall keep all information relating to tfre affairs of the college and ii, subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any parl of such information to anybody or any entity without the prior permission from the

Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from your job. Similarly, the college may

also terminate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, even if your notice expires prior to the last teaching

day of the relevant semester. However, this condition shall not be applicable, if your service are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunify

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to

We look forward to your joining the college and "Wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

r
!

.$

+

(Principal)

1

0(



Ref.No. : DCE/GGN/T325/16

Date :24/0312016

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allorvance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

(G) Other Allowance

'I'otal

em&&&&*xa&ma&If,lUII rrrrltlf, rft
College of Engineering
Appaj€.lby:Alt lni;a Cauncil far lechnica! Edueaiion
Ps|fiaaa?A Alflialiotl : l,l. D Uriwtsiv Ratnek lHar/afial

Ms. Vandana Rajan

124122, Vikas Nagar
V'fC: Rohtak

Haryana- 124001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science ard Humanities (Engish) Department in our Dronacharya Cotlege of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0l/04/2016 on the terms
and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39t00- 8000 ( AGP )

Rs.

RS,

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

18562.00 Per month

18562.00 Per month

9281.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

14750.00 Per month

65005.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the seryice rules of the
College.

3- You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upou completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will rlot accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Govening Body. Such a Iapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE laffiliated
University /State Government with prior approval ofthe Principal ofthe college in writing.

www. d io n ach aryg. ilrfo
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8. You shall keep all information relating to the affairs of the college and i{s subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any paft of such information to anybody or any entity without the prior permission from the
Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be
required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be
admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age
for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved fiom your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be applicable, if your service are
dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to.........

We look forward to your joining the coltege and "Wish you a successful association with the
College".

Yours truly,
For Dronacharya College of Engineering

$.,
t

.,!

(Principal)

J**,|
I
I
I



Ref.No. :DCE/GGN 1T327 / 16

Date:0110712016

Ms.Anu Rani

#32255-8, Street No.- l 6

Partap Nagar, Bhathirlda
PLurjab- l5l00l

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

&&&&8&&X.&&&WAamwla&&kra#r&rrr&
Ccllege of Engineering
AWoJed bt -Alllri.a Co.rn.J lot le;f4icni Eatatfil
Pernanac,l Aftiatirn : A. D i)ni€Eiry, Rahler lHaryaaa!

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Kh€ntawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty otr25rc7n0rc on the terms"and conditions
given hereunder:

(A) Basic Pay

(B) Dearness Allor.vance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

19790.00 Per month

9895.00 Per month

1979.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

35514.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Frurd and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on iubiequent
anniversary date/s or on such other date/s as it may decide for the purpose,

5. Working Days ofthe college shall be six days a week.

6. Leaves shall be allou'ed as per the rules of the college and shall be in the sole discretion of the Head ofthe
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval ofthe competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
Universify /State Covernment with prior approval ofthe Principal ofthe college in writing.

!vww. dronacha ry€r.J r'!fo Fanukh llagar,Guryaon - 122506 lllr.,



8. You shall keep all information relating to the affairs ol the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any paft of such information to anybody or any entity without the prior permission from the
Prin'cipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
eniployment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curicular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services
during the pendency of the academic term, even ifyour notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are
dispensed with due to misconduct and/or an act of moral turpitude by giving you due oppomrnity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to..................

We look forward to your joining the college and "Wish you a successful association with the
College".

Yours truly,
For Dronacharya College of Engineering

t\i.1

(Principal)



ReiNo. : DCE/GGN1T3261 16

Dale : 1.0106/201.6

emh&&8&*na&!u5&vmryma&wurffim!rB
Ccllege of Engineering
,a\ot* Df . All ,r2ia CciJt1a,l bt Tcc" lcat lduLaioi
Pemane{nAfiliziion : ll. O ilnive/sdy Roilar lHrryEflsi

Ms.Neha Verma

B-795, Palam Vihar,
Distt.-Gurgaon
Hatyana-122017

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Electronics & Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Curgaon - Haryana. You are advised to report for dfiy oa 2510712016 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- 5000 (AGP )

(A) Basic Pay Rs. 19790.00 Per month

(B) Dearness Allowance Rs. 9895.00 Per month

(C) House Rent Allowance Rs. 1979.00 Per month

(D) Transportation Allowance Rs. 3000.00 Per month

(E) City Compensation Allowance Rs. 600.00 Per month

(F) Medical Allowance Rs. 250.00 Per month

Total Rs. 35514.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the seruice rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body- Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /afflliated

University /State Covernment with prior approval of the Principal of the college in writing.

www. dron a dha rYa , lnfo rJ.l^- Khentawa$ fa,rulh ilngal. Gurgaon 122506 ilk.l



g. you shall keep all infbrmation relating to the affairs of the college and iis subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission from the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be

,"qui."a to devoie time during off--colteg" 1or., /Sunday /Holiday etc. (if required) for

curricular/co-curricular/extra-curricular activities for which no additional compensation will be

admissible.

11. You will be on probation for a period ofone year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion ofprobation period. The age

for retirement/superannuation shall be 65 yeals or as notified by the Government, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions of the Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu ihereof in case you intent to resign from yourjob. Similarly, the college may

also terminite your services without assigning any reason; after giving you one month notice or

one month Grois Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency oithe academic term, even if your notice expires prior to the last teaching

day olthe ielevant iemester. However, this condition shall not be applicable, if your service are

diipensed with due to misconduct and/or an act of moral turpitude by giving you duo opportunity

to explain your position.

Please confifln that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplioate copy duly signed by you up to"" ''

we look forward to your joining the college and "wish you a successful association with the

College".

Yours ttr.rly,
For Dronacharya College of Engineering

I
.l
{

(Principal)

nj"Xq'-'T



Ref.No. : DCE/CGN/T329l16
Date : 29/0'712076

e.e&wr&**n*mw&wmwmsnthraaeren
College elf Engineering
Apptal,ed by :All latl;s Caunil {ar lechnical Edtcetiotl
Petneaanl A:ffriziol : lif. D UritEtsv Rohlek lHar,.t.al

Mr. Vibhooti Narayan Mishra
Ward-1, Bkrck Colony,
Lavkush Nagar, Laundi,
Chhatarpur, M.P.-471 5 I 5

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Mechanical Engineering Department in our Dronacharya College ofEngineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on 07108/2016 on the terms and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

(A) Basic Pav Rs. 17602.00 per month

{B) Dearness Allowance Rs. 77602.00 Per month

(C) House Rent Allowance Rs. U5O.OO Per month

(D) Transportation Allowance Rs. 3OOO.OO Per month

(E) City Compensation Allowance Rs. 600.00 Per month

(F) Medical Allowance Rs. 250.00 Per month

Total Rs. 40814.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govented by rules and regulations of college as notified from time to time by the orders of competent
authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust ard may lead temination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval of the Principal ofthe college in writing.

www. dtonachary a, info
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8. You shall keep all information relaring to the affairs of the college and its subsidiaries

confidential and secret in any and all respects and shall not disclose or divulge or make public

any part of such information to anybody or any entity without the prior permission ffom the

Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard

to you that you consider may have any material bearing, directly or indirectly on your

employment with the college in the context of any potential conflict of in trust with the college.

10. you will be present in the college during the college working hours. You may also be

required to devote time during off-college hours /Sunday /Holiday etc. (if required) for

cuiricular/co-curricular/extra-curricular activities for which no additionaI compensation will be

admissible.

11. you will be on probation for a period of one year extendable up to another six months.

Thereafter, you will be confirmed only after successful completion of probation period. The age

for retirement/superannuation shall be 65 years or as notified by the GoYernment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered

to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and

amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month

Gross Salary in lieu thereof in case you intent to resign from yourjob. Similarly, the college may

also term inate your services without assigning any reason, after giving you one month notice or

one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services

during the pendency of the academic term, eyen if your notice expires prior to the last teaching

day of the relevant semester. However, this condition shall not be applicable, if your servioe are

dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity

to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this

appointment by returning duplicate copy duly signed by you up to. .

we look forward to your joining the ooltege and "wish you a successful association with the

College".

Yours truly,
For Dronacharya College of Engineering

a
r.t

{

(Principal)



Ref.No- : DCE/GGN/T342/ 17

Date : 07 /O2/2OL7

ee#b&&&*E &B&&
&'l&wwr&kul&x&&x#t&
Ccllege r:f Engineering
Aqtnrsd Dy Alt lrt a Cctrr.i tnt letn\tcrt Sc rcelilr
Pgananer,t Miltalion : 1,4 C Ur'ive4lly, Rahlek (Ha,\asa)

Ms. Ekta Thakur

Tehsil Kandaghar, Dolag(44 l/3),
Kandaghat. Solan,HP- I 732 I 5

With reference to your applicatioll and subsequent interview, you are hereby appointed as Assistant Professor in
Electronics & Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 13/02/2017 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 5000 ( AGP )

(A) Basic Pay Rs. 17602.00 Per month

(B) Dearness Allowance Rs. 17602.00 Per month

(C) House Rent Allowance Rs. 1760.00 Per month

(D) Transportation Allowance Rs. 3000.00 Per month

(E) City Compensation Allowance Rs. 600.00 Per month

(F) Medical Allowance Rs. 250.00 Per month

Total Rs. rrc814.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

,1. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any otherjob, full time or part time, from any other institutior/agency, without

prior approval of the competent authorifi designated by Governing Body. Such a lapse would constitute breach of
tnrst and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Goyernment with prior approval ofthe Principal ofthe college in writing,

wrvw. d f ciha cha ry a.illfo l$entawas. Fa(ukh lla€aa Guaaon - I 22506 lfir )
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8. You shall keep all inlormation relating to the affairs ol the college and iis subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any palt of such information to anybody or any entity without the prior permission from the
Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. You may also be
required to devote time during off-college hours iSunday /Holiday etc. (if required) for
curricular/co-curricular/extra-curricular activities for which no additional compensation will be
admissible.

ll. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion ofprobation period. The age
for retirement/superannuation shatl be 65 years or as notified by the Government, whichever is
earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendments thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, thh condition shall not be applicable, ifyour service are
dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up 1o......

We look forwald to your joining the college and "Wish you a successful association with the
College".

Youls truly,
For Dronacharya College of Engineering

I.t

(Principal)

u



Ref.No. :DCE/GGNI-1347 I 17

Date:14/0712017

Ms. Dilya Kumari
DVC Cololry, Chandarpura
Bokaro. Jharkhand-828403

1. Pay: Your pay & other allowances are given below:

&,e$bm&&II&Bry&xrm.liltxrxkttare,!tr
College of Engineering
Atpfotzd by : AY ln.liE Ccuftel lct lethnica! Edrtaiion
Pecnanar,l Afriatioo : l,t. D tjntvetstly. Rohkk lqary)ra)

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for dury on 20t07i2017 on the terms-and conditions
given hereunder:

Pay Scale 15600-39100- 6000 (AGp l
(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowa nce

(G) P.F Contribution

Total

15600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

1800.00 Per month

38410.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benetlts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govented by rules and regulations of college as notified from time to time by the orders of competent
authoritv-

4' The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of thc college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undeftake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval ofthe Principal ofthe college in writing.

www. drong ch a rya.lnfo (henti'nas Fa'rulh fle{ar, Gurgaon 1225061}k.t



8 You shall keep a information rerating to the affairs of the couege and i{s subsidiariesconfidentiar and secret in any and all respe-cts una rr,"rinot disclose or divulge or make publicany paft of such information to anybody or any entity *ithout ,h" pir". p"ilr*r",'i"l *"Prin'cipal of the college.

9' You are expected to trury and fully declare/disclose to the college, any information in regardto you that you consider may have any material bearing, dirictly or indirectly on yor.emptovment with the colrege in the context orany p"*"riJ.Liini";;i;;r#il;J;ii"r".
10' You will be present in the colrege.during the co,ege working hours. you may arso berequired to devote time during. off-iolleg" "hor., /iuiLy luorilay 

"t". r# *qri."ij ro,curricular/co-curricular/extra-curricular actiiities ro. *ni.n no additional compensation will beadmissible.

ll You will be on probation for a.period of one year extendable up to another six months.Thereafter, you will be confirmed onry after rr"""..i.rilororetion of probation period. The agefor retirement/superann uation shalr be 6s y.urc ot. u, no,in.i uy th" covemmenr, whichever isearlier.

12' Income Tax at source sha, be deducted.from salary payabre to you for the services renderedto the colege in accordance with the provisiom of ih" i.I;;; I.ax Act, 1961, modifications andamendments thereoL

13 You sharr be required to give minimum one month notice in writing or deposit one monthGross Salary in lieu rhereof iniase you intent to resign from your job. si,iiiu,rv,irr. 
""ii;;';"yalso terminate your services withoui assigning uny.Eu.on,'ui". glvmg you one month notice orone month Gross Salary in lieu thereof. tn aaaltion, yo, ,t uli not be.Iliev"d fr";r;;;i.",during the pendency of the academic rerm, even #J;;;ti*..pires prior to ,r.'ruri t"uJingday ofthe relevant semester. However, ttris conaitiJn sh"ii""t u" applicabre, ifyour service aredispensed with due to misconduct andlo. a, act of moJ ffiuae by giving you due opportunityto explain your position.

Please confinn that the above terms and conditions are acceptabre to you and that you accept thisappointment by returning duplicate copy duly signed Uy yo,iup to..................

Y:,loof forward to your joining the coflege and "wish you a successful association with theCollege".

Yours truly,
For Dronacharya College of Engineering

l'.' l

(Principal)



Ref.No :DCE/GGN /T3OZ/ 1 5
Date : 1210212015

Ms. Priya Kochar
#894 H|22, Jhang Colony
Bajrang Bhawan Mandir
Rohtak,Haryana- I 2400 I

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

(?I P"+Sffit"t##,*IIII X#*?^A'"!:" f T^1,;:*frHin:;',1::t#,

with reference to your application and subsequent interview, you are hereby appointed as Assistant protbssor incomputer Science and Engineering o"prri,n"nt i" "r, irir*"r,r.ya cofiege o[ Engineering, Khentawas,

I,1,ll:fJrllill;"ursaon 
- Harvana. Youare ruui'.0 toi"pon roi auty'on ruoz-nors *ii"'i*rr"rrd conditions

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGp l

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

500.00 Per month

250.00 Per month

30915.00 Per month

2 others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of theCollege.

J You will be governed by rules arld regulations ofcollege as notified from time to time by the orders of competentauthority.

4' The college in its sole discretion may review your basic salary and other compo-nenls ofyour salary appropriatelybased on )our perlormance upon complerion oi tw"lr" months from the date of your joining ancl on subsequentar)nrversary date/s or on such other date/s as it may decide for the purpc,se.

5. Working Days ofthe college shall be six days a week.

9' -!*Y* shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of theInstitutions.

7' You $'ill not accept and undertake any otherjob, full time or part time, from any other institutior/agency, withoutprior approval ofthe competent authority designated by Governing tsody. Such a lapse would constitute breach oftrust and may lead tefmination ofyour services. However you ruiy undertake duty assigned by AICTE laffiliated
Universit_v /State Government with prior approval of the principal ofthe college in *rlting.-

'r1

www.dionae ha rya:tnto Nh&lta*as, frnlkh llegar, Gurgaon 122506 llk l



8. You shall keep all information 
_relating to the affairs of tho colege and i{s subsidiariesconfidential and seoret in any and alr respe"cts 

"ri .rr"ifr", discrose or divurge or make publicany part of such information to anybody or any entity *itr,rri ,rr" prr"r'p"i""rr,ft# ,r,.Principal of the college.

9 You are expected to truly and fully declare/discrose to the colrege, any information in regardto you that you consider may have any material bearing, directly or indirectiy on you,emplovment with the colrese in ihe context'of anvp""JJ ""ini";;;;;.##;JJii"r".
10' You will be present in the colrege.during the corege working hours. you may arso berequired ro devote time during off--co[eg" "t or^ arnLy /Horiday etc. (if required) ror

;H[:];'l*-*"icular/extra-curricular 
actiiities ro. .'ii.t oo additional 

"o,ni*ruriJn *iu u"

ll You wili be on probation for a,period of one year extendable up to another six months.Thereafter, you wi, be confirmed onry ut., ro"""..irt1o-i"tio, of probation period. The age

3l,l:l]r"r.r,orperannuarion 
sha, ue 6s y.u* oi ^ nrid"i uy ,t. cou._r",I,.'*',-i",,.)* i,

12' Income Tax at source shar.be deducted.from salary payabre to you for the services renderedto the college in accordance with the provision, or irr. i,iJr" Tax Act, 1961, modifications andamendments thereof.

l3 You shall be required to give minimum one month notice in writing or deposit one monthGross Salary in Iieu thereofl inlase you intent to resign riom your.lou. Simirarry, the corege mayalso rerminare your services wirhoui assigning 
"ry-;;;;; ;i.r giving you one month notice orone month G'oss Sarary in lieu thereof. tn aalition, yo, ,t uri no, be rerieved from your servicesduring the pendencv ofthe academic term, even rf'Joui;;;;. expires prior to the'tasi teachrngday ofthe relevant semester. However, trri. .oraitiJn ,rr"ii r"t u" appricable, ifyour service aredispensed with due to misconduct and/or an *, 
"r 

r"."i^ir.pltude by giving you due opportunityto explain your posit;on.

Please confirm that the above terms and conditions are acceptable to you and that you accept thisappointmentbyreturningduplicatecopydulysignedUyyo,iupto..................

Y:,1o"[ forward ro your joining the colege and "wish you a successful association with theCollege".

Yours truly,
For Dronacharya College of Engineering

t1I

l'

(Principal)



Ref.No. :DCE/GGN/T348/17
Date :27107/2017

Ms. Dupinder Kaur
Ward No.8,Nezadella Kalan
Sirsa, Haryana- 125055

1. Pay: Your pay & other allowances are given below;

Pay Scale 15600-39100- 6000 (AGp )

mffi
with reference to your application and subsequent interview, you are hereby appointed as Assistant prolessor incomputer science and Engineering oepari-eoi i, 

"rr'6r-r.rrrrya co[ege of Engineering, Khenlawas,

I1,ll,iJ,:;ffiJ;,"urgaon 
- Harvana. Yo; are advised ," r"p* i"r orrv i | ltntfzon * ,i" ,",n,r'-o conditions

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowa nce

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

1.9790.00 Per month

19790.00 Per month

1979.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

45409.00 Per month

RS

Rs

Rs.

Rs.

Rs.

Rs.

Rs.

2 others benefits such as Provident Fund and Leave encashmellt etc. shall be paid as per the service rules of theCollege.

S You will be governed by rules and regulations ofcollege as notified from time to time by the orders of competentauthority.

'l' The college in its sole discretion may review your basic salary and other components of your salary appropriatelybased on your pertbrmance upou completion oi t*"Ir" *onttr i.oln the date ofyourjoining and on subsequentauniversary date/s or on such other dateTs as it may decide for the purpose.

5. Wolking Days ofthe college shall be six days a week.

!' t eales shall be allowed as per the rules of the college and shall be in the soie discretion of the Head of theInstitutions.

7' You will rlot accept and undertake any other job, full time or part time, from any other institution/agency, withoutprior approval ofthe competent authority designated by Governing Body. such a lapse would constitute breach of
trust and nray lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval ofthe principal of the college in writing.

www. d ro h acha rya..info lJo-u Khaltrwas, Faiulh ilagar, Guryaon . 122506 $tr.)



8' You shall keep all information relating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shall not disclose or iirulge 

"i *"t" prtri"
any part of such information to anybody or any entity without the prior peinission fiom the
Prinbipal of the college.

9. You are expected to truly and fully declare/discrose to the colege, any information in regardto you that you consider may have any materiar bearing, diricily or indirectly on 
-you.

employment with the college in the context ofany potential .onfli.t of in trust wittr ttre coiiege.

10. You will be present in the colege during the co[ege working hours. you may arso be
required to devote time during off-college hours /Sunday /Horfay etc. (if,"lui."a; ro.
curricular/co-curricular/extra-curricular activities for which no additional .o.p.nrution *itt U.
admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Therealler, you will be confirmed only after successi'rl completion of irobation p".ioa. rt 

" 
ug"for retirement/superannuation shall be 65 years or as notified by the Govemment, whichever is

earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions of the'Income Tax Act, 1961, modifications and
amendmenl.s ther eoL

13. Yo-u shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. Siiilarly, the college may
also terminate your services without assigning *y.iu.on, after giving you one month no"tice or
one month Gross Salary in lieu thereof. In addition, you shall noibe rilieved from your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be applicable, if youl. .ervi"e are
dispensed with due to misconduct and/or an act of moral turpitude by giving y*ir. oppo.trrity
to explain your position.

Please confinn that the above terms and conditions are acceptable to you
appointment by returning duplicate copy duly signed by you up to........

and that you ac

:::''n''

!v9 look forward to your joining the college and "wish you a successfur association with the
College".

Yours truly,
For Dronacharya College of Engineering

LVJIi
{

(Principal)



Ref.No. : DCE/GCN/T350/l 7

Date : 28/08/201,7 em&ffie€ffiemY&
_()oi lgS_E rrf E ngineeri ng
AtDroveC b! _A\ h_) L Ccrn: tot Te$!!Gal Ednzi,;t
Fennaren Afi,tetior. t.t C lhtety+. pahldt tHaryrnat

Ms, Priya Bhardrvaj

House No 633, Sector- 10,

Gurgaon, Haryana-12200 I

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGp I

(A) Basic Pay Rs. 15600.00 per month
(B) Dearness Allowance Rs. 780O.OO per month
(C) House Rent Allowance Rs. 9360.00 per month
(D) Tra nsportatio n Allowance Rs. 6000.00 per month
(E) City Compensation Allowance Rs. 3OOO.O0 per month
(F) Medical Allowance Rs. 2ooo.Oo per month
(G) Conveyance Allowance Rs. 15OO.OO per month
Total Rs. 45260.00 per month

z others benelits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules ofthe
LOIlege

with reference to your application and.subsequent interview, you are hereby appointed as Assistant professor inElectronics & communication Engineering Department 'in.our Droracharya corege of Engineering,Kh€ntawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 0l/09/2017 on the termsand conditions given hereunder:

S You will be governed by rules and regulations ofcollege as notified from time to time by the ordels ot competent
authority.

'l' The college in its sole discretion may review your basic salary and other components ofyour salary appropriatelybased on your performance upon completion of t*"Ir" months from the date of your joining and on subsequentanniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

9' -t:"1* 
shall be allowed as per the rules of the college and shall be in the sole discretion of +Je Head of thelnslrtuttons.

7' You will not accept and undertake any otherjob, full time or part time, from any other instituliofl/agency, without
prior approval of the comPerent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
Universiry /State Covernment with prior approval ofthe principal ofthe college in rvriting.

www,d ro nae harya.iinfo ' ,qy'

{
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8 You shall keep ali information 
-relating to the affairs of the college and i'is subsidiariesconfidentiar and secret in any and arl respe-ots uno rr,uiinlt oirctose or iivutge 

"i 
r.[.'priu.any part of such information to anybody or any entity without ttre prior permission fiom thePrinbipal of the college.

9' You are expected to trury and fu,y declare/disclose to the college, any information in regardto you that you consider may have any 
-ma.erial 

bearing, dirictly o. ina;...iiy on'-io*employment wirh the co[ege in the conrext of any pot.ntiui .o"nnicr of in trust *rtr, ir.,J 
"oir"J".

l0' You will be present in the colrege.during the college working hours. you may arso berequired to devote rime during off-colreg" -hou.. 
isunLy iHori-day 

"". t# *q}."if to.curricular/co-curricular/extra-curricuiar actiiities ro. *rri.r, no additional 
"o-p.nrution 

*ilt u"admissible.

Please confirm that the above terms and conditions are acceptable to you and that you accept thisappointment by returning duplicate copy duly signed Oy you up ro... ...............

We.look forward to your joining the college and "Wish you a successful association with theCollege".

11 Y"! will be on probation for a.period of one year extendable up to another six months.Thereafter, you will be 
"or,*,.0,::,i, -1n", 

,r.""rrirt .o.itetion ofprobation period. The agelor retirement/superann uation shaI be 65 y.u^ o, u, no,in"i uy trr. Governmenr, whichever isearlier.

12' Income Tax at source sha, be deducted.from salary payabre to you for the services renderedto the college in accordance with the provisiorc or trr" in'"o'r" Tax Act, I96 r, modifications andamendtnents lhereof.

lJ' You shall be required to give minimum one month notice in writing or deposit one monthcross Salary in rieu thereof in-case you intent ro resign ffom vourjob. Sim ilarry, the co[ege mayalso terminare your services withoui assigning uny .Euron,'u6", giving you one month norice orone month Gross Salary in lieu thereof. I; ad;itio;, you strati nolbe.Itieued fr";r;;.;;"",during the pendencv of the academic tem, even *i;;";i;. expires prior to the rast t"*i,ingday ofthe relevant semester. However, this conditioa shaiinot ue appricaui., rry"r. ,.-il 
"."dispensed with due to misconduct and/or an 

"., 
or.o.ui ir.filde by giving you due opportunityto explain your position.

Youls truly,
For Dronacharya College of Engineering

i'.

l
l

(Principal)



Ref.N<r. :DCE/GGN lT35t /t7
Date :04/10/2017

Ms. Sonika Lakra
122, Sanjarwas, Bhiwani
Hary ana-127 042

1. Pay: Your pay & other allowances are given below:
Pay Scale 15G00-39100_ 6000 (AGp )

rftP=fl?H#FEf,"L..,+rIIf XnH"y^#:!;:, ;T';::[:":;T#i:^ii,*:#

with reference to your application and subsequent interyiew, you are hereby appointed as Assistant protbssor incomputer Science and Ensineering D.pr.l;";; '"i; ';;'diJr."r,u.y, 
c-ouege of Engineering, Khenrawas,

I,l,I#ffffiJ;,"urgaotr 
- H"vu'u' Yo"'. uorir"a io."poln'io, dury on 09/t0/20t7 on rhe termiand conditions

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

15600.00 Per month

7800.00 Per month

1560.00 per month

3000.00 Per month

600.00 Per month

250.00 Per month

28810.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2 others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of theCollege.

:J:;;"' 
be governed by rules and regulations of college as notified from time to time by the orders of competent

'l' The coliege in its sole discretion may review your basic salary and other compo^nenls of your salary appropriatelybased on your performance upon completion oi twelve rn""tl," i."rn the date of your joining and on subsequentanniversary date/s or on such other dateA as it may decid" io;il;p;;prr..

5. Working Days ofthe college shall be six days a week.

6' Leaves shall be allowed as per the rules ofthe college and shall be in the sole discretion of the Head of theInstitutions.

7' You will not accept and undertake any other job, full time or part time, from any other institution/agency, withoutprior approval of the competent authority designated by coverning Body. such a lapse would constitute breach oftfust and may lead termination of your services. However yo, rnury undertake duty assigned by AIcTE laffiliatedUniversity /State Government with prior approval ofthe principal of the cottege in *iitlng.-

www. dronaeharya.inf o ' I 'Jr*K"I*x*a l(hentwas, tanuld ilalar, Gurgaon - 1 12506 {Hr )



8. You shall keep all information relating to the affairs of the college and i/ts subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any part of such information to anybody or any entity without the prior permission from the
Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context ofany potential conflict of in trust with thi college.

10. You will be present in the college during the college working hours. you may also be
required to devote time during off-college hours /Sunday /HoJiday etc. (if required) for
curricular/co-curicular/extra-curricular activities for which no additional compensation will be
admissible.

11. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion ofprobation period. The age
for retiremenvsuperannuation shall be 65 years or as notified by the Govemment, whichever is
earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with tho provisions ofthe Income Tax Act, 1961, modifications and
amendrnents theleof.

13. Yol shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. si;ilarly, the college may
also terminate your services without assigning any reason, after giving you one month no-ti"" o.
one month Gross Salary in lieu thereof. In addition, you shall not be relieved from your services
during the pendency ofthe academic term, even ifyour notice expires prior to the last teaching
day of the relevant semester. However, this condition shall not be apptiiable, if your service are
dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up to.... ... .. ........ .

"fo"iK, 
',t'Jtu-.-1

we look forward to your joining the college and "wish you a successful association with the
College".

Yours truly,
For Dronacharya College of Engineering

t
t

(Principal)



Ref.No. ; DCE/CGN/T355/17
Date : t8/r2/2o1,1

Ms. Asha Balara
762, Sector-7, extn
Gurgaon-122001

1. Pay: Your pay & other allowances are given below;
Pay Scale 15600-39100_ 6000 ( AGp )

(A) Basic Pay Rs. 15600.00 per month
(B) Dearness Allowance Rs. Tgoo.oo per month
(C) House Rent Allowance Rs. Tgoo.oo per month
(D) Transportation Allowance Rs. 3oog.oq per month
(E) City Compensation Allowance Rs. 600.00 per month
(F) Medical Allowance Rs. 25O.OO per month
Total Rs. 35O5O.OO per month

4/.t DESilfrCHf,n-.A
f I*ffin?ifntir?,ffi +ffr{}j:i#

!\'ith reference lo your applicatiorl and subsequenr interview. you are hereby appointed as Assisrant professor inEtectricar and Erectroniis Eneineering D"p;;;.;'-;;';rr'd#*r,r.yr-corege ot Engineering, Khenlawas,

I,l,lilfllifill; "ursaon 
- Haivan'' You are advised ," ,.p"n i* or,y on 26/t2t20t7on rhe rerms and condirions

2 Others benefits such as Pfovident Fund and Leave encashment etc. shall be paid as per the service rules of theCollege.

lJil;"' 
be goverued by rules and regulations of college as,otifled from time ro time by the orders of competent

4' The college in its sole discretion may review your basic salary and other components ofyour sarary appropriatelybased on your performance upon 
"ompletion "i;.i;^;;;h: irom the date of your joining and on subsequentannrversary date/s or on such other dateTs as it may a""ia" for it 

" 
p*pos".

5. Working Days of the college shall be six days a week.

l;rl:fi;r:n'" 
bc allowed as per the rures of the colrege and sha be in the sole discrerion of the Head of the

7' You will not accept and undertake any other job, full tifire or part time, from any other institution/agency, withoutprior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach oftrust and may lead termination ofyour services. However you many undertake duty assigned by AICTE /affiliatedUriversity /State Government with prior approval of the principal ofthe college in writing.

www. d ronacharya.ihfo
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8' You shall keep all information relating to the affairs of the college and i{s subsidiariesconfidential and secret in any and arl respeits and shalr not disclose o. irrrig. ".."t. pruri.any paft of such information to anybody or any entity without the prior peinission noi.'trr"Principal of the college.

9 You are expected to truly and fully declare/disclose to the college, any information in regardto you that you consider may have any material bearing, dirictry or indirectly on ior.employment with the coilege in the context of any potential .o--nnr"t oi i'n ,;;J ;uh ;# ";il";
l0' You will be present in the colege 

_during the college working hours. you may also berequired to devote time during. off-co eg" hor.. /Suiday /Hori-day 
"tc. 1ir ."qir.ai r",cufficular/co-curricular/extra-curricular activities for which no additional .ornp"rruti'- ,ritt u,admissible.

l l You will be on probation for a period of one year extendabre up to another six months.Thereafter, you wirl be confirmed,onry aa.. ,r."..rfuI completion ofprobation period. The agefor retirement/superannuation straI bi 65 years or as notified by the Gouernment, whichever isearlier.

12. Income Tax at source shalr be deducted from salary payable to you for the services renderedto the college in accordance with the provisions oftheincome Tax Act, 1961, modifications andamendments thereoL

13. Yo^u shall be required to give minimum one month notice in writing or deposit one monthGross Salary in lieu thereof in case you intent to resign &om yourjob. simirarry, the colege mayalso terminate your services without assigning uny.Iu.on, afte. girring yo, on";;nii-;;?" o.
one. month Gross Sarary in lieu thereof. In addition, you shall not-be rllieved rr", y"r,,"*i"*
during the pendency of the academic term, even ilyour notice expires prior to the last teachingday ofthe relevant semester. However, this condition shafl not be applicable, iryoui r.-i"" ur"dispensed with due to misconduct and/or an act of moral turpitude by giving i*tr" opponr"ity
to explain your posirion.

Please confirm that the above terms and conditions are acceptable to you and that you accept thisappointment by returning duplicate copy duly signed by you up to......

!g look forward to your joining the colloge and "wish you a successfur association with the
College".

Yours truly,
For Dronacharya College of Engineering

l.t

(Principal)

l



Ref.No. : DCE/GGN/T357Il 8
Date : l4103/2018

Ms. Anchal Bhutani
#1005, Aggar Sain Nagar,
Ganganagar, Sriganganagar,
Rajasthan-335001

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100- 6000 ( AGp )

f-?I Afle=sfF"ffi#IIII ffiH?^H;i#,.f; ;'#:;,H:;:::r,,",f"::x

Yith.. 
t:fuI"lt" to your application and subsequent interview, you are hereby appointed as Assistant professor in pplied scierce and Humanities Department in ou. orin.actrurya cortege of Engireering, Khentawas,Farrukhnagar' curgaon - Haryaua. You are advised ,o ,"pon-to, ar,y on 2l/03l20lgon the terms and condltionsgrven hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transpoftation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

I5600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

J6610.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2 others beneflts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of theCollege.

3 Yotr will be governed by rules and regulations ofcollege as notified from time to time by the orders ol competentauthority.

{' The college in its sole discretion may review your basic salary and other components ofyour salary appropriatelybased on your performance upon completion of t*"Ir" -onts rrom the date of your joining and on subsequentanniversary date/s or ol such other dateTs as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6' 
-Leaves 

shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of theInstitutions.

7' You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authorify designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
university /state covernment with prior approval ofthe principar ofthe college in writing.

www. d rOn6charya. info (hentawas. Farruth ll4a, cwgron l22506 tHr J



8 You shall keep all information relating to the affairs of the college and i/ts subsidiariesconfidential and secret in any and all respeits and shall not disclose o. [iurig" 
". -"t" prHi.any part of such information to anybody or any entity without the prior peinission n.# r"Prin'cipal of the college.

9 You are expected to truly and fu,y declare/disclose to the coflege, any information in regardto you that you consider may have any 
^materiar 

bearing, diriciry or indirectly ;;;ou.employment with the college in the context of any potentiar ciiflict of in 
"r","i,r, 

iiJ 
""ii"j".

l0' You will be present in the colrege.during the co,ege working hours. you may also berequired to devote time during. off-colleg" -horr. 
/Suriday /Horilay etc. (if *q,iir"ai r-curricular/co-curricular/extra-curricular activities for which no additional .o-p.rruti'- *ilt t.admissible.

ll You will be on probation for a period of one year extendable up to another six months.Thereafter, you will be confirmed,only a-ft.r rr.".r.fuI completion ofprobation period. The agefor retirement/superannuation sha[ be os years or as notifie'J by the Goue-ment, *nlcr,eue, ;searlier.

12. income Tax at source shal be deducted from salary payable to you for the services renderedto the coliege in accordance with the provisions ortneincome Tax Act, 1961, modifications andamendments thereoL

13. Yo^u shall be required to give minimum one month notice in writing or deposit one monthGross Salary in lieu thereof in case you inrent to resign from yourjob. sii u.ry, fl," 
"oii;g;;"yalso terminate your services without assigning uny .Iuron, after giving you one month notice orone. month Gross Salary in lieu thereof. In addition, you shalr noibe rerieved rro,n yor. r"iui"",during the pendency ofthe academic term, even if,your notice expires prior to the last teachingday ofthe relevant semester. However, this condition shall not be'appricabre, iryorir.*i." u..dispensed with due to misconduct and/or an act of morar turpitude by giving you due opportunityto explain your position.

Please confirm that the above terms and conditions are acceptable to you an
appointment by returning duplicate copy duly signed by you up to............

d that you
:::::''n"

we.look forward to your joining the colrege and "wish you a successful association with theCollege".

Yours truly,
For Dronacharya College of Engineering

t'.il

(Principal)



RelNo. :DCE/GCN/T363/ I 8
Date : 14106/2018

Ms. Nikira Rathi
Vill.- Goharpur, post-Khurmali

Shamli, Uttar Prad esh-247776

1. Pay; Your pay & other allowances are given below:
Pay Scale 15600-39100- 6000 (AGp )

mffi
with relerence 1o lotrr applicarion and subsequenr interview. you are hereb; appointed as Assistant prorbssor in( ompuler science and Engineering Depariment in ori'ri*r"r,rrya corege of Engineering. Khenlawas,

Iill:lJ,lliiJ; "ursaor 
- H"v'n'' You are advised to ,"pJn'io, a,,y on 2Jl06/20t8 on the rermsind conditions

(A) Basic pay

(8) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

15600.00 Per month

7800.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

28810.00 Per month

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2 Others belrefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of theCollege.

:rJil,;"' 
be governed by rules and regulations of college as notified from time to time by the orders of competent

4' The college in its sole discretion may review your basic salary and other components of your salary appropriaterybased on your performance upon completion oi twelve rnonrh', f.orn the date of your joining and on subsequentanniversary date/s or on such other dateA as it may decide i;;t;;;rprr".
5. Working Days ofthe college shall be six days a week.

l;rii;;;J*" 
be arrowed as per the rures of the college and shall be in the sole discretion of the Head of the

7' You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, withoutprior approval of the competent authority designated by Governing tsody. Such a lapse would constitute breach oftrust atld may lead termination of your services. However you maiy undertake duty assigned by AICTE /affiliatedUniversity /State Government with prior approval ofthe principal of the cottege in wrltlng.-

www. dfoitacha rya. ihfo
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8. You shall keep alr information rerating to the affairs of the colege and its subsidiariesconfidential and secret in any and all respe-ots una ,nuii ,ot air.tor" o, Eiruig" 
".."[" o*rrcany part of such information to anybody 

". -t;;ii; w]ttrout ttre prior permission from thePrinbipal of the college.

9 You are expected to truly and fuIy declare/discrose to the college, any information in regardto you that you consider may have any material bearing, dirictly ". i"Ji.""ilv on yor.efirployment with the college in the context ofany pote.rtiai connict of in trust wit]r,rrJ 
"oii"g".

10' You will be present in the corege.during the colrege working hours. you may also berequired to devote rime during off-co,eg" -hour. 
/suriday /Horiiay .t". r# *qli."aj ro.curricu larlco-curricu rarlextra-curricular actiiities for which no additio;al 

"ornp.nrur-i'* 
*irt u.admissible.

1l Y"i will be on probation for a.period of one year extendable up to another six months.Thereafter, you wirl be confirmed onry after ru""".rful .oipr.tion of probation period. The agefor.retiremenr/superannuation sha be 65 y.ur. o, u, 
"oiin.i uv the Govemment, whichever isearlier.

12' Income Tax at source sha, be deducted from sarary payable to you for the services renderedto the college in accordance with the provision, or tn. in"o',,. 'rax Act, 1961, modifications andamend rnents thereof.

13 Yo^u shall be required to give minimum one month notice in writing or deposit one monthGross Salary in Iieu thereof in:.?:-. 
lo, intent to resign from you..;oU. Similarly, the college mayalso terminate your services without assigning ury .!uron. afler giving you one month notice orone month Gross salary in lieu thereof. In aaJition, you shall noibe rltieved fi.";r;;;i.".during the pendency ofthe academic term, even irjo* ,oii"" 

"*pires 
prior to the last teachingday of the relevant semester. However, this condition sh"ii ,"t u. appricable, if your service aredispensed with due to misconduct andlor u, u"t of,no.ui iurpitude by giving you due opportunityto explain your position.

Please confirm that the above terms and conditions are acceptabre to you and that you accept thisappointment by returning duplicate copy duly signed by you up to......

Y:.loo[ forward to your joining the co ege and "wish you a successful association with theCollege".

Yours truly,
For Dronacharya College of Engineering

I

(Principal)



Ref.No. : DCE/GGN l'f364/tB
Dale:02/07/18

Mr. Sandeep Bansal
#3 8/l 6, Basantpura Mohalla,
VTC Nabha, DistrPatiala
Puniab-147201

(A) Basic Pay

(ts) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(C) City Compensation Allowance

(D) Medical Allowance

Total

em&ffie€ffir.mwe
llollgg.g of Enqineerrng
AtDto!4q -Atl thl a Crut,:,t tt fe!:tut;crt Ecr.at6"
?errDaadt Afrtiei,on u D Universg-. Ratilai (Haryana)

with-reference to your application and subsequent interview, you are hereby appointed as Assistant professorin Mechanicar Engineering Department in our Dronatharya co,ege of Engineering, Khentawas,Farrul'hnagar. Gurgaon - Haryana. You are advised to report f;; duty on 02/07lz0lg on the termi and conditionsgrven hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600- 39100-8000 ( AGp )

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

18562.00 Per month

18562.00 Per month

3712.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

44686.00 Per month

2 othen benefits such as Provident Fuid and Leave encashment etc. shall be paid as per the service rules or the
Col)ege.

S You will be governed by rules and regulations of college as notified from time to time by the orders of competerlt
authority.

;l' The college in its sole discretion may review your basic salary and other components ofyour salary appropriatelybased on your perfbrmance upon completion oi hn.l,r" monthi from the date of your joining and on subsequentanniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6' 
-Leaves 

shall be allorved as per the rules of the college and shall be in the sole discretion of the Head ofthe
Institutions.

7' You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Goveming Body, Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval ofthe principal ofthe college in writing.

www. dronachaiys'.ihlo Xhmtawas, Firrulh lu.gar Gurgaon 122506 [t.t



8' You shall keep all information relating to the affairs of the college and its subsidiaries
confidential and secret in any and all respects and shalr not discrose or iirulge oi -"t. prtri"
any part of such information to anybody or any entity without the prior peinission r.# *,"
Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the co[ege, any information in regardto you that you consider may have any material bearing, dirictry or indirectly oi 
-yo*

employment with the college in the context of any potential 
"*fli"t of in trust wittL thJ coiiege.

10' You will be present in the colrege during the college working hours. you may also be
required to devote time during off-co ege hours /Sunday /Holiiay 

"t". 1ir ."f,il."al ro.
cuficular/co-curricular/extra-curricular activities for which no additional 

"o-i"n.ution 
*itt U"

admissible.

11. Y"l will be on probation for a period of one year extendabre up to another six months.
Thereafter, vou will be confirmed.only after successirl compretion or p.ouution flt;i. il; 

"g"for retirement/superannuation shall be 65 years or as notinea by the Government, whichever is
earlier.

12' Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthei;come Tax Act, 1961, modifications and
amendrlents thereof.

13. Yo-u shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereof in case you intent to resign from yourjob. Siiilarry, the colrege may
also terminate your services without assigning uny riu.on, after giuing you one month no"tice or
one. month Gross Salary in lieu thereof. In addition, you shalr not be riri"red rro,n you.r.*i..,
during the pendency ofthe academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be'applicable, if your seruice are
dispensed with due to misconduct and/or an act of moral turpitude by giving you iue opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and th
appointment by returning duplicate copy duly signed by you up to... ...

at you accept this

we look forwald to your joining the college and "wish you a successful association with the
College".

Yours truly,
For Dronacharya College of Engineering

lt

(Principal)



Ref.No. :DCE/GGN/T365lt 8
Date : 04/0'1/2018

Ms. Nidhi Singh
Sargipal Para, Ward No. 15,
Kodagaon(Chhani sgarh)- 49 4226

L. Pay: Your pay & other allowances are given below:
Pay Scale 15600-39100- 6000 (AGp l

r-i) P=+g*i!"t#,*
IIIFY##,3'^A::::',r:T!,1:;:,ll?l:iii,i,.:i,:!!"

with reference to youl application and subsequent interuiew, you are hereby appointed as Assistant professor incivil Engineering Department in. oo," oronachary, corG'ot Engineering, Khentawas, Farrukhnagar,Gurgaon - Haryana' You are advised to report for dury"", oiioi?iors 
"r,lre 

terms and condirions given hereunder;

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

15600.00 per month

7800.00 Per month

1560.00 Per month

3000.00 Per month

600,00 Per month

250.00 Per month

28810.00 Per month

Rs

Rs

Rs

Rs.

Rs.

Rs.

Rs.

2 others bellefits suclr as Provident Fund and Leave encashment etc. shall be paid as per the service rules oftheCollege,

3 You will be govemed by rules and regulations ofcollege as notified from time to time by the orders of competentauthority.

4' The college in its sole discretion may review your basic salary and other components of your salary appropriatelybased on your performance upon completion oi twelve rnontr,'. irorn the date of your joining and on subsequentanniversary date/s or on such other date/s as it may decid" f_ ;h; p*por".

5. Working Days of the college shall be six days a week.

6' Lcaves shail be allowed as per the rules of the college and shall be in the sole discretion of the Head of theInstitutioDS.

7' You will not accept and undefiake any otherjob, full time or part time, from any other institution/agency, withoutprior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach oftrust and may lead termination ofyour services. However you ma[y undenake duoi assigned by AICTE /affiliated
University /State Government with prior approval of the principal of the college in writing.

I
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8. You shall keep a information rerating to the affairs of the colrege and i/., subsidia.iesconfidential and secret in any and all respelcts and shall not air"to." o. Eirrrg" 
". -"[" prtri"any part of such information to anybodt or any entity without the p.io. peirrs.io, r.# ,rr"Principal of the college.

9 You are expected to truly and fuIy declare/discrose to the co[ege, any information in regardto you that you consider may. have any material bearing, directly or indirectly on youremployrnent with the college in the conrexr of any potentiat 
"""rini", "i i'" ,rrri*"tiiinJ 

""ii"J".
l0' You will be present in the corege.during the college working hours. you may arso berequired to devore time during off-college -hours 

/Sun-day /Horiday *. r# *q.ii."oi r".curicular/co-curricular/extra-cunicular actiiities for which rio additional 
"o-p"nruti'- *itt u.admissible.

ll Yol will be on probation for a_period of one year extendable up to another six months.Thereafter, you will be confirmed.onry after successiul comfietion ofprobation period. The agefor retirement/superann uation sha be 6s years or as notin.'J ty the Govemment, whichever isearlier.

12. income Tax at source shal be deducted from sarary payable to you for the services renderedto the college in accordance with the provisions oftheincome Tax Act, r961, modifications andamendments thereof.

13. Yo, shall be required to give minimum one month notice in writing or deposit one monthGross Salary in lieu thereofin case you intent to resign from yourjob. Simirarly, the college mayalso terminate your services without assigning uny.!uron, uita. giving you one month notice orone. month Gross Salary in lieu thereof. In adaition, you shafl noi be ririeved from yourservicesduring the pendency ofthe academic term, even iiyou. noii." expires prior to the last teachingday of the relevant semester' However, this condition shall not be'appricable, if t";;;;;; "."dispensed with due to misconduct and/or an act of moral turpitude by giving y", tr" 
"pp"nrrityto explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept thisappointment by returning duplicate copy duly signed by you up to..................

We.look forwald to your joining the college and "Wish you a successful association with theCollege".

Yours truly,
For Dronacharya College of Engineering

r1
{: $rd\/

(Principal)



RelNo. : DCE/GGN/T366II 8
DaIe:08/07/18

Mr. Abhinav panwar
P-184. Mohan Garden
Uttam Nagar, New Delhi-l10059

With reference
in Mechanicat
Farrukhnagar,
given hereunder:

l. Pay: Your pay & other allowances are given below:
Pay Scale 15600- 39100_6000 ( AGp )

/-e DECffiEHitP.A

-f 
.r:x ;t "rA :,: :,,: "._F, :I:!*1;,:#,?

to your apprication and subseouent interuiew , you z e hereby appointed as Assistant professorEngineering Deparrmerr ' i, 
_ 
ou, o-nul;;;r" t'#i" " of Engineering, Khentawas,Gurgaon - Haryana. you are advised to repon for duty on Wt6) norcon the terms and condilions

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation A llowance

(C) City Compensation Allowance

(D) Medical Allowance

1'otal

15600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

36610.00 Per month

\

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2 others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of theCollege.

ir,J;;;"' 
be governed by rules and regulations of college as notified from time to time by the orde6 of competent

4' The college in its sole discretion may review your basic salary and other components of your sarary appropriaterybased on your performance upo,r comiretion 
"i;"il;;;i irom tle aate-ot your joining ana on subsequenta rrn rversar) date/s or on such other dateTs as it may decide for tt 

" 
pr.por".

5. Working Days ofthe college shall be six days a week_

l;roTffi;r"'' 
be attowed as per the rules of the college and sha be in the sole discretion of the Head of the

7' You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, withoutprior approval of the competent authority designated by Goveming Body. Such a lapse would constitute breach oftrust and may lead termination of your services. However you maiy undertake duty assigned by AlcrE /affiliatedUniversity /State Government with prior approval of the principal ofine college in writing.

ww!y. dionacharya. info ^l
Xhenta$,as, Ianuidr l{a{ar. Guroaofl .122506 
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8 You shall keep all information relating to the affairs of the college and i{s subsidiariesconfidential and secret in any and a respe-cts and sha not disclose o, iiurtg" o. ,"t. puuri"any palt of such information to anybod, or any entity without the prior pelnissioino- ,r,"Prinbipal of the college.

9 You are expected to truly and fulry decrare/disclose to the college, any information in regardto you that you consider may have any material bearing, dirictry o. inai.""tiy on yor.employment with the co ege in the context ofany potentiar lonflict of in trust with tt,. 
"oii"g".

l0' You wi' be present in the corege.during the college working hours. you may arso berequired to devote time during offrcollege iou.s /suriJay /Horilay 
"t". 1ir ."qrii."d) ro.curicular/co-curricular/extra-curricular actiiities for which no additional 
"ornprrruri'* n itt t.admissible.

1l'Y"l will be on probation for a_period ofone year extendable up to another six months.Thereafter, you will be confirm,ed..o1lf 
1ft",,r.".r.fuI "o,,ft"tion 

of probation period. The agefor.retirement/superannuation shall b;65 years or as ,oiiri.i uv tr," cou"-r.rit, *rri"f.r* i,earlier.

12. Income Tax at source shal be deducted from sarary payable to you for the services renderedto the coilege in accordance with the provisiors ofth"in"Jm" Tax Act, 196r, modifications andamendments l.hereoL

13' Yo, shall be required to give minimum one month notice in writing or deposit one monthGross Salary in lieu thereofin case you intent to resign from your.lob. Similarry, the colege mayalso terminar.e your services withoui assigning -v .!u.or, ufi", giving you one month norice orone. month Gross Salary in lieu thereof. In adaitio;, you shalr not-be rlliered t"n, v"r.,.*i.*during the pendency ofthe academic term, even fyo* noii." expires prior to the last teachingday ofthe relevant semester' However, this condition ,r,"ii r"t be appricable, ir y"ri..*rc" 
"."dispensed with due to misconduct and/or an act of morar turpitude by giving you due opportunityto explain your position.

Please confirm that the above terms and conditions are acceptable to
appointment by returning duplicate copy duly signed by you up to.. ..

you and that you accept this

We look forward to your joining the-college and "Wish you a successful association with theCollege".

Yours truly,
For Dronacharya College of Engineering

"9J
t

I

(Principal)



Ref No :DCE/GGN 1T367/t8
Date : 18/0712018

Ms.Diksha Chaudhary
2-Aketa Avenue,
Rajpur Canal Road,
Body Cuard South
Dehradun, Uttarakhand_24g00 I

l. Pay: Your pay & other allowances are given below:
Pay Scate 15600-39100_ 6000 ( ACp )

mffi
with reference to lourapolicalion and subsequent interview.lou are herebl appointed as Assislanl professor inElectrotrics & Communicatio, E"gir;;;i;;';#ilil ,l,l,o* 

o.oru"r,arya Co,ege of Engineering.Ll"i.liilll;lllllfill*;:":'",on - Harv-ana. vo, -.',0,;,"0 ro report ror dutl on Btdznut8 on rhe rems

(A) Basic pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance
(F) Medical AIIowance

Total

17602.00 Per month

8801.00 Per month

1760.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

32013.00 Per month

Rs

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

3"3j[" 
benefits such as Provident Fund and Leave encashme,r etc. shalr be paid as per the service rures of the

;rJ;;,f" 
be governed by rules and regulations of college as notified from time to time by the orders of competent

4' The college in its sole discretiou may review your basic salary and other components ofyour salary appropriatelybased on your performance u,nn sorni1"1lon ,i;"il';;;rhi to, tn. aut. of your joining and on subsequentanniversary daters or on such orher dateis as it,n"y-J*tai" i"r'iir;p;rr".
5. Working Days ofthe college shall be six days a week.

f;rffffi;r:*" 
be aror, ed as per the rures of the college and shall be in the sore discretion of the Head of the

7' You will not accept and undertake any otheriob, full tirne or part time, from any other imtitution/agency, withoutprior approvat or rhe comperent authority desilnated by Governing B;;;.';;; ,;; ;;|il ";;i,*" breach ortrust and may lead termination of your services. Howeuer you maiy undertake duty assigned by AtcrE /affiliatedUniversity /State Government with prior approval ofthe frincipal ofihe college in writing.

www. diona cfi arya.,info
KhentrlrEs, Fam,kh llegar, Guroron l?2506 lBr.l



S You shall keep all information relating to the affairs of the college and i/ts subsidiariesconfidential and secret in any and arl respe-cts uro .t uit not oir.tor. o. EiuJg" 
". "rJ" prou"any part of such information to anybody or any entity without the prior permission from thePrinbipal of the college.

9 You are expected to trury and fulry decrare/discrose to the colege, any information in resardto you that you consider may, have any 
^material 

U"u.irg, ai.?ctly ;; ili;;ril ';;r,
employment with the co ege in the context of any porenriar 

"&,ni"t 
orin,.rr, *i r, ir,J 

""ii"J".
l0' You will be present in the corege.during the co,ege working hours. you may arso berequired to devote rime during. off-iollege -hours 

/s u,iJay /Horilay 
"t". rir *q;i."dl ro.curricular/co-curicular/extra-curricular actiiities for which no additionar 
"o.prnr#oi 

,',itt u"admissible.

ll Yoi will be on probation for a_period of one year extendabre up to another six months.Thereafter, you will be confirmed.only aft". ru"."r.irrl completion ofprobation period. The agefor-retirement/superannuation shall b;65 years or as r"tir.'o uv 1," cor.-."rit, *trrr.r* i,earlier.

12. Income Tax at source sha be deducted from salary payabre to you for the services renderedto the college in accordance with the provisions or*,"ir"o-e Tax Act, r96r, modifications andamendrnents thereof

13' Yo^u shall be required to give minimum one month notice in writing or deposit one monthGross Salary in lieu thereof in case you intent to resign from your job. siir*uirr" 
""ii;g;."yalso terminate your services withoui assigning uny .Iuror, ui.. giving you one month notice orone month Gross Salary in lieu thereof. In adaitio;, you shal noibe.iri"red rro,, you.r.*i.",during the pendency ofthe academic term, even ir jor. noii"" expires prior to the last t"u"t,ingday of the relevant semester. However, this condition rfruiinot be'appli;able, if ,;;;;;;; 

"."dispensed with due to misconduct and/or an act of moral turpiiude by grrirg vor'or" oppo.trnitvto explain your position.

Please confinn that the above terms and conditions are acceptable to you and that you accept thisappointment by returning duplicate copy duly signed by yor rp to.........

We.look forward to your joining the college and "Wish you a successlirl association with theCollege".

Yours truly,
For Dronacharya College of Engineering

I\
o

(Principal)



\\'ith reference to lourrpplicarion and subsequent interview.lou are hereby appoinled as Assisrant prolessor in(-omputer Science and Ensineering 
-Dep"",,.r, ir' "*' o/o"nu"r,r.y, ciru"il, ,i'"grglr"".ing, xr,"ntr*u.,

I,ilL:fi,llilJ; "ursaor 
- iu'vu'u' You are advised to ..p"In'i", u,,y on 06/08/20r 8 on tle termsind condilions

Ref.No :DCE/GGN /T369/ tB
Date : l8/0712018

Mr. Chirag Goyal
Rewari, Haryana- 123401

L Pal,: Your pay & other allowances are given below:
Pay Scate r5600-39t00- 6000 ( AGp )

mIr&*&t:olte(]e .]f
Arpro.rs! W : At kits Co

Engineerrino
on2tila. fett ticnt EtEdt;n

Potnana.,t Afriial;BD M D arjve6v Rat$ak {Herys*a)

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Cornpensation Allowance

(F) Medical Allowance

(G) Conveyance Allowance

Total

23027.00 Per month

I 1514.00 Per month

13816.00 Per month

6000.00 Per month

1000.00 Per month

1000.00 Per month

1000.00 Per month

57357.00 Per month

RS

Rs

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

:"?i::" 
beuefits such as Provident Fund and Leave encashmert etc. shalr be paid as per the service rules of the

j#J"' be governed by rules and regulations of college as notified from time to time by the orders of competent

tl' The college in its sole discretion may review your basic salary and other components of your sarary appropriateryhased on your performance upon 
"o.pl"tion "i;.il';;;i 

'from 
the date-of you.1oinrng ,nJ on subsequentarrnrversary date/s or on such other dateTs as it may decid" fo. tt 

" 
pu.por".

5. Working Days ofthe college shall be six days a week.

f;rn!ffff:r:nn' 
be arrowed as per the rules of the college and shall be in the sole discretion of the Head of rhe

7' You will not accept and undertake aDy otherjob, full time or part time, from any other institutior/agency, withoutprior approval of the competent authorio/ designated by coverning 
""ar. 

ir"i'l ,"rr" ;;l;;ffi,r," breach oftrust and may lead termination of your services. However you maiy undertake duty assigned by AICTE /affiliatedUniversjty /Stafe Covernment with prior approval ofthe principal of the college in writing.

t
wlvw. dfon6charyg.ihfo

lflredran as. Fa ukh ltd{ar, Gurgaofl 122586 {Hr.)



8 You shali keep all information relating to the affairs of the college and i(s subsidiariesconfidential and secret in any and all respeits and shalr not disclose o. iirrr!. ".."t. p*ri"any part of such information to anybody or any entity without the p.ror peilrissioiaol ,r,"Prinbipal of the college.

9 You are expected to truly and fu y decrare/discrose to the coflege, any information in regardto you that you consider may have any material bearing, directly or indirectry on-yor.employment with the colrege in the context of any potentiar c;flict of in trust *i*, irrJ 
"oiLg".

l0' You will be present in the colrege.during the colege working hours. you may also berequired to devote time during orf-co eg" hour. iSun"day /Holiiay 
"tc. 1ir *q,ii."al r*curricular/co-curricular/extra-curricular activities for which no additional 
"o-i.nruti'- *i1 u.admissible.

11 Y"1 will be on probation for a period of one year extendabre up to another six months.Thereafter, you will be connrm;d..o1rr g_ft". .r..".riul 
"o-pr"tion 

ofprobation period. The agefor retirement/superannuation sha be 6s years or as notified by th. Gor"-..,it, *t i"rr.*. i,earlier.

12. Income Tax at source shal be deducted from salary payable to you for the services renderedto the college in accordance with the provisions ofthei;c;me l.ax Act, 196r, modifications andamendrnents thereof.

13. Yo, shall be required to give minimum one month notice in writing or deposit one monthGross Salary in lieu thereof in c_ase you intent to resign flom yourjob. sriiruay,'tt 
" "oii;g;;"yalso terminate your services without assigning uny.Iu.on, after giving you o# month no"ti"" o.

one. month Gross Salary in rieu thereof. In addition, you shalr noibe ,iliev"d r.o. you.r.*i.".
during the pendency ofthe academic term, even ifyour notice expires prior to the rast t*"t ingday ofthe relevant semester. However, this condition shall not be-appricable, if t;rr;;;;; u."dispensed with due to misconduct and/or an act of moral turpitude by giuirg v"r lr. oppo.tuniry
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept thisappointment by returning duplicate copy duly signed by you up ro......

Y:.loo! forward to your joining the colrege and "wish you a successfur association with the
College".

Yours truly,
For Dronacharya College of Engineering

t'..i I ,l

(Principal)



Ref.No. : DCE/GGN/T381/18
Date:05/1212018

Ms. Kirti Sharma

# 1631, Housing Board Colony
Sector l0A, Curgaon(HR)- 122001

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 (AGPI

ee&&&s8.!&asrr&rrmwlrxtat'Eam&xee
College of Engineering
Af$ovad by -A!l lni:a Colpcn lat IcLl nrcat Eortaltor
Pennanart Afrlialia1 : H. D Urlversrty. Rollek {Hatana)

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 04l}ll20l9 on the terms and conditions
given hereunder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

19790.00 Per month

9895.00 Per month

1979.00 Per month

3000.00 Per month

500.00 Per month

250.00 Per month

35514.00 Per month

Rs

Rs

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others beuefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discrstion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of h.velve months from the date of your joining and on subsequent
anniversary date/s or olt such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any otherjob, firll time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval ofthe Principal ofthe college in writing.

,J"
www.dionaeharya.:info

0

lllgdtanras. Farn &i {a{ar, Guryaon . 122506 0lr.l



8. You shall keep all information relating to the affairs of the colJege and its subsidiaries
confidential and secret in any and all respects and shall not disclose or divulge or make public
any palt of such information to anybody or any entity without the prior permission from the
Prinbipal of the college.

9. You are expected to truly and fully declare/disclose to the college, any information in regard
to you that you consider may have any material bearing, directly or indirectly on your
employment with the college in the context of any potential conflict of in trust with the college.

10. You will be present in the college during the college working hours. you may also be
required to devote time during off-college hours /Sunday /Holiday etc. (if required) for
curicular/co-curricular/extra-cunicular activities for which no additional compensation will be
admissible.

ll. You will be on probation for a period of one year extendable up to another six months.
Thereafter, you will be confirmed only after successful completion ofprobation period. The age
for retirement/superannuation shall be 65 years or as notified by the Government, whichever is
earlier.

12. Income Tax at source shall be deducted from salary payable to you for the services rendered
to the college in accordance with the provisions ofthe Income Tax Act, 1961, modifications and
amendrnents thereof.

13. You shall be required to give minimum one month notice in writing or deposit one month
Gross Salary in lieu thereofin case you intent to resign from yourjob. Similarly, the college may
also terminate your services without assigning any reason, after giving you one month notice or
one month Gross Salary in lieu thereof. In addition, you shall not be relievod from your services
during the pendency of the academic term, even if your notice expires prior to the last teaching
day ofthe relevant semester. However, this condition shall not be applicable, ifyour service are
dispensed with due to misconduct and/or an act of moral turpitude by giving you due opportunity
to explain your position.

Please confirm that the above terms and conditions are acceptable to you and that you accept this
appointment by returning duplicate copy duly signed by you up 1o.......

we look forward to your joining the college and "wish you a successful association with the
College".

Yours truly,
For Dronacharya College of Engineering

(Principal)

r
t

{



Ref.No :DCE/GGNlT386/ 19

Dale :20/03/2019

Ms. Di,,yanshi Sharma
955 F, Houshing Board Colony
Sector 39, Part-2,
Jharsa Road, Near Cyber Park
Gurgaon(HR)- 12200 I

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( ACP )

ek&&x&.*Ex&m8r&&rmw;r*Eeerrrser'e
College of Engineering
AFrra!.e!! b'r : All !t.i:a Cauficl ht Te.t icat Edrcaiioll

With reference to your aPplication and subsequent interview, you are hereby appointed as Assistant professor in
Electronics and Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 05/06/20f9 on the terms
and conditions given hereurder:

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation A llowance

(E) City Compensation Allowance

(F) Medical Allou,ance

Total

15600.00 Per month

15600.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

36610.00 Per month

Rs

RS

Rs

Rs

Rs

Rs

Rs

2 Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
Col Iege.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
alniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may Iead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Covernment with prior approval of the Principal ofthe college in writing.

www"dronacharya.info Kfimtaras. [arrr,lh ilagar. Gurgaon 172506 IHr.t



8. YoLi lhdl keep *ll inlbrrnation relating to the aflfairs of the college and its subsidiaries
.ol:lliltrtial and s.crct in any and all rL..sprcts anil shaJl nor disclose or Jivulge or malte public
anr pari ol ,such inlirrn.iatir,rn m anybody or sn! en{it}'1v;Ihout the prior peimission frrtrn rhe
Prilrcipai i,f t]re coll*sc.

9. 1'ou *c expecrr:d ro trul! and fulll declar*.dise lose r() the eollege- any infomarion in reganl
trr -lLru thar rou consider mal have any rnaterial bearing dirctriy or indirectlr- on iour
eiili!li,-\'rnrnr wirli the crrllege iu the contexr of a'1y pot€ntial c&flicr of in rust with tlre colle[e-

l(1. Y,r 'rili hc presenl in the rorrege during rhc co[ege workine hours. ybu rnav also bc
rcqrrircd 1o r{c'r'rre tin:re during off-college hour:i ,rsunttra.r' .rH.lrdu1 ctc. tif r,:quirctl.i tbr
curi,;:rrlu rtrr-curriruliule xtrn-curricular actiiities ibr ufiich no addirn,nal **p"n-rrtior, ,oill b.
aiimis.sihic.

ll. \oLr r|ill hr on probation t'or a period r-.rf one r-ear extendable up to another six monlhs_
{her--aticr- r-.rr *ili fu co,firmetl onll'afrer successtul completion or- prohation period. The age
to| r.'rile r]r.nt.'sul-*rannuation shall he 65 years or as norifie.l hy tht Gavernmenr. rvhicheverls
.'arlirt

12. lnuir;Ic l cr ar strurse shall be deducrerl iiom salary payahle ro ,r, 
r_rrr tbr rh* servjccs rendered

to rhc;ollerc ifi eectrrdancc rvirh the provisions of the fncome "l'a:i .{et. 1961. modifications and
Jmcr]drtc;.1 b ahcrcoi'.

l-i !'o! shrll hc rcquiretl tr:r girc minimr,rnr une mon r nr.rricc in u:riring or deposit one month
Lirrrss iiriar' in iiru thereol'in ease 1ou inrent io resrgn lrorn l.ourjoh. s imilarly, rhe cr:llege ma-r

so trrmirr$r -lour ssn'ices rvithour assigninr: Jn) reison. uricr ,:ai'r,iirs 1.ou one monlh no"tice r:i
onc m,:)rlah (jrusr Salan in Iieu thereof'. In addirion. 1.ou shall nm hc relieved liom r,ogr ser.,.,ices
.,rr:r.. ,,r, lr,jr)Jdnc\ ,rl ih( Jcadenlie lcml. !.\ct! il r,,u1 nn11a., c\pires prior,., ,ir.'frri *..hag
il;r1 *1ithr rcle\ nl s.lllL'sler. Ilorvcrc'r'. this contliti.,n shall nur be appliiatrle. if your senice ari
;Iispr:rrslLl ''ith drr{ to n:isconduct anruor iur acr,fmorxr rupitude tr1,-qiving you due oppo(unir}.
tL <'rpi.::rr \, \U; l!r\ltt\,rl

I'leme c|nlittrl thfli the attr.'Ye terrns and r:ondilions are ae:ceptahle 1.! 1.ou aDd thar -r,tru accept this
app'ri r tnt*nr hr rciurning duplioate copy duly signed bv vitu trp lr..

\1c iloli lirn-venj r. ,vour -f 
oining rhe college ;,n{i ''$ ish 1{)u rr suce ersful associa{ion with the

( oli(lc'.

Ii-rr llrrinrchrr-ra Coilege of Engineering

l-i',rirr tru1r'-

-rtuincip;rll



Ref.No. : DCE/CGN/T382/I 9
Date : l0/01/201 9

Mr-. Manish Kumar,

Opp. Railway Station
Nerv Colony, Garhi Harsaru
Gurgaon(HR)- 122505

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowance

(E) City Compensation Allowance

(F) Medica I Allowance

Total

^ 
D*SHfiCHtF.f,

Lf JH*3'*l*ih-T"#?rl'fi "f #

lvith..refelence to your applicatiol 
11{ subSeruen! interview, you are hereby appointed as Assistant prof.essor inApplied science and Humanities(chemistry) Department' in .ou. D.onacharya Co[ege of Engineering,Kh,e[tawas' Farrukhnagar' Gurgaon - Haryana. You are advised to report for duty on 2ll0l/2019 on the termsand conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-3910O- GOOO (AGpl

Rs

Rs

Rs

Rs.

Rs.

Rs.

Rs.

16915.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

2 others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of theCollege.

3 You will be govenled by rules and regulations ofcollege as notified from time to time by the orders ofcompetent
aLrthority.

4' The college in its sole discretion may review your basic salary and other components ofyour salary appropriately
based on your performance upon completion oi h""lu" ,nortto frorn the date of your joining and on subsequentanniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days ofthe college shall be six days a week.

6' Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of theInstitutions.

7' You will not accept and undertake any otherjob, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval of the principal of the college in writing.

www. drOnacharya.info

)\"'

i(hentayeas. Farukh llagar, 6'rSaon . 12259G {Hr-l



8. \'i* shrll kccp rli inr"r:rrmation rerating ro thr afFairs nf rhe co ege and irs sulrsidiaries
r:.niiricnrial anll s$cr'.r in ;ur1- and alr respijt'ts and shalt not trisclose u, ii"rlge qr nrake jublic
;rn1' pxf. r)l"such infirrmari.n m anybod,*- 0r an! elllity witbour rlrc prior peinission fr# rhef'rlncipal ol rirc eollege.

1,. \'ou r* crpecrcd to trur'and full1' decrareidiscrose to rhe coiregc, ixry infomrarir_rn in regardlo rry lllrt tou consider niay har.e any ntateriaj bearing. directil..' or indirectlv on i_our
ernpio.r*enl u ith thc college in the conrext,;)f any porential co}Oicr of';r,*., 

":iif, 
,f,.. ."ii.*"'"

I0' \iru *ill be Frcsenr iu the eolrege truring the c'r:rege *'orking hows. yi:u mav arso brruquir.-d ro dcrcle rimr during off-corege irours ,'suridal' ,urti,ia1 cr.. irt *q,ii".ui r*
e rrric rilar-,'rr r-currieu lar, er tra-curricular acrivities firr rvhich o additional *.p"nruti'on ,utt t"
ad nr i ;r- ii-. i c.

Il' \'rru rrill he on proharion for a period or ouc rear ertendzrble up to another six monrhs.
i h*rc,licr- 

"ou *'ili r^( conrinncil,oniy afrer su,:cessrirl compretio') .r'probation priod. The ale,or rctiretrentistrpcran uation -shall be 65 -veani or as noririeil h-r rhe Goverfimerir. lr-hicheverfs
,'urli.'r .

12 l;rcolnl f:rr al source shalr be deducred {iom sa.rary payabrc to you lor the services rendererllo thc ciilcgl in aecrrrdaree wilh the provisiofls ol the Iriconrc'1ax Acr, I961, nro.lifications iurd
smereinrent, tLrereol.

l3 \'ru shell he requircd to girc minimun onc rnondr nr-rricc in \rrrlrng or depcrsit nne month
cross sd,^' in lieu thcre.r in case ydu irlenr ro resign l'rorn vour jeih. si;irarry,'rhe .otteg" -af.rl.r' li:rIir;.lle \L,ur idrrlccs rrilhout assignirrr en. [u*un.:rticr r.:ir ir:,.1 -rou one nrorrth no-ticc or
$ne' nrirrrlh i'iloss salan in lieu thereof. ln addition- -vou shall nni be ,elieved riom rour sen,icesJ(,r:r- ,l:i ;..,itd.:tc\ ,)f th(' JcJdcmic tcn,. !.\cn il'r,rur n,ticc .*p,r., p.in, tu ,ir" l^, i..,*frrU
dx-\ oi'ihs:elctairr seniesrer, rlouerer. rhis c,)n(ritlJn rhrlr nor tre appliiabre, if 1.our service arfJispcr:ui rrirL cut ro nriseouducr and.ror an acl of nrorar tulpitrir're ht giving yo, iu* ,rpp,:,n,rnir_r,
Hr erp lar;; t,n*r position.

iljense crrnfirrn thlt the ahove terms and sonditions ar.e acceptarrle t.l }ou and that you accept this
r[]p()ifiln]snt br returning r"luplieate copy dulv signeel b,v you up ro_.

\lc.tr:l01 1o .i,:rril ti r,our joining rJre collr:gc ar:d "\\,rsh litu a sucecssful assosiaiion with the
( irllc,:e'

Yoiiri i):u1!.
Ior lJriro:rthana College of Engineering

| ,'.' a ... ..?

-lPririeipll)



Ms. Ritika Sain

189912413, Cali no l0
Raj iv Nagar

Gurgaon(HR)- I22001

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
l-arrukhnagar, Gurgaon - Haryana. You are advised to report for duty on llt02i20lg on the termjand conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- 6000 (AGpl

Ref.No. : DCE/GGN/T383/19
Date : 30/01/2019

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowa nce

(D) Transportation Allowance

(E) City Compensation Allowance

(F) Medical Allowa nce

Total

1691.5.00 Per month

8458.00 Per month

1692.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

30915.00 Per month

&e&&8&*r.8r&aa&as.sffirf&q'f,tlt&x&x
College rrf Engineering
ASpDtBt) by : Rl !1t'a Coandi lor Tel":t]lrical ECltcaiiotj
Pa',naqal{ Alfiafrra : ll D Anivetsu P,ohtat (Haryaial

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be govented by rules and regulations ofcollege as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and r.rndertake any other job, full time or part time, from any other institutioo/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you marry undertake duty assigned by AICTE /affiliated
Universiry /State Government with prior approval of the Principal of the college in writing.

Nhaltewar F6mlkh llw*w, d io nach a rya :info
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8 \'o* sh;r, keep all inlirrmation 
.reraring ro the atrairs nf rhe college and irs subsitriaries.,.r,i.1(,rttJr Jn.l \ecret rn u,r tnd ,lt .""1,.:..r.'on.-st,J i nu,'a,,_a,,,a" rrr,i'ulgre or mali* public&rv 1-'rr" rl'ruch inlilrmarion ti; anf..hodr o, n;i';n.t: *li*iru, ,n. pdor pemrission frorn rhe[\'iur: ipal of ihc college.

9 \ r'.. .rrr'i\l)i(.t(.Ll Io trul\ Jnd lLllv declare disclose r,, rhe e,,1;sgu. un.r intirrmarion in rccard,{' \,,., :lrJt \,ru cr)r)sidcr nta1. ha'e an'mrtcrial 
'...*ailr". 

ai*.if, ,,r;;;;;:,;i;",y;;':nrpir''-r*enr r'irh the college i, ir,. .ont"*,'ot:*i. *i.rffillrrnr., 
"t. 

in rrusr u,irh rhe colle[e_
10. \,,, r,rll he lrre-enr irr thc.collcge 

,Jurirrg 
rl:c c.,llcgc rrorl*rn1 hours. \ou ma1 also bctirluir(,1 :., ,.idr,rri lirrrc Junng riff-crrlicg. l.,rrn Sui,1r,, llolrJu.r cic. 1il requircdt rirr

ffii:l]il,:r-.',"icrlar.extra-cuiicrtr. ,.riiiti", rn, ;ffi;1, a.idur.nat compensati'n will be

ll \,r rrrll hr rrtl Drrth:rrirrn lor a.pcriod oJ one t€ar errendahlr up to another six months.lh'r crJr":' r .,i.r ilr rr'" conrirnrcd ()nr\ a[r.r . u.c..s ii,l'.,,;";;;;,,,,,, ,rr prohation pcrrod. The a.e
];:,1: 

,l^ , .,,, \.r)crrnr)u:ri(,ir sha, hct ti ).;;;;;'';,;t;;i'r"i, rh" (;ou.,nn,enr. rrrrichercrlr

l2 Inr.n:c frr ar source shalr he 'rcducted.rrom sarary- payatrle to rou Ibr the ser'ices rrn,ered
:,':1,;,::l;:;Hee*rr.rance 

wirh rhe prur i:ior," ,r;t;l.i;;'lax Acr- te6l. m*dificarions anri

l;l,l;'illli'1,,T,.',",.];''".lr!:],c;';::.:l:ll::l 'l'- nronth. n.tice i* 
1ri1ys or depr-sit one monrh

rrs, r;,n,ina c,,,;;;;;;';;,iI t*::J,lffL':il'lililll'ii}llll;rtrTi,,:l;*ffi,:."-i,.Tal
,,nc nr,,nllr ( iltrs- \rrlan rn heu rhereof f, ,njl,;rir. ,", ,frrii'""i ,r" rclier.ed lrom ,r,our seniccsJurr:r; L^' ,';nJrncr 'rr'rhc acadenric rcrrlr c\cn i,ti""r,l,,iia.'..-nr'er prior to thc ra^st teachingdl_r ilf 15" rrle r ant ,.rmester. Hou,.e ver, this condition .ir_iirr_i i. applicable. if lrur sen,ice are

llXi;l i:i:]ill:,il;l''*,nducr undror an a:, ,,i","J ,,,ri,"i" b1. gir.ing you rrue oppo(unir'

Ple;:iie c.nfirnl !h'lt the abort lemis an.l eonrlitkxrs are aL.iirptaLlle ro -rriu a'd thar y*u accepr this;Lppoirlnri..nr hr rcrutring cluplicate cop.,. t1ut" .is;;J;;;;;;;, . . .. . . ... . . .

,tt i,].'l'., 
,,'.t.,", r(, \ouri{rining lhe erdlegc and -,\yish 

-v,u a sueecssful ass.,ciation with the

1'r.litr i'-L,lr,
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Ref.No. : DCE/GGN/T3841 19

Date :2010212019

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

WW&WAW&ffiW&Wffi
WWWWW\WWffiMW#.W
{} *Z*e:gtt <:t{ ff.rzgi* * * ri n {*
Aiiprosd ky : Alt !tl'i,a Cc',fii,]il iri Tgcfttri1izf E$urrtat:)t1
F#n1afient llfrliafian l,l. C t.triverr-lly, {I,Jhtak {Harinfial

Ms. Karanvir Kaur

64, BMS Nagar, Mithapur Road

Model Town, Jalandhar, Punjab

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
l'arrukhnagar, Curgaon - Haryana. You are advised to report for duty on 2210212019 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 (AGP)

Rs. 20564.00 Per month

Rs. 20564.00 Per month

Rs. 2056.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 47034.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE laffiliated

University /State Government with prior approval of the Principal of the college in writing.

(*,
Iti:antau;as, farrukh flagar, Surgaon - 1225S8 {Hr"l
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*. \'tt* r1::r1l keep all ifil{}}:n1*tir:* re}ating t* th*;et}slrs rlf ri:e ctrllege;md ils subsi*i;ries
r;<tniitlenltitl anr* secrel in nn--r a*d all rf,$p{:r{$ anll xhail n{1t disrl{}sr tr divulge itr r:akn pubfi*
'*11\, ?'e* r-r1"sL:eh i*:f*rmati*n tr:r a*yb*it.v *r *x-v *ntitv with*ut th* pli*r permission lrom thr
Frirrripal *f' the collegr.

t. Yrru ;rr* *x1:rctc* tt; trul3'*nd frilly <icclar*jEli*c*tse t* th* *r:\tr*g*. any infnmiati*m in regard
Lt) 1yL1'Ll 'z1tat, t,t3Lt r:*r::iider ma3' hav* arry *uterixl l':eari*g" *3ir**tly *r indirattly t:n )'{iur
*:lyll3i*\. rl:rl"rt rt'llh thc c*lle** in tirc c*ntert rlt'ai15 F*t(:lit,al ***i'liel {11'i11 trust wirh the cnilege"

I{}" }'rT* u.ili h* pr"ls*nr ilr th* *o}lege during the c*}lc,ge w*rkiz"tg haurs. }b* rnay;rlm be
r*tptzratl t{.} dr\'*i* tixn* duri*g *ilictllsge h*urs J$u*rlx3' i}tr*iday *tc. tif required} {?:r

{.:xrrie*};ri''c,r-*u.r"r"irr.r}*r,rsxh"a-curricuiar activiti*s lilr rc,hich ** ;r<lditi*nal c*mprns*ricn *'ill lx
adrn:isrihl:.

ll. }:r:u x'ill he +:t-t prul::rti*n f*r * p*rir:d *l'ri::e year,*x{endablr *p t* snr:th*r six month*.
thcr,:r*trz'" 1'rlu rri11 b* **l":*inr*r:d *nly after *rwcessti:l cc::rpl*ii;r: *l'pr*bati*tr peri*d" 'I'he ag*
{'sr relir*zst*t}t.:suf}*ra**uixti*rt "sh*li br S5 years rir a* n{}tifi*d h-v th* **vernr:renl" **iehever !s

*.xr\i*t.

17. *ts';zn;"1'*x *rt $c)ilrce sl"rall tre dedr:eted fr*m salxry payrible t* ,!'(lfr {br rhe $en ice$ rcnclercd
t*,, *1g g*ll*ge i* *ec*rcillnus with the pr*viri*ns of th* I*c*m* "I"*x Act" 18S1. m*cli{i*stioxs erx,
artr:**<k"nerrts tlr*r*<ll "

l-1. tr'r.ru slixll hr r"equired t* girr* minimum nn* m*nth nclticu ir: r,.riting *r d*p*xit on* m*::th
{-ir**:; lal;irr i* }i** there*fli* *ase }rou;ilsr}t ir} rxsigr t'rorn yaur j*h. Simil*rl1'. th* co}l*ge may
;rlr;lr trrnrinut* yotr seffiice.i rvith*ul assig*ing an)"rcason, ai:ter givirtg yflu ffn( month $stlcs ot
t,jn* t";trttlth {"ir*xx $$}rlft ir: lier: there*f. l* additi*n" -t'** *h:all t":trl hq r*lieved inrxl 3.'*ur s*rt'ices
ttrurin; llr.;;gnd*fi{:;' *f tl:e 'a*ad*ntt* tenlr" even tt 3,.**t: ri*tir* expilcs fri{}r t# the le*t t,*a*hi*g
rLlr i,i li"lq: r*l*r.;rnt 5*r)lest*!". H*wer.*r, this r.*r:riititm shall n{:t t!* appf i*atrle, if l"lr*r sen'iee art:

di*p*ztscti ttitli i3l.:.u: t* x:isc*rri*ct anriJr"rr 6ln act *l'rilt:ral tttpirurl* by g,ivi*g y-ou dr,te *pportu*it1'
rr: u:;:Iain r rru:' nlr)siti*rl"

[]leN,';c ii]'1l'rrr'fi t]::rt dr* ah*r,* l*rms ax* c*nditi*m *re aci:ept*hle t* 1'rru and that rr'*u accept this
;4t1*i*trrw*t h!' r{:1.rrr}tir}* riupli*eitr: c*py <}ulv sign,e* *y yilu up trr-..

t rlliL-tf

Yr:r:y; ;ys1r'.

f *r llr*:lsc l:*r;'.;r C*l l ege *f Engir:*ering
\ la^r^I
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Ref.No. : DCE/GGN/T385/1 9

Date : I ll03l20l9

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

WW&MWWffiWEtr&WMwwwrywewwmwffi&
{3*Zl*g* r:;t ff.ri#in**rrrj#
&ppto,e4 by :Atl lrt:i)u Ccuntil t$r Tt tfifiit:i# fducatian
Fennanent Afr]iafian : l,l. D. Univel+ily. flt:lttak {tlaryt*a}

Ms. Rachna Hooda

DA-598, Kalyan Enclav e-2,

Palwal, Hary ana-12 I I 02

With reference to your applicatior-r and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science and Humanities (Chemistry) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 21103/2019 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- 5000 (AGP)

Rs. 1691-5.00 Per month

Rs. 8458.00 Per month

Rs. 1692.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 30915.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other dateis as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE laffiliated

Ur-riversity /State Government with prior approval of the Principal of the college in writing.

. ir:fa " 
.:i pl.1nn*no*us. fanukh l*agar, Surgaon - t??5*S lllr.I

#t'{lil
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*. \'sttz rXl;ill ke+p *ll inl*rm*ti*n relati*g ut rkt al"fairs *f, ehe c*llege and its subridiaries
t\\lxiitld*\iill;*ri s*er*t ix **y ir*ii *ll ,*sprut$ **il xliall n*r *Jisr:losr nr divulge ur mak* publi*
'tt,.1\ p;:x11't t:l' ssch illl*rrn:ati*n r* axyh*ily sx *t]y e*riry' 1r."ith**t III{ pri*r pe,r:nissi*n frcrm the
Ilt{l:l*ipa1 *{' the c*lle$e.

$. Y*u *r* *x;:*ct*d l* trul3,'*nd fulty dcclar*ldiscnosc to the collegr. any inf,rrrmati*n in regard
{t) r{1r., tl:at t'ts* r**sider ma3' }rare an,v m*teri$l hearing. dir,r,-:tlv or indircctly {}n }.$ur
el:tpitrrtl*l'll -re,ith the *o1l*g* in thq **ntext rlf a$-v p*re*{iai **sfiicl *f i* lr*st wittr ri:* cotl*ge.

Il1" 1-*rr r-rill tre p?'f$fnt in the c*Il*ge dryring the c*flegc w*rking h*urs. 1."*u n:ay alx* b*
req*ir*ii ,* il*r'*tc ri:xr: duri*g *l?-r,*il*ge h*rrs i.$unri;i3 lH*liila3' etc. {iJ' requireil} fnr
*urrici:];lr.*:t-cuniruj*r/*xtra-*urrieular activiliss lbr wl-rich ** ;irlditir:nal r*mp*::slrli** r't-ill be
ailr*,i;:;iblu,

ll" 1'*u r,ill h* u:r* pr*hiiti*n fi:r a peri*d (d.*ne ytilr extrfi{rahir up to en{}rher six m*::lhx.'1h*r*illl*r" 
3'*u r*il1 h* c*xfi::::stl *xXy a{ier succc*stu} complxtion *l'probafi** 3reri*d. The *ge

i*r r'*liratr:*ttl:'$u;rrrar:*rmti** *lmli be fi5 ,v**lrs ilr ax nofifi*d hv tJ:* #*vernmqrlt. r,r.hichever is
*xrt'it:t.

12. ltt;'.:zt:r: "1'*x x{ $(lur€s s}ra}l be sledurt*d fr*m salar-r" pa.1,;i}ril: ttr }'*u {br th* ${:r!.ice$ r$n{iere{l
ir: tlt* c*ll*g* iir a*r:e'rrd;ulce *ith the pr*visl*n* rlf'*e Inc*r:e Jax rt*{, lg6l. rnndili*atio*s a*il
Jt',)'luriri n tiil I \ tlturc<ll.

1.3. Y*rr *h:rll he requir*d fi: gil.c mini*rum *ne in*ndr **[ice ill wriring r:r dep*sit rme m*ntl:
Grrrss tiii*rr iur }iell th,*rrrrl in qale yrlu int*nt ?* msign ti*::x your jtlh" Similarly. the *r:llcge *ra1,
*1,*t:' t;r*zit:.;r14: -\'ttN*r serviee* r,rith*at assignins a-*y re;ls*xl. xtl*r gi':i*g )"ffu erx mrrntrh n(,tice or
<s*,**zt>nt* {jrqr"s* 5;l},rrl ixliex xhererif. Ix gidditi{}fi" 3.*u *h*}l **t h* rcli*lerl llon;3,.*eu s*.r,ices
ri*ring thc prtrrl**c! of th* aeailer:rie teftl:r, evi:$ r{'x-esl;;r i:*ti{:i} *x;lir,ls pri*r to the last teachi*g
ri;tr rrl'ti:r: rrirlitrnt sc,ltetil*r. Ii<llrever, tl,is r*nditirx: sh*rll n{:!t be lrppli*ahle. if _v*ursanicear*
,-**y-*ttt'*,"1 r" itlt *u* 1* t*ise*ntitrct an{i.1*r *n *rr:t *f nrrxa} tulpitud* h1, giving you ri*,1 r:rpp*rtunity
li: c:<pl;;r: 1*x:" pr.ls,iti**.

i'l*lrs* c*nlirlr': tleal tlrc aha:ve qerm$ &*d lxnrtritiiir"lx are acer:pkrhle t*r 1,r"rr"r and that 1,t:ru accepr this
:rpp*jfitfi1*rlt br rerrrrtri*S liupli*eire cop;- ctuly sig::etl hy y*u rp r{}".

11 r: lrrrri ir:rr'.ilr* i* \,)Lt{.iltrini*g lhi: r:*lL:g* it-ir"l "ltr'i*h rlru;r sti*{":d-tsf*t assccilrricrl: *,ith ihr
I i)lt!..'l

\"ttttl'. tn'l' -

I"t:r L)ttttt;t;1xrr} x ( tll*g* trf li*girecrin.

J,
t't' : t't' ""
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Mr. Deepak Kumar
Dada Rishi Wali Gali,
V.P.O. Mahipalpur
South West Delhi-l I 0037

With reference to yoLrr application and subsequent interview, you are hereby appointed as Assistant Professor ir-r

Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Iarrukhnagar, Gurgaon - Haryana. You are advised to repoft for duty on 1410512019 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- 5000 (AGP)

Ref.No. : DCE/GGN lT390l19
Date : 1010512019

(A) Basic Pay

(B) Dearness Allowance
(C) House Rent Allowance
(D) Transportation Allowance
(E) City Compensation Allowance
(F) MedicalAllowance
(G) Conveyance Allowance
(H)Other Allowance

Total

Rs. 15600.00 Per month
Rs. 7800.00 Per month
Rs. 9360.00 Per month
Rs. 6000.00 Per month
Rs. 3000.00 Per month
Rs. 2000.00 Per month
Rs. 2000.00 Per month
Rs. 3000.00 Per month
Rs. 48760.00 Per month

wwffi"w&ffi*&w"w&WWWWW*ffi
{)**ll *g * *{ W- {-* {&i wy * {^h t"\t&
&Fu*aed by : Aii !*r:tia C*ur;:ii {or Tecltaisal €r1u<:*lia*
F*rman*ntAffili*li*n : ll. fr. ijrriveri,ly, !q*h!ak lrta{?ena',

2. Otliers benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your perfonnauce upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or ou such other datels as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and sl-rall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undeftake any other job, full time or part time, from any other institution/agency, without

prior approval of the cornpetent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your seruices. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal of the college in writing.

=>"+"f k'*o"
l{kentawas, larrukh &lagar, 6urryaon - 1 2?506 t}ir.}

...:/.1 /U..//1 
' /'./////r:,// )



*. \'ttt"t skrll keep sli inl?au*ti*n relating 1* th* ailsirs r.Tf rhe cr:Ilege xnd its subsirtisries
';*rzl\t1*ntial;*nd srcrcl i:,: any and atrl rcspe{:es *msl *ha}l n*t eiisc}ns* or di**ulge r:r ma}i* p*blirr
i11l." ?'&r', itl'sl.lcir i::lirrmati*n tr:r anyb<1d1. *r {}x}, e}}fity lr,itk*ut l}re priar permis*irxl frnm rhe
llrill*ipal *f' l!:e coliege.

*. 1'ou xr* *xpected to {rulv and fuln,v <isclareldis*}ose to rhe er:}l*g*. ariy inf?:rmati*n in reg*rd
tr{} "lritl z1:at yr.ra **nxider may }r*ve an,v r*aterial hearing, dir**t}3, *r indir*tly sn your
*m;:ittlr"rte*t rvilh the c*ll*g* in th* e*nrext *f axy pt"lter'$iel **nfiiel *t'ix rust with tl* ccrllcge_

I*. }i:u *ill ht: Fr"*$ent in tlre c*llege during rhe c*llege '.r*rking hours. t"ou may atrs6 be
r*quir*d lrr d*\)irle tixr* duri*g. *lllie,*Ii*#e h*urs ;'Sunrlx,v riH*liday etc. {ii' reqxired} for
e[]rrie*];*r.et-r:xrrirulcr,J*xtr*-r*rieular activiti*s &lr r*.hic]r ** a{rdili*nal **mpensaticn r,vi11 tre
;uhnil"rihl*.

l l. \"irrr rlill kr *n rrr*i:ati*n l*r n p*ri*cl *l'une ye.*r exfemlalrle ap tg i*n*ther *ix nr*nth*"'T'12*r**1i*r.1'** rt'ill b* c*l"liinr:eil *n}y after suseessful e*mpi*tion *f pmbatir:n per{*d. The ag*
*'*r t*tir*ttztrltJ*LrFE:ran*usdr:|n *hall be 65 3ears sr n$ n#tifi;cl h;' tI:* {iuvernmenl w"hicher.er ls
,t'dr\i*r.

12. ln*c-rt"l.:* 'f*x ltt sLltirca shali lrc dedueted llorn salal-*; pay*[:le to ,!,*u {br rhe s*rvie*s rendere{f
z{, lltc *.tllcgt: il: acr:#rrie::ce with t*re pr*visi*as of th* Inc*n:e'f'ax A*t- I961, n:*diti*ations antl
ittt,rc*{* t:l*;r{* thereot.

13' Y'rrr *hail h* ::ec1.uir"** t* givc miaimum *nrr rnr:ntl'r fi*ti{js in r.vriting *r d*p*xit $ne moctil
flrusr; 5*l*r1 in ji*el therrrrf in caxe y$u i*tcr.rl t{-1 *lsigll l}*rx ,1,*ur j**. $;im:il*r{y. tkr r:olle*e m*y
nlr;t, trlltlli*;lt* }tx.ir s*rvicc* lvith*ut essignirrg irrl),rd&so,t. ali*r giri*g y$rr $n* m{.-}ri11i ns**s or
r);r* r'r:*ntil iirr:rix 5;Itr$rr* ir: lieu thereof. ln additi*1.1. 3,** shali **1hs r*{ieved irou: 3,*rr seruices
i"lriri:rg ttt,; pgsij6s111. <l{'t}:* ilcailentic tcfilil" eri*l't tl" y*tr r!*lil:r expir,.rx Srri*r tcl the lzst learhi*g
ilrll' or? z.i:* rel*r'itnt r{}}}r${*r. }l*xev*r- t}ris *r":nditict:l shall n*i he *ppliuble. if r.*ur servirre ar*
ilisgr**:;t"ii *iti: iir"u tr: rniscr,$*udl andi{.}r an acl i'rl'nt*nel turpitxri* h3' *.ir"i"ng vnu r]r-i* *ppurtunitr
tr: clpixir: x t1ilr,]()siti{}r:1.

Fl**s* ei,nlis:l rhxt the 'ah*,xi: ter:rrE and c*nditirx'ls are aceep1able tr: p,r:u and th*r",.eru accept this
iq:pr'rirrtlrr*nt 1:3' xr*rllirrg rluplimtr eopy rtuly signeii b1' y,nu Ltp 1r1"...

Xfue i*rk ,i:n+*rd t* v{rur"i*inir:g th* c*llege xni! "trVish -v#u i* succexsful associati$n with ths
Ii*1L,11*'".

T t1l1l't tt-1^']t 
"

!: trr I-1 t,, t *:t slx r r-, i* {- r'r I I * g* * i' T:.t't*.in*ui **

tr{""^'
ip;iIr .r\flF



Ref.No. : DCE/GGN/T39 ll 19

Date :0110112019

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowa nce

(E) City Compensation Allowance

(F) MedicalAllowance

Total

wwedwffi.#ffifrffi^ww&WffiWWWWWWYW,Y{.)xll**g* <t{ #. rtgin ez *rbr*;g
A,"9t0'r*4 by i Att lfi$;u Coufi?ji {*r Tegnie*t Etlise atiofi
Pe$ffia*nt Affliatiun : 1.,1. * tJfiiver$ity, Rahtax {Haryar,w}

Ms. Nitika Redhal

Main Gali Haibatpur(7S), Jind
N i rj an, Hary ana- 1 26 | 02

With reference to your application and subsequent interview, you are hereby appointed as Assistant professor in
Information Technology Department in our Dronacharya College of Engineering, Khentawas, Farrukh nagar,
Curgaon - Haryana. You are advised to report for duty on 0210712019 on thi terms ind conditions given hereunier:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- G000 (AGp)

Rs. 15600.00 Per month

Rs. 7800.00 Per month

Rs. 9360.00 Per month

Rs, 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 36610.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and-oniubiequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval of the Principal of the college in writing.

ilyg-
Ithentauras, Farrukh llagar. 6urgron . 12250S lllr"l- , )'

www.d ronacharya. info



t*. \"tx-z shatri ii*e3l ldl inllrr"*r*tio* relxing t* fhe aJlair* *f :he **llege snd i*s sr*bsi*iaries
*<>t"riz*er*i;t1*nr{ secret ix lrl":3. and a}i rs$}"}*i:t$ and *ha}l n*t iJis*krse cr divulge nr mak* pub{i*
ittll' flirrt itl'":ltu}t ixlhrn'rati*:rr t* anl,h*d3 {:}r {!fi!, entity with*ut {hr pri*r pannissio* f:crN lhe
Ilri*-*i;'ral *i" the eollege.

s. }'rltx rlr* *xpectrln:* t* trulS'*nd frrlly *eclarel3isclcse tc, the coll*ge, ;ury infirrnrati** in regard
!{r }'{1u tl:ar 3'*u e#n$ide{ }n*}- heve any meterial bearing- dir*crl3, *r in<iir*ctly *n y*ur
*r11?)ir.31''t"?"tri1l rl.i* tk* c';llleg* itt tlte c$ntext *f alr-v p*t*rxial **rrflicr *t i* tr*st with rhe callrge.

1{$" Yr1u *'ill h* pl{$ent ir": thr **lleg* dur:irg the c*llege '..',*rking }rours. yo* rnay als* be
requir*r":i {* li*rr-rl(: dme tluri:rgl *ff*c*ll*g* h*rnx lSundx,r, il-l*liilay etc. iil. rcquireil} tbr
*tlrrictllill.'u*-*:*rrirutr*rlexmr-curricuiar activities for nrhich n* *ddirinnal c*n:p*::s,ari6n r*.ili he
arl*lisxihlr.

il' }'*ri rrill h* {}u pff}hati$n fi:r a p*ri*r1 *1'trne vear ertendahl* up trr ancrth*r six nronths.
l'h*r*ai\*r" r';rr"r rlill he c*xi}nn*rl*niy aliee'sucscsxfirl comple{.io* r-:rl $xlb.atirin p*ri*d. ?he age
li:r' re{ircrte*li$uf}i:ran*uati*rr *hall be fi5 -v*ars {}r ar notifi;ct Lry ti:* fior"ernm&rir, rthiche'er is
*'*rtrir.t".

12 ln**ltlc .{'xx 
at $truree *ha}l lrc de{iueted }r*m sala*'y pa-vxblc t* y*ti fi:r tlr* s*rvices re*riered

t* thr tirll*$,": i$ ucc<.usl&rlce urith the prrrvisi<xrs *{th* Ix*cm* "1*ax Acl, lg6t. m*<lificatio,ns cnd
;irx{*{i rurn ls t}rer*oi".

13. 1'*u slrxil h* r<quirert fL] $ilis minimu:r rxre rN*ntk lltrti{:e ilr *riting *r dep*xit one month
lll*s:; *xlxr.r' i* Ji*rl tir*re*f in ila$e y&il inlent t* rcsign *nm ,verxr jr:h. ltimilarX3., th* c*fl*ge u1*y
;llsr t,;r111i11111c !,ti$r scn,iees lvith**t assigning arllr re&$ofi. ait:r giving you on* meinlh *{}tice or
*n* r?l$Il[h {,irus: S;lla.l,--r': ir: lieu there*f. In additi*r:" y*u *ha}i *ot h* refieved troxl yr:*r se*.ices
during 1It"' ;:enri*nr:y o{'th*;lcacfemie leni:}" even il'y*elr l:l$tise *xpil,ils prinr to tl.re last teachiry
d*t .:l1Jtr' t*lur,rtrlt ser*.*$t*i"" li*wever" this r:*nrtritio* shalX nar b* r4r;rlicable, ifiyer*r service are
Jisg:*irseri '*itb tl*t trl fi)i$crlntlul:t anclrer an ar:t of m*ral r*rpiturir: by giving you d** r:pportunirS
k) ci{f iili it', r-lt^:,r" ;:rlsilifin^

lll*x:r'' rtnfin:r t}'uil lhr ab*v*;*nns a:tet o*niti{ionx;:re *ce,*pt;lhle {*
;rp1:r"-rirttrrr*nl br rut*t-rring i.h_lplie*tc *r:p5 rlulv sigx*rl by.' you ilp r{}_..

1'r:u ;lnd that 1,,.1u x*c*pt this

t *Iir:.:r:".

\' t111,1 ) 1,1'l.i1\ .

?:ttt i lrttn:ttlt:srt u L"*lle.*^* t:{ {i.xgt***t:i*.g NM
{ t't lllfil)irl i



Ref.No. : DCE/GGN/T3921 19

Date : 0110112019

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

WW&W&ffiWWWruwwtr'wwwwwwffiw#.%
{J *11*:65+* <::{ *"m gin * *ri fi #
Apprat\je,! t&,:All lt?riu Cosv:il ku Terhillcel Ed'.}*iio*
Ferrar:*nl Afrliatran hl. l). tlniv$etty. f\ahtak {?lary*fia}

Mr. Ilsrran Ali
Noorani Masjid, lncholi
Meerut, U.P.-250001

With. reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on08107l20l9 on the terms and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 5000 (AGP)

Rs. 18310.00 Per month

Rs. 18310.00 Per month

Rs. 1-831.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 42301.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretior-r may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

Principal of the college in writing.University /State Government with prior approval of the

vdw.dronaeharY*,'infrr " ,', 
:

r rt
Lt
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i{t}eflt6ir*a$. Farru&fi ftagar. Gurgarn ' }?250S {}ir"i



X. \'*rt si:;rtri I'eep all ir:rt*r:Nr*ti*x relali*g 1* thr :iifbirs *t" she college and its subsidisries
**ntr1rtr*r'rri*l a*d *.r;ct'*t in *r'r3' aryd *ll rrspf*ts a** *I:*ltr &{",1 disci{}$e or dir'*lgc elr mak* publit
:ji1! pal-l r-rl'" sr.:*l: il-ifi:nnatir:rn t* any"h*d"v- $r iM) e*Iitl, rit'itltrrut lh* pri*r pern:issinn fr*m thc
Frilr*ipal *f th* eoilege.

1.1. l"i:r"r :lrd,rlipect** tfi trull'*nri fllll"derlar*jdiselose r* thle t:t>lleg*. an1. in{irxlati*r: in regard
t\\ \t:t1 21:;tt t*u rrxrsidsr n-ta1'hale an-r", rulaterinl h*aring" dim*tl3 *r indirrutly on )'erir
*r'*pi*r,rl;*nt rt'ith th* **li*S* in tlre cr:ntrext i:f'a*3'pr)lqtltiel *t"rrrf'Iicl rllil:l rtlst lvi* tlee c*llege"

l$. 1'*u rtill hr: p,"*$ent ill tk* **ll*g* durixg the e,*ll*Se rv*rking h*urs. Yc"i* ma3.' al** b*
*r1*irc;l tr iJ*rr"r{r limr durir:rg $1T-r,srliegr h*cr* r'Su::da;" r'll*lida;-- *rc. {i{ rcquired} f*r
ct*Tir:*il:rictv-r:*rri*r**ri*xtra-r.nrricr.rtrar aetivities f*r which nr *Sriiti*nal c*n:;xnsalian wiil hs
itdtztit>i1.'2,;.

! l. \'*Lr *i11 i:* r'rrr pr*ha{ir:n li.rr ir p*ri*el *{'Lrn* reitr ex{*nd:rhle up ta i*r*iher *ix nr*ntirs"
'Iherr'siz*r" 

1'*u trill b* cernfin*td *ntry afier x*ccessfiei eii:n;:1*{i*rr: *l'pr*bati*n p*ri*d.I'he nge
i*r' r*tirrr*:rrltriisup{:rarl*erstitr* shail be 65 ycars *r a* notiji*d h-1, th* {i*vsrnmsnr, u;hi*hever is
":'arliet:^

1,2" In*t"tztt,:'l'*x :u s.l*-rrcs sll:rll be deducred fr*m salarS. pa-r,able t* ,v..erli Jbr ti.ls x*nices rend*red
t* llr* r.:lrl&r$rr im *eeerrriance lvith the provisinns *f th* lne*ule"['ax Act- 196I, r::*rlili*r*ti$$s $rld
ii}l tf :1.it??,r$ { * lher** I "

13" Ytltt slurll hs rvquir*d t* gir.c mininrum *r:* rar:nt}:l nr:ti{:e in wr:itir:g *r dep*xit $ne m$r}tir
(in*r; Salirr.l' irt li*u lh*r*lrf"in rali* ycu inlel.rt tr:l r*sign t"r*ltr,r,r:ur j*h. Similarly. th* c*llege may
;rtr;r-r 1*nttil'l;:ge "r$nr sgn'iees rvilhnut assigni:rg tln}' re;rsor1" *ti*r gir.ing ycru $nr: month notic* *{
i;n* fittlntl {-.,,}*s* S;r}a{y il: lieu thereof" fui additi*n.3'*u sh*ll rtdlt h* r*iieved l}*rn 3'r:ur s*rtices
;iuriztg llr* p*nil*nr:r of" thq aeaden:lc teft::. er'{11 if y*ur fi{}ti*r expir*.n 3:ri*r to the last teacldug
i-i*r url' il"r* rcl:r'mt $*,1i{:tt*r. }lower,*r. this **nditi*n sh*l} r:*t hc app.licable" if, 3'*ur xeR i*;e are
,lttV.*,,t:;cri ri it* iir.:c t* rxiserirtdrttl and:*r an lrcl rrf mqrraX turpiluel* tt-t' ,4iring 

-v*u durr r'lppoft$nit.1'

trr c.ri,"r1xit't t #Lr' llr.rsiti{l}1.

l'l*lrst crrnliLln thttt rh* ab*r'e tsrms and crrndi{i*r'rs are *cc*p;trah}c tr: 1'rru;ulel *lat }{ru ar.c*pt tl'tis

ir;:p*intrtt**l l:v ru:tunti*S, eSuplie*tc i:i:p}," {iul}' sig::*tl h;- 3.ou up ,t1..

\X'r iirriJ. Ittt't'"'Js{r xri 1**}:.i+inixg trht e*f1rg* ixttl ''\&'is}s }r}* il sutecxsful a:sl"tr:i:,ttirrl: *'ilh the
l'rrlie lr:'"

\,rtit. ::rrl...
1 ttt' l")r,.trtt;lt;:rrl.t d irII*g* rri Engit;erring

"L )-a
Lt o

ip;r1;



Ms. Dixita Barua
Chring Gaon, Dibrugarh
Assam-786003

With reference to your application and subsequent interview , you are hereby appointed as Assistant Professor
in Applied Science and Humanities (Mathematics) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagarn Gurgaon - Haryana. You are advised to report for duty on 12107 12019 on the terms
and conditions given hereunder:

l Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- 6000 ( AGP )

Ref.No. : DCE/GGN/T393 I 19

Date : 02101l20l<)

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) MedicalAllowance

Total

19790.00 Per month

19790.00 Per month

9895.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

53325.00 Per month

WffiffiWWffiWEW&WWWWEWWM,WW
{)r>llt+g* u",t #.r:g i n o*r?t Y}
&{ipra. *4 by :All l{ttila **ur.;t:il {itr fs-rr}.risil, fducslron
Perxan*nt ltffiiafion : ht. fr. Univelf'!ry, {4*htak {ttar'yana}

Rs,

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benetits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

zl. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authorify designated by Governing Body. Such a lapse would constitute breach of
trust and ntay lead termination of your services. However you many undertake duty assigned by AICTE laffiliated

University /State Government with prior approval of the Principal of the college in writing.

i
trti:entaw*s, Farrukh ilagar, Gurgaan. iZ25*$ {}lr'}



S. \'r.:tt *h;rtr{ kc,cp *l} intnlx*l*li*n relating t* th* aLfairs nf rhe *o}leg* and itr sr:bsi*:triaries
*ttniitlc.rtti'a1 ;ln* E'rctfi in *n;" a*d atl r*.$p*{ts ard *}:al} nr:t disel*se or divulge *r make pub}i*:
?ilr7!' ?*tl r:l r*eh ini*rnrati*n t* artl'h*itr3, or ilriy *t1 it,\* \\,ir**rJt tl;{ priclr p*mrissicn fr<r*r rhe
ilriru:ipal *i^ the r:tiileg.e.

{}. Yrril xr*' *xpe*teri tc trul5'and f*l[y" <leelarsldisclqse to the c*llege" a.ny informati** in regrlrd
tr* l'r?'r1 tltat t*ttu c*nsid*r n"m1' lrar.e any rxaterial bear:i;rg. directly or indir*ctly on your
*l'rt1'ri*t'tlt*t:I rvitf* tlr* c*[l*ge in th* cr:ntexr rrf an3 potcrt{ial conf]icl *f i* trust rvith th* c*ll*ge.

ll!." \'tus rdill b* px*seat in thr *r"rll*ge clurixg lhr c*llege u.,nrki*g hour*. Yr"ru m*y *l*r.r h*
requir** tr d*r'r:tc time *luring *ff*c*llrge h*urs i$unr{ay /}:l*}iiiay *rc" {if roquiredi li,r
c*rir:r.ll;tr,'*,;r*curricularlrxlra-curricular activiti*s fr:r whlch nt: addiri*nal c*mpensatinp will b*
arlnrixsihlc,

I L Yi:rr u'ili l'ru e:r; pnrh*{i*n ti:r a p*ri*rl *l' *n* ,vear rxffin{lahl* *p ti: an*tlrer six nionths.
1'h*r't*1\*r" 3'*rl xiil he c*n{irxe*l *r:}y a{ler sueessx{irl eompleti*n r:!'prcbatio:r peri*d. The ag*
l*t' rcttr*m*ilIisuilsr*n,luati*n sl:all l:e S5 years *r ax notifi*d hy tI:c fi$vernme;r. whichever is
*xriir:r.

L2. lnt:t'rttts'|&c iit s#*rct shall be tleelur:red &*m saiar3, Fay*ble ttr y(h.t ii:r the sryr..ices renqlcred
tt] ttt\: t:\{1t:st: ilr aeetlrrlclrlce with the pr*visiotrs *f tl:e llrc*rue'I'ax A*r, tg6l, m*dificati<t*s *nd
;snt*fitlm**l:" I h*r** J;

13. f *u xirxii be r*quirert ts givc mininrun: {}i:l* }lt{lnth n{ilic* jl: u,riring *r dep*sil rxe m*nth
tirtt*s'ialarv i* li*lr f h*rixrf in *a:ie y{Jrr inlenl trt resign l"ror* y*ur,i*h. Simil*rly, t}r* coll*ge ma3r
;rl*r.r l*nttiltlta{ !()!-lr ssrviees lviih*ut assigning *n,r. ,e6}$*t}. afier giving y<rx ons m#firh notice rir
ilnt:T?1':tttt1{".}r*xs Sslarv it: lieu tirereCIf. h'r addiri*ll.,r.*u sh*}l n{tx hr reli*ved fi.r"r*l yi:ur services
dirring 1ltr p*trd**c)' *1"the acad*mic tr3m1. rven if y*ur n*t;*c expir*x pri*r r* th* last r*achixg
r"t*1 iif'{h* rcn*r'ant s*lr}est*}:. Jl$rl,"er.*r" :his *:nrijti<ln shali lmr he *pplicablr, if -*-**r sen,ic* ar*
-1istrr41151ii ,,titli t|tt'* tlr n:isetuxiuct a*dli:r ;ln ael r;f nlr:rml turpirurle h1, giting y*u dur oppoxunitl'
l{) d}if ,.1; * l rlr*r' 1.:irsiti*n.

ll*as*;r.]ni"irfir th:t\ t"l:* afr*rr itl'rrt$ a*d cr:*iliti*ns lu'e ;*ceepmhle r* 1.*u
'ayp*iatt*t':rtt hv ret*rxixg riuplicate r:r:p;* rlulrt sig;ed h1, you up 1x,x.. _. . .. ..

anri l}:iir '1*u
:::::'*'-

{ ttlic:.:c" .

T L'1i,,-'r '.'".'"' -

l:i,rr i.Jlit:::li'h iu'.;*, t ulls** *f lingi**erin$

pnt^ A*^-t



Mr'. Kunal Arora

102, Gram

Rishikesh, Dehradun

Uttarakhand-249201

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on27l07l20l9 on the terms and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100-8000 (AGP)

Ref-.No. : DCE/GGN/T3941 19

Date : 0910112019

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowa nce

(E) City Compensation Allowance

(F) MedicalAllowance

Total
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Rs. 24668.OO Per month

Rs. 24668.00 Per month

Rs. t2334.O0 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 55520.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal of the college in writing.
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Mr. Yudhveer Kumar Verma
#60 Nawab Ganj, Markin Ganj
Gazipur, U.P-233001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Prof-essor in
Mechanical Engineering Department in our Dronacharya College of Engineering, Khentarvas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on27l07/2019 on the terms and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-8000 (AGP)

Ref.No. : DCE/GGN/T3951 19

Date :09107/2019

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

15600,00 Per month

7800.00 Per month

1560.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

28810.00 Per month
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Rs.
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Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

,1. The college in its sole discretion may reviewyour basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
I nstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval of the Principal of the college in writing.

Khentauas, farrukh l{a{ar, 6urgaon' I32 0fr {}lr.}
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X. \'tttz ,;hilll keep ail inl'**:nati*l'l relatir:g t* thr affairs *f tire xtll*ge. and its sr*bsidi{ries
*intlitl*nti;t1 ;rxrI srcret in an3' **d a|l r,*$p**ts **ctr xhrdl n*r disclote tr divnlge t:r mllk* publi*
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Ilri*uipal lrl' {ire *:rilleg*.

*. Yr'rrr :rrrr *rpeti{d t* tmly' xnd i}l}y d*ciar*rdisc}rse t* rhe s:r>11*g*. ar-ly initxnati*r: in regard
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ll!. \"trtt niil he F,"e$em in de* c*ll*ge duri:rg tlse cttlleg* r.'..trrking h*urs. Y*u may ah* he
r*c;ai;erl tr! {lrr*tr timr rluring llflic$llegs hc;}*xi li;*l,ldxy itltrliday stc. iri' rcqrirecll 1?rr

curriE:xtr;r',enr-r;urri*ui{lr,iexlru-r:nrric*lar actiuilies &:r lrh}c}-: ** *diiitin:nal **mp*nsation will he

*r{:nissihT*.
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t* th* rrrlir:tic il: ase*r.lanes w'ith the pr*visi*n* r:t'tir* hrc*rx*'l'ax Act" I*61. *'l*riificati*rrs and
;:nrc*iirn*n{r t}u:r**f.

13. Ti.:ttt shall h* r*quir*d r* give mininru:x *n* n:nnlh n*lice in uritir"lg *r depe.r*it rtre rnt;nth
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Mr. Kunal

H.No. G-88, Near Amrita Public School,

Sangam Vihar, Khsn Pur,

South Delhi,Delhi- I I 0062

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science and Humanities (Physics) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 25106/2019 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100-7000 (AGP)

Ref.No. : DCE/GGN/T3961 19

Date :2110312019

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowance

(E) City Compensation Allowance

(F) Medical Allowance

Total

Rs. 19199.00 Per month

Rs. 19199.00 Per month

Rs. 3840.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 45088.00 Per month
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2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Worliing Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE laffiliated

Upiversity /State Government with prior approval of the Principal of the college in writing.
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*. Yrttr silrll k*ep ;:Jl ixlbr*ii:i** re};rting t* tlr* afTsirs *f the xtll*gc snd ils sxbsidiaries

t:ot"ttfittrenriirl a::r{ sr",rret t* xtty **d aNl rl;$p*cts and *h*11 te*{ <iisclnsc or divulge tlr mak* pubtri*
.,;2r1.\ 

?i1yt *l' se.icl: i*,brmatirm t* a*1,'h*ely iir **: el:ritv ttilh*ut tilf, prior pernissi*l: frnrn thr
?rinr:ipttl *f ahe ctilie$r:"
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i{} !r!Lr 1ltaL ",,t"tLt r:*nsider nray' har* an3, uiat*rial bearing" dirxrrl3, *r indir*r:tl!' on }'olrr
*rrrplul'rtr*nr u'ith r1-r* e*ll*ge in the e*nte.ct ,Jf a*!' p$trintiel at*l1t*t nf in a*rst with the **il*ge"

l{*" \'tz* r+ill hr: pl"c$ent irr th* **11*ge during tl:e clrlle,gr: x*rking hours. Yr:iu nu3" als* bc
r*E*irer{ tei clxr,r'it* rinre durir:g1 rilT-ci;r}lr:g,u- hs}*rs i$ufidny lH*liila3' etc. {if r*quiredJ f*r
c*rct*rs1;r',**-cun"i*ularle:,itrin-*r:rri{:uiar activi'tirs fi:r rqh:ich ** ;xltiiti*nal eompens:lti*;r will be

aiJ:.r-:issihlc.

ll" 1'-*u *'il1 hc,.:!n fr*hat;t:ln f$r * W:ri*4 *f r:** _yexr uxter:dahlc:"rp l* an*ther si.q n:onth*.
I-1:*r*afe*r. 

"rr:n 
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lrir reiirelue*1,'suprrar:*uati*n sl'rsll he ti5 years *r ax n*tifi*d hy {he {ic}r,rrnrl}ent" whichever is
**t:l.i*t-^

12. ln***.:r "l'ux 
:,ll souree slrall lre ileelucled fron:r salar.v pa3,ahle l$ -!'l:r.r ibr the serlicex rondered

tts tit: t:rsll**u ir ;lece*rclsnce with tlre pr*uisi*ns *lth* Inc*nl* 'l'a.r. Ael- t961, m*dill*alirxrs and

;une** ul*rrll t lr*r"**l "

13. tr'*u.rhal} b* r"rquir*ri t* gil* minirnwx nnx rn*ntir slrltiu{i ill w'riting *r depr:*it one mc}}'}th

firrs:; Salirn ier ii*u tl"r*r**f in caxs yrlu intent t* rxsig* l?*tn y*nr j*h. Similar{.t, lh* eo}lege may
;tlr{.} t*il1]i11;}tc 5.}*r seryie** rvith*at assig*ing &*.1 rees*n. atter gir,'il:g }-ou $ne ,}l#l}th n*t}c"e *r
r]*r r**nth 1..ir*ss Su}*r--r,' irl lieu t}:ere*f. In additi*n" }'** xhall n*t bc rrti*ved &*m 3,nur s*rtices
riurl::g lttc pcnd*nr;, r!'the *ead*mie tgfifi, fvi:* tt y-rs*x' ,1{}1i*f rspir,*"t prri*r to the laxr reaching

c"int *f'eh* r*lerant s{me$t*r. H**er,*r" t}"lis rEmrijtiou shall not he lpplicable. if rtiur sen'ieear*
*lis1t*z:s':ti *lth ,"lie* to rniseq:ndu{t xntl!*r an ar:1 lrlmElml turpitud* hy 'g:vil*g -vou due *pporrunit3
Ir: r:t1-ri.li* 3r:ur p*sitil:*.

f'lex.:;e ii'rnlirn"l t}:iil rh* *h*1e terfi$ anci c+:ncliti**x $re ;lcc*plzttlle t* 1'ol"l &nd tlxlt )*r* ance6)t thir
trptr1\31rxtt11.:t\r hl. r*turrti*g r$upli**te r:*py rtul5 sign*cl h.t' y*u ilf) 1{r..
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Ref.No. : DCE/GGN/T 430120

Date :0910512020

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowance

(E) City Compensation Allowance

(F) MedicalAllowance

Total

Wffi&%WffiffiWwwff&
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Fsrmat.t*nt &trLiaticfi : !1, {}. t.rniver$tly. Rahtirk {Haryaltal

Mr. Sanchit Shekhar

68jh, reewa road, sant b.b.l.school,

Bathua, aghauli, Mirzapur,
Uttar Pradesh-23 1001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Mechanical Engineering Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on2010512020 on the terms and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-5000 (AGP)

Rs. 19199.00 Per month

Rs. 19199.00 Per month

Rs. 3840,00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 46088.00 Per month

achary*, inf*wii/w.drsfi

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the seruice rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undeftake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal of the college in writing.

Kirpntawas, farrukh l$a{ar. Gurgaon' } ?25*6 {l{r'}
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ta/i,
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5. Working Days of the college shall be six days a week.



*. \'tt* sh;rtri keep *li inlhnx*ti*x r*Iating t* th* a{fbirs r:f the *ollegt *ncl ils subsi*iaries
x<t*iztlr.nti*1 xnri sci;ret il.t ;rny and all rr$pe*ts and *trrall no; <lisrlore ar divulge or maka p*bti*
t;u1\ T'&tl ri1' su*h l*i*rmntir:n ** artyh**y *r an_t {:nlit}' ltilh*ut thr pri*r permissi*n fmm the
Fri*cipal *i' ti:e coll*ge"

$, 1'rrrr:rr* *r;p*rt*ll t* hult, *nd lhllv dsclar*irliseltrse tc the *r>lleg,c" any inftxnati*ei in regrnrd

1.t\ \t:tj 111'&t ,",{t\t cq:n*idtr }nir}- h&ve an,r, mat*rinl hearing" dirertlr, rtr indir.:et!\' on }'(tur
**'r1:iot rzr*nl u i{h lh* **ll*g* in the ei:nte.xt r}f a$,r {l*t*t\tiet *i:nf'}icr nf i$ r*st rvilh th* e*lkge,

l{}. 1'"r:,r"r vvitl b* Fr*sent i* th* c*}legl: dur"ing lhc c*}lege w*rki:rg hours. Y*r; may *lx* b*
r*cgirixri i{1 d*vtr{* ti:xe rluri*g *ff-c*ik:ge h*urs l,$rx"rrtay ll{diriay etc" {if requircdi f*r
c*ricxl;ir.r;qr-curri*ular/extra**urriexlar activitiss f'or u'hich n* ;rddili*nal c*m;mnsaticn will be

alxti:,sib?*.

Il. \'r:u rqill hr: r]!r Fr*bi1ti*n lirr * perit*ttr *l'*r:* yeer exten{ltrh}* *p ttr anr:thrr six months"
'1"hercirtri,;r. r'*u u,ill b* *tierfinxcrl *nly a{l*r sluicesstui c<mrg:1*li<:rr *l'prcb*ti*n 6:*ri*d. The age

{rtr r*tir*nter}l,,sl;f{3r-a{1ltustisfi shall hs S5 -r'ezrs r;rr as nofifird h-v thr (]*vernrnenr, r$hic]ter.fr is
**rli*r-.

12.lvt*t:ztsc 'l';.r"x tr{ $$u:ee sh::}l be derjn*{ed lr*m s*lar,-r. payable l* _v*u f*r tke services re*dered
t{} tt}* r:{:'11*gt: ir ace*rd*:rcr with the provisinns *f th* fur*ome.}"*x .{cL 1961, m*qlifi{ations snd

"ln ril*ri n)i!r.\,hg1'r'rrl.

13."v't':tt rlrall h* rcrluiffll t* gir:* minimum xnx ru*ntlr !)fiticr* ir: lrtiting *r d*p*sit one mr;nth
{.irxs* Siilirrf ier lieu rher**f"in *a.ss ytlu in{*n! is rc*ign t'r*rn ycur j*h. $imilzul,t', thr: cr:}lege may
;rt:t: t*rninax{ \{ir:r scn,ices lvith*ut as*igni:rg &n}" rs&s$,1- al?el.givirrg .1rsu qrne m$fi*} $$Iic* ot
i:y:t tlx.tt1r:1 {,'r*s* 5:r}ru3* itl lieu ti,ere*f. In additi*rr:, y*u sha}i **t he retrieved fr*m -r,*ur senicss
during 1l'r* p*r:ti*::r1 *:f'th* a*ad*mic lerftr" e\r*n if 3"*ur n*ti*e expirex pri*r to the la$ teachfurg

iI*1 *l'lhc rrlrr.alrt sqrlles{*}:. Il*wever" this **sriitio* sh*il nci he -rpp}icable, if ylrur sen'ice ar*
ilisp*rls":ii r,' itk due t* n:is*rruqlx*t andrtlr *n aet o1'm*ral turpituclx hr giving ynu rlu* *pp*rtunity-
tr{i dl{ t}t;iir} l *nl' pil.sitit*.

['le*r* c*nLir*r t]ear lh* *h*l.* :*nxs *md sr:nditions are acceptahle tei r *i.t and that lr]u accnpt this

ilis!:{}irltrrlr*lt hl r*t*rrtirtg iiuplic*tc r:*py t}uly sig::ed hy ynu u,} ?{:..

.\\'r: irrois l*rt',;1r"r1 1i.:1 \'tlut'.li.rining th* cr:ll*gar antl "t&i*11 v:)\t ii sLx{:cersful t*str*.i;rtir:n rvith t"hc

l'trlici::,:'" .

\' ;'t i1'- '.''1.'i1 -

l:':r'L ] t-, tzt ;ttltrr r., * ( u r l I*f * *i' ?;sgi rl,:*ri * g

lrri I ]



Ref.No. : DCE/GGN/T431120
Date : 0910712020

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

W,ru&%:W%ffiW&W&wwwryww%,w"wffi'%
{}rt\V*g* r:st ff"m "qi**rzrzmE
Apryen*{i hy:Alt !t?'i;* C$'"trizii ti{ Tstt}fi!**} f dtcatia*
piir.mafiefit f\frfiatian : !it. fi usiversi4y, {latttak {Har.i*ne}

Ms. Nimisha Yadav

H.No/ 834, Sector 14,

Near Market, Sector 14,

G urgaon, Hary ana- | 220 0 1

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science and Humanities (English) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Curgaon - Haryana. You are advised to report for duty on 15107/2W0 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-5000 (AGP)

Rs. 19199.00 Per month

Rs. 19199.00 Per month

Rs. 3840.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs, 250.00 Per month

Rs. 46088.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal of the college ',-t *r,rtfu)r2

\ :s//
www.dronacharya.itrfo , l't i,lagar, Gurgaon . 1225S0 {}lr.}



*. \'tst-r kall hr;ep *.ll inl?xxri:ti*x relating t* thr affairs r:f the *>ll*g* and irs s$bsiSi&ries
a'rittltr{*nllal **d smr*t i* *ny ar:d all r*$pe*ts ar,iJ shall n*t dis*}<rse <tr divulge *r mxke pub}ic
;ri) rlixrt r-rl srrir inkrrmali*n m ax3,h*rJy' *r *,1! enriry lvitk(?ul tir{i pri*r pe,r:riseion fr*m rhe
FrL:*"i1:ai *1' tl:o *r:lleg*.

*. 1'r:t"t ur* *xpetx*d t$ t:"Lrir antt fblly ds*1xr*ti*ckse to the *it|lt:g*" ar:y inlirmrari*n in reg**l
l{r 1{1tr 1.1\at 

":*Lr 
c*lt*ider mal'har,e aB} p}ileri;li l:earing" dirr:r:tl3.'i:r indir*uttr}'on yow

*t17t1ti1\ r:'rrnt r','ilh th*,;$llcge in til* c*nte.r;t *f an,,* Fr)l*ilti*l *trrrf]icl {}f i* trxst with th* c*ilege"

I{1, }'iru ',tiltr 1te pi'*s*nt in the **}leg* during the **lleg* w*rking h*urs. You rnay al** be
r*quir*r{ t* iJ*v*tr eimr during *ff-r,*}lege hi:nrs iSrmrtrn,v iit*}ida1' *rc" iif required} krr
e*:rir:ttl*r.'i;+-uurri*ulgr"*:i1ra-{urrisular aetir,itix:; lbr rthieh ntl s*liiiti*:-tal c*nrtrxnsation *,ill hs
irii:"nissibi*,

1I" Y*u nili b*;lx prtlhati*n fi:r * pr:ri*il *l'l:ne _v**r rxt*nilabd* tp:* *nrth*r six m*nthx.
1'h*r*at\,:t"" 3'*u ltill hc **rlixxcrl r:nly after *Llees*sful cr:*rplcti*r: r:rl'pr*hatia:: peri*d. The age
t'*r t"*tir^xt:erllisup*r.t*rllrsri*rt sl"i6;ll hs 65 _v*ars *r a* n*tifiec"b3'the. {i*vefir}nenr. ll*ic}xr.er is
*arli.r.

12. kt**zt;t*. 
'l';tx itl ${}uree shail he deeJucted fmm salnry pay*hle l* _1r6u t*r th* s*rviee: re*dered

t* th* c*ll*gc i* *ec*rrls*r,* w"itl: the provisi**s of th* lnccme.["ax A*l- 1961, m*dill**tiem: aud
arr**th:rc*tr Ilter*ili'.

13. Yrr* sirxll h* r*e1xir*ei t* git'e mini*un: *mr: lnlrnth **tiu*in u,ritillg *rdeprsit *ne rrtmth
{jr*sx Xitlrrl i:t lieu therr**t"in *ari* yr}u inle*r t* xsigr ti*r:: ,r"rur-l*h. $imilarly. thi: c*}lege ma},'

*l** ttnnirtitc 1.'r,I-ir ssrr..lees r.l{{h*ut assigning *n}'rst}$*,1. *lt*r gir,,ing .troil ons r:r**tk !}oti** *r
r.rilc riir,rnlh t.ir,*ss S*le-ry'i* lie*tlrereof" lrT additi*ll, 1'eiushall n*t h* rrli*lrei lrcxt y'*errs*niccs
riuria* !h* p*t:ri*tri:y *f th* *cild*r:ric {eft}l. e!*11 if ,r,'*ur ru:li*:* cxpirrl* prittr t* the }axt leachi*g

't*y *ith* r*l*r.a*t si:me$t*r" Ii<r&.*ver. this **ncliti*rr skall nt:lt he crpplieable. if 3'*r.rr service ar*
ilirp*rrxa.i '.i.itk r.lue t* *"lise*rtdmel anclt*r an a*t *t'm*ral turpituclx t:-r- gir.ing you du* *ppartur,it_r
tc es6:Ixin !rluy lxrsitil}}rl^

l'le*:;* *r;nfin:'t ti:xi the alx-r.*e terms *nd c*nrii{ions are ;lcceptable t* }'ixr and that },';}il a*f,ept this
rrppr;inl*rtu l.rl rutur*irtg elerplir;*te c*p;- duly sigl"l*:* b;-' _r*u ilp 1{:}... " ... .

\\.'rr,ir;5 rrrr'1,",ilcl tr, r'*1!tr- jtrinl:rg lhe ei"rll,rg,-: itx';N'"\&'i>h -tlru:r s*r:**rsful
t. ttlfc,.)t

thc

'\ ."',, 1,, l.I r rllt 1 ; !:l !

l: t'q 1 ) r, r zt,t tlt iu'," n { *\fu **.r i Ii tgi ***ri n g



Mr. Amit Saxena

62 Prem Nagar Fort Road,

Gwalior (M.P)-474002

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Mechanical Engineering Department in our Dronacharya College of Engineeringo Khentawas, Farrukhnagar,
Gurgaon - Haryana. You are advised to report for duty on 1410412021 on the terms and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100-6000 (AGP)

Ref.No. : DCE/GGN/T492121

Date :0910412021

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowa nce

(E) City Compensation Allowance

(F) MedicalAllowance

Total

19199.00 Per month

19199.00 Per month

3840.00 Per month

3000.00 Per month

500.00 Per month

250.00 Per month

45088.00 Per month

ww&ww,ffiffiffi*,w&WW^WWWWffiffi#:W<)xl**g* r:t ff"ngirs**rrfi#
Ferira**t Afrliatiafi : !1. l>. t.Jnivarsily. Ral$6k {tt+ryana)

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be govemed by rules and regulations of college as notified from time to time by the orders of competent

aLrthority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upoll completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and underlake any other job, full time or part time, from any other institutior/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trrst and may lead termination of your services. However you many undertake duty assigned by AICTE laffiliated

University /State Government with prior approval of the Principal of the college in writing.

wbvw.dr0fi acharya.info t&entav{a*. I+rrukh l{agar, Surgaon . '12?5S0 {Hr.}

M



{*. Yi:u *hgXl k{.rep illl inli:nx*ti** r*}atin{r {* fh* afl'airs r:f tlie c*llege *nd itg sribsieii;lries

*t>r:lstlcztlial an* sc*r*t in *n-v xr:4 a|l rf;sp*{t$ *rr;;l shxll not tJi:;e}or r":r divulge *r makr pt:b}ie

irt\\ fixy\ *i' *r:u}: i:rilnnatl*n tr: alr;vh*d;, *r *$l' sntit)' 1\"ith**t ttr]* pri*r per::rission tlom th*
Ilrir-.ifal i {'tl:e *tillege.

!1. 1'o* ;r* cspecl,x*l mr truly and firll_v de*lareidisclose t* the r:*Ilrgr;. anrr: infirrmatitx"r i* reg*rd
t1.r ] rlrl tltttt rttLt coi)*idrr nra3' l:ave an5" rnatedxl be*ring" dir*r:113, *r indir*r:tty iln -v$$r
*:::J.ri*r lr:rn: ri" itlr *:* i:rll*$!e in ths c*nt*xt *r'a$) ;3*1*irti*1 ct:rrlilicr *l' irt lrust rv:ill: tl:e cnll*ge.

l{l- }'*r; *il1 }:* pre$*nt i* li:* c*trI*gr cluring the c*lleg* **rking h*urs. You rnay a}xr: h*
r*rlrrir*ri i{} dr!'{:}t* tixre dwirtg *ff-ci:llege }r*urs i.$xr:c{a,l' ;H*liria-v etc. (if requimcii l'*r
e*r"ricr;i*r.c*-l;ur:"irul*rl*xirff.r:uricular a*tiviries fnr rvhich n* irdditi*nal c*mp*ns*tian rvill he

aiirnisrih?c,

ll" Y*u u'ill he ** prahatilrn l*r a pui*d *l *m* -r,ear sxte*riahl* r"rp tc nn*lher six n:*nths"
tr"herali*r" rr:* rrill b* *i;nfinn*d *r:ly a{ler x$r:cessl'ul c*mpl*tiei:r cl'pr*bati*:r Srerittd. The ags
tr.:r r*lirerr:erlt.ts*n:frirn*u*ti*rr sl"relt br, 65 l,ears slr ax nolifiBd Lr-v th* {i*vernm{int. r+'hic}rer.er is
*,:*r1i*r ^

tr2. In***r* "{'*x nt sollrec shall be eJeducted f}*m salrry pay*ble ltr },*{l ibr thr: *en,iees rend*rcd
l* thr: *i.rXlugc ir i*eeernl*nc* with the provi*i*rrs *f the lxc*nei:'['*;x .4*t- l]61. m*riific*ti$$s and
afit*r:cirt:c*tr thcr**I "

13" tr'r.ru rlurll l"l* r*quir*d r* gir,r *rininr*m *::l* rxr:ndr nr:ti{:* in lvriting ur dept:xit one mt:nth
fir*ss h;rlirrS in Ii** th*r**f in casc :i{1$ intcr* t* resigr l?i:m _l,tur jt:h. Similarty. lhe *oll*g* may
;rt:;* {rrr*inittri }'our services rtithr:rut nssigning *r1}" re$$on" alt*r Sivi*g },"ffu {}ns fr?*fith $otice *r
t;n* wi**t?t {..ir*sx $*}*r-r.' i* lieu there*i. ft:r ad*iti*r"1. 3.*u:iha}l nrt t}* r:*Ii*t'*d li*m 3'riur s*rlices
*l*t",,zt; ilr* 1:*nri*r"rcr ol'th* aead*n:ic trn,tr, r1,'*r1 iI'-t**r r*1,** e.xpir*.* pri*r to the la-qt tear:hi*g
.!111 iri'til"r r*irrltrIu $dilrjst*r. Il*rsevrr, this r:lrnditili* shall r)rlt hd :rpplicahl*. if rritr sen'ite are

ili:;l'riil:ir:cj ,.r itl; ijue 1{} rni$(j*.}r"u}lll:l and"r:r *ft a(t ol'n:txal tilrpitudr ir3' gi\ting 3,r}u dLIe fipp*xunity
lx) diiri;ii11 

-1 
ri*r}]{,siti{}r}^

Ill**s* irr.rnlirrrr that rhe ab*r,* teilfis a,ld $on{Jiti{}ns fire al.c,sp{fihle t*: 1'ou and rhst }fiu atcepl this
*pp*ir11l]1rrlt by re.turni*g dupli*ate *np;* *ul-n"" sign*cl by- yru up tt?..

\L * irrrrjr li:rrr;lrrj ]t \,*Ltt:.i(}ining lh,r: ci-rtrl,r!l* **,.1 "!#ish},'*rt :i ttltar*rsi}tr a:srlt'ii:lir:: rviftrr ths
t rrli;'il*".

\'t.t3.zti t1'111 .

l: ,sr {}rrtz.,:ttbnt't it t. til|*gi: *t ff.ltgix*ering

... :



Ref.No. : DCE/GGN/T 493 l2l
Date :2010412021

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

wbW&&WffiffiWeryW&WffiWWWWiffiWN.E
tl rsll*g* *:tt fu"rz;lirs * * ri* t,
Afprousd hy ;*Jl lr*la C;oufi,ri] far fc{rhfiicfrl f $$*$att
Fanna**nt Afrliaffan : !1. D tJniversiry-. ft'ihlak {t1arya*a}

Ms. Adithya Lal

Vathiparambli Thottapal ly,

Purakkad, Alappuzha,

Karela-688561

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Applied Science and Humanities (Chemistry) Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 1210512021 on the terms
and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100-6000 (AGP)

Rs. 16915.00 Per month

Rs. 8458.00 Per month

Rs. 1,692.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 30915.00 Per month

2. Others beneflts such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discrction may review your basic salary and other components of your salary appropriately

based on your performance upou completion of twelve months from the date of your joining and on subsequent

atrniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of

trust ancl may lead termination of your services. However you many undertake duty CTE /affiliated

Upiversity /State Covernment with prior approval of the Principal of the college in

Farrukh f{agar, 6wgaon' l?25St lHr'}
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*. Yr:* *hull litel: aii inti:rnr*rtion r*lating Ir: the at"iairs of the *rrllege and its s*bsirlisries

*ttrtN1ttr*n t;tl imii s*i:r*t in *rr3' a*<i all rc$p*cts and *hall not disci*se *r divulge *r n:;*tx public
ii,l) piii:l r:1 s*rl: i*Jl.:rrnati*n t* an1'lxid,r, *r {*}j- **1it-1, ll,ithrlut {lt* prior permissi*lt }itlm lhe

Prinuip.rl ,'l tl:e colle$c.

1,1. \rrri-: rrrtr rrxpeci{il rei trul3"aml {tl}y'<Jec}are,'*isel*se t* he *r*l*ry. any in{ilnaatir* in regard

\* \ti.t ?liatr xr:a {{}r1eid*}: ma3.' }rave a;}y l?taterixl b*ring. dirx*lly *r indllx*lly on }crllr
**tyl*t*t:nt r':itlr lh* *r:ll*ge in th.e er:nt*xt <;f a;t5 p*t*rriial c*nfJicl r.rfir lr*st tvith the colli:ge.

1{}, \'iru tril1 ht pr*rrnr in th* c*ll*gr il*ring lhe ccrllege rr.*r}iing hows. Yr"ru n'ra5 *tr** be

r*qrrirt:tl t1 drlv*tr timr rluri*g *ff-c*llege h*u.rs ,i$ll*clay il{*}iday {lc. iii" requirer}) li:r
c*:'ricxl:tr'r*:tr-eurr'i*n}*r.,:*xtra-i;,urrieular activitiex fi:r r,t'hiel-r nil s.t{.1itirlnal cr"lmpensxtion qrill be

*ii:'::ixsihT*,

ll. }'r:rr u'ill hr *rr pr*hx{ion lkrr l* perir:ci *l'*n* 3'ear exte*dtrb}* up t$ mnt}ther six n:nnthx,
'fl:rrralrn:r- r** rrill b* *ex'l{ln:'l*d *nly alier *uces$slirl eiimpl*firl:: r:f probatior: perir:d. fhe ag*
fhl' r*tir*rrr*rltisufhrr&rlr1xa{i*rt shalN b* *5 1,t*am rrr aE notirird h5 lhe {int"ernrnenr, la*ichever is
**rli*r

12. lu;t":*tt'l'*rx *rt $.)lrrce sfu*trI tx de{i${ted }}*m satary payfihN* t* _v*lr ltrr the services rendered
:* llr* c*ll*qa ir,r a***r*a::ce with the prorisi*ns of'th* I*come 'l ax Act, l9&1, moriil'icatior:s zu:d

;l*;*r?<.*rn*rrl x {}1,*r*ii* "

l.l" l';ru .;hxli h* requir*el ft"r giver minim*nr t:ne ninnth n()tice in triting *r de.pt:xit nne month
{!rtr*:; laii:rr in li*r"l dr*ra:f in ca:ie }$u inftnt t* rxsign l}or* y*ur i*h. Sin:ilarly. t}r* r;:o}leg* may

*lrrr trrrr:iniitr:oux ssrvicsri rlith*ut rssig*ing *rl)'r**riot:.;r&el gir"'irrg )'*u $n* rrtr.t*rh notic* flr
t:** rwtrr*h t.ir*ss Sslal-x i* lie* fher*af. 1* arlditii:ll, 1,'*u **|1 *(,t h{: r*li*ted lrout 3'*ur sertices
,.iuri*g th* f*rLlg31r*.1- r:{'tl'r,* asad*mie {f,fi11. evw il".1.'*llr r1*til1* rxpir*s pri*rter the laxt teachixg

il*r, itl'[h': r"*i*r;ur1 $fine$l*r. llo\r.er.*r" ti:is **r:ditirin siral] t:*t be *ppti**ble, if .vx*r senice are

tlisn'rer:;",ii ,,r ith r-iu* t* tilis{tlnduc! and,i$r ;in &{:[ {if n}i}ral utrpitud* }:r1' gi"*ing 5nu due *pp*rtr.mit3'

tu ex;r!:'ri:.: r **:' ;:trsitiarr.

llL:rrs* *r)*linl: *rel trhe ah*lx [*nxs iu']{t cr:xiiifi*ns ;lrc *ccrplahle tr:r 1'ott a:'rd thai }'Lru arrcpt this
a1:pr:intrn**t hv r..:tuffiirl* <luplia*t* r:op1'ctruh signed b1 1'eiu up lfi..

&'* i*t*; iorr.c'xrrj til y$ilr.i*ini*g the **l[eg* x*d '-Wish llru * su*eexsful t"h*

{ o}?r:lle-'

1 i'!t;tii il'til.,.
l: 1.1{ 1 ) T'.,t1i1d11;rrl * (' u I I*u* * 1' F.IIg:i*,*ering

**ipa} )



Ref.No. : DCE/GGN/T494121

Date:2110412021

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowa nce

(E) City Compensation Allowance

(F) MedicalAllowance

Total

Dr. Joginder Singh

#251112, Hans Enclave

Gurgaon-122001(HR)

With reference to your application and subsequent interview, you are hereby appointed as Professor in Applied
Science and Humanities Department in our Dronacharya College of Engineering, Khentawas, Farrukhnagar,
G u rgaon - Haryana. You are advised to report for duty on 07 /06/2021 on the terms and conditions given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 374OO - 67000 -10000 (AGP)

Rs. 38822.00 Per month

Rs. 38822.00 Per month

Rs. 7764.00 Per month

Rs. 6000.00 Per month

Rs. 1000.00 Per month

Rs. 250.00 Per month

Rs. 92658.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately

based on your perfbrmance upon completion of twelve months from the date of your joining and on subsequent

anuiversary date/s or ou such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you nany undertake duty assigned by AICTE /affiliated

University /State Government with prior approval of the Principal of the college irt

in fn Xlentarnas, larrukh ?'lagar, fiurgaon 1 225ff6 lllr.i
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ll. 1'*u *hull h.eep all irl"irrxt*ti** relati*g {* the at"fairs *f rire c*}le6e artd it; sr:bsidi*rie*

*arll*cntial arld .r,er.:rci in *n,- a*<l all r*spert-q 'axd *ttx|| *r:rt dis*los* tr tlivulge or ma"k* publi*
i1r13, ?.<xrt; trl" s*el: i*liirmati** lr:r aeeyh*dy or ffi1,' *r:!{t}' lryirh*ut thu prior pentris.sion fron: thr
Pri*-*iral i;f rhe ctlleg*.

$. 1'rr* xlr r.,epccx**l xr trul5;,u.:,1 fi.rltrv d**lare,'cliscle5e to th* **fi\**d" an3" in{bnrialir:n in reganl

trt \"\1'tj Lhat ';t'tu **nsid*r' ma3' lmv* arly &at*rial beari*g" ilirxi:tly *r inrJir**llt' $n ]"*ilr
*.*tysl;.t'7'rtt*nr rritlr ti:* c*lt*g* iB the {:*ntext.:1'an,r'pr}tefitisi **.r:f"liet *t'il: trust rvi.ll: t}r;l college"

I{}. 1'** l.lill ,:)* i]r"eiirnt ix rh* *:oll*g*, rSuring lhe cr:llege x*rking h*urs. Yr:u r*ay al*n b*
rlrr,xrirdd {i: eir-'r'r,* tiurr: duri*g r:ll-pc$llege h**rs lSu*rls,y ,iF}trli{ia}* etc" {if rcquircdJ f*r
cll::ricillilr,r*-cru-r'ir:ulsrj*xtra-curricular aetiviti*s fnr lq,hich riil arlditi*flal **mpensali*n urll fie
arlmirsihl,;.

ll. lrrr-r r,''ill h* r:'rn pr*}:atir.:* l"*r * peri** *li,-r*e ):car sxlen'lrlable up l* im*llr*r six n:onlhs.
'1'l:lx rxatz*r" -r** *il1 b* cor:tjnnsd r:nl-y a{ier }r.lecesxful e*mpl*titm *t'pr<ltratin* p*rir"rd- Thc age

t*r retirer**rrti'*uprranlrr:afi*tr skall hs S5 years *r a* notifi*d h.v thu (i$vsfirmsnr" r.l*iclrever is
,:::r1i*r.

12. In*ty;xe l^;rx *t souree sh*nl i:e deti*eted fr*xr: salar-r, payxbl* 1* -yrrl jor rhrl services rendtred
It: tht:;ttll,*gc il'r ncctlr*sxc* rvith ti:e provisinns *f th* hr*cme'f'*x ,,\ct, 1961, mrxlil'i*atitltx antl
;tfi]rfi ril]jtill l, tlteri:{} I.

13. Y*Li :hall b* r*quix:r{ {r"r gir'* minimr"lm *nx m*nth &i}tics in rvriting tlr dep*sit one m$$th

Cr*ss lial:rn in tri*u tir*rs*f in *ase yr:u intemt* resigll l?**r -v*Llr j*h. Simil*rly, th* **l.lege n:*y
nlr{} trrmiflilta 5our sen icc* with*ut assigning en}r reeson. aft*r gil ing }su $l:s mr""rnt}r n(,tistl o{
{inij rr}r]nth {-lr*sx $a3*ly i* li** thererfl, Ix arlditi*:r:, y*'u shatrl *{}1 t"}c rq:}ieveel ft(,m 3'rrur s*rvices
,.iuring 1l'lr f*nri*ll*;,. of"xl:* *caiX*tylic l*ftrr, *vei1 il"3r*ur ri{.}li.:f expir*s trrritlrto th* laxtlear:hiug
iilil ut'ths r*i*rfi*t:reltlelitrlr. i:l#wcr'*r" this u*nilitiot: shall nclt he *pg:licahle- if'3'*ur,cenice ar*

tli*gczstcti rritlz .luc ter r;ti*errrduet aneiior xn ar;i *l'nictri} t*rpitud* b-r giting 3'*u rSue *Fp{}rtl}}1iry

l{.} {:r t'} i.1t t'i -t'{"} Ltr"1rr}siti{l !'} 
^

lrlelrs* i:tr:firrn thxt rh* ab*ur terrns a,"I{* **nriitii:xlx lrre *ce*ptahlc t* 1'*u ;:*d that,vlru ancrpt this

rlpt:*irxlrl*,:t h."- returrring <llrpli*ate ecpy rtuly signed h3' y"r:u up i{}.. . " ! ' i,. ' ....

1Li: 
'1ii1j. 

tttttt'itr;4 i{} rrrl}tr juini*g thr.: **!lxgc ztxd ''Wials }'t}t^t lt $lillL:r)risful axsrN:i:lti*n rviti: t}re

n r:li*Lir'".

1'*r.:;"r ir*1"1 "

l*r ?Jruaacl:rly* C*ll*ge nf E*gin**ring

p;rll



Ms. Tarun Thukral
81, Cali No 2, lndra Colony
Rudrapur, Udham Singh Nagar
Uttrakhand, 263153

With reference to your application and subsequent interview , you are hereby appointed as Assistant Professor in
Electronics and Communication Engineering Department in our Dronacharya College of Engineering,
Khentawas, Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 2510512021 on the terms
and conditions given hereunder:

l. Pay: Your pay & other allowances are given below:

Pay Scale 15600-39100- 6000 ( AGP )

Ref.No : DCE/GGN/T 49 I 121

Date :0910412021

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) MedicalAllowance

Total

Rs. 15600.00 Per month

Rs. 15600.00 Per month

Rs. 1560.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 36610.00 Per month

WWffi:WffiffiWWWW@
WWWTWWWWWffi%,{}*l**g* *t ff"ngin**runfr
Appra$4 W :Alt lrti!tr Ctstricil {ar Tect*ieal E*.}cet}qn
Fennar*nl Afrliatia* tl. {}. Utliver$$r, *ol*ax l4ar$na}

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules ofthe
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may reviewyour basic salary and other components of your salary appropriately
based ou your performance upon completion of twelve months from the date of your joining and on subsequent

anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
lnstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undeftake duty assigned by AICTE laffiliated

University /State Government with prior approval of the Principal of the college in writing.

w \,vw. d ro na ch a rya . in Fo lanukh itagar" Eurgaon' l?25SS lllr.l



|1. 'i'{ru shu}l keeS: sl} inl"**ni*ti*x relaring t* fhL' al:lairs *f rire *i:liege and itg su}:si*ii*ries
,;<.>nlitl*nrits1anl', s*er*t in a*y- **d all rrlsp{rts a*e} *}rall nor disc}*s* rr divulge *r makr pub{i*
iln: Firrr r,rl'su,*h inii:rn:a:ir-n t{} a$yk}it}, *r *}1:1 e*tity witlt*{rt *}* pri*r pennissi** fnirn the
[]ri**i;:al *f' lhe col]ege"

{. }'rrti :.rre *.,;y:ect*illei trulv *ind fully deciar*,rliscl*Ee t* th,t *d}\*g*" an,v infilmati*n in rrg*xl
tt"l 1"'.1tt tl13r, t"'Ljv considsr may,' l:ave *n,u *r*terial hearing" dil*cr}3.' or indirectiv on y."ailr

:tzzstitttr,z*tst r','i*i r1.l* *<111*S* in tl e contest of ax3'Filtdntial ***fri*l *f ixl trl*it x,ill: thr c*llege.

l{1, l'ru i.iill }:* pr*ffnt in the cr}}l*gr during lhe cr:llege rv*rking }r*urs. You may alx* be
rtqxirctl t43 drrlirtf rimx *uring *l?-c*ll*gr i"r*rrs 1"1*rdil3, il:i'rlida), et{. {il: reqxirecli t}r
e*rric*l;tt',c't-t:*rrh:ula*lextru*rurricular aeriuitirs fi:r r.r,hich nn ai3ditirxral cr:m;:r-ansati*n rviltr br
*;lmissihlc.

I l. f *u i,.ill i"rr r:,* pr*h;tti*n lbr a pcri*<l rr1'*r:r _ycar *xtrntlabie up t* as*ther six nrolxhs.
'l'h*rt*ttr.5rrlr i+ili h* c<":rrfin:ned *r:l-v afier suecss*lirl eo:":rp1*ti,*,* i.s{';:rcbaxi*n pcrir:d- The age
ii:': t'*tirt:,,ner1iisl,flr!:i?il*usriorr shcli he {i5 5*ars {}r a} nofifi*<l tty' llt* {}nr,eilrmcnt^ w}richrl'er is
:'*z"iit:r.

12. lnes-r*lt tr*x tt{ s+urce s}rall tx tied*eted ?r*m salary* pa3'abl* {*.r'*u f*rt}re sen,ice$ rcndereti
tir thrr ctrll*$* i* ae*sr&a*cr; witir tl:le pr*visi*ns *f the l***rrl* .*'a.q 

Act. 1961. m*difi*ietio::s a*d
*sn* t ttlr w r'*> t h eruii l "

13. \'tt* shail hs r*quir*d r* give minim*x: *mx mnnlh n*ticr i* ll."riring *r dep*xit qrne m*nth
{tr*ss *";tlarv i* [i*N tk:*re*{irt ea$e }ou i*tent t{} r*sigle l?*rx -t*ur j*h. Similarly... th* c*ll*ge mray

;Illi{,} t{ill'linirf{ }our ssrl.ices rvith*ut ussignixg *ri}'r*,*$*r}. *t?er gir.irrg }<:u flne fiu}i}th n$tiee of
r-ut* l**lttlr {'irurxs $*jsry il: iieu tl,ereof" In additi*l,, ,"*r:ri l*hall it*t he r*Ii*v*d lr*rn 3.r':t;r *:r-r,ices
iir"rriztg ll"l* p*nd*:tr-".1 r.rf"th* aeaden:i* {*rrt:, cvsrl il y*er mi}ti*i} *xpir*i; priirr r* tlre last tear:hixg
uiilr i:f'lh* rciciamt serxle*t*r. Iit:*er,*r. this**nditi** sI:*iI n*t he applicatrle, il'1;rrurseni{:eare
;iisp*rtr;.'t{ ,.r itil ih,t*: t* nrixelir:duct andl*r an a':I *l'm*rxi rurpitudx h5 gir.ing vnu d** tpp*rtultily'
\tt *:".1:l;tttt -r * t r:' 1:t-<i I ir'rtr-

Flerm* ci'rnt'in:"r tlrxl th* ahr:l'* lerms a*ei c*niiitio:'*x tue *cc*p*hle t* 1'or"r ,rnct th*t ),rnl *{:{:r}pt thi$
;rppr:irtrtr**l hv r*tra:li*g eiupliee*c *:r:py riul3, sigr:eri by yr:u rp to..

1x';r irrul' lirrr,",lr'.i ltt vi"t*r.ilrining th* urlllrge ztntl ''\&ttsls !*u ;r srl{{dNsflr} a*s**ilrticrn rvit}r t}re
{ ,)l iL':1,"'

p:rl1



Ref.No. : DCE/GGN/T533 121

Date : 3lll2l2021

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowa nce

(E) City Compensation Allowance

(F) Medical Allowance

Total

wwwwffiffiwewwWWWWWWWffiffi
{.3 xll*gw r:s{ #"mgir:* {2 r, {i*
Approv*rJ tty :Ail lniia {tstnci{ irx T{}rhfii:ai Ed{ffitiat
F*mar*nt Afrlktian : !1. l). t.lnive$try\. q*Nak {llaryafia}

Ms. Bhumika Chugh

#2l4l15 Jacubpura

Guru-eram(HR)- 122001

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrukhnagar, Gurgaon - Haryana. You are advised to report for duty on 04/01/2022 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100- 6000 (AGP)

Rs. 20564.00 Per month

Rs. 20564.00 Per month

Rs. 2056.00 Per month

Rs. 3000.00 Per month

Rs. 600.00 Per month

Rs. 250.00 Per month

Rs. 47O34.O0 Per month

2. Others benet'its such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the

College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent

authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the

Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without

prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and may lead termination of your services. However you many undertake duty assigned by AICTE laffiliated

University /State Government with prior approval of the Principal of the college in writing.

f*rrukh ilagar, 6wgaor . 1?Z5flfi 1l'lr,l

5. Working Days of the college shall be six days a week.

www.dfsti*oherye.infc :, .,,.', .', ffi.
L'(tlenta!t'aS'



*. \'tstz rl':illl k*cp ;r.ll ini-*rrr;i*tir:lr rel*ti*g t* thr" aitaix *f tlte c*l\ege snd its selbsidiarie.i
xtn{t*tr*ytt.ial;+xiJ sr*er*t in *r"11' snd atrl ff$pe*t$ *nri :i:r*lt nr:t disclos* ar dir.*lge *r ma}tn publi*
ir27! fart rrl'*u*h i*i*rmati** lr: zray'h*tl_v $r *n3, xrttitu lvith*ut *1r pri*r permission frcm the
Prinu ifal *i' ahe c*ilege.

t. 1"r;r"r ird {r.pt:c:(:ii 1r tmlr antl ful}y dectrar*idisc}<:se to the *ittrtreg*" aray inltrrnrali*r'r inr*g*rd
r^* ,,t1u iltaL 'rts* rr"rnsid*r nt*y' have a*1, nliltgriatr heari*g, riiltr:lh *r in<iirccttrl, orl )'*ur
*rz:yti*y n'r*r:t r'""i{h tl-:* ,;eill*g* 1n the ei:nt*xt *f a*,r' Fi}t*rltiatr **nilict nx' ifl lrust s.ith t}rr college.

ll7. \'t:u riill h,* flrc*enl in tl"r*: **trlege durixg the cnll*ge n'*nki*g h*urs. Y*x xay *lx* b*
r*q*ircti ,r1 {3*!*{}tr time rluri:rg rrT*cr:llege h*urs i$umday l}'lrrlidaS' ere. {if rcquired} f*r
curicrrl;rratr-curicul*ri*:xtrr"a-rtrrrieuiar activiti*s lbr rvhiclr no ftclditi{}nal c*mp**snti*n will be
atlnsiosll*Zt.

Il" }r:Lr *ill tr* ':x fr*hati*n l*r a prri*il *J:*ne .yefir ext*r:dahl* *p t* anr:llr*r six nronths"
1'hcrral{*r"" 1r.:ur will b* c*:rti.i:m*d *r:}y afier slrscessfirl ror:plr{inn *}'probatian peri*d" The age
?i'ir r*lir*r*erlt,'slrtl,r:r&r1*uatior shsll he 65 years L!1: a$ notifird h;' th* fi*vernmcnr" *'hiehever is
*:srli*r"

12. l***rsz,: I'xx :rt s.r\ffes shall lx r$et&ictcd ir*rn salary pa3,ablc to .y,]u tbr rhe serl'ices rendered
tcr th* e*I]*Su in acc*nt.rlc* with ti:e pr*visi*ns of th* I*e*re*'l'ax Ac{- 1961. mr:di{ications and
;ime:rrtm**tl tJr*r**l "

1"3" tr'rrx sl:all hr rrquircd t* give minirnum *sx m*nth ni:tic* ir: a'"r'iting nr drp*xit rne m*sth
*r**s lxlurl in !i*er tlterc*tt 1* *ase ),$il i*terrt tr* r*sigr: t?*rx 1,t:r:r jeih. Similarly. the colleg* uiry
;:l*4, t*rrnini:tr iorr seffice* withs:ut assig*irig a*-}. re&sor:. *ft*r giving yau on* m#{}th notie{ i}r
*rx: i'l;rrilth {ir**s S*!u.ry'in lieu thereot. In adrSitir:*. y*'lmha}l **t h* r*li*ved lroni.l'our senices
t*xrizzg thr p*t:rie:rr:-l *:i'tl're acad*mie tentrl" cr,en if 3'i'r*r r!r.Iti{i: expirrrs pri*r t* the last tea*hing
i*il5 i:1 thl1 l'.ldl.irrlt $cr**ritdr. Il*l*ever. this rcmdition shall **l tre cpplicahle" if 3,r:ur x*nice are
eii*ircnscii tu;itfu tl** {er rr"risc,{xldlrci andlor an ac{ *f meiral tnrpirud* trp' gir,ing ynu due opp*r'tunit_v
r* trpl;i* 1'?i.rr 1)(l:qitj{}}":^

PLr*sr i'trllnl ti'rxl lh* ah*ve l*rrns anri cr:ndidor* *re xcceptahle t* 
"l'ou 

anel lhst u** ac*ept thix
a;:;:r:irrlrrr*r:i hi' rsttrmi;fi* rlupiir:at* *opJ- d$l: signeci hy i ou up tr!.. , .

\\'r: it:qri; l'tlt""',;{rtt }4 lrlnr.ilri*irrg lh* **[lrge and ''t''ish 1lru i, srJi:.:t:-<sfutr axs*ci*tierr: u'ith the
t.'rtllsit:"

\'\1vrl t1-*l-\ 
"

1't.rt' 1)1,.1z1;1{l1lu r il {'*Ilt:t,* *i lillgirs*erixr4



Ref.No. : DCE/GGN/T57 5123

Date:08/0612023

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Transportation Allowance

(E) City Compensation Allowance

(F) MedicalAllowance

Total

ww#?ew&ffiw&&ww&WWW,WWWWWWW
{}*ll*g*t r:s{ ffi. rtgrn €} {* rt {x{A
Ailpronad by : All lutli? C{}urcil {,Jr Tectilil&t Edtrcatiot:
Fernanaf,tf\trie'ilan : .tl D t.)niversily. F<attt#k {tlaryrna!

Ms. AnjaliYadav
150, Khelki Daula, Gurgaon,

Haryana 122004

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
Farrulrhnagar, Gurgaon - Haryana. You are advised to repoft for duty on 2510712023 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100-7000 (AGP)

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

19985.00 Per month

19985.00 Per month

3997.00 Per month

3000.00 Per month

600.00 Per month

250.00 Per month

478L7.0O Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Working Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
Institutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trtrst and may lead termination of your services. Howeveryou many undertake duty assigned by AICTE laffiliated
University /State Government with prior approval of the Principal of the college in writing.

W*i l{llen&was, Farrulh i}agai. Gorgaon 1?2586 {lir.}
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X. \"tttt si:all l,teep *ll inl*nx*ti*n rel*ling t{"} thf; afTaix *f rhe **11*g* and irs q*bxidiarie*
*:ttnlzri*ztti;t1 irttri t*urr*l in *ny and all r"{3:ip{:*t$ *r"rd *harll *l:r cliscl*xe <lr ciivellge elr rnrke pubtric
itnl' ,]it]', r-rl'sllch ini*rmarir:r: t* **,vb*rty or txi)' *r':lit3' r';irh*ut ih* pri*r pern:rissi*n f'rnrn lhl:
Ilrin*i;ral ei1' tl're college.

1* "?t1tr iltat t*\t c*i:tsid*r nr$l' have any mntcdal bearing" dilet:tlv or indirr*lly sn y*our
*ttt1l'titr\ r't:*::t r.titl: t}'re c*ll*** in th* c*ntest *f a*y p{}t*fltiai **r:lfliet {:}1"in lr$st *'ith tlre cnllege.

It!, Tttu rr.'il} h* pl*fieftl in the r:*llegr during thc c*}legr r*orking h*urs. Yr"ru ma3.'*l** be
r*:4rrir*tJ trr dr\r{"}lr timr *furi*g r:ff*c*llege hr:*rs l$u:nda3' lHr:}iday *c. {if requircd} ferr
eurric*l;*rr:':r-curriunl*s'rxtra-eurricuiar activilie$ f*r r.vhich n* *sditinnal c*mp*l:sation will h{*
arlmisxih?r.

I l" 1'*r* rrill hr: *r'r prohi*i*n i*r l* pfri*.j r*{ *n*, },ear ,exlendahle up t* antlher six nxrnxhs"'lltx'*;tii.,:'"'.5*n r,till b{ r*fiti}x}*d *niy aiier su*c*lisf}l e*:npl*ti*n *l'pr*hati** pcri*d. The *gc
l'*r ratirc*sz:lrl,.strf]:,{3tr;}Iltlueti** shal} hr:65 years,;r a* neitifi*<1 h.t ttrsc {i*r,,ern}:}ent. ruhich*r,er is
**rlz*t: -

,2. ln{.*rre 'l'xx at *{}uree sha}l t}e iie{i*cted fr*m sa}ary, pai'ahl* f* .r,(}il fur the $ien,ices refidered
rt"t rlt*;t:l1**r: i* trec*rri*l:re rvith rl:e pr*visi*ru; af th* Inc*me'lhx Acl. 1961. m*difi*ati$$s ruld
xl"ll*;rrtrrre*tx thor*oJ "

13. tr'*x shxll be requir*el r* give minimu::r t:tn6 :'r?.:nth nclri{:* in rn'ritins *r dep*xit rne month
{ir*s:* 1i*1;rr1 in li** ther***" irr *ase ,yor intent t* r*sigll l"r*m _l,uur:.i*h. Sirni}*rly. t}r* coll*ge m*y
;tl*.* lrirrtiilitte 5dur scrl ic*s'n'itJr*ut ;is*igning *riy reas**" a&er givitrg y$u *ne m{,11{}* noti$e or
.x1* ir{-intt} {.rruss l}*}*r"v i* lieu t}rereof" Irr additir-rlr. 3'r:a shatri n*l br r*lievei* *or: -vi:ur s*r:.ices
iiurins thc p*nli*::r,t'*j'tlr* a*ad*mic tefi?l, *!** if 3'i:l* n*tic* *xpire.x;:rior t* the last ti:achiug
r"t*n *1'th*: rcictaru sdlrltrit*t, Il*rvever, thi:* r:*n.iifio:: sh*ll n$i be *pplicahle" if 3,*ur senice are
tli*yt*zts*ti rr itlt r-iu* tc rn ise**ducl un{il$r *fi ae { ilf, nrora} turpitxd* b.1, giving vou d** *pportunity
ttt eu Vl ttitz _r rx ari' ilr )sili*;1^

llie;rsr L:{}t},lrfi1 thrtl {he 6fu4:r-* ;smn$ ilr}{i {r{}nrtri{i{}n* ure acceptable t* .l.i:u and ri:*t r,*u acc*pt this
;rp1:*ierlrtr*r:t br rctxrrrixg dupti*r*te cr:py rtuly sign,r*d b3,'y*Lr I'p t{1..,

*';:: iqriti, t.\t'\\JrLt, t1-) 1.1u!- "ioiniirg the c*]i*gu ittstl '"\\islt rriu il s*cr*xsl'ul ars,;riaiirrn r.vith dr,r
{" tli*r.1,;".

\ r.t|i.,;. :.;1:,i." 
"

l',,r i,, r,.r. ll.Ir'\.r { .'li;r..,,i'Fnginttririr:

rl

{ l't'l



Ref.No. : DCE/GGN/T57 4123

Date :0110512023

(A) Basic Pay

(B) Dearness Allowance

(C) House Rent Allowance

(D) Tra nsportation Allowa nce

(E) City Compensation Allowance

(F) MedicalAllowance

(G) Conveyance Allowance

Total

WWMWEffiW&WE
WWWWWWW?#MWWWW
{}xt|*g* *t *"r-;Sim**{i**
Al,prorpd *y :A$ !*iia Caufirii fr{ Te#}fiical Edr$atieft
Feffnan*tt Afrliation : !,1 D Univer&W ft*tttak {llaryana}

Ms. Suman Kumari
Village Bhangarh, Bhiwani
Haryana-127030

With reference to your application and subsequent interview, you are hereby appointed as Assistant Professor in
Computer Science and Engineering Department in our Dronacharya College of Engineering, Khentawas,
l'arruhhnagar, Gurgaon - Haryana. You are advised to report for duty on 08/05/2023 on the terms and conditions
given hereunder:

1. Pay: Your pay & other allowances are given below:

Pay Scale 15500-39100-7000 (AGP)

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

15600.00 Per month

7800.00 Per month

9360.00 Per month

6000.00 Per month

2000.00 Per month

L000.00 Per month

1000.00 Per month

42760.00 Per month

2. Others benefits such as Provident Fund and Leave encashment etc. shall be paid as per the service rules of the
College.

3. You will be governed by rules and regulations of college as notified from time to time by the orders of competent
authority.

4. The college in its sole discretion may review your basic salary and other components of your salary appropriately
based on your performance upon completion of twelve months from the date of your joining and on subsequent
anniversary date/s or on such other date/s as it may decide for the purpose.

5. Workirrg Days of the college shall be six days a week.

6. Leaves shall be allowed as per the rules of the college and shall be in the sole discretion of the Head of the
I nstitutions.

7. You will not accept and undertake any other job, full time or part time, from any other institution/agency, without
prior approval of the competent authority designated by Governing Body. Such a lapse would constitute breach of
trust and rnay lead termination of your services. However you many undertake duty assigned by AICTE /affiliated
University /State Government with prior approval of the Principal of the college in writing.

sP
l(lrentat*as, la*ukh t{,agar, Gurgaon . 1 22 5 0fl 1 t{r"}

Tffi. ,l%Zi. lr.Wlk



Il, \'uti *!:atl iieep liil inlirrmari** r*Iari*g t* the sl'fbirs nf" ti:e r*llege nnd i{s subsidiaries
*:rlnJirl*nriill *nil s,i:*rr"l tr, *t,v ilnd all les,)i:fts a*d *Irail n*; ciixckisr rr divulge *r *:akn publi*
'4r1;;* Tilt:t *l' s*c}t infi:rmati** lr: anyh*rly sr *fi) **dt-l' with{-}r,t &e pri*r permrissi*n fsrrN the
Pr:inuipal *f the crilie6e.

t. Ytrt"t *rc *xpectue.l tfi trul:'*nd full3,'deciar#disei*se t* the **trtr*gx" any in1?rrmatin* in reg*r*l
i{r tflt, 11s'&t "r't3Lt, crttt*id*r ui;tp' }rave any *:at*ri:rl bear:ilig" dir*ct}l *r indir*ctl}, on yeur
**tpi*tr**nr- u"ith the *cll*ge in tlts el:nt*xt of a*y pot*tlti*N **.r:flicl *f ir: rulst witl:r thr college.

l{1. l'r-ru rritl he pr*$*r:t ir th* r:r:rll*g* *urinp the c*}lege w*rki*g hsurs. Y*u r*xy alsr: tre
::*r;uir*d tr:r el*r'*te time iiurir*g r:lf-cr:llr:ge h*r:rs J*ur"rd;ry /l-l*Iiday *te. ti{ roquired} f*r
,-'ttrristtl;rr:ctt-r:*rrir:;litrJ*xtra-eurr?sular actirifies lbr x'hich n* ;rdditi*nal **mp*nsatir:n will trc
arin"rissih?*,

ll. !'i:ir *ill be *r'l pr*h*ti*n t*r * periild *l'*n* 
"year 

sxterlilabb ap t* an*th*r six months.
Th*r*st\.*r" 

-r.r:r'r.r rvill b* eeinfin**d *nly atler x$ecessfll ciimpl*fi*r *l"pr*bation prr^i*d. The ag*
lirr r*{ir,i'*l*r}1,'s[ipr3r;]tv]ueaticr sl"tsll hc 65 -r,eam *r ax notili*r! h3. li:* fiovernn:leru. rt&ichever is
*xrlitr.

12. |n*tt*tt 'l *x a{ $ource shail be tjeelucted ir*m sa}ar5 payet}le ti"r ;",r.rs l*r thr: ssnice: rendered
str lhu;iitlrlit i* xeeeirelanue r!ith the prr"rrisions r:1'th* l*c.*nt* "['ar .{i,t. 196 l, mt,clillc*tio*r *:d
*r-t.rr:rrtin:*r: lx thet errJ'.

13, Y*rr shall h* requir** t* giv* *rinimum {-}r:fl }llt:nth :l*}ice ix rwiting or depr:.rir one mc}nth
fir*** HxLlrf ix Iir*u th*rerst tx c*$e yclu i*tent 1* n*stSn fior:r your jei*. $imilarly. th* cr:llege mny
nl** t*rn:iril{t .}'$ffr servicex with*ut assig*ing ttn,r refl$or}. afi*r gir,irg you sne *r**th noti{e {}r
trne i::r}ntJ} {-ir*ss Ss}urr' in lleu tlrere<lf" In additi*rl. l'*u l;ha}l rl(}t bc r*li*r.ed iio*: -1.'i:rur services
;trtn'iztg th,; p*ntfu*r:r tt'th* xcademie t*ffi1* fren if 

"-r.r:ar 
fi$1ir:* rxpir* pri*r t* the lxsi teaching

d*."' lrt'Lhc r*l*rarlt 5emeiit*r. llcrl,ever" this *:*ndititi:r shal{ n*t i:e app}icable" if .1**r senice are
i.tlsp*rtseii ,.rirh,ijue {r"i rnise*r:duet andtur *r a*t i},inlfi$tl turyritur3r hy- giving }su du* app*rtufiil}'
r* *:pixir"; l r:*:' prxiti*n"

Il*ils* t{xliirtlt th:lt the ah*1,* tenns a*r* c*r:riilicns nrc acceptahle t* you and thar y{}u arccpt this
'Lrlly,.:jit1L111*1\r h"!. r{:trlrftin$ d*p}irr*tr cr*py rinl}, sign*ri by. 3,*u *p r*.

\\. i',',,\ i{ jr\t..rr',i i,' rrrur "lrtining thi: clr!1rg* auttr '"'$'i*ls !r.}[i ir srJt,:ilri:rsftll a:s,Je i;rtiun riitlr thr
I irlic'.:,;'".

1',.rUl;- i-t'r-tlr -

l- *s Llr,.rzt:trb.u't* {" *llc** *1' T,*gitt*':,ri*g W
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